BENZIE COUNTY
BOARD OF COMMISSIONERS

448 COURT PLACE — BEULAH, MI 49617 —(231) 882-9671
www.benzieco.net

SPECIAL MEETING AGENDA
November 14, 2016

Commissioners Room, Governmental Center, Beulah, Michigan

PLEASE TURN OFF ALL ELECTRONIC DEVICES

9:00 a.m.

10:00
10:15
10:30
11:00

CALL TO ORDER

ROLL CALL

INVOCATION AND PLEDGE OF ALLEGIANCE

APPROVAL OF AGENDA

APPROVAL OF MINUTES - 10/25/2016

PUBLIC INPUT

ELECTED OFFICIALS & DEPT HEAD COMMENTS
COMMISSIONER REPORTS

COUNTY ADMINISTRATOR’S REPORT

FINANCE — Approval of Bills

HR and PERSONNEL — Consent Calendar

COMMITTEE APPOINTMENTS — Brownfield Resignation

ACTION ITEMS — 2% Grant Applications (5); Wexford Prisoner Housing
Contract; Collective Bargaining Agreements — POAM Corrections and POAM
Dispatch; Sheriff Vehicle Purchase — 3; MERS Service Credit Purchase — Michelle
Thompson; FOIA Appeal

PRESENTATION OF CORRESPONDENCE

NEW BUSINESS —

Jennifer Berkey — MSU Extension Agreement

Sara Swanson — Introduction of Kody (Canine Advocate Dog)

Maples Discussion — Stu Pettitt

Lisa Vogler — Taxpayers for the Maples

PUBLIC COMMENT

ADJOURNMENT

Times Subject to Change

THE COUNTY OF BENZIE WILL PROVIDE NECESSARY REASONABLE AUXILIARY AIDS AND SERVICES, SUCH AS
SIGNERS FOR THE HEARING IMPAIRED AND AUDIO TAPES OF PRINTED MATERIALS BEING CONSIDERED AT THE
MEETING, TO INDIVIDUALS WITH DISABILITIES AT THE MEETING OR HEARING UPON THIRTY (30) DAYS NOTICE TO
THE COUNTY OF BENZIE. INDIVIDUALS WITH DISABILITIES REQUIRING AUXILIARY AIDS OR SERVICES SHOULD
CONTACT THE COUNTY BY WRITING OR CALLING THE FOLLOWING:

BENZIE COUNTY CLERK
448 COURT PLACE
BEULAH MI 49617

(231) 882-9671This notice was posted by Dawn Olney, Benzie County Clerk, on the bulletin board in the main entrance of the Benzie

County Governmental Center, Beulah, Michigan, at least 18 hours prior to the start of the meeting. This notice is to comply with Sections 4

and 5 of the Michigan Open Meetings Act (PA 267 of 1976).



PUBLIC INPUT

Purpose: The Benzie County Board of Commissioners is a public policy setting body and
subject to the Open Meetings Act (PA 267 of 1976). The Board also operates under a set of
“Benzie County Board Rules (section 7.3)” which provides for public input during their
meetings. It continually strives to receive input from the residents of the county and reserves
two opportunities during the monthly scheduled meeting for you the public to voice opinions,
concerns and sharing of any other items of common interest. There are however, in concert with
meeting conduct certain rules to follow,

Speaking Time: Agenda items may be added or removed by the board but initially at least
two times are devoted to Public Input. Generally, however, attendees wishing to speak will be
informed how long they may speak by the chairman. All speakers are asked to give their name,
residence and topic they wish to address. This and the statements/comments will be entered into
the public record (minutes of the meeting). Should there be a number of speakers wishing to
voice similar opinions, an option for a longer presentation may be more appropriate for the group
and one or more speakers may talk within that time frame.

Group Presentations — 15 minutes
Individual Presentations — 3 minutes

Board Response: Generally, as this is an “Input” option, the board will not comment or
respond to presenters. Silence or non-response from the board should not be interpreted as
disinterest or disagreement by the board. However, should the board individually or collectively
wish to address the comments of the speaker(s) at the approval of the Chair and within a time
frame previously established, responses may be made by the board. Additionally, the presenter
may be in need of a more lengthy understanding of an issue or topic and may be referred to a
committee appropriate to address those issues.

Public Input is very important in public policy settings and is only one means for an
interchange of information or dialogue. Each commissioner represents a district within the
county and he/she may be individually contacted should greater depth or understanding of an
issue be sought. Personal contact is encouraged and helpful to both residents and the board.

Commissioner Contacts:
District I -- Lisa Tucker (Almira East of Reynolds Road)..................
District II -- Vance Bates (Almira Twp West of Reynolds Road, Platte

and Lake TOWNSHIPS). .. cvvueerinirnniiniineiiarnrieraeeens
District III - Roger Griner (Crystal Lake, Frankfort)......ccoiooiiiiiin 651-0757
District IV - Coury Carland (Benzomia).........coovveviiiivivuinnnnnnns 231-930-7560
District V- Frank Walterhouse (Homestead).........cco.o.ooiiiiciiinnnnn 325-2964
District VI~ Evan Warsecke {Colfax, Inland)...............oviiiiiinn 640-2319
District VII - Gary Sauer (Blaine, Gilmore, Joyfield, Weldon)................... 651-0647

January 12, 2016



THE BENZIE COUNTY BOARD OF COMMISSIONERS
October 25, 2016

The Benzie County Board of Commissioners met in a regular meeting on Tuesday, October 25, 20186,
at Inland Township Hall, 19968 Honor Hwy, Interlochen, Michigan.

The meeting was called to order by Chairman Roger Griner at 6:00 p.m.

Present were: Commissioners Bates, Carland, Griner, Sauer, Walterhouse and Warsecke
Excused were: Commissioner Tucker ;ﬁﬂtﬁ;
ty,

The invocation was given by Commitssioner Griner followed by the IYW e of allegiance.

i H
Agenda: 'i!ﬂ
Comm Griner requested that Mary Hoyt’s FOIA appeals re dﬁ ha;he Map ﬁi placed after the
Public Hearing - 911 service plan. Motion by Sauer, se ed 'y Walterhous l prove the
agenda as amended. Ayes: Bates, Carland, Griner, S Walter;wuse and Wars Exc Tucker
Nays: None Motion carried. ;;sﬂ lmm

W, D 4
Hmml!l m[ I " y

Minutes:

Motion by Walterhouse, seconded by Bate;% to approve the re f I session minutes of October 11,

2016, as presented. Ayes: Bates, Carland r, Sauer, Walter@%; and Warsecke Exc: Tucker

Nays: None Motion carried. % ﬂ}ﬂml ]ﬂi ﬁ%ﬁm u ;ms

Motion by Walterhouse, seconded by Bates, tol ; provgé@@ﬂ&ﬁ%ﬁ? §1on minutes of October 11,
er, Wa l{13&: and Warsecke Exc: Tucker

i

6:05 p.m. Public mﬁ&“mn ﬂm
Marcia Stobie — Building bm

. |
tonight, | mﬁf
James EV il aid @;% shi “

2016, as presented. Ayes: ﬁ@‘m Carland, Grincy
Nays: None Motion caggf mﬂﬁ{j ﬂg}
.

if“
W]ﬁi H]support "mle Maples resolution that is being discussed

!

t@ﬁ August g HN%M the Benzie County Planning Commission

heldas @muss th | draft of the Master Plan. It was not properly noticed under
the O} N e
Torr? Lon bad be‘gﬁ@en Cinder and US 31 has been paved and they did an

Motion by Bates, seCaide K;‘;;ig}g(larland, to open the Public Hearing on E-911. Roll call. Ayes: Bates,
Carland, Griner, Sauer,‘u Wialterhouse and Warsecke Exc: Tucker Nays: None Motion carried

Ron Berns, 911 Director provides a brief overview of the Benzie County 911 Service Plan.
Discussion was held.

6:16 p.m. Public Hearing on 911 Service Plan —

Sherry Poulisse — what I am hearing is 47 of the 83 counties in the state of Michigan are using this
one comparnty. Does that mean that this one company has the monopoly or are there other companies
to choose from?

Mary Hoyt — is there any reason not to be receptive to the 911 Service Plan?

Ted Schendel — When is the date for this to take place and the company to take over?



COMMISSIONERS
Page 2 of 5
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6:23 p.m. Public Input closed.

Motion by Walterhouse, seconded by Carland to close 911 Service Plan Public Hearing. Roll call.
Ayes: Bates, Carland, Griner, Sauer, Walterhouse and Warsecke Exc: Tucker Nays: None
Motion Carried.

Motion by Walterhouse, seconded by Warsecke, to adopt the Benzie County 911 Service Plan as
present, authorizing chairman to sign. Roll call. Ayes: Bates, Carland, Gri er Sauer, Walterhouse

and Warsecke Exc: Tucker Nays: None Motion Carried. mﬂi l‘hh
6:25 p.m. Public Input regarding the Maples I“ m
Tom Hart — he is on the DHHS Board, a tax payer and had an 1n B dua Hie Maples. Heis

disappointed that he received the proposed Maples Resoluuor?I the Map] dministrator not the
Board of Commissioners. The resolution does not address ql!i @ﬁ?@as‘ The Bo: Commissioners do
not have the authority to direct the DHHS Board to do hmg If it is passes t i have to have
their attorney look at the resolution. y ”" mr ﬂ]ﬂq

What control does the Board of Commissioners have over th S Board?

Lisa Vogler — what is the statutory authority Benzie Coun Hﬁ g d’n to pass this f‘esolutmn‘?
6:30 p.m. Public Input closed. *ﬁ[w ﬁ_’
|

fr
OIA reques ﬁ@ﬁd in to the County

; l%{ @ﬁ to why e were asking about the

Mary Hoyt — FOIA Appeals regarding the

Administrator’s office was immediately met
Maples, what did we want to know? If the topi } ou
can be waived. Hoping fegg mﬁﬁgﬂ“ﬂﬁ i

finishing speaking on tﬁ% atter |

t public interest, the FOIA fees
euved a1 . Will have Lisa Vogler

Lisa Vogler — there qméﬂ ‘ omght First appeal is regarding the April 12,
2016 FOIA request. "Th @eptember 15, 2016 FOIA request. A third

d ap_ gal is regarding t
appeal will be reserved for % ek ﬁ}ﬂ hteoking {gi'the certificates of insurance from Edmund
' 0 M%” 1 "r.-‘=‘f Company. Requesting that the fees be waived.

i,
a

feiginding jhe Maples
Lisa Vogler — spoke _ﬂfl!: %Ag the Maples
Mary Hoyt — spoke reg ing the Maples
Kathy Dube — spoke regardlng the Maples
Deb Lingren — spoke regarding the Maples
Ed Kowalski — spoke regarding the Maples

Motion by Bates, seconded by Carland, to approve 2016-022 Resolution of Support Benzie County
Board of Commissioners for the Opening of the Maples New Medical Care Facility as amended,
authorizing chairman to sign.  Roll call. Ayes: Bates, Carland, Griner, Sauer, Walterhouse and
Warsecke Exc: Tucker Nays: None Motion Carried.
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Motion by Griner to waive the fees for the September 15, 2016, FOTA information. Died for lack of
support.

8:04 p.m. Closed Maples discussion.

8:05 p.m. Break
8:10 p.m. Reconvene

Hlm'ﬁm;

ing is ﬁomg good; had a
,Hazardous Waste and

b“ !'l b
Doug Durand, Council on Aging, presented written report i@f%’ﬁl@f good thingS{hs
Senior Resources. yif

Frank Post, Emergency Management, presented wfigtte@ﬁ
Motion by Warsecke, seconded by Carland to adopt resolttjg, 024 Benzie Coutlty Regional
AFG Grant Application and Resolution Migration to 800 4l nked Radio Network as presented,
authorizing chairman to sign. Roll call. ‘%ﬁ% s: Bates, Carland,(ifiner, Sauer, Walterhouse and

ELECTED OFFICIALS & DEPT HEAD COMMENTS:

David Schaffer, Recycling Coordinator, presented written report; every ,
recent Solid Waste Advisory meeting where dates were set for Ho j

Electronics collections for next year. p

%;il
; pre%%med AFG grant application.

Warsecke Exc: Tucker Nays: None Camed

il
Ron Berns, 911 Director, discussed the App th useww@%% the Fir ﬂ;aﬂ)ezpar‘tment that goes hand
and hand with the pagers they wear on their h1p at ! Wtfhe nature of the call, address and
location via cell phone. Tlﬁﬂiﬁm% up for free b)}fb e Vendo
P f

‘ii.ation Diri'or, Building Aﬂh thorlty meeting is re-scheduled to Thursday
October 27, 2016 at 8:30UH i :

I :

|lﬂﬁlﬂliﬂﬂfﬁﬂllﬂiﬂﬂﬁmiuunﬁ

i
n working on the Airport; met last week to review

apphéﬁ ) th, £ (E)gathe airport administrator position; he and Mitch met
withaf e ‘,‘_f «-‘ I nformation technology in Benzie County; attended
Cherry Pi

Comm Bates, attapide:
Joint Court meetingisiis

Betsie Valley Trial meeting on October 11%; attended Buildings and Grounds Workmg with the
Village of Beulah to put up a water tower; Animal Welfare League purchased a dog for the
Prosecutor’s office to help victims in the courtroom; EMS meeting — working on ambulance.

Comm Sauer, Benzie Home Health Care and COA are now Benzie Senior Resources; Health
Department has moved downstairs, and the upstairs is being remodeled for the Dental facility;
Webber Foundation put on the Fall festival in Thompsonville and coats given out to school children.
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Comm Warsecke, attended Colfax Township meeting, Planning Commission meeting; Conservation
District meeting and HR Meeting; K-9 fundraisers will be tomorrow at Greystone Mansion.

Comm Griner — attended Benzie EDC meeting and Housing Summit 2016; both meetings were very
good.

COUNTY ADMINISTRATOR’S REPORT — Mitch Deisch - nothing

FINANCE ﬂg@ﬂ! I,
Bills: Motion by Walterhouse, seconded by Warsecke, to approve paygient of the bills from October
12, 2016 to October 20, 2016 in the amount of $3,986,675.84, as prghéfitied. Roll call. Ayes: Bates,
Carland, Griner, Sauer, Walterhouse and Warsecke Exc: Tucl 1

Michele Thompson, County Treasurer, presented a Cash Sﬁm%yhby S ‘-"_ i,and Revenue and
Expenditure report; entered into a land contract on a hoge Wil

off 6691:1 Have complet

bids/proposals for development of approximately 17;& : 1 B edited
quiet title process for 8 parcels in the land bank. Séld 0% day 111 transfer a se iid*,]“ id one by the
end of the week, leaving 6 parcels in inventory; have one. % ec ésure piece in Thompsonville
and will transfer it over to the Lank Bank for disposition as s s I hear back for the Village that
they wish to reject the parcel from being ti‘i f lquierred to them. H
Motion by Walterhouse, seconded by Sauer ! l }g}m& October 1 @Wﬂ% Finance Consent
Calendar items 1 — 6 as presented, authorizing alrm Roll Ayes: Bates, Carland,
Griner, Sauer, Walterhouse and Warsecke Exct ﬂe Motlon Carried.

m
HR AND PERSONN m

‘ letter from Chk Iltﬂ‘)hnston Centra Wellness — information

mm L —

only.

ACTIONd @Iﬂlﬁfﬂlﬂﬂﬂlﬁﬂﬂmﬁn

Warsecke sect 'i fed by % guse to adopt resolution 2016-023 Resolution to Allow
o : and allow online dog license sales as presented,

iRl calhl= Ayes: Bates, Carland, Griner, Saver, Walterhouse and
§iiNone . Motion Carried.

NEW BUSINESS — Ni‘me

8:53 p.m. Public Input

Marcia Stobie, thanks the Board of Commissioners for passing the resolution and helping this matter
to move along.

Jim Evans, approve FOIA appeal process.

Deb Lindgren, happy to see the Board of Commissioners step into the Maples Arena.
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8:55 p.m. Public Input closed

Motion by Bates, seconded by Warsecke, to adjourn until the November 8, 2016 Regular meeting or
the call of the chair. Ayes: Bates, Carland, Griner, Sauer, Walterhouse and Warsecke Exc: Tucker
Nays: None  Motion carried

Roger L. Griner — Chair Tammy Bowers, Benzie Com{lty Chief Deputy Clerk

il

. Adopted resolution 2016-023 Resol

lﬁlhzh‘

g
INDEX {i
= AN

y |

Approved the regular session minutes of Octolﬁﬂmi nlﬂ IIQOT6 as pres‘ﬁ%

Approved the closed session minutes of Oc By,
Adopted the Benzie County 911 Service gﬂ} ‘
Approved 2016-022 Resolution of Support :
the opening the Maples new medical care facﬂﬂ!g s, alr
Adopted the 2016-024 Benzie County Regional A¥i
Migration to 800 MNz Trunke ; 10 Network as pregg
Approve payment of the bills fr er 12,2016 to

$3,986,675.84, as presented. H m
Approve the October 11, 2016 Fm%; Con; !ﬂi

ﬂjl;,;QO 2016 in the amount of

alendar i ms 1 - 6 as presented.
i%jé’?nd Three-year Dog Licenses to

g

og license s %F!

\
W
uﬁﬂi&ﬂlﬂl“ﬁiﬂiw gy mmuﬂ*ﬁ’*‘!tﬁ

iﬁmﬂm g

be sold and all(Wi’ Mﬁ

i imm!il




Finance Committee
October 11, 2016
Page 4 of 4

Motion by Walterhouse, seconded by Sauer, to approve the Finance Consent Calendar items as follows:

l.

h

Authorized the Register of Deeds to upgrade software, using the technology funds available to
her office.

To amend the Parks & Recreation 2016-17 budget in the amount of $1,200.00 as presented.
To amend the County Clerk’s 2016-17 budget in the amount of $5,000.00 as presented,

To renew the 12 copier maintenance agreement with NetLink as presented.

To approve two budget amendments for the 2016-17 budget in the amount of $48,116.88 as
presented for purchase of the phone system.

To set a budget for 235 CDBG Grant for Crystal Mountain as presented.



Elected Officials
and

Department
Head
Comments



BENZIE COUNTY
SOLID WASTE ADVISORY COMMITTEE
November 1st, 2016
MINUTES

MEMBERS PRESENT: Brianne Lindsay, Jane Schultz, Marlene Wood
Dennis Fischgrabe, Roger Schultz and Evan
Warsecke

ABSENT: Todd Warren

ALSO PRESENT:
Coordinator

David Sc

GUEST:

timely fashion to the SWAC. Through much discussion and with
clarification from Mrs. Archer and Mr. Ervin, it was determined that the
sentence in the grant narrative stating “This effort will replace current
recycling initiatives that are not financially sustainable because they are
reliant upon publicly funded subsidies.”, does not pertain to the Benzie
County program. Mr, Ervin encouraged Benzie County to attend the first
few meetings and then decide whether or not the county would like to adopt
a resolution. Mr. Ervin suggested that although the adoption of the REGE VED

NOV 10 2016

DAWN OLNEY
BENZIE GOUNTY CLERK
BEULAH, M1 49617



resolution would be preferred, it is not a necessary factor in determining the
counties ability to participate in the study nor would it put any limits on
potential benefits to be gained from the study. The SWAC agreed that the
best course of action would be to provide representatives at the initial 3R
meetings and should they determine the adaption of the resolution would be
beneficial for the county, it would be brought before the BOC.

Business:

y R): The commlttee

a. Regional Resource Recove
accepted Mr. Ervin’s o
intent of the 3R study i
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Benzie County Office of Emergency Management

e AT Emergency Management Activities

Emergeney

Managsment OCtOber 201 6

Below are ouilined many of the activities I have been involved in for the month of October 2016,

1.

Michigan Emergency Management Conference

On October 5%, 6™ and 7™ I attended the MEMA Conference at Boyne Mountain Resort. There
were several breakout session pertaining to the various aspect of emergency management or sub
components, [ attended several sessions including use of Incident Action Planning for Planned
Events, Teen CERT Programs, SAR Management, etc.

During the awards banquet, I was honored this year by being nominated as Michigan's "Emergency
Management Coordinator of the Year" as selected by the Michigan State Police-Emergency
Management and Homeland Security Division. I was also nominated by my Emergency
Management peers in another category "Local Emergency Management Coordinator <60,000
Population". I caught the bouquet for both categories but it was my honor to be recognized by my
peers.

Monthly Benzie County CERT Meeting

On Wednesday October 12%, 2016 we had a monthly meeting/training of the CERT Program. We
had lengthy discussion regarding the upcoming Basic CERT Academy as well as After Action
Review of the SAR events at Platte Bay and Betsie River.

Region 7 Homeland Security Planning Board
On Thursday September 1%, 2016 I attended the R7HSPB meeting held at Grayling City Hall.

LEPC Meeting

On Monday October 17%, 2016 we had a meeting of the LEPC where was the first meeting after the
redrafting of the by-laws. We discussed how the LEPC is now organized and how we would be
meeting. We discussed the upcoming Anhydrous Ammonia Operations Class on November 5t at
the Government Center. It was noted that there would not be meeting in November or December
because of the holiday’s.

MGT-347 Incident Command System Form Review

On Tuesday October 18", 2016 I attended a 4 hour workshop at the Grand Traverse County Office
of Emergency Management detailing the introduction to Incident Command Forms used in the
development of Incident Action Plans (IAP) and other utility ICS forms, In addition, participants
will review the planning process to identify at what point the forms should be filled out and by
whom.

Attendance at the Benzie County Fire/EMS Association Meeting

On Tuesday October 18%, 2016 I attended the Benzie County Fire/EMS Association Meeting at the
Inland Township Fire Department. We had lengthy discussions regarding the AFG Grant
Application for the transition to 800MHz for Fire and EMS.

They are continuing to work on setting up the Tax Exempt Status as well as checking accounts and
other organizational matters. We also make some final plans to host a series of Fire Officer
Prerequisite Courses.

Meeting of the Local Emergency Planning Committee Local Planning Team (LPT)

On Thursday October 27%, 2016 we held our LPT meeting in the EOC. We conducted an After
Action Review of Platte Bay Drowning and went through a list of recommended improvements.
There were 2 main topics of discussion including;

a. Region 7 Grant Projects — were tentatively approved and included
(1) Platte Township Fixed Site Generator for their Township Hall-Approved $6,000 for 2016




ﬁﬁ Benzie County Office of Emergency Management Emergency Management Activities Continued:
fico OF : : :

Page 2
Mamagomant
SHSP Project
{2) Inland Township Fixed Site Generator for thelr Townshlp Hall-Approved $9,000 for 2016
SHSP Project

(3) Government Center 800MHz BDA §9,000

b. Tribal 2% Revenue Sharing Grant Applications — we discussed the several applications and their
merils. It was determined that we would not recommend submission of 2 of the applications
because of a concern regarding the amount of money applied for, The proposed applications
included: ' :

Benzie County Firefighters Association Application for Flashover Training ($10,050)
Benzie County EMS — Two (2) Power Cots ($29,660)

Benzie County EM — Four (4) Manual Chest Compression Units ($40,000)

Benzie County EM - Fire Extinguisher Trainer ($9,900)

Benzie County EM — Alternate Dispatch Position in EOC ($37,112)

Benziec County Sheriff’s Office — Corrections 800MHz Radios (514,790),

Benzie County Animal Control — 800MHz Radios ($17,300)

¢. We also discussed the Assistance To Firefighter Grant Application - Regional Application for
Communications at great length.

@O ap oP

d. Upcoming Training —

a. PER-275 and PER-275-1 TTT Law Enforcement Active Shooter Emergency Response (LASER)
courses by TEEX Manistee County (Wellston), November 1%, 2™, and 3%.
Basic CERT Academy November 5%, 6% and 7% 2016 at the Benzie County Government Center
Anhydrous Ammonia Operations Level Training November 6% 2016
Proposing a 3™ PER-275 and PER-275-1 for January or F ebruary 2017.
Weekend ICS-300 in Benzie County in February 2017 ‘
Weekend ICS-400 in Benzie County in March 2017
Search and Rescue Management Training February 241 25t and 26%, 2017 Benz1e County
MI-CIMS Training January 18%, 2017
MGT-317 Disaster Management for Public Service 11/29 and 30/1 6 Traverse City
MCGT-341 Disaster Management for Hospitals and Healthcare Organizations within the Community
Infrastructure 2/28 to 3/1/17 Traverse City
MGT-345 Disaster Management for Electrical Power Systems 4/4 4/5/17 Traverse City
PER-213 Wide Area Search-Camp Grayling
. MGT-342 Strategm Overview of Disaster Management of Water and Wastewater Utilities 5/1/17
Traverse City
n. MGT-343 Disaster Management for Water and Wastewater Utilities 5/2 to 5/3/17 Traverse City

TToER e e o

SRS

Upcoming Events :
I have scheduled the following for the next two months;

November 3™ — R7HSPB Meeting-Grayling

November 4™ 51 and 6% — Basic CERT Academy at the Benzie County Government Center
November Sﬂ’ Anhydrous Ammonia Operations Class at the Benzie County Government
Center '

November 9" — CERT Monthly Meeting and Training

November 215t — LEPC Meeting in the EOC

December 1% — R7THSPB Meeting-Grayling o~
December 14 — CERT Monthly Meeting and Training REC EEVE D,
December 20™ — Benzie County Fire/EMS Asscciation

CCTI1 706

DAWN OLNEY
BENZIE COUNTY CLERK
BEULAH, M1 49617
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Memorandum

To: Local Emergency Planning Committee
From: Frank Post, Emergency Management Coordinator
te: November 1%, 2016

Subject:

2017 Schedule of Meetings for the Local Emergency Planmng
Cornm1ttee (LEPC)

Below is the Schedule of Meetmgs proposed Local Emergency Planmng Committee (LEPC) for

2017.

Note:

¢ The meetings of the Local Emergency Planning Committee are on a reoccurring date being
the third (3*%) Monday of each month starting at 2:00pm except January and February when
the meetings are moved to Tuesday because of Monday holidays.
s Also note because of the hohdays in November and December there w1ll be no scheduled

meetings.

e All meetings are in the Emergency Operations Center (Room 134) in the Benzie County
Government Center 448 Court Place, Beulah, MI 49617, unless otherwise noted.

Local Emergency Planning Committee

Benzie County EOC

January 17%, 2017 2:00 PM On Tuesday because of Monday
' 3 Holiday R
February 215, 2017 2:00 PM gnl dTuesday because of Monday Benzie County EOC
o olida S
March 20, 2017 2:00 PM : Benzie County EOC
April 17,2017 2:00PM Benzie County EOC
May 15, 2017 ' 2:00 PM Benzie County EOC
June 19'8, 2017 2:00 PM Benzie County EOC
July 17, 2016 2:00 PM 7 Berjzie County EOC
August 21%, 2016 200 PM No Meeting, attendance at the NEMAA | Benzie County EOC
Academy

September 182, 2016 2:00 PM Benzie County EOC
October 16™, 2016 2:00 PM Benzie County EOC
November 20, 2016 No Meeting Thanksgiving Week

December 180, 2016 No Meeting Christmas Holiday’s

RECEIVED

0CT 31 2016

DAWN OLNEY
BENZIE GOUNTY CLERK
BEULAH, M) 49617



Mana :

To: Local Planning Team
Frank Post, Emergency Management Coordinator

From:

te: November 1%, 2016

Subject:

Memorandum

2017 Schedule of Meetings for the Local Planning Team (LPT)

Below is a corrected Schedule of Meetings proposed Local Planning Team (LPT) Committees

for 2017.

Note:

e Local Planning Team Meetings are a reoccurring date on the forth (4™ Thursday of each
month starting at 7:00pm. '
e Also note because of the holidays in November and December there will be no scheduled

meetings.

e All meetings are in the Emergency Operations Center (Room 134) in the Benzie County
Government Center 448 Court Place, Beulah, MI 49617, unless otherwise noted.

Local Planning Team

January 26%, 2017 7:00 PM Benzie County EOC

February 23, 2017 7:00 PM Renzie County EOC

March 23%, 2017 7:00 PM Benzie County EOC

April 27“1, 2017 7:00 PM Benzie County EOC

May 25%, 2017 7:00 PM Benzie County EOC

June 22", 2017 7:00 PM Benzie County EOC

July 27%, 2016 7:00 PM No Meeting, attendance at the | Benzie County EOC
Continuity Program Manager Training

August 24%, 2016 7:00 PM No Meeting, attendance at the NEMAA | Benzie County EOC
Academy

September 28, 2016 7:00 PM Benzie County EOC

October 26, 2016 7:.00 PM Benzie County EOC

November 2379, 2016 No Meeting Thanksgiving Week

December 281, 2016 No Meeting Christmas Holiday’s

RECEIVED

NCV -1 2016

DAWN OLNEY
BENZIE COUNTY CLERK
BEULAH, M1 49617



Boemeie Comnly
P

-ET:.'.' i, 7| Memorandum
Office 0F A
Emergency

To: Roger Griner, Chair

Benzie County Board of Commissioners
From: Frank Post, Emergency Management Coordinator

‘—PBate: November 9™, 2016
Subject: COMM Van Deployment to Manistee County

We have been requested to deploy the COMM Van to Manistee in support of CERT
Communications. Over the past few years we have deployed the COMM Van to the Victorian
Sleigh bell Events in the City of Manistee which will occur this year on December 3, 2016. If
you will recall, the Board of Commissioners approved the deployment last year to facilitate CERT
member’s communications skill building.

RECEIVED

NOV 10 2016

DAMN OLNEY
BENZIE COUNTY CLERK
BEULAH, MI 49617
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Report



Benzie County Board of Commissioners
448 Court Place
Beulah, Ml 49617

October 25, 2016
Dear Planning Commissioners,

With the contracting of professional planning services through Networks Northwest, it is the
hope of the Benzie County Board of Commissioners (BCBoC) to create a new voluntary Benzie
County Planning Commission (BCPC) that is representative of our entire county. To ensure
geographic and industry diversity and representation, we are asking for applicants from each
planning commission in Benzie County.

The role of the BCPC would be advisory to the Networks Northwest planners and the BCBoC in
accordance with PA33 and to support intergovernmental communication and cooperation. 1t is
anticipated that the BCPC would meet monthly initially at a date and time determined by the
BCPC and Networks Northwest. Terms would be 3 years with staggered expirations.

If interested in serving on the BCPC, please submit your application to Maridee Cutler, Benzie
County Administrative Assistant. Applications will be reviewed and commissioners appointed by
the Benzie County Board of Commissioner Chair with BCBoC approval.

Thank you for consideration of this request and service to our community.

Sincerely,

Benzie County Board of Commissioners

RECEIVE

NOV @1 2016

DA OLNEY

BENZIE GOUNTY GLERK

BEULAM, Mi 49617
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BILLS TO BE APPROVED November 14, 2016
Motion to approve Vouchers in the amount of:
04,666.21 General Fund (101)
20,929.67 Jail Fund (213)
21,227.14 Ambulance Fund & ALS (214)
36,905.49 Funds 105-238

3,228.55 ACO Fund (247)

1,775.80 Dispatch 911 Fund (261)
24,822.89 Funds 239-292
185,392.21 Funds 293-640
105,341.52 701 Fund

- Trust and Agency Funds & MSU Trust and Agency Fund (702-771)

$
$
$
$
$
§  20880.27 Building (249)
$
$
$
$
$
$

524,169.75




Payables October 27, 2016 - November 14, 2016

FUND 701
FUND 101 FUND 213 FUND 214 FUND FUND 247 FUND 249 | FUND 261 FUND FUND TRUST/ FUND
DATE GENERAL JAIL ALS 105-238 ACO BUILDING | DISPATCH 239-292 203-690 AGENCY 702-711 TOTALS
10/27/2016]) $ 3,360.38 | § 1,207.921% 3,680.57 $ 3,753.35|8 30.39 | $ 26,623.00 | § 242831% 237205 % 94,958.27 | § 3,128.15 $  139,465.91
1173/2016] $ 61,662.60 [ $ 8,004.33 |$ 1,979.82 | § 32,488.42 $ 15226 % 15127 $ 12,54575|% 7600950 | $  89,423.36 $ 283417.31
11/4/2016 . $ {7.72) 3 (7.72)
1177/2016 $ 990.15 $ 200.15
1140/2016| § 29.634.23 | $ 10,637.42 | $ 15566.75 | §  653.72 % 303690 % 310600 (% 153297 (% 9,905.09 $ 1443216 |% 11,798.86 $ 100,304.10
$ .
3 -
$ -
3 R
$ -
g -
3 -
g -
3 -
3 _
g -
] -
g _
g N
5 N
3 -
Totals $ 9466621 | % 20,929.67 [ § 21,227.14 $ 3600549 | $ 3,228.55 | $ 29,880.27 | § 1,775.80 | $ 24,822.80 | $ 185,392.21 $ 105,341.52 - $ 524,169.75
206-K-9 Fund 230-BVTMC 269-Law Library 310-Gov't Ctr Addition-Debt
207-Sheriff Reserve's 232-Planning/Zoning 270-Platte River Bridge 315-Benzie Leelanau Health
208-Dive Team 235-CBDG 271-Housing Grant 321-Jail Bond
209-Resourse Officer 238-EDC 276-Councif on Aging 371-Jail Bldg Debt Millage

210-Benzie Kids

211-D.A.R.E.
215-FOC

Fund

245-Remonumentation
256-Reg of Deeds
262-911-Training

285-Pt. Betsie Lighthouse
292-Child Care Fund
293-Soldiers Relief Fund

425-Equipment Replace
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HR COMMITTEE
Meeting Notes
October 25, 2016

The meeting was called to order by Commissioner Evan Warsecke at 3:30 pm

Present: Coury Carland, Gary Sauer and Evan Warsecke
Others Present: Mitch Deisch, Maridee Cutler and Tammy Bowers

' i
The pledge of allegiance was given. l}ﬂﬁﬂﬂﬂmimmm

Agenda: Comm Warsecke stated that we need to add County Ad lrg ﬁg rs’ evaluation and
vacation time extension. Motion by Sauer, seconded by Carlan o app ﬁﬁthe agenda as amended.,
Ayes: All Nays: None Motion carried. . I!ﬂlllz 'lm

AT

g B}
Minutes: Motion by Warsecke, seconded by Sauer, t @:}rove the July 28, 201 m iz{z tes as
presented. Ayes: All Nays: None Motion carrlgd ul 1 Wﬂﬁ%{}}ﬁﬁis;
imii
4F

- Motion by Warsecke, seconded by Sauer, to approve the Amﬂgaﬁ é 2016 minutes as presented.
Ayes: All Nays: None Motion carried, ]

ﬁ I
Fm’* N,

i gardlng th%ﬂ) uman Resource Committee.
@ uman Resource Department
.H‘Admmlstra‘[or S ofﬁce earlier she

tul ‘
3:34 p.m. Public Input — H‘l”mmnm”mm I
Tammy Bowers — presented a question from ycy B
“Why does Benzie County have a HR commit .ﬁ, wheg

or Numan Resource person?” IM |§ .
i fmguage madg by the Cou

overheard the statement, jnffi¢oion
not an HR Departmen “ﬂ e will Bg ii\ppy to dlscugjﬁ it with anyone who would like more
' I
W’

information. .ui‘ 1
N ui&siuulz Wiy
itch D ! E@?

Public Inputﬂm w mmﬂwﬂn

Update L .1or1 Contrac
lapproved. Me
[%% LC may be

stated that the COAM Correctlons and TPOAM contracts

sion; Comm. Sauer read a proposed letter to be sent to the Townships, -
firs td of Commissioners regarding the County Planning Commission,
;;' yrifcer and advisory only to Networks Northwest Planners and the Board
of Commissioners in ad da,nce with PA33.
Motion by Sauer, secdhded by Carland to recommend to the Board of Commissioners that we
begin to explore the reorganization of the County Planning Commission, to utilize members
from existing Planning Commissions throughout Benzie County, to sit on the Benzie County
Planning Commission as identified in the updated Benzie County Master Plan, Ayes:
Carland, Sauer and Warsecke Nays: None Motion carried.

Mitch will send out an e-mail to current County Planning Commission members about this change.
The proposed e-mail will be submitted to the HR Committee members for approval, prior {o it being
sent out. Will also send it to Dawn Olney as she is Clerk to the Board of Commissioners.



HR Committee
Page 2 of 3
October 25, 2016

Other:

County Administrator vacations days extension: Mitch stated that he received ten days of vacation
when he started and received an additional five days of vacation after six months. He feels he has 10
days remaining and requests that they be carried over to be used by February 2017.

Motion by Warsecke, seconded by Sauer, to recommend to the Board to Commissioners to
allow the County Administrator to carrier over unused vacation time, until February 28, 2017.
Ayes: Carland, Sauer and Warsecke Nays: None Motion carrleﬂ!jﬁhﬁhm

County Administrator Evaluation: Comm. Warsecke will send out ﬂ all to Elected Officials and
Department Heads requesting their thoughts and comments in r experiences with the
County Administrator, and how he can improve in his positig pokmg € any
correspondence turned in to him by November 11% or 14“’}? éﬁniﬂ;;"mll be read; the November 22,

2016, Board of Commissioner meeting.

" ).
Public Input — None o u” ”m{ !1; b, . %’[ﬂﬁ%ﬂm

i
Motion carried. ‘%@l
Wy,

W}’es All' Nays: None
\ iy
Chief Deputy County Cleﬂﬂ“‘ il illl[ ﬂ

N

ﬂugﬁﬁ‘ﬁ

ummu aﬁl!llmfumuﬂmugq |
l :

4 % }M} |

. dﬁﬁﬂﬂﬁ’”‘*
i
Sy Wwﬂmmw

Im gj 'mll ﬂ}guyﬁ

!

Motion by Sauer, seconded by Carland to adjourn at 4:23 p lmw

Tammy Bowers

u}ﬂﬂﬁ[ii

(!g;sﬁil m!l! "

Q?il s
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HR Committee
Page 3 of 3
October 25, 2016

Motion by , seconded by to adopt the HR consent Calendar are follows:

1. To begin to explore the reorganization of the County Planning Commission, to utilize
members from existing Planning Commissions throughout Benzie County, to sit on the
Benzie County Planning Commission as identified in the updated Benzie County Master

I

"
AN \N

“”?I%gﬁgw

Plan, i, i,
2. To allow the County Administrator to carry over unused vaca % tnne “until February 28,
2017. {hm mi H

éilitg I “gmﬂ Y
ﬁ?ﬂ;E’é?kiiﬁtkﬂi!ﬂﬁ!tt!i&tﬁ mgwﬁ;;;w

\ ﬂxﬁgafﬂfﬂi D 4
' f

:t g
Hu i“
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Dawn Olney

From: Mitch Deisch

Sent: Thursday, October 27, 2016 6:25 AM

To: Dawn Olney

Subject: Fwd: Benzie County Brownfield Committee

Sent from my iPhone

Begin forwarded message:

From: Ed Kowalski <EKowalski(@benzieco.net>

Date: October 26, 2016 at 10:02:51 PM EDT

To: "williamrmerry@gmail.com" <williamrmerry@gmail.com>, Maridee Cutler
<MCutler@benzieco.net>

Ce: Mitch Deisch <MDeisch(@benzieco.net>

Subject: RE: Benzie County Brownfield Committee

. It is with great reservation that [ will relay your request to the board. It has been a pleasure to
serve with you Bill.

Edward Kowalski
Chairman
Benzie County Brownfield Redevelopment Authority

From: williamrmerry(@gmail.com [williamrmerry(@gmail.com]
Sent: Friday, October 21, 2016 04:04 PM

To: Ed Kowalski

Subject: Benzie County Brownfield Committee

Ed

]

Effective immediately please accept my resignation from the Benzie County Brownfield
Committee. I have enjoyed my short tenure with the Committee but need to find an
organization, committee, or project where [ can become a more active (i.e. hands on) participant.
Sincerely,

Bill Merry

Sent from Mail<https://go.microsoft.com/fwlink/?LinkId=550986> for Windows 10




INTERVIEWS NEED TO BE SCHEDULED FOR 4 COMMITTEES AS SOON AS
POSSIBLE:

Benzie-Leelanau Health Dept
1 opening:

Benzie-Leelanau Health Dept Board of Appeals
1 opening:

Benzie Transportation Authority
1 opening:

Brownfield Authority
3 openings:

Building Authority
1 opening:

DHHS
1 opening: 1 applicant

EMS
4 positions: 1 applicant

Parks & Recreation
3 positions: 4 applicants

Veterans Affairs
3 openings: 1 applicant

I have another applicant that is interested in any openings, he would like to become
involved.




Committee Name Date Appointed Date term Expires

1-Airport Authority 4yr term -- 1st Thursday @ 9:30 a.m.

Coury Carland (Commissioner) 01/26/16 12/31/16
Pat Storrer {Frankfort Appointee) 06/17/14 06/17/17
Bill Kennis 10/11/16 03/01/19
1-Benzie-Leelanau Health Department -- Last Thursday of Odd Months @ 3:30
Gary Sauer {Commissioner) 01/27i15 12131116
Dr. George Ryckman 2/18/14 02/18/14 1213116
Roger Griner (Commissioner) 01/27/15 12/31/16
1-Benzie-Leelanau Health Dept Bd of Appeals - 2year terms; 1 BOC & 2 Citizens
Gary Sauer Commissioner 01/26/16 12/31/16
Donna Clarke 05/26M5 12131116
Mary Pitcher 02/011M11 05/26/15 12/31/16
1-Benzie Transpertation Authority -- formed 4/18/2006 -- 1st Thursday @ Noon
Eugens Allen 08/17/14 05/10/16 04/30/19
Amy Herczak 02/18M14 04/15/14 04/30117
Nicholas Olson 5/10/16 05/10/16 04/30/19
John Nuske 9712010 04/15/14 04/30/17
Irene Nugent 4/15/2014 04/15/14 04130117
Susan Kirkpatrick 04/28/15 04/30/18
Eric VanDussen 04/15/2014 04/15/14 04/30/17
Joshua Stoltz 4/17/12 04/14/15 04/30/18
Lisa Tucker - Liaison 01/27M15 12/31/16
1-BVTNMC Board 3yr terms 6 member - 1st Monday @ 4 p.m.

Gary Pallin  (Beulah) 06/28/16 04/15/19
John Wheeler, Alt  (CLPRA) 06/28/16 04/15/19
Gregory Nowell, Alt  (CLPRA) 06/28/186 04/15/19
Paul Bare {CLPRA) 3/18/14 06/28/16 04/15/20
Dan Schoonmaker (CLPRA) 4/15/11 06/28/18 04/15/20
Janet (Jen) Whiting Elberta 05/24/16 08/01/19
Frank Walterhouse  (Comm/P& R Rep) 01/21/14 12/31/16
Charles Kehr ( Alt for Co Reps) 08/19/07 deceased
Ed Butt (FBVT Rep) 01/21/14 04/15/16
Michael Foust (Thompsonville) 6/19/07 04/02M13 04/20/16
Willlam R. Olsen 02/09/16 04/15/19
2-Board of Canvassers 4yr terms -- Day After Each Election @ 1:00 p.m,

Donna Clarke (REP) 10/01/15 11/01/17
Jane Purkis (DEM) 11/01/12 11/01/12 11/0117
Janice Mick (REP) 10/13/15 11/01/19
Ronald Dykstra {DEM) 10/20/15 11/01/19
2-Brownfield Authority - Est 6/19/2012 - 7 members - 3 years; No BOC appointment
Ron Evitts 04/02/13 04/01/116
Michelle Thompson 04/02/13 04/01/16 Resigned

Bill Merry 0714115 12/31/18 W



Art Jeannot

02/18/15

04/01/18
04/01117
04/01/17
04/01/18

12131117
1213117
12131117

12/31/19
02/01119
12/3119
12/3116
12/31/19

12/31/16
12131116
12131116
12/31/16

resigned

Marcia Stobie 04/01/14
Don Tanner 04/15/14
Edward Kowalski 11118114 02/18/15
Nina Bonderenko, Alt if Statute Allows 04/02/13
1-Building Authority 3yr Term 4 member -- As Needed
Marcia Stobie 08/20/13 02/18/15
Norm Campbell 11/19/02 02/18/15
Tom Longanbach 6/5/2012 02/18/15
Michelle Thompson - by statute  06/01/12 0117112
Dawn Olney - by staiute 01/01/00 01117112
1-CDBG/Community Development Block Grant 5yr Term -- 4th Thursday @ 10:30 a.m.
Jean Bowers 01/18/00 02/18/15
Carol Dye 08/12/14
Dawn Olney 01/18/00 021815
Frank Walterhouse {Commissioner) 1/26/16
Amy Bissell 8/18/09 02/18/15
1-Construction Board of Appeals 2 yr term

Roger Papineau 526115 05/26/15
Randy Olsen 1/18/07 04/14/15
Rodney Moore 1/16/07 04/14/15
Caleb Luibrand 118107 04/14/15
Richard Krupp 1/16/07 04/14/15

County Library Board 5yr term -- Dissolved 8/21/2007

1-Economic Develpment Corp Byr term -- Alt Mondays @ 10:30 a.m.

Karen Roberts 2/15/11
Roger Griner (Commissioner)
Coury Carland (Commissioner)
Courtney Gillisen

William Merry 9/8/2015
Mike Worden 03/17/09
Mary Carroll 111711
Ed Kowalski

Blake Brooks 124121110
Ron Harrison 9/8/2015

Alt for Special Projects

02/07/12
01/26/16
01/26/16
03/08/16
02/09/16
06/18/13
03/04/14
03/08/16
01722111
02/09/16

12/31/16

01/31/18
12/31/16
12/31/116
12/31/22
01/31/22
01/31/19
01/31/20
01/31/22
/3117
01/31/22

2.EMS -- renamed from ALS 7/2006 -- Monthly; 3/19/08 Reduced to 7 members

8/21/2012 -- Increased to @ members - 3 Years
Gaylord Jowett - At Large 09/24/13

Martha Bates - Almira
Jim Franke - Tville

Vance Bates -- voting member 11/14/05

Charlie Thompson -- Fire Chief Rep
Neal Nye - At Large 01/04/05
Mike Mead - At Large

Chris Parrish - ALS - Non Vaoting

0172114
11/18/14
12/16/14
01/27M15
03/2415
05/26/15
06/10/16
08/23/16

12131116
12/31116
1213117
1231116
12/31/16
12/31117
12/31117
12/31/18



Catrina Stachnik - BLS - Non Voting 08/23/16 1213118

Michelle Thompsen -- Ex Officio 09/21/12

Ted Schendel -- Ex Officio 01/15/13

Undersheriff (?) -- Ex Officio 01/15/13

2.Fee Committe 3 yr term -- As Needed

Frank Walterhouse (Commissioner) 01/12/16 12131116
Tom Longanbach, Equalization Director 01/12/18

All Commissioners

1-Human Services (was FIA) 3yr term -- Monthly

Tom Hart State Appointment 11/01/12 10/31/18
Gaylord Jowett 8/9/2016 10/21/14 1013117
Jean Bowers 1212013 11/08M13 10/31/16
Roger Griner {Commissioner) 0172715 12/31/16

FOC Citizens Advisory Committee 3yr term -- Dissolved 10/18/05

2-Jury Board 6yr term - quarterly

Nancy J. Vanderlinde 5/17/2011 05/01/11 05/01/17 I"LM‘QM*/A’
Jean Bowers 05/01/01 04/02/13 05/01/19
Gail Nugent 02/18/03 04/28/15 05/01/21
1-Land Bank Authority - 3 year term

County Treasurer 04/05/11 No Expiration

Frank Walterhouse - Co Comm Liaison 01/21/14 12/31/16
Mark E. Roper 4/5/11 03/24/15 04/05/18
Terry Moneay 415111 03/24M15 04/05/18
Amy Bissell 4/5{11 03/26/13 04/05/18
Tom Longanbach 418111 05/10/16 04/05/19
Medical Examiner Syr Term

Dr. Nicole Fliss 10/21/14 10/21/14 None
1-Manistee-Benzie CMH - 3yr term -- 2nd Thursday @ 10:00

Donald C. Smeltzer (B) 172007 04/26/16 03/31/19
Donald R. Tanner (B) 5/12/2016 051216 03/31/18
Coury Carland (B) {(Commissioner) 01/26/16 12/31/16+
Frank Walterhouse {B) (Commissioner) 01/26/16 12/31/16
Mary O'Connor Heitjan (B) 05/26/15 03/31/18
1-Parks and Recreation Commission 3yr term -- Alt Months As Needed

Tad Peacock 0218114 0211814 12/31/116 -
Sean Duperron 01/2011 02M18M13 12131116
Barbara K. Skurdall 4M7i07 03/04/114 1273116
Marjotie Pearsall-Groenwald 12722115 12/31/18
Ann E. Bourne 12122115 12/31/18
Cathy Demitroff 02/20/07 12/22/15 12/31/18
Walter Roch von Rochsburg (Planning Rep) 01/01/15 09/15/17
Christy Anderson (Drain Commissioner) 01/01/13 No Expiration Date
Frank Walterhouse {Commissioner) 01/27/15 No Expiraticn Date

Ted Mick (Road Commission Rep) 01/01/13 No Expiration Date



1-Planning Commission 3yr term -- 1st Wed 10th person reduced to 8 - 5/17/05; back to 11 mem
5/20/08 back to 8 members: 11 with new ordinance 5/2009; 7 new ord 2/2011

Nina Bondarenko Busi/Econ Dev 12/21/10 11/05/13 09/30/16
Coury Carland Ex Officio -- BOC 01/27116 12/31/16
Evan Warsecke Exc Officio -- BOC 1213116
Lori Cota Educ {School Rep) 02/05/13 09/15/15
Margaret (Peg) Minster 9/15/09 011513 09/15/15
Walter Roch von Rochsburg - Citizen @ Large 09/16/14 0o/15/17
Susan Zenker - Ag & Land Use 2i7M12 09/18/12 09/15M5

Public Safety Committee 3yr term -- Dissolved 7/18/2008

Remonumentation Peer Group -- Appted by BOC 9/2/2014

Christy Andersen 09/02/14
John Korr, Jr. 09/02/14
Craig McVean 09/02/14
Pat Bentley 09/02/14
Wendy Papinaau 09/02/14

Road Commission 8yr term -- 2 Times per Month - Elected Positions beginning 2010

2 -Technology Committee -- 2 years -- meet quarterly

Evan Warsecke 01/27/115 12131116
Coury Carland 01/26/16 12131716
Lisa Tucker 01/26/16 12/31/18

2-Veterans Affairs Committee (8/21/12) 5 members; 3yr term -- Appted by BOC
formerly Soldiers & Sailors Relief

Dale Ginzel 12/22{15 12/31/18
Lawrence "Camp" Bailey 01/21/14 01/2114 12/3116
Arthur Melendez 9/4/2012 1211614 12/31M7 Resigned 10
Robert Roelofs 9/4/2012 12/01M15 12/31/18
Kirt A. Giddis 2/19/2013 12/16/14 1231117

2-Solid Waste Advisory 3yrterm --increased-to-1tmembers12/19/06—Qtly-tst Wed-@-5-p.m:.
2009-reduced-te-10-members; 2015 reduced to 7 members 2 year terms

Todd Warren 3/21/06 04/14/15 12/31/18
Dennis Fischgrabe 2/19/13 12/16/14 12/31/17
Evan Warsecke Commissioner 01/27/15 12/31/18
Brianne L. Lindsay 11/18/14 11/118/14 12131117
Jane Schultz 12/21/2004 08/23/16 12/31/18
Roger Schultz (8/23/16 1213117
Marlene Wood 05/24/16 1213117
2-Veterans Trust Fund 3yr term -- State appointed

Robert Roelofs, DAV 2/4114 02/04/14 12131116
William J. Huhrke, Sr. Unaff 4/6/2010 03/03/15 12131117
Art Melendez - 8/1/2012 08/01/12

Chuck Lerchen {Agent) No Expiration Date

2-Workforce Development Board 2yr term -- COG POB 506, TC 49685-0506



Art Jeannot 01/20/09 01/26/16 1273117
Betty Workman 12/18/2012 02/01M15 12/31/16

Zoning Board of Appeals; Dissolved 5/4/2010
Zoning Terminated 3/31/2010
Updated 10/11/2016
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Office OF A1

Emcrgeney

Management
’:ﬁ To: Roger Griner, Chairman of the Benzie County Board of Commissioners

From: Frank Post, Emergency Management Coordinator
te: November 15, 2016

Subject: Grand Traverse Band of Ottawa & Chippewa Indians 2% Grant
Applications

Attached are five (5) requests for grant funding totaling $104,403.60 for various groups affiliated
with the Benzie County Emergency First Responder Community. We include Local Planning
Team’s in all of these type of projects because all of the emergency first responder organizations
for Benzie County are a part of this group and have an opportunity to review the project and how
it fits into the overall improvement of emergency response in the county.

The proposed applications will be submitted to the Grand Traverse Band of Ottawa and Chippewa
Indians for the 2% grant cycle ending July 1%, 2016.

CHEST COMPRESSION UNITS FOR EMS UNITS

Benzie County Office of Emergency Management is sponsoring a request to purchase four (4)
manual chest compression machines for distribution to the non-transport Emergency Medical
Services provided by the local fire departments. In the June-July distribution we received partial
funding that provided for the purchase of 3 of the manual chest compression machines.

The units cost $10,000.00 each, we are proposing to deploy them to the balance of the first
responder units that did not receive them in the previous cycle. The total request for this
application is $40,000.

POWERED AMBULANCE COTS

Benzie County Emergency Medical Services is requesting a total of $29,660.00 to purchase two
(2) powered ambulance cots for ambulances operated by Benzie County EMS to make it safer for
medical personnel and patients.

FLASHOVER TRAINING FOR COUNTY FIRE DEPARTMENTS

Benzie County Emergency Management is requesting a total of $10,050.00 to provide a 3 day
training for all firefighters in Benzie County on recognizing and preventing “Flashover” conditions
during structural firefighting. We are proposing to contract with Oakland Community College
for 3 days of training. They will provide training for 100 firefighters in and around Benzie County
at the agreed upon price. The training will consist of 8 hours of lecture and several sessions of
practical training in a “Flashover Trailer” where students are taken in and actually experience a
“Flashover Event”.

RECEIVED

0CT 31 2016

DAWN OLNEY
BENZIE COUNTY CLERK
BEULAH, M1 49617



B @ Grand Traverse Band of Ottawa & Chippewa Indians Revenue Sharing Grant
L t" Applications Continued:

Page 2

FIRE EXTINGUISHER TRAINING EQUIPMENT

Benzie County Emergency Management is requesting a total of $9,900.00 to purchase a fire
extinguisher training system that will be used by the Office of Emergency Management, Citizens
Emergency Response Team (CERT) and the six (6) Benzie County Fire Departments to train their
personnel as well as the citizens in their community on the proper use of fire extinguishers.

800MHz PORTABLE RADIOS FOR BENZIE COUNTY SHERIFF’S OFFICE
CORRECTIONS DIVISION , _

Benzie County Sheriff's Office Corrections Division is requesting a total of $14,793.60 to
purchase 800MHz mobile and portable radios for use by corrections personnel. The plan is to
purchase eight (8) portable radios for use by Corrections Officers in the jail. This will allow them
to'stay in contact with central dispatch and the corrections control center. At the present time,
Corrections Officers do not have any ability to directly coordinate an emergency in the jail with |
uniform deputies in the field. The radios will also be held in a cache of radios that can be used in
an emergency. ' : '

APPROVAL OF THE LOCAL PLANNING TEAM

This application was presented to the Benzie County Local Emergency Planning Committee/Local
Planning Team, whom develop the emergency response strategies for identified hazards in Benzie
County. All of the projects were reviewed and endorsed these requests with a unanimous vote of
all members present at their May 26%, 2016 meeting. Because of the number applications the
Local Planning Team also chose to rank the project in an order of importance; '

1. Benzie County Emergency Management — Chest Compression Machines ($40,000)
2. Benzie County EMS Power Cots ($29,660)

3. Benzie County Emergency Management Firefighter Flashover Training ($10,050

4. Benzie County Emergency Management — Fire Extinguisher Trainer ($9,900)

5. Benzie County Sheriff’s Office Corrections Division —800MHz Radios ($14,793. 60)

RECOMMENDATION
I recommend the Benzie County Board of Commissioners approve the 2% grant request for;

1. $40,000.00 to purchase four (4) manual chest compression machines that will be supplied
to the balance of the emergency first responder systems in the county that did not receive
on in the previous grant cycle.

2. $29,660.00 to purchase two (2} powered ambulance cots for ambulances operated by
Benzie County EMS.

3. $10,050.00 to provide a 3 day training for all firefighters in Benzie County on recognizing
and preventing “Flashover” conditions. _

4. $9,900.00 to purchase a fire extinguisher training system.

5. $14,793.60 for eight (8) 800MHz portable radios for the Corrections Division of the Benzie
County Sheriff’s Office. :

That these application be forwarded to the Grand Traverse Band of Ottawa & Chippewa Indians
Tribal 2% Grant Application and -authorize the Chair of the Benzie County Board of
Commissioners to sign on behalf of the county.



Tribal Council Allocation of 2% Funds
Application Form

1. Allocation Cycle: e Submission Date — June 30%
__ X December X Submission Date — December 31%
2. Name of Applicant: ___ Benzie .Countv Sheriff’s Office
Address: 505 Michigan Ave.
Beulah, Michigan 49617
Phone #: (231) 882-4484 Fax #: _ (231) 882-0567
Authorized Signature:
Printed Name: Roger Griner
Title: Chair. Benzie County Board of Commissioners

Contact person: Name: _Sheriff Ted Schendel

Telephone #: __ (231) 882-4484 Fax #: (231) 882-0567
3. Type of Applicant: X  TLocal Government Local Court
Township County Commissioner Road Commission
Public School District College Charter School
Public Library Sheriff/Police Depattment Fire Department

4, Fiscal Data:  Amount Requested: $__ 14.793.60 Percent: __100_%

Local Leveraging: $ Percent: _0 %
(Match)
Total Budget: $_ 14.793.60 Percent: _ 100 %

5. Target Population: 25  Children 84  Adulis 44~ Elders
(Indicate the 153 Total GTB member Community X Others
number of GTB
members)

Revised 2% form - approved at the March 25, 2009, Tribal Council Special Session Page 1 of 4



6. Counties Impacted: Antrim X Benzie Charlevoix
Grand Traverse Leelanau Manistee

7. Brief Description (purpose of funding); include statement of need:

Benzie County Sheriff’s Office Corrections Division is requesting a total of $14,793.60 to purchase 800MHz
mobile and portable radios for use by corrections personnel.  Our plan is to purchase eight (8) portable

radios for use by Corrections Officers in the jail. This will allow them to stay in contact with central

dispatch and the corrections control center,

At the present time, Corrections Officers do not have any ability to directly coordinate an emergency in the

iail with uniform deputies in the field. Corrections personnel currently have old VHE analog portables

radios that work in the confines of the jail but cannot talk to any incoming law enforcement personnel. Law
enforcement personnel in Benzie County currently use the State of Michigan Public Safety Communications
System (MPSCS). In Benzie County this includes, the Benzie County Sheriff’s Office, Frankfort Police

Department, Michigan State Police and Sleeping Bear Dunes National Lakeshore Rangers.

In the event of a jail emergency calls would have to be routed to the jail control center transferred to Central

Dispatch and communicated to the officers in the field. This is extremely cumbersome and can lead to

delays. The proposed portable radios requested in this application will allow for direct communication with
all other emergency first responders so that there is a coordinated response to all emergencies.

This application was presented to the Benzie County Local Emergency Planning Committee/Local Planning
Team. whom develop the emergency response strategies for identified hazards in Benzie County. They
fully endorsed this request with a unanimous vote of all members present at their October 27%, 2016
meeting. This request was also submitted to the Benzie County Board of Commissioners who fully supported

it at their November 8% 2016 meeting.

8. This question only pertains to Public School Systems. If you are not a Public School system, skip o question

(b) Recommendation from Parent Committee: _  YES ___ NO
(c) Describe parent involvement in project:
(d) Does the school receive Title IX Indian EducationFunds? __ YES ____ NO
If yes, how much:
9. What are the start and completion dates of the proposed project?
Start __Upon receipt of grant Completion____ 90 days from receipt of grant

Revised 2% form - approved at the March 25, 2009, Tribal Council Special Session Page 2 of 4



10.

11.

12,

13.

14.

15.

16.

Has applicant received prior awards through the Tribe’s 2% funding allocation?
X ___YES NO. Ifyes, please list the start and end dates and amount:

Start Dafe End Date Amount

There were successful grant applications prior to the grants listed below, however, I was
unable to locate the dates and amounts in the records I had available to me.

Are all of the previous allocations expended? _ X YES NO.
If no, what are the start and end dates and amounts:

- and amounts:

Is the proposed project new X or a continvation project ?

If this is a continuation project, please explain why there is a need to continue funding:

Impact of Gaming on local program: (e.g., increase in student population, resulting from increase in Tribal
employment or increase in emergency services to Casino patrons).

Qur rural community is home to many individuals who seek employment and entertainment at local casinos.
These people are our family and friends and it is our job to ensure their safety. Local casinos provide a
significant_economic and social development boost to the region. thus enhancing the well-being of the

community we all call home.

How will the success of the project be assessed (evaluation plan)? The equipment requested will assist us in

reducing our worker compensation experience with our emplovees.

If new staff is required, will preference be given to Native American applicants?
X _YES NO
Budget: Please attach a one-page itemization of the planned budget. Include explanation for each category of

the budget.

Revised 2% form - approved at the March 25, 2009, Tribal Council Special Session Page 3 of 4



Note: A final report on expenditure of funds and project results will be due to the Tribal Council 30 days

after project completion.

Revised 2% form - approved at the March 25, 2009, Tribal Council Special Session Page 4 of 4
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Tribal Council Allocation of 2% Funds
Application Form

1. Allocation Cycle: June Submission Date — June 30
__X December X Submission Date — December 31
2. Name of Applicant: Benzie County Office of Emergency Management
Address: 448 Court Place Room 134
Beulah, Michigan 49617
Phone #: (231) 882-4487 Fax #: __(231) 882-5894
Authorized Signature: |
Printed Name: Roger Griner
Title: Chair, Benzie County Board of Commissioners
Contact person: Name: Frank Post
Telephone #: __ (231) 882-0567 Fax #: (231) 882-0568
3. Type of Applicant: X  Local Government _ Local Court
___Township County Comimissioner Road Commission
__ Public School District _____ College __ Charter School
___ Paublic Library __ Sheriff/Police Department ____ Fire Department

4. Tiscal Data: Amount Requested: S 40,000.00 Percent: 100 %

Local Leveraging: $ Percent: _ 0 %
(Match)
Total Budget: $__40.000.00 Percent: _ 100 %

5. Target Population: 25  Children _ 84 Adults _ 44  Elders
(Indicate the 153 Total GTB member Community _ X Others
number of GTB
members)

Revised 2% form - approved at the March 25, 2009, Tribal Council Special Session Page | of 4



6. Counties Impacted: Antrim X Benzie Charlevoix
Grand Traverse Leelanau Manistee

7. Brief Description (purpose of funding); include statement of need:

Benzie County Office of Emergency Management is sponsoring a request to purchase an additional four {(4)
manual chest compression machines that will be supplied to all of the emergency first responder non-
transport and two of the transport services in Benzie County. This is a follow up request for funding to
complete our goal of all emergency first responder medical units in Benzie County with manual chest

compression machines. If you will recall. the Grand Traverse Band of Ottawa and Chippewa Indians
anthorized $29.180 in the last grant cycle (1/2016) that purchased three (3) of the units. While the manual

chest compression machines cost estimated at $10.000.00 each (including spare battery and charging cord).
we are proposing to deploy them to the first responder units that may reach individuals in “cardiac arrest”
prior to an ambulances arrival and can begin the manual chest compressions.

Sudden cardiac arrest remains a leading cause of death in the Western world. Although the average age is
around 70, sudden cardiac arrest can strike even the young and athletic. The majority, 95% of all patients,

die before they reach the hospital. Unfortunately these figures have not changed throughout the years. If

advanced care is readilv available, mavbe as high as 25-30% of all patients could survive.

Cardiac arrest — or “clinical death” — occurs when the heart suddenly and unexpectedly stops pumping and
the blood circulation halts. The patient quickly becomes unconscious, without any subsequent breathing or
pulse. As high as 70% of out-of-hospital cardiac arrests are caused by cardiac events. There is however a
wide range of other events that can cause a cardiac arrest; for example drowning, asthma, anaphylactic shock
or traffic accidents.

Sudden clinical death can be reversible if the patient receives immediate care and the cause of the arrest can
be found and treated appropriately. The rescuer should call for help and immediately start chest

compressions to sustain blood flow to the patient's brain. An early shock from a defibrillator device can
potentially restart the heart’s pumping function. This together with advanced cardiopulmonary resuscitation
{CPR) provided by swift-acting paramedics and followed by attentive hospital care are an integral part of the
rescue activities that are called the chain of survival.

The Benzie County Medical First Responder community currently has five (5) of the manual chest
compression machines in service on their Advanced Life Support Ambulances, as well as one of the non-
transport Medical First Responder Units. There has seen a dramatic increase in survivability of “cardiac
arrest” patients when deployed.  Prior to Benzie County EMS receiving the two_(2) manual chest

compression machines units, survival rates from “cardiac arrest” was a 1.9% survival rate. After the two (2)

LUCAS units were deploved the survival rates increased to 16.5% survival.

The problem in Benzie County is we are a rural community and as such the time for an ambulance to arrive
could be 10 to 15 minutes after the initial call of a “cardiac arrest”, _Often non-transport emergency first
responders have been dispatched and are on scene prior to ambulance arrival and have made heroic efforts to
save the victim. but without the manual chest compression machines, have been unsuccessful in resuscitating
the patient.

The manual chest compression machines also_facilitates the fransportation of cardiac arrest patients with

ongoing compressions, not only from the scene to the ambulance, but also inside a fast-moving ambulance.

It is well established that effective CPR is very difficult to achieve manually in these situations. In addition,

Revised 2% form - approved at the March 25, 2009, Tribal Council Special Session Page 2 of 4



rescuers will no longer have to compromise their own safety by providing compression during
transportation.  With the manual chest compression machines consistently performing the compressions,
rescuers are still able to sit firmlv, belted and watching over the patient. This is extremely important based
on the distances that our ambulances may have to travel to reach a critical care hospital.

This application was presented to the Benzie County Local Emergency Planning Committee/Local Planning
Team. whom develop the emergency response strategies for identified hazards in Benzie County. They

fully endorsed this request with a unanimous vote of all members present at their October 27% 2016

meeting. This request was also submitted to the Benzie County Board of Commissioners who fully supported
it at their November 82 2016 meeting.

8. This questicn only pertains to Public School Systems. If you are not a Public School system, skip to question

(b) Recommendation from Parent Committee: _YES ____NO
() Describe parent involvement in project:
(d) Does the school receive Title IX Indian Education Funds? _ YES ____ NO
If yes, how much:
9. What are the start and completion dates of the proposed project?
Start __ Upon receipt of Eraﬁt Completion___90 days from receipt of grant

10. Has applicant received prior awards through the Tribe’s 2% funding allocation?
X YES NO. If yes, please list the start and end dates and amount:

Start Date End Date Amount

There were successful grant applications prior to the grants listed below, however, I was
unable to locate the dates and amounts in the records I had available to me.

1/30/2015 6/2015 $6,940.21
1/30/2015 6/20135 $1,460.00
1/28/2016 4/2016 $11,630.00
1/28/2016 4/2016 $5,800.00
1/28/2016 4/2016 $5,500.00
6/30/2016 9/2016 $29,180.00
11. Are all of the previous allocations expended? X YES NO.

Revised 2% form - approved at the March 25, 2009, Tribal Council Special Session Page 3 of 4



If no, what are the start and end dates and amounts:

- and amounts:

12. 1s the proposed project new or a continuation project X ?

If this is a continuation project, please explain why there is a need to continue funding:

13. Impact of Gaming on local program: (e.g., increase in student population, resulting from increase in Tribal

employment or increase in emergency services to Casino patrons).

Our rural community is home to many individuals who seek employment and entertainment at local casinos.

These people are our family and friends and it is our job to ensure their safety. Local casinos provide a

sienificant economic and social development boost to the region. thus enhancing the well-being of the

community we all call home,

14, How will the success of the project be assessed (evaluation plan)? Through the “Quality Assurance

Program”. all cardiac arrest patients will be reviewed to show the effectiveness of the LUCAS units.

15. If new staff is required, will preference be given to Native American applicants?
X YES __ NO

16. Budget: Please attach a one-page itemization of the planned budget. Include explanation for each category of
the budget.

Note: A final report on expenditure of funds and project results will be due to the Tribal Council 30 days

after project completion.

Revised 2% form - approved at the March 25, 2009, Tribal Council Special Session Page 4 of 4
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Tribal Councit Allocation of 2% Funds
Application Form

1. Allocation Cycle: _ June Submission Date — June 30%
X December X Submission Date — December 31°
2. Name of Applicant: __ Benzie County Office of Emergency M. anagement
Address: 448 Court Place Room 134
Beulah, Michigan 49617
Phone #: (231) 882-4487 Fax #: _ (231) 882-5894
Authorized Signature:
Printed Name: Roger Griner
Title: Chair, Benzie County Board of Commissioners

Contact person: Name: Frank Post

Telephone #: __{231) 882-0567 Fax#: (231) 882-0568
3. Type of Applicant: X Local Government Local Court
Township County Commissioner Road Commission
Public School District College Charter School
Public Library Sheriff/Police Department Fire Department

4. Fiscal Data:  Amount Requested: ~ $ __9.,900.00 Percent: __100 %

Local Leveraging: 3 : Percent: _ 0 %
(Match)
Total Budget: $_ 9.900.00 Percent: __100 %

5. Target Population: 25__ Children 84  Adults 44  Elders
(Indicate the 153 Total GTB member Community X Others
number of GTB
members)

Revised 2% form - approved at the March 25, 2009, Tribal Council Special Session Page 1 of
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Counties Impacted: Antrim X Benzie Charlevoix
Grand Traverse Leelanau Manistee

Brief Description (purpose of funding); include statement of need:

BRenzie County Emergency Management is requesting a total of $9.900.00 to purchase a fire extinguisher

training system that will be used by the Office of Emergency Management, Citizens Emergency Response
Team (CERT) and the six (6) Benzie County Fire Departments to train their personnel as well as the

citizens in their community on the proper use of fire extinguishets.

According to a 2011 Harris interactive poll, 77% of employees said they would have felt more comfortable
using a portable fire extinguisher to put out a fire had they been trained. Every_facility has portable fire
extinguishers. After all. it’s required by law. However, most people do not know how to properly use
them to put out a small fire before it grows? Fire extinguisher training ensures that our personnel,
employees and citizens will be confident in their skills should a fire emergency occur and enables them to
eliminate small fires before they grow and cause significant damage.

Tt only makes sense to prepare personnel. emplovees and citizens to use a fire extinguisher. The National

Fire Prevention Association recommends that if an emplover has provided portable fire extinguishers. the

emplover must also provide an educational program to familiarize emplovees with the principles of the fire

extinguisher and the hazards involved in fighting incipient stage fires. This training is required to take

place upon initial employment and annually thereafter.  The local authority having jurisdiction for vour
facility may require that the training be provided more often.

Having employees trained to properly use a fire extinguisher is important and gives them confidence to

react quickly during an emergency.  This reality based training will help protect our personnel, citizens

and business’. Through hands-on training with fire simulations in a safe learning environment, we will be

able to educate personnel. employees and citizens on the basics of fire extinguisher use, common fire
hazards. proper extinguisher procedures.

This application was presented to the Benzie County Local Emergency Plannin Commitiee/Local

Planning Team. whom develop the emergency response strategies for identified hazards in Benzie County.

They fully endorsed this request with a unanimous vote of all members present at their October 27 2016
meeting, This request was also submitted to the Benzie County Board of Commissioners who fully

supported it at their November 8", 2016 meeting.

This question only pertains to Public School Systems. If you are not a Public School system, skip to
question

(b) Recommendation from Parent Committee: YES NO

Revised 2% form - approved at the March 25, 2009, Tribal Council Special Session Page 2 of
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- 10

11.

12.

13.

(c) Describe parent involvement in project:

(d) Does the school receive Title IX Indian Education Funds? YES NO

If yes, how much:
What are the start and completion dates of the proposed project?

Start __Upon receipt of grant Completion___90 days from receipt of grant

Has applicant received prior awards through the Tribe’s 2% funding allocation?

X YES NO. If yes, please list the start and end dates and amount:

Start Date End Date Amount

There were successful grant applications prior to the grants listed below, however, I was
unable to locate the dates and amounts in the records [ had available to me.
1/30/2015 6/2015 $6,940.21

1/30/2015 6/2015 $1,460.00
1/28/2016 4/2016 $11,630.00
1/28/2016 4/2016 $5,800.00
1/28/2016 4/2016 $5,500.00

6/30/16 9/2016 $29,180.00

Are all of the previous allocations expended? X YES NO.

If no, what are the start and end dates and amounts:

- and amounts:

Is the proposed project new X or a continuation project ?

If this is a continuation project, please explain why there is a need to continue funding:

Impact of Gaming on local program: {e.g., increase in student population, resulting from increase in Tribal

employment or increase in emergency services to Casino patrons).

Revised 2% form - approved at the March 25, 2009, Tribal Council Special Session Page 3 of
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Our rural community is home to many individuals who seek employment and entertainment at local

casinos. These people are our family and friends and it is our job to ensure their safety. Local casinos

provide a significant economic and social development boost to the region, thus enhancing the well-being

of the community we all call home.

14. How will the success of the project be assessed (evaluation plan)? The training requested as a part a

strategy to better educate our personnel, firefighters. businesses and citizens to act or react to fire when it is

small and controllable and; thus: making Benzie County a safer community.

15. If new staff is required, will preference be given to Native American applicants?
X YES _______NO

16. Budget: Please attach a one-page itemization of the planned budget. Include explanation for each category
of the budget.

Note: A final report on expenditure of funds and project results will be due to the Tribal Council 30 days

after project completion.

BEF ORE YOU MAIL, PLEASE REMEN[BER TO

1_) _' _1 Execute authonzed 31gnature :

2)  Atftach 1-page budget ' = _

3) Submlt befm‘e the deadlme from the cover letter vou recelved =

Revised 2% form - approved at the March 25, 2009, Tribal Council Special Session Page 4 of
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Tribal Council Allocation of 2% Funds
Application Form

i. Allocation Cycle: o June Submission Date — June 30%
X December | X Submission Date — December 31%
2. Name of Applicant: ___ Benzie County Office of Emergency Management
Address: 448 Court Place Room 134
Beulah, Michigan 49617
Phone #: (231) 882-4487 Fax #: __(231) 882-5894
Authorized Signature:
Printed Name: Roger Griner
Title; Chair, Benzie Countyv Board of Commissionets

Contact person: Name: _Frank Post

Telephone #: __ (231) §82-0567 Fax #: (231) 882-0568
3. Type of Applicant: X Local Government Local Court
Township County Commissioner Road Commission
Public School District College Charter School
Public Library Sheriff/Police Department Fire Department

4, Fiscal Data:  Amount Requested:  $__ 10,050.00 Percent: __ 100 %

Local Leveraging: $ Percent: _ 0 %
(Match) ‘
Total Budget: $_10,050.00 Percent: __100 %

5. Target Population: 25 Children 84  Adults 44 _ Elders
(Indicate the 153 Total GTB member Community X Others
number of GTB
members)

Revised 2% form - approved at the March 23, 2009, Tribal Council Special Session Page 1 of 4



6. Counties Impacted: Antrim X Benzie Charlevoix
Grand Traverse Leclanau Manistee

7. Brief Description (purpose of funding); include statement of need:

Benzie County Emergency Management is requesting a total of $10,030.00 to provide a 3 day training for all
firefighters in Benzie County on recognizing and preventing “Flashover” conditions during structural
firefighting. We are proposing to contract with Oakland Community College for 3 days of training. They
will provide training for 100 firefighters in and around Benzie County at the agreed wpon price. The
training will consist of 8 hours of lecture and several sessions of practical training in a “Flashover Trailer”
where students are taken in and actually experience a “Flashover Event”.

A flashover is the near-simultaneous ignition of most of the directly exposed combustible material in an

enclosed area. When certain materials are heated, they undergo thermal decomposition and release

flammable gases. Flashover occurs when the majority of the exposed surfaces in a space are heated to their
auto-ignition temperature and emit flammable gases.

An example of flashover is ignition of a piece of furniture in a domestic room. The fire involyving the initial
piece of furniture can produce a layer of hot smoke which spreads across the ceiling in the room. The hot
buovant smoke layer grows in depth. as it is bounded by the walls of the room. The radiated heat from this
laver heats the surfaces of the directly exposed combustible materials in the room. causing them to give off
flammable cases via pyrolysis. When the temperatures of the evolved gases become high enough, these
pases will ignite.

The agreement with Qakland Community College for the training. instructors and flashover trailer would
cost $9.000. We would need to purchase 75 - 4’ x 8’ sheets of oriented strand board (OSB} that is burned to

create the “Flashover Event” at an estimated cost of $750. We are also proposing to purchase lunch for all

participants and instructors for 2 days estimated to be $150 per day ($300.

This proposed training was presented to the Benzie County Firefighters/EMS Association and the Benzie
County Fire Chiefs. Both organizations agree that it would be extremely beneficial to the Benzie County
firefighting community and voted to endorse the proposed training. _This application was also presented to
the Benzie County Local Emergency Planning Committee/Local Planning Team, whom develop the
emergency response strategies for identified hazards in Benzie County. They fully endorsed this request
with a unanimous vote of all members present at their October 27%, 2016 mecting. This request was also
submitted to the Benzie County Board of Commissioners who fully supported it at their November g™ 2016
meeting.

8. This question only pertains to Public School Systems. If you are not a Public School system, skip to question
9.

(b) Recommendation from Parent Committee: YES NO

Revised 2% form - approved at the March 25, 2009, Tribal Council Special Session Page 2 of 4



{c) Describe parent involvement in project:

{d) Does the school receive Title IX Indian Education Funds? _ YES _ NO
If yes, how much:
9. What are the start and completion dates of the proposed project?
Start __ Upon receipt of grant Completion___ 90 days from receipt of grant

10. Has applicant received prior awards through the Tribe’s 2% funding allocation?
X YES NO. If yes, please list the start and end dates and amount:

Sfart Date End Date Amount

There were successful grant applications prior to the grants listed below, however, I was
unable to locate the dates and amounts in the records I had available to me.

1/30/2015 6/2015 $6,940.21
1/30/2015 6/2015 $1.,460.00
1/28/2016 42016 $11,630.00
1/28/2016 4/2016 $5,800.00
1/28/2016 4/2016 $5,500.00
6/30/2016 9/2016 $29,180.00
11. Are all of the previous allocations expended? __ X YES NO.

If no, what are the start and end dates and amounts:

- and amounts:

12. s the proposed project new or a continuation project X ?

If this is a continuation project, please explain why there is a need to continue funding:

13.  Impact of Gaming on local program: (e.g., increase in student population, resulting from increase in Tribal
employment or increase in emergency services to Casino patrons).

Our rural community is home to many individuals who seek emplovment and entertainment at local casinos.

These people are our family and friends and it is our job to ensure their safety. Local casinos provide a

Revised 2% form - approved at the March 23, 2009, Tribal Council Special Session Page 3 of 4



14.

15.

16.

Note:

sienificant economic and social development boost to the region, thus enhancing the well-being of the

community we all call home,

How will the success of the project be assessed (evaluation plan)? The training requested as a part a strategy
to better educate our firefighters to recognize unsafe conditions and make firefighting in Benzie County
safer. We would expect to reduce injuries and worker compensation claims against the units of government

that operate fire departments.

If new staff is required, will preference be given to Native American applicants?

X YES NO

Budget: Please attach a one-page itemization of the planned budget. Include explanation for each category of

the budget.

A final report on expenditure of funds and project results will be due to the Tribal Council 30 days

after project completion.

Revised 2% form - approved at the March 25, 2009, Tribal Council Special Session Page 4 of 4
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Revised 2% form - approved af the March 25, 2009, Tribal Council Special Session

Tribal Council Allocation of 2% Funds
Application Form

Allocation Cycle: — June Submission Date — June 30
X December X Submission Date — December 31%

Name of Applicant: Benzie County Emergency Medical Services

Address: 448 Court Place
Beulah. Michigan 49617

Phone #: (231) 325-0035 Fax #: __(231) 325-0033

Authorized Signature:

Printed Narme: Roger Griner

Title: Chair, Benzie County Board of Commissioners

Contact person: Name: _Craig Johnson

Telephone #: __(231) 325-0035 Fax #. (231)325-0033
Type of Applicant: X Local Govermnent Local Court
Township County Commissioner Road Commission
Public School District College Charter School
Public Library Sheriff/Police Department Fire Department
Fiscal Data:  Amount Requested: ~ $ __ 29,660.00 Percent: _ 100_ %
Local Leveraging: $ Percent: _ 0 %
(Match)
Total Budget: $__ 29.660.00 Percent: _ 100 %
Target Population: 25 __ Children 84  Adults 44  FElders
(Indicate the 153  Total GTB member Community X__ Others
number of GTB
members)

Page 1 of 4



6. Counties Impacted: Antrim X Benzie Charlevoix
Grand Traverse Leelanau Manistee

7. Brief Description (purpose of funding); include statement of need:

Benzie County Emergency Medical Services is requesting a total of $29,660.00 to purchase two (2) powered
ambulance cots for ambulances operated by Benzie County EMS to make it safer for medical personnel and
patients. Powered ambulance cots dramatically reduce strenuous lifiing and the associated risk of back
injury. Medical personnel experience frequent spinal loading due to repetitive motions such as lifting,
lowering. carrying, and bending. Use of the powered ambulance cot has proven to reduce spinal loading,
resulting in reduced injuries, lost or modified workdays, and workers’ compensation ¢osts, and increased

recruitment and retention,

The powered ambulance cot uses a battery-powered hydraulic system that raises and lowers the patient at the

touch of a button. It also has a retractable head section reduces footprint of the cot and allows it to navigate
very tight spaces in any height position. The unit also has a 700 1b. load capacity which is much more than
our existing cots and allows for the safe and efficient transport of the morbidly obese that we occasionally

must transport.

Based on injury experience, Benzie County EMS had a paramedic suffer a back injury directly attributable to
lifting a cot. The paramedic had several surgeries and is now on disability. The injury has cost Benzie
County workers compensation carrier almost $500,000. Through the injury was covered by insurance,
workers compensation rates have increased as a direct result of this injury. An injury that could have been
prevented bad we had powered ambulance cots.

This application was presented to the Benzie County Local Emergency Planning Committee/Local Planning
Team. whom develop the emergency response strategies for identiﬂed_hazards in Benzie County. They
fully endorsed this request with a unanimous vote of all members present at their October 27% 2016

meeting, This request was also submitted to the Benzie County Board of Commissioners who fully supported
it at their November 8%, 2016 meeting.

8. This question only pertains to Public School Systems. If you are not a Public School system, skip to question

(b) Recommendation from Parent Committee: YES NO
() Describe parent involvement in project:
(d) Does the school rece.ive Title IX Indian Education Funds? YES NO

If yes, how much:

9. ‘What are the start and completion dates of the proposed project?

Revised 2% form - approved at the March 25, 2009, Tribal Council Special Session Page 2 of 4



Start ___Upon receipt of grant Completion____ 90 days from receipt of grant

10. Has applicant received prior awards through the Tribe’s 2% funding allocation?
X YES NO. Ifyes, please list the start and end dates and amount:

Start Date End Date Amount

There were successful grant applications prior to the grants listed below, however, | was
unable to locate the dates and amounts in the records I had available to me.

11.  Are all of the previous allocations expended? __ X YES NO.

If no, what are the start and end dates and amounts:

- and amounts:

12. Is the proposed project new X or a continuation project ?

If this is a continuation project, please explain why there is a need to continue funding:

13. Impact of Gaming on local program: (e.g., increase in student population, resulting from increase in Tribal

employment or increase in emergency services to Casino patrons).

Our rural community is home to many individuals who seek employment and entertainment at iocal casinos.
These people_are our family and friends and it is our job to ensure their safety. local casinos provide a

sionificant economic and social development boost to the region. thus enhancing the well-being of the

community we all call home.

14. How will the success of the project be assessed (evaluation plan)? The equipment requested will assist us in

reducing our worker compensation experience with our employees.

i5. If new staff is required, will preference be given to Native American applicants?

X_YES NO

Revised 2% form - approved at the Mareh 25, 2009, Tribal Council Special Session Page3of 4



16. Budget: Please attach a one-page itemization of the planned budget. Include explanation for each category of

the budget.

Note: A final report on expenditure of funds and project results will be due to the Tribal Council 30 days

after project completion.

Revised 2% form - approved at the March 25, 2009, Tribal Council Special Session Page 4 of 4
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AGREEMENT
BETWEEN
WEXFORD COUNTY / WEXFORD COUNTY SHERIFF
BENZIE COUNTY / BENZIE COUNTY SHERIEF
| FOR |
HOUSING WEXFORD COUNTY PRISONERS
IN BENZIE COUNTY JAIL
FOR PERIOD COVERING
AUGUST 1, 2016 TO JULY 31, 2017
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AGREEMENT
TO

HOUSE WEXFORD COUNTY PRISONERS
IN

"BENZIE COUNTY JAIL

THIS AGREEMENT, made and entered into this 1 day of August 2016, by and between the
COUNTY OF WEXFORD, s municipal corporation and political subdivision of the State of Michigan
{hereafter referred to as “Wexford”), acting on behalf of the SHERIFF OF WEXFORD COUNTY, who
has offices at the Wexford County Jail, 820 S. Carmel Street, Cadillac, Michigan 49601 (hereinafter
referred to as “Wexford Sheriff”), and the COUNTY OF BENZIE a municipal corporation and political
subdivision of the State of Michigan (hereinafter referred to as “Benzie”), acting on behalf of the
SHERIFF OF BENZIE COUNTY, Who has offices at the Benzie County Jail, 505 N. Michigan Ave,,

Beulah, Michigan 49617 (hereinafter referred to as the “Benzie Sheriff”).

WITNESSETH:
WHEREAS, Wexford and the Wexford Sheriff wish to alleviate over crowded conditions in the
Wexford Jail by transferring and housing Wexford prisoners in the Benzie Jall; and

WHEREAS, Benzie and the Benzie Sheriff agree that Wexford Sheriff may transfer and house

prisoners in the Benzie County Jail, subject to the terms and conditions in the Agreement.

NOW, THEREFORE, for and in consideration of the mutual covenants hereinafter contained, IT
iS HEREBY AGREED as follows:



1. AGREEMENT TERM AND TERMINATION. This agreement shall commence on the 1* day

of August 2016, and shall continue through the 31% day of July, 2017, at the end of which time this

Agreement shall terminate.
Notwithstanding any other provision in this Agreement to the contrary, gither Wexford or Benzie

can terminate this Agreement at any time, with or without cause, by deiivery of not less than thirty (30}

days prior written notification to the other party.

2. BED SPACE TO BE PROVIDED AND COMPENSATION. In consideration of Wexford

incarcerating Wexford prisoners under the terms of this Agreement, Wexford agrees to pay Benzie at a

rate of THIRTY TWO 50/100 DOLLARS ($32.50), per bed.

3. BED SPACE TO BE PROVIDED AND COMPENSATION. In consideration of Wexford

reserving fifteen (15) Benzie Jail Beds and incarcerating Wexford prisoners under the terms of this
Agreement, Wexford agrees to pay Benzie at a rate of THIRTY TWO AND 50/100 DOLLARS
($32.50), per bed. It is understood, that at times, the actual bed space utilized may be less than the

fifteen (15) reserved beds, due to fluctuations in Wexford County’s inmate populatiorn.

In addition, Wexford may utilize all or part of the remaining availabie Benzie County Jail bed
space on an on-call basis only. Wexford agrees to pay Benzie at a rate of THIRTY TWO AND
50,100 DOLLARS ($32.50) per bed per day for each bed utilized over the fifteen {15) reserved jail
beds.

4. PAYMENT SCHEDULE. Wexford shall pay Benzie for lodgings monthly within thirty

(30) days of a billing statement indicating the dates and number of Wexford prisoners

housed. Each bill shall be for the total of the following sums:

A. THIRTY TWO 50/100 DOLLARS ($32.50) per bed per day occupied by a Wexford

inmate,

5. REMEDIES IF JAIL BECOMES UNINHABITABLE. in the event the Benzie Jail

becomes uninhabitable, due to riot, natural disaster, fire overcrowding, of other factors

beyond the control of Benzie, requiring Wexford prisoners to be removed from the

2



Benzie Jail, payments shall abate while the Jail is uninhabitable and Wexford may

exercise either of the following options:

A, Permitting Benzie, at Benzie's sole expense, to repair the Benzie Jail to 3 habitable
state and upon completion of such repairs to resume the care and contral of Wexford

prisoners under the terms and conditions of this Agreement.

B. Terminating this Agreement in its sole discretion effective on delivery of written notice to
Berizie.
6. TRANSPORTATION QF PRISONERS. Wexford Sheriff shall deliver the Wexford

prisoners to be housed at the Benzie County Jait and shalf turn the prisoners over the custody of
the individuais designated by the Benzie Sheriff. The.Wexford Sheriff shall prov'ide- transportation
of prisoners to and from court proceedings and a means for a released prisoner's return to Wexford

if said prisoner upon release cannot obtain transportation.

7. PRISONER TRANSFER ORDERS. Wexford Sheriff shall furnish the Benzie Sheriff

an appropriate transfer order as a legal basis for holding a prisoner at the Benzie Jail on behalf of

Wexford.

8. PRISONER MEDICAL FILES. Woexford Sheiiff shali transmit the medical file and

medical ctearance file shall be maintained by the Benzie Jail's medical staff, and shall accompany the
prisoner on any transfer. The Benzie Sheriff may maintain his own medical records as deemed
appropriate and shall implement procedures to protect the conﬁdemiality of the records and agrees not
to release information about Wexford prisoners to unauthorized sources or to release information which

is protected end/or made confidential by statute.

9. PRISONERS WITH MEDICAL AND/OR MENTAL HEALTH PROBLEMS.

Benzie reserves the right to refuse any Wexford prisoner determined by Benzie Jail's medical personnel

to be unacceptable for incarceration in Benzie Jail due to acute medical or surgical problems or serious



mental health problems.

10. - MEDICAL COSTS.

A The boarding rate per bed day includes all routine prisoner incarceration costs including

intake physicals and assessment done by the Benzie Jail Medical Staff.

B. Any additional medical needs deemed necessary by the Benzie Jail Medical Staff wil
be paid by Wexford.- This is to include, but not be limited to, prescriptions,
hospitalizations, tests, and [aboratory, dental and optical services.

C. Priar to any off-site non-emergency medical treatment for Wexford's prisoners,

treatments must first be approved by Wexford.

11. TYPES OF QUALIFIED INMATES. Benzie will house only Wexford prisoners which

fall between Medium and Very Low using the Northpointe Institute Classification System. Any
prisoner with a higher classification and females will be accepted for housing at Benzie Jail on an

on-call basis only. Benzie will not lodge any juveniie inmates.

12. INMATE PROPERTY. Benzie County agrees to store all property of Wexford County

prisoners who are lodged in the Benzie Jail.
13. DEATH OF WEXFORD PRISONERS. If a Wexford prisoner dies while in the

custody of the Benzie Sheriff, the Benzie Sheriff shall notify the Wexford Sheriff. Wexfard shall be
responsible for the disposition of the body of the deceased prisoner and any Costs thereof, including
the cost of autopsy, and any costs incurred by Benzie prior to the Wexford Sheriff's receiving the
prisoner’s body, if it is determined by the Medical Examiner performing the autopsy that the death
resulted from natural causes. |f the death of a Wexford prisoner is determined by the Medical
Examiner performing the autopsy on the deceased to be of unnatural causes, Benzie shall pay the

cost of disposition of the body and other costs relating to the death of the prisoner, including the

4



cost of the autopsy.

14, CHOICE GF LAW. This Agreement and its perfon-nance shall be construed in

accordance with, and govemned by, the laws of the State of Michigan.

15. COMPLIANCE WITH THE LAW. The parties to this Agreement shall adhere to all

appilcable Federal State and local laws, ordinances, rules and regu!at:ons mcludmg, but not limited

to, those regulating the transporting, housing and care of prisoners. . = :

16. NONDISCRIMINATION. The parties to this Agreement shall adhere to all applicable

Federal, State and local laws, ordinances, rules and regulations prohibiting discrimination.

The parties to this Agreeﬁ‘:ent. as required by law, shall not diseriminate against _and'emponee
or applicant for employment with: réspect to hire, tehure, terms, conditions or pri\kileges of employment,
or matters directly or indirectly related to employment because of race, cb!_or, religion, national origin,
age, sex, di_sability that is unrelated to the individda'l's ability to perform'the dutias of a particular job or
position, height, weight or marital status. Breach of this section shall be regarded as a material breach

®

of this- Agreement,

7. LIABILITY INSURANCE. Both Wexford and Benzie shall procure, pay the

premiums on, keep and maintain during the term of this Agreement fiability insurance of appropriate
types and amounts to cover fiability arising from the activities which they are to perform under this

Agreement.

8. - COLLECTIVE BARGAINING. Itis expressly understood and agreed by Wexford

and Benzie that tﬁe_reqtjirements of this Agreement shall not be construed as in é'ny way affecting

the coflective bargaining agreements of either County.

19. WAIVERS. No failure or delfay on the part of any of the parties of this Agreement in

exercising any right, power or privilege hereunder shall operate as a waiver thereof, not shall a
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of termination.

24.  CERTIFICATION OF AUTHORITY. The persons signing this Agreement on behalf of

the parties hereto certify by their signatures that they are duly authorized to sign this Agreement on

behalf of the parties that they represent and that this Agreement has been authorized by said parties.

IN WITNESS WHEREOF, the au_thoﬁzed representatives of the parties to this Agreement have

fully executed this Agreement as of the date fist above written.

WITNESSED BY:

By:

COUNTY OF WEXFORD:

Date

By:

Chairperson

County Board of Commissioners

Date

Gary A. Finstrom, Sheriff






Memo To: Benzie County Commissioners

From: Mitchell D. Deisch, County Administrator ;7?

Date: November 8, 2016

Subject: Collective Bargaining Agreement

On Monday November 7, 2016 collective bargaining medication was held with the COAM Command,
POAM Dispatch and POAM Corrections unions. Tentative agreements (TA) were reached with the
POAM Dispatch and POAM Correction unions. Another medication sessicn was scheduled with the
COAM Command for Monday November 21, 2016, which is the same date for next mediation session
with the POLC union.

Thus based upon the TA’s that were reached with the POAM Dispatch and POAM Corrections unions,
the County Board of Commissioners is asked to ratify the following two year contracts. The primary
changes to the two contracts are as foliows:

COAM Corrections

1. Two year agreement.
2. Increase MERS employee contribution to 6%.
3. Wages:
a. 16/17 FY2%

~b. 17/18 1% Oct 2017 and 1% April 2018
4. Revised prisoner transport language.
5. Incorporate Affordable Care Act language.
6. Extend probation period from 90 days to 180 days.

COAM Dispatch

1. Two year agreement.
2. Increase MERS employee contribution to 6%.
3. Wages:

a. 16/17 FY2%

b. 17/18 1% Oct 2017 and 1% April 2018
4. Incorporate Affordable Care Act language.

Recommendation — It is the recommendation of the management bargaining team members that the
Benzie County Board of Commissioners ratifies the two year collective bargaining agreement with
both the POAM Dispatch and POAM Corrections Unions as proposed in this memo and as identified in
the attached draft agreements.



DRAFT COPY - 11/10/2016

AGREEMENT

BETWEEN

COUNTY OF BENZIE

-AND-

POLICE OFFICERS ASSOCIATION OF MICHIGAN (POAM)
EMERGENCY COMMUNICATION SPECIALISTS

OCTOBER 1, 2043-2016 Through SEPTEMBER 30, 20152018

RECEIVED

NOV 10 2016
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AGREEMENT

THIS AGREEMENT, effective October 1, 20432016, by and between the BOARD
OF COMMISSIONERS, located at Beulah, Michigan, party of the first part and
hereinafter termed the “Employer,” and the POLICE OFFICERS ASSOCIATION OF
MICHIGAN — POAM, located at 27056 Joy Road, Redford, Ml 48239-1949, party of the
second part hereinafter called the “Union”.

Ratification. The agreed contract shall become a binding contract when executed
by the respective parties. Prior to the execution of the contract by the chairperson of the
Benzie County Board of Commissioners, this contract must be ratified and approved by
the Benzie County Board of Commissioners by a formal resolution.

ARTICLE |
PURPOSE AND INTENT

1.1: The general purpose of this agreement is to set forth terms and conditions of
employment, so that the parties hereto, may in an orderly and peaceful fashion carry out
their mutual desire to work together harmoniously and continue to maintain labor
relations that will facilitate the peaceful adjustment of grievances, prevent strikes and
lockouts. The parties agree that each must continue to promote improving relations
between the parties and fulfill the objectives of the Benzie County Central Dispatch to
discharge its responsibility to the public in securing the public safety and welfare to
inspire the confidence and respect of the public which will serve the best interest of the
Employer, the Union, the employees of the Benzie County Central Dispatch and the
citizens of Benzie County.

ARTICLE Il
RECOGNITION

2.1: Collective Bargaining Unit. The employer recognizes the Police Officers
Association of Michigan (POAM) as the sole and exclusive bargaining agent to the
extent permitted and required by Act 336 of the Public Acts of 1947, as amended, for:

All Emergency Communications Specialists of the Employer, excluding all
others, including, but limited to, part-time employees, supervisors and
confidential employees.

2.2: Definition of Employees. The terms “employee” and “employees”, when used in
this Agreement, shall refer to and include only those regular full-time employees who
have completed their probationary period as set forth in this Agreement and who are
employed by the Employer in the collective bargaining unit described in Section 2.1. For
purposes of this Agreement, the following definitions shall be applicable:
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A. Regular Full-Time Employees. Employees regularly scheduled on a
permanent basis to work forty (40) or more hours per week shall be
considered as regular, full-time employees.

B. Regular Part-Time Employees. Employees who are regularly scheduled to
work less than forty (40) hours per week shall be classified as part-time
employees. There shall be no more than two (2) part-time
dispatch/communications employees in the recognized bargaining unit
classification. Part-time employees shall not serve to reduce or diminish
the bargaining unit, or displace a bargaining unit member. Part-time
employees shall not be members of the bargaining unit. In the event a
pari-time employee works forty (40) or more hours for three (3) or more
consecutive pay-periods, they shall become full-time employees.

C. “County” shall mean Benzie County, Michigan.

D. “Director’ shall mean the appointed Director of Benzie County Central
Dispatch of Benzie County.

E. “Employer” shall mean the County.

F. “Union” shall mean the Police Officers Association of Michigan, 27056 Joy
Road, Redford, M| 48239-1949.

G. “Association” shall mean the Benzie County Dispatch Association (BCDA).

H. “Employee” shall mean all employees of the bargaining unit.

1. “He” or “she” when used shall include both genders.

J. “Bargaining committee” or “committee” shall mean a committee elected by
the Association in conjunction with the Union.

K. “Stewards” shall mean representatives elected by the Association to

represent  employees.

ARTICLE Ml
UNION SECURITY

3.1:  Agency Shop. Membership in the Union is not compulsory. Regular employees
have the right to join, not join, maintain or drop their membership in the Union, as they
see fit. Neither party shall exert any pressure on or discriminate against an employee
regarding such matters.
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Membership in the Union is not compuisory and is a matter separate,
distinct and apart from an employee’s obligation to share equally the cost
of administering and negotiating this Agreement. All employees have the
right to join, not join, maintain or drop their membership in the Union as
they see fit. The Union is required under this Agreement to represent all of
the employees in the bargaining unit fairly and equally without regard as to
whether or not an employee is a member of the Union. The terms of this
Agreement have been made for all employees in the bargaining unit and
not only for members in the Union, and this Agreement has been executed
by the Employer after it has satisfied itself that the Union is the choice of a
majority of the employees in the bargaining unit.

For present regular employees, voluntary payments shall commence
thirty-one (31) days following the effective date or on the date of execution
of this Agreement, whichever is the later. For new employees, the
voluntary payment shall start thirty-one (31) days following the date of
employment.

The Union agrees that in the event of any and all claims, liability or
litigation against the Employer, its agents or employees, arising out of this
provision, the Union will defend, indemnify and hold harmless the
Employer, its agents and employees for any monetary award, costs or
less arising out of such litigation.

ARTICLE IV
DUES DEDUCTION

4.1: Check-off Authorization Form. During the life of this Agreement, the Employer

agrees to deduct the regular payment of the current rate of monthly Union dues and
initiation fees or service fees, as established by the Police Officers Association of
Michigan, from the pay of each employee who voluntary executes and files with the
Employer a proper check-off authorization form. The following check-off authorization
form shall be used exclusively and shall be supplied by the Union:

BY

TO

Effective

(Please Print) Last Name First Name Middle Name

Name of Employer Department

, | hereby request and authorize you to deduct from my

earnings each payroll period an amount sufficient to provide for the regular payment of
the current rate of monthly 1} Union dues; 2} service fee as
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established by the Police Officers Association of Michigan. The amount deducted shall
be paid to the Treasurer of the Palice Officers Association of Michigan.

Employee’s Signature Street Address

City and State

4.2: Completed Check-Off Forms. A properly executed copy of the written check-off
authorization form for each employee for whom dues, initiation and service fees are to
be deducted hereunder shall be delivered to the Employer before any payroil
deductions are made. Deductions shall be made thereafter only under the written
check-off authorization forms which have been properly executed and are in effect. The
Employer will return any written authorization, which lacks the employee’s signature, to
the Union.

4.3: Deductions. Deductions for dues, initiation and service fees for any calendar
month shall be made from the first (1st) pay period of that month, provided the
employee has sufficient net earnings to cover the dues and/or service fees. In the event
an employee is absent from work during the first (1st)} pay period, such deduction shall
be made from the first (1st) period of the following month together with the deduction for
the current month. Deductions for any calendar month shall be remitied to the
designated financial officer of the Union not later than the fifteenth (15th) day of each
month.

4.4: Duplicate Payments. In cases where a deduction is made which duplicates a
payment already made to the Union by the employee, refunds to the employee will be
made by the Union.

4.5 Dues and Fees. The Union shall notify the Employer in writing of the proper
amount of dues, initiation and service fees and any subsequent changes in such
amounts.

4.6: Dispute. If a dispute arises as to whether or not an employee has properly
executed or properly revoked a written check-off authorization form, no further
deductions shall be made until the matter is resolved.

4.7: Termination of Employment. The Employer shall not be responsible for Union
dues or service fees after an employee’s employment relationship with the Employer
has ended.

4.8: Liability. The Employer shall not be liable to the Union, its members or the
employees it represents once such sums have been remitted to the Union and, further,
shall not be liable if such sums are lost when remitted by the United States Postal
Service.
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4.9:  Union Address. All dues and service fees so deducted shall be sent to the Police
Officers Association of Michigan at 27056 Joy Road, Redford, Ml 48239-1949, or such
other address as the Employer may be advised of in writing by the Union.

4.10: Hold Harmless. The Union agrees to hold the Employer harmless for any and all
claims arising out of its agreement to deduct dues or the service fee and to indemnify
and defend the Employer against any and all claims, demands, suits or other forms of
liability that may arise out of or by reason of action taken or not taken by the Employer
pursuant to this section and Article Il1.

ARTICLE V
REPRESENTATION

5.1: Stewards. The Employer agrees to recognize one (1) steward elected or
appointed by the Union from among employees in the bargaining unit with one or more
years of seniority for the purpose of processing grievances, and/or recognizing non-
employee representatives. The Employer will recognize an alternate steward when the
regular steward is absent from work. The Union agrees that the steward will not let his
stewardship interfere with his duties or operations of the Benzie County Central
Dispatch, and the Employer agrees to give the steward reasonable time and access to
other employees to fulfill his obligations hereunder. The Union wili be allowed to have
one representative attend to required Union business and be paid up to 40 hours
straight time in additional wages a year; however, this provision and practice shall end
for 2013. The authority of the steward and alternate so elected by the local union shall
be limited to, and shall not exceed, the following duties and activities:

A. To investigate and present grievances fo his Employer or the designated
Employer representative in accordance with the provisions of the
collective bargaining agreement.

B. The transmission of such messages and information, which shall originate
with, and are authorized by the local union or its officers, provided such
messages and information:

1. Have been reduced to writing, or
2, If not reduced to writing, are of a routine nature, and do not involve
work stoppage, slow-downs, refusal to handle goods, or any other

interference with the Employer’s business.

The local President shall serve as the steward and the local Vice President shall serve
as the alternate steward.
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5.2: Notification. The Employer shall be informed in writing of the names of the
steward and alternate. All official communication from or to the Employer shall be from
or to the steward.

5.3: \Visitation.  Authorized representatives of the Union shall be permitted to visit
the operation of the Employer during working hours, to talk with the steward of the local
union and/or representatives of the Employer concerning matters covered by this
Agreement, provided the representatives of the Union first announce their intentions to
the officer in charge who shall make the necessary arrangements for such consultation
so as not to disrupt the work of the department and the employee(s) involved.

5.4: Special Conferences. For important matters of mutual concern not being
processed as a grievance under this Agreement a special conference will be arranged
between the Employer, steward, and POLC and any outside parties requested to
attend. Arrangements for such conferences shall be made in advance and shall be
limited to the agenda presented when such arrangements are made. It is expressly
understood that these special conferences shall not be for the purpose of conducting
collective negotiations, nor to in any way, modify, add to or detract from the provisions
of this.

ARTICLE VI
MANAGEMENT RIGHTS

6.1: Management Rights. The management of the Employer, the determination of all
matters of management policy; the services to be furnished; the nature and number of
facilities and departments to be operated and their location; the direction of the working
force, including only by way of illustration and not by way of limitation, the right to hire,
discipline, suspend, or discharge for just cause, promote, transfer or layoff employees,
or to reduce or increase the size of the working force; to unilaterally establish
reasonable rules and regulations, or to make judgments as to the ability and skill, is
within the sole prerogatives of the Employer, provided, however, that they will not be
used in violation of any provisions of this Agreement. The Employer shall be the
exclusive judge of all matters pertaining to the services that it provides; the methods,
processes and means of providing service, the schedules and standards, or work,
methods, processes, means and materials to be used, except as prohibited in this
Agreement. The Employer shall have the right to continue and maintain its services and
operations as in the past and prior to the execution of this Agreement with the Union,
but it shall also have the right fo study and use improved methods of equipment and
outside assistance (sub-contracting) if necessary. It is understood that except as
expressly limited in this Agreement, the Employer reserves and retains, solely and
exclusively, all of its inherent and customary rights to manage Benzie County Central
Dispatch operations.

6.2: Separation of the Term Employer When Necessary. In sections of the contract
wherever the authority and obligation for performance is that of the County, the term
“County” shall be used in place of “Employer”.
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ARTICLE VI
GRIEVANCE AND ARBITRATION PROCEDURE

7.1: Grievance Procedure. The term “Grievance” as used in this Agreement is
defined as an alleged violation of a specific term or condition of this Agreement. Any
grievance filled shall refer to the specific provision(s) alleged to have been violated and
it shall adequately set forth the facts pertaining to the alleged violation and the remedy
desired. All grievances shall be commenced within five (5) working days after the
grievance has become known, or should have been known by the employee. Any
grievance not conforming to these provisions shall be automatically defined as not
constituting a valid grievance. If the Employer or the Union requests that the aggrieved
employee be present at any step or steps of the grievance procedure to participate in
the discussion, he/she will be required to do so.

Any employee having a grievance shall present it as follows, except that step 1 may be
omitted should the step 1 supervisor not have the authority to grant the adjustment
requested.

Step 1: By conference between the aggrieved employee and/or steward with the
supervisor, within five (5) working days of the occurrence giving rise to the grievance.
The supervisor shall give his/her answer within five (5) working days of the conference.

Step 2: If not satisfied with the supervisor's answer, or if no answer is received within
the time limit, it shall be the responsibility of the aggrieved employee, or steward in the
case of a group grievance, to reduce the grievance to writing and to deliver the written
grievance to the Director or his/her designee within ten (10) working days from the date
a step 1 answer is received or the step 1 answer was due. The Director or designee
shall return his/her written answer within ten (10) working days. [f step 1 is omitted, the
employee or steward shall present the written grievance within seven (7) working days
of the occurrence giving rise to the grievance.

Step 3: If not satisfied with the Employer's answer, the Union may appeal the decision
to a committee established by the Board of Commissioners to hear employee
grievances. The request for the appeal must be made in writing within ten (10} working
days after receipt of the Step 2 answer is received. The request shall be addressed to
the Chairperson of the Board of Commissioners with a copy to the County Administrator
and Director. The committee shall hear the appeal within thirty (30) calendar days after
a request is received. The employee and/or Union representative may present
witnesses and evidence. Likewise, the employer may also present withesses and
evidence. The answer of the committee shall be given within ten (10) calendar days
after the hearing. The decision of the committee shall be final and binding on the
parties, except for the exceptions noted in Step 4.

Step 4: If the grievance is not resolved at Step 3, the Union shall present a written
demand for arbitration within thirty (30) calendar days after the answer at Step 3 to the
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Chairperson of the Board of Commissioners with a copy to the County Administrator
and Director and to the Michigan Employment Relations Commission (MERC) for the
selection of an arbitrator in accordance with MERC procedures or the parties may
mutually agree in writing on the selection of an arbitrator. The rules of the MERC shall
apply unless specifically modified herein.

A. The arbitrator's powers shall be limited to the application and
interpretation of this Agreement as written. The Arbitrator shall at all times
be governed wholly by the terms of this Agreement and shall have no
power or authority to amend, alter, or modify this Agreement in any
respect.

B. The arbitrator shall give full recognition to the doctrine of reservation of
Employer rights and the Employer’s exercise of any of its rights not limited
by the express provisions of this Agreement. By accepting a case from
the parties, the arbitrator acknowledges its limitations of authority, and
agrees not to decide an issue, which is outside of its jurisdiction under this
Agreement. Any award of the arbitrator for a continuing vioclation shall not
be retroactive prior to the time the grievance was first submitted in writing.
The arbitrator's fees shall be split between the Union and the Employer.

7.2:  Failure to Follow Time Limits. The failure of either party to follow the time limits
herein shall result in the following:

A If the Employer does not respond to the grievance within the time
limitations set forth, the grievance shall be advanced to the next step.

B. In the event the Union or employee does not follow the time limits required
herein, the grievance shall be considered irrevocably withdrawn and
denied.

7.3: Extension of Time Limits. When reference is made to working days, only the
days actually worked by the person upon whom the time limit is imposed are counted.
Time periods set forth in this grievance procedure shall be strictly adhered to unless
extended by mutual written agreement of the parties.

7.4 Election of Remedies. When remedies are available for any complaint and/or
grievance of an employee through any administrative or statutory scheme or procedure,
in addition to the grievance procedure provided under this contract, and the employee
elects to utilize the statutory remedy, the Union and the affected employee shall not
process the complaint through any grievance procedure provided in this contract. If the
employee elects to use the grievance procedure provided for in this contract and,
subsequently, elects to utilize the statutory or administrative remedies, then the
grievance shall be deemed to have been withdrawn and the grievance procedure
provided for hereunder shall not be applicable and any relief granted shall be forfeited.
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ARTICLE VIii
SENIORITY

8.1: Seniority Definition. County seniority shall be defined as the length of the
employee’s continuous service with the County commencing from his last date of hire.
Seniority within each bargaining unit will also exist and be defined from the time the
individual entered the bargaining unit. Seniority within a bargaining unit will be the basis
for considerations such as shift picks, vacation picks, overtime, personal time or other
days off as they are applicable. Employees who are employed on the same date shall
be placed on the seniority list in alphabetical order of surnames.

A All fuli-time employees shali serve an original probationary period of two
thousand eighty (2080) hours uninterrupted service, during which time
they will be termed “probationary employees”.

B. The Union shall represent probationary employees for the purpose of
collective bargaining, however, the Employer in its sole discretion, may
terminate probationary employees at any time during the probation period
and neither the employee nor the Union shall have recourse to the
grievance procedure beyond Step-2 over such termination.

C. Employees who apply and are selected for a position in another
classification of a higher wage classification shall be placed on the wage
schedule at a rate that is equal to or greater than the currently held
position. Employees who apply and are selected for a position in a lower
wage classification shall be placed on the wage schedule at the rate that
reflects the employee’s total years of continuous service.

8.2: Seniority. The seniority of any employee shall commence from the last date of
hire, provided the employee has successfully completed his’her probationary period
which is mutually agreed upon between the Union and the Employer or as provided by
this Agreement. An employee shall forfeit seniority and employment for the following
reasons:

A. If he/she resigns, quits or retires.

B. if he/she is discharged or terminated and the termination or discharge is
not reversed.

C. If he/she has been on layoff status and not employed by the County for a
period of time equal to his/her seniority or two (2) years, whichever is less.

D. If he/she is absent from work for four (4) consecutive working days without
authorization from the Employer.
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E. If he/she fails to return to work on the required date from a leave of
absence, vacation or disciplinary suspension. In case of an emergency, up
to a seventy-two (72) hour grace period may be allowed.

F. If he/she is convicted of, pleads guilty or nolo contendre to a felony, orto a
misdemeanor punishable by one (1) year or more of imprisonment.

G. If he/she makes an intentional false statement on his/her employment
application or on any official report relating to law enforcement functions
(e.g. warrants, complaints and similar documents).

H. If he/she fails to report for work within ten (10) days following notification
of recall from layoff sent by certified mail, return receipt requested, to
his/her last known address.

l. If he/she has been on sick leave for a period of time in excess of all
accumulated sick, vacation and other credited benefit time.

J. If a settlement with the employee has been made for total disability.

8.3:  For conviction, plead guilty or nolo contrendre to OWI, it shall result in a 30 day
suspension and assessment which shall not be grievable. If the assessment proposes
treatment, the employee shall comply. Failure to comply by the employee shall result in
termination of employment. However, nothing shall preclude the Employer from taking
more severe discipline action.

8.4: Seniority List. And up-to-date seniority list shall be furmnished to the Union from
time to time, upon request.

ARTICLE IX
PROBATION

9.1 Probationary Period. All full-time and regular part-time employees shall serve a
probationary period of two thousand eight (2080) work hours, excluding overtime. If an
employee is absent from work because of iliness or other reasons for a period of fifty-six
(56) consecutive hours or longer, such period of his absence shall be added to the two
thousand eighty (2080) hours probationary period. Absence because of an in-service
training or job related injury or the use of banked/accrued time shall be not added to the
probaticnary pericd.

0.2: Representation. Until an employee has completed the probationary period,
he/she may be disciplined, laid off, recalled, terminated or discharged at the Employer's
discretion without regard to the provisions of this Agreement and without recourse to the
Arbitration Procedure. The Union may represent probationary employees with regard to

10
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wages, hours and working conditions, but shall not represent the employees for any of
the aforementioned issues. There shall be no seniority among probationary employees.

9.3: Benefits. During the probationary period an employee shall be eligible for

employee benefits, except as otherwise provided within this Agreement.

ARTICLE X
DISCHARGE, DEMOTION AND DISCIPLINE

10.1: Notice of Discipline, Discharge or Demotion. The Employer agrees that no
non-probationary employee will be disciplined or demoted without cause. The Employer
further agrees to promptly, upon the discipline or demotion of a non-probationary
employee, notify in writing the steward of the discipline, or demotion and the reasons for
the same.

10.2: Discussion of Discipline Discharge or Demotion. A discharged or demoted non-
probationary employee will be allowed to discuss his discharge or demotion with the
steward, so long as such discussion, does not interfere with his assigned duties, and
the Employer will provide a suitable room, on or off the premises, where they may meet.
Upon request, the Employer or his designated representative will discuss the discharge
or demotion with the non-probationary employee and the steward. Any non-probationary
employee may request the presence of the union steward in any conference in which
the Employer intends to impose discipline. Any conference with an non-probationary
employee to impose such discipline will be adjourned at the request of the employee
until the steward is available to join the conference.

10.3: Appeal of Discipline Discharge or Demotion. Should the discharged or demoted
non-probationary employee consider the discharge or demotion to be improper, a
complaint shall be presented in writing through the steward to the Employer within two
(2) regularly scheduled working days of the discharge or demotion. The Employer will
review the discharge or demotion and give its answer within three (3) regulatly
scheduled working days after receiving the complaint. If the decision is not satisfactory
to the non-probationary employee, the matter shall be referred to Step 3 of the
grievance procedure.

ARTICLE XI
LAYOFF AND RECALL

11.1: Layoff. in the event of any reduction of personnel is made, as determined by the
Employer, layoff shall be by classification within the Department, with temporary
employees, then part-time employees, then probationary (non-disciplinary) employees,
being laid off first. Thereafter, employees with the least seniority in that classification
shall be laid off, provided that the remaining employees with more seniority in the
classification are qualified to perform the work.

11
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11.2: Bumping. Upon being laid off from his/her classification, an employee may bump
lower seniority employees within the bargaining unit under the following conditions:

A. The bumping employee cannot move into a position of a higher salary
grade.
B. The bumping employee must have more departmental seniority than the

employee in the position that is being bumped.

C. The bumping employee must posses the necessary skill, experience and
ceriifications which will qualify the employee to perform the work. The
necessary “SKill, experience and certification” shall be determined by the
required qualifications as listed in the job description

D. The bumping shall not apply in temporary cases of layoff which do not
exceed ten (10) working days.

An employee wishing to exercise their bumping rights must inform the Director of his/her
decision to bump within three (3) days from the date of receipt of the layoff notification.
Employees who exercise their bumping rights shall then receive the rate of pay of the
new classification. The bumped employee shall have the same bumping rights as the
laid off employee, seniority permitting.

11.3: Recall. The last employee laid off in a classification shall be the first employee
recalled, provided the employee is qualified to fill the open position. Notification of recall
may be made by telephone and shall be followed by certified mail delivered to the
employee’s last known address. An employee shall respond to the certified notice of
recall within forty-eight (48) hours of the receipt thereof. If an employee fails to respond
to a notice of recall within forty-eight (48) hours of receipt thereof, the Employer shall
assume that the employee has voluntarily quit. An employee that retains seniority rights
shall have recall rights up to four (4) years following the original layoft.

11.4: Benefits. Employees who are laid off shall not be entifled to any benefits
extended pursuant to this Agreement, nor shall seniority accrue during such layoff
period. However, employees on layoff status may continue their health insurance to the
extent permitted by Federal law, provided the employee pays the premium for such
insurance in advance, and, provided continued coverage is permifted by the insurance
carrier.

11.5: Vacation Use. In the event of layoff, an employee may use accumulated
vacation leave prior to receipt of unemployment compensation, provided the employee
is entitled to the same.

12
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11.6; Layoff Alternatives.

A. Voluntary Layoffs. When faced with a layoff, the Employer may, at its soie
option, prior to enactment of the above layoff provisions, solicit voluntary
layoffs from members in the bargaining unit. An employee electing a
voluntary layoff shall not have the right, at a later date, to rescind the
election and return to work. His/her sole right to return to work shall be
pursuant to the recall provisions in section 11.3 of this article.

ARTICLE XII
VACANCIES AND TRANSFER

12.1: Temporary Assignments. An employee who is assigned by the Director or his
designee to a higher classification shall receive the pay of said higher classification, if
the assignment exceeds two (2) weeks. An employee may be temporarily assigned to
work in any position in the same or lower classification and shall not suffer any loss of
pay during the period of such temporary assignment.

12.2: Permanent Vacancies. The Employer will fill permanent classification vacancies
as soon as possible when need for such action is necessary, as determined and/or
established by the Employer. However, the Employer may make temporary
assignments for no more than a one (1) year period.

ARTICLE XilI
PROMOTIONS

13.1: Non-Bargaining Unit Position. in the event a unit employee is promoted 1o a
supervisory or other non-bargaining work position and he elects on or before ninety (90)
days in the new position to return to his former job in the bargaining unit, he may do so
without loss of seniority or benefits. Further, in the event an employee returns to the
bargaining unit after fulfiliing a non-bargaining unit position beyond ninety (90) days, all
seniority accumulated while in the bargaining unit shall not be lost, but such time shall
not accrue during the non-bargaining work assignment. Previously accrued bargaining
unit seniority shall be reinstated upon return to the bargaining unit.

13.2: Job Posting. Prior to filling a vacancy within the bargaining unit, it shall be posted
for seven (7) working days. Employees interested shall apply in writing within the
Employers designated posting period. The Employer reserves the right to select the
person who it believes the best qualified for the position from either within or outside the
hargaining unit.

13.3: Rate of Pay. An employee from the bargaining unit that is promoted to a higher
bargaining unit classification shall be paid at the lowest rate of the higher classification
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which results in a pay increase prior to the promotion. The employee shall then
progress up the remaining steps for the new position on an annual basis effective on the
anniversary date of the promotion.

13.4: Promotional Trial Period. All promoted employees shall serve a ninety (90) day
trial period. Employees may be returned to their previous position at any time during the
trial period by the Employer in its sole discretion, and neither the employee so assigned
nor the Union shall have recourse through the grievance procedure over such
reassignment. The employee may also elect to return to their former position without
loss of seniority and benefits during this trial period.

ARTICLE XIV
HOURS OF WORK AND OVERTIME

14.1: Work Schedule. Work schedules will be posted thirty (30) days in advance of
implementation. The employees will be able to have their pick of shifts for the period of
the schedule with the sequence of the picks being based on seniority. Work schedules
shall not be changed except for emergencies without an agreement between
management and the employee involved. For purposes of this section, emergency shall
include any voluntary termination in which the employee fails to give a two (2) week
notice. A transfer to a different job on the same shift shali not constitute a change in the
work schedule.

14.2: Four (4) Days - Ten (10) Hours. The County and the Union may enter into a 4
day - 10 hour work week plan for any division if both the County and union mutually
agree. Special assignments shall be dealt with on a case by case basis. In such case,
the overtime rate shall be paid on all hours worked in excess of ten (10) hours in a day
or eighty (80) hours in a pay period.

14.3: Qvertime. For eight (8) hour scheduled employees, all hours worked in excess of
eight (8) hours in a day or forty (40} hours in a week shall be paid at the rate of time and
one-half (1-1/2). All banked time paid shall be counted as time worked for the purpose
of this section.

14.4: Compensatory Time. Employees in the bargaining unit shall have the option to
choose their compensation for overtime pay. The options are as follows:

A. An employee may, at his/her option, elect to be compensated at overtime
rates in pay for any and all hours work that by the current collective
bargaining agreement call for premium or overtime compensation rates.

B. An employee may, at his/her option, choose in lieu of over-time payment
in cash and elect to receive compensation for overtime work in
compensatory time off. Such time off shall be earned and paid at overtime
rates. For example, if an employee works two (2) hours of overtime, and
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that employee elects to receive compensation in the form of compensatory
time off, that employee’s compensatory time bank will be credited for three
(3) hours toward time off to be taken at a later date. An employee wishing
to take time off by using accrued compensatory time must have prior
approval from the department head before taking the desired time off.
Compensatory time off requests shall not be unreasonably denied.
Compensatory time may be accumulated to a maximum of eighty (80)
hours (straight time).

For employees hired on or after October 1, 2011, compensatory time may
be accumulated to a maximum of fifty (50) hours (straight time).

14.5: Call-in Coverage. Call-in coverage shall mean vacancies that the Employer
becomes aware of less than 24 hours prior to the assignment. However, in the event of
an emergency call-in, the closest available qualified employee will be called.

Call-in coverage to fill a vacancy up to and including four (4) hours shall be
offered as a continuation of shift to the dispatcher on duty. If the dispatcher on duty
declines, the overtime shall be offered to the incoming dispatcher following the vacancy.
The on duty and incoming dispatcher may elect to split the vacancy in a mutually
agreeable configuration prior to the next offering. The next step shall be to offer the
overtime to those employees scheduled off duty in order of seniority. If the vacancy
remains open, the Dispatch Supervisor, if eligible, shall be offered the overtime. If the
Dispatch Supervisor declines the overtime or is ineligible, then the lowest seniority off-
duty dispatcher will be called in to work.

Call-in coverage to fill a vacancy greater than four (4) hours shall be offered to
those employees that are scheduled off duty in order of seniority. If an eligible
replacement is not found, the next step shall be to split the open shift between
employees working before and after the vacant shift. If the on duty and incoming
dispatcher decline, or one of the dispatchers declines the overtime, the Dispatch
Supervisor, if eligible, shall be offered the remaining overtime. If the Dispatch
Supervisor declines the overtime or is ineligible, then the lowest seniority off-duty
dispatcher will be called in to work.

14.6: Call-In Overtime. Employees called in two (2) hours or more prior to the start of
their regular shift or called back to work after completion of their regular shift shall be
guaranteed a minimum of three (3) hours of pay at the rate of one and one-haif (1.5)
times their straight-time hourly rate, inclusive of all court appearances. Continuing work
at the completion of a regular shift shall not constitute call-in. Call-in assignments shall
be made on the basis of the seniority of the off duty personnel.

14.7: Notice of Court Dates. Insofar as possible and if the Director has advance notice,
he will attempt to notify employees at least one (1) week in advance of an anticipated
court date. The Union understands that it is not always possible that advance notice be
given.
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14.8: Shift Differential. Employees will be paid a differential of twenty-five cents ($0.25)
per hour for all hours worked between 3:00 p.m. and 11:00 p.m. and a differential of fifty
cents ($0.50) per hour for all hours worked between 11:00 p.m. and 7:00 a.m. For
purposes of computing overtime pay the shift premium is not part of the base rate of

pay.

14.9: No Pyramiding. There shall be no pyramiding or duplication of overtime premium,
shift premium, call-in pay, court time or other overtime or premium payments except for
holiday pay. When working on, a holiday all hours in excess of scheduled time will be
paid at double time.

14.10: Supervisors. All Dispatch Supervisor(s) may perform POAM bargaining unit
work, however, if overtime, including split shifts, is available to perform POAM unit work,
then qualified POAM bargaining unit employees shall be afforded the assignment first.

14.11: Filling Scheduled Vacancies. Scheduled vacancies shall mean vacancies that
the Employer becomes aware of more than 24 hours prior to the assignment in order to
grant employees personal leave, scheduled sick leave, holiday or vacation time.

Scheduled vacancies shall be offered to qualified part-time employees first. If
part-time employees cannot fill the vacancy, the call-in procedure shall be used to fill the
vacancy as established in 14.5.

14.12: Call-In Disputes. The following practice will be followed to satisfy disputes when
senior employees are bypassed for call-in coverage. The affected employee will be
offered additional hours of work in their classification in order to satisfy the disputed
time. The hours worked will be credited as pay or compensatory time at time and a half.
The selected hours will be at a mutually agreed upon time between the employee and
employer with thirty (30) days of the bypass. This is not intended to interfere with future
call-in opportunities.

14.13:LEIN_TAC. Two (2) LEIN TAC Officers shall each receive $200.00 for
satisfactory completion of monthly LEIN TAC responsibilities performed in the previous
year. If there is only one (1) LEIN TAC Officer, that officer will be paid up to $400.00 at
the end of the year, pro-rata for time spent as LEIN TAC.

[Incorporated From 2015 Amendment Agreement]

ARTICLE XV
LEAVES OF ABSENCE

15.1: Personal Leave. Personal leaves of absence without pay for a period not to
exceed thirty (30) days will be granted at the discretion of the Employer. Permission for
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extension must be secured from the Employer. All sick time, vacation time, and
personal leave must be used prior to obtaining personal leave without pay.

15.2: Benefit Accumulation. No benefits shall accrue to the employee when on an
authorized and approved leave.

15.3: Seniority During Leaves of Absence. During the period of absence, the employee
shall not engage in gainful employment in the same type of work in classifications
covered by this Agreement. Failure to comply with this provision shall result in the
complete loss of seniority rights or discharge for the employee involved. Inability to work
because of proven sickness or injury shall not result in the loss of seniority rights unless
the sick or injured employee’s employment is terminated.

15.4: Military Leave. The re-employment rights of former employees who have served
with the military forces shall be covered in accordance with applicable laws and
regulations.

15.5: Sick Leave.

A. Sick leave days shall be used for actual sickness, sickness in the
immediate family of the employee or documented medical appointments.

B. All full-time employees covered by this agreement shall be credited with
sixty-four (64) hours of paid sick leave on January 1 of each year. For new
employees, the number of paid leave hours credited will be prorated
according to the number of months remaining in the calendar year.
Employees hired before July 1, 1995 may accumulate in excess of four
hundred eighty (480) hours, and upon employee option, hours in excess of
four hundred eighty (480) hours may be converted to vacation hours at
two (2) for one (1) ratio provided that the employee will not convert more
than ninety-six (96) hours to forty-eight (48) vacation hours in anyone
year. Employees hired after June 30, 1995 shall accumulate up to four
hundred eighty (480) hours sick leave.

C. In the event sick leave time exceeds three (3) days, the Employer may
request a certificate from the employee’s physician. In cases of suspected
abuse, a request may be made in less than three (3) days absence.

D. The employee may elect annually to cash in at their then effective rate of
up to eighty (80) hours of sick leave providing that a minimum balance of
sixty-four (64) accumulated sick hours are maintained. The election shall
be made each December 1 and shall be paid that month.

E. An employee who terminates histfher employment and provides two (2)
weeks written notice shall be paid for their accumulation of sick leave up

17



DRAFT COPY 11/10/2016

to one hundred twenty (120) hours at fifty percent (50%) of their regular

pay.

An employee who retires or dies while employed shall be paid in full for
accumulated sick leave. Upon the death of the employee, the employee’s
designated next of kin will receive payment for unused sick leave.

Employees will be paid sick pay based on their regular pay classification
at the time when the sick leave was taken.

Shori/l.ong Term Disability.

1.

Length of Benefit. The employer shall provide and pay the full
premiums for short term and long term sickness and accident

insurance for all full-time employees covered by this contract. The

employee who is eligible shall receive, on short-term disability, 66-
2/3% of their normal weekly straight time wages for the first ninety
(90) days. These benefits are subject to taxes under current IRS
rulings.

The eligible employee shall receive, on long term disability, 60% of
their normal weekly straight time wages starting on the ninety-first
(91st) day of disability to age sixty-five (65). These benefits are also
subject to tax under current IRS rulings.

Eligibility. Non-duty sickness and accident benefits shall start from
the first (1st) day of disability due to accident and eighth (8") day of
iiiness. Employees may use sick time to cover that time. Benefits
shall end when the employee is eligible for social security.
Employees shall not be eligible for S/A benefits for any period of
disability for which they are eligible for and receiving benefits under
a disability retirement plan, the Social Security Act or Workers’
Compensation. The parties expressly agree that the determination
as to eligibility for benefits shall be governed by the terms of the
respective short term and long term disability insurance policies
and the insurance carriers determination in these areas shall be
controlling.

Continuation of Benefits. The employee will continue to receive all
benefits while on shorf-term disability (90 days) the same as if the
employee were still working, including, but not limited to, sick time,
vacation time, and retirement contributions.

Health Care. The County will agree to pay health insurance for up
to twelve (12) months if an employee is on short/long term
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insurance. The twelve (12) month maximum is inclusive of FMLA
leave time.

Employment Relationship S/A - Workers” Compensation. The
employee’s seniority and the employment relationship will continue
for twenty-four (24) months from the start of an employee receiving
sick and accident benefits or Workers’ Compensation payments.
Beyond the twenty-four (24) months, the employer may terminate
or otherwise remove from employment.

Bridge Over/Safety Net. Employees may use sick, holiday,
vacation, personal or any other paid time they have to bridge over
and meet the eligibility requirements for short-term disability,
employees, upon request, may elect to use paid sick time in their
banks before entering into short-term disability. It is expressly
understood that an employee may not use paid sick time and
receive disability benefits for the same days of missed work.

Safety Net. This provision is intended to be used in the event a
dispute occurs over whether an employee is experiencing a
disabling condition and/or whether the condition is work related or
non-work related. It is understood that both parties, the Employer
and the employee, must agree that a disability exists for which
compensation will be paid before payment to the employee will be
advanced in the form of the value of the lesser benefit until the
employee is receiving one or the other benefit through sick and
accident insurance or Workers’ Compensation payments. Upon the
employee receiving a benefit they shall reimburse the employer the
appropriate amount by signing over the appropriate check or, in the
case of underpayment, the employer will make them whole
according to the relevant contract provisions.

Workers' Compensation First Week. When an employee becomes
injured or ill on the job so as to qualify for Workers' Disability
Compensation and such injury or illness is of seven (7) days or less
and is of insufficient duration to trigger the payment of Workers'
Compensation payments, the employer agrees to compensate the
employee for any lost pay or benefits resulting from the work-
related injury or illness. This coverage shall be limited to the areas
of: auto accidents, assaults, attempted rescues/assists.

Payment in Lieu of Health Care. The County will agree to continue
to pay employees who are receiving pay in lieu of health care who
are on short/long term insurance for up to twelve (12) months.
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15.6: Funeral Leave. Ali full-time employees covered by this Agreement may be allowed
three (3) days as funeral leave, not to be deducted from sick leave, for death in the
immediate family. “Immediate family” is defined as follows: mother, father, brother,
sister, husband, wife, son, daughter, mother-in-law, father-in-law, brother-in-law, sister-
in-law, grandparents of both the member and hisfher spouse and a member of the
employee’s immediate household. An employee must attend the funeral to be eligible
for funeral leave. If the funeral is held five hundred (500) miles or more away from
Beulah, Michigan, one (1) additional day will be granted. An employee may elect to take
two (2) additional days provided that said days are chargeable to sick leave.

ARTICLE XVI
HOLIDAYS

16.1: Recognized Holidays. All full-time employees will be credited with ten (10) days of
future holiday leave, with new employees being prorated based on the date of hire.

New Year's Day Thanksgiving Day
Memorial Day Christmas Day
Independence Day Veteran’s Day
Labor Day Easter Sunday
Christmas Eve Day New Year's Eve Day

16.2: Holidays Worked. All employees working on an established holiday will be paid
time and one-half (1-1/2) for all hours worked in addition to holiday time.

16.3: Personal Time. All full-time employees shall be entitled to thirty-two (32) hours
personal time annually. Personal time may be used with the approval of the Director or
his/her designee, and approval will not be unreasonably withheld. However, employees
must provide seventy-two (72) hour prior notice, unless waived by the Director. It is
understood that if it is difficult to obtain coverage, the Director shall have the right to use
qualified part-time employees for the coverage. Personal days not used by December
31% of each year or the days will be paid in January of the following year.

16.4: Proration. For any employee who either enters or leaves employment in mid-year,
the holiday, and personal days will be pro-rated. Proration will be based upon the date
the employee actually begins work or the last date the employee actually works. The
Employer shall have the right to deduct any money due from the employee'’s final check.
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ARTICLE XVII
VACATIONS

17.1: Vacation.

Full-time employees hired before October 1, 2011, with the required seniority shall earn
vacation leave with pay in accordance with the following schedule:

After one (1) year 10 days 80 vacation hours
After four (4) years 15 days 120 vacation hours
After ten (10) years 20 days 160 vacation hours

Full-time employees hired on or after October 1, 2011, with the required seniority shall
earn vacation leave with pay in accordance with the following schedule:

After one (1) year 10 days 80 vacation hours
After four (4) years 15 days 120 vacation hours
A. As far as possible, vacations will be scheduled at the convenience of the

employee. However, the Employer reserves the right to establish
regulations for picking the vacation schedule.

B. For employees hired before October 1, 2011, Vacation time may be
carried over 1o a new year with a maximum carryover equal to the
employee’s annual accrual.

For employees hired on or after October 1, 2011. Vacation time may be
carried over to a new year with a maximum carryover of eighty (80) hours.

C. Vacation year definition: The vacation year, for the purpose of this
Agreement, is a twelve (12) month period, beginning with the employee’s
last hiring date with the Employer.

D. Vacation time shall not accumulate during any personal leave of absence.

E. Employees will be paid vacation pay, based on their regular pay
classification, immediately prior to the vacation.
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ARTICLE XVII
INSURANCES

18.1: Hospitalization - Medical Coverage.

A. Health Insurance. Full-time bargaining unit members and their dependents
shall receive the same health insurance and under the same terms and
conditions as non-union employees, which may change from time to time.

B. Dental & Optical Insurance.

1. The County agrees to provide dental insurance coverage for full-
time employees and their dependents equivalent to Blue
Cross/Blue Shield 100-80-50-1000.

2 The County agrees to provide vision insurance for full-time
employees and their dependents equivalent to VSP 12/12/24.

C. Plan Year. The Health Insurance plan year is from November 1% to
October 31% of the year of this Agreement. HRA reimbursement requests
must be received within 90 days after the new insurance year in order to
receive reimbursement.

18.2: Duplicate Coverage. An employee may waive Hospitalization — Medical Insurance
when he or she has coverage with another source. The decision to waive coverage can
only be made once per calendar year. The employee must sign a waiver agreement,
provided by the Employer. In the event the employee waives insurance coverage, the
Employer shall reimburse bi-weekly at the respective family, two-person or single rate at
which the employee is eligible: $161.53 family coverage, $138.46 two-person coverage
or $69.23 single coverage.

An employee must provide proof of insurance coverage under a qualified group plan for
the employee and eligible dependents as defined or required by the Affordable Care Act
or implementing regulations and complete all forms or certifications required by the
County and under the Affordable Care Act for eligibility for such payments. It is agreed
by the parties that an employee will not be eligible for payment in lieu of health
insurance if such payment would violate the Affordable Care Act or implementing
regulations, or cause the Employer to be subject to penalty or fine. Should insurance
coverage through the secondary source terminate for any reason, the employee should
notify the County Administrator within thirty (30) days and re-enroll in the County health
insurance program. Failure to timely notify the County may result in the ability to re-
enroll be limited to the open-enrollment period.

It is the understanding of both the Union and the Employer that compensation in lieu of
health insurance is not available to spouses who are both employed by the County.
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In situations where a bargaining unit member’s spouse is a full-time employee of Benzie
County within this bargaining unit, said employees shall decide which employee
receives “primary’ coverage and which employee receives “dependent” coverage.
Failure by the employee(s) to make a selection within 30 days shall result in the
automatic designation of the more senior employee as “primary”.

In situations where a bargaining unit member's spouse is a full-time employee of Benzie
County outside of this bargaining unit, the bargaining unit member shall be assigned
coverage as a “dependent”.

18.3: The parties of this Agreement agree that the County will provide Hospitalization
Insurance — Medical Insurance Coverage equivalent to the options listed in Section 18.1
throughout the term of this contract.

The parties further agree that a health insurance exploratory committee, consisting of
representatives of the Employer and Union Bargaining Unit, will be formed for the
purpose of investigating medical insurance alternatives. The committee will meet at
least ninety (90) days prior to the expiration of the then current medical insurance
contract year.

18.4: Employees who retire after the effective date of this Agreement may remain in the
Employer's Hospitalization Insurance program provided to active bargaining unit
employees provided the retiree pays the premium as required by the Employer.

The parties of this Agreement agree to investigate implementing a Health Care Savings
Program as an avenue to save for the cost of post-employment health care.

18.5: Life Insurance. The Employer agrees to pay the full cost for a twenty-five
thousand dollar ($25,000.00) life insurance policy for all employees with accidental
death and dismemberment.

18.6: Liability Insurance. The Employer agrees to notify the Union if it is changing from
its liability coverage with its current carrier, and if such change occurs, the Union may
request to negotiate regarding the same.
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ARTICLE XIX
SCHOOLS AND TRAINING

19.1: Schools and Training. All school courses and training programs made available to
the employees shall be posted ten (10) days in advance of the commencement date, if
possible. Any employee desiring to attend such schools or fraining programs may
indicate in writing to the Director within three (3) days after the posting. The Director,
based on the needs of the department, shall make the determination of the number of
personnel and the selection of personnel.

19.2: Travel Time. In the event an employee is required to travel to training at a location
outside of the County not contiguous with Benzie County, at a time outside of their
regular work schedule, they shall receive compensatory time at the appropriate for such
travel time.

ARTICLE XX
NO STRIKE - NO LOCKOUT

20.1: Strike Defined. During the term of this Agreement, neither the Union nor any
person acting in its behalf will cause, authorize, support, nor will any of its members
take part in any strike (the concerted failure to report for duty or willful absence from his
position, or stoppage of work or abstinence in whole or in part, from the full, faithful and
proper performance of an employee's duties) for any purpose whatsoever.

20.2: No Strike/No Lockout. The Union further agreed that, during the life of this
Agreement, it will not cause, authorize or permit any of its members to cause, promote,
instigate or take part in any strike as herein defined or any other activity that may disturb
or interfere with the services and responsibilities of the Employer and violation of any of
these provisions may be cause for immediate discharge of any individual employee
participating in any such strike. Any appeal to the grievance and arbitration procedure
regarding discipline imposed for a violation if this Article shall be limited to the question
of whether the employee or employees did, in fact, engage in any activity prohibited in
this Article. The Employer fully agrees not to cause any lockout of the employees during
the term of this Agreement.

ARTICLE XXl
SAFETY AND EQUIPMENT

21.1: Safety and Equipment. The Union agrees to cooperate with the Director in
maintaining the premises and equipment. The Union further agrees to follow all safety
rules and practices. It shall be the obligation of each employee to report any defects in
equipment no later than the end of his shift. The Director or his designee will inspect
any equipment reported to be defective as soon as possible and promptly cause
necessary repairs to be made. Equipment so reported for a safety defect shall be
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inspected and repaired by qualified technicians. All repairs involving safety issues shall
be made by individuals/agencies certified to make such repairs before being placed
back in service.

ARTICLE XXII
WORKERS’ COMPENSATION

22 1: Each employee will be covered by the applicable worker's compensation laws and
the Employer further agrees that an employee, if eligible for worker's compensation
benefits, will receive, in addition to his worker's compensation benefits, an amount to be
paid by the Employer sufficient to make up the difference between the worker's
compensation benefits received and his/her regular weekly income base on forty hours.
To receive this worker's compensation supplement, the employee shall sign over the
worker's compensation check to the County. If sick or other non-working time is used to
account for pay during the time worker's compensation is effective but prior to being
received, that time will be reinstated upon the County receiving any worker's
compensation checks covering that period. The Employer's subsidy will terminate one
year following the commencement of worker's compensation benefits. There will be no
loss of sick time during the period the worker's compensation covers.

ARTICLE XXIlI
UNIFORMS AND EQUIPMENT

23.1: Uniforms and Equipment. The Employer agrees to furnish each employee with the
necessary uniforms and equipment in order for said employee to carry out his
responsibilities, and shall replace or repair property damaged or destroyed in the line of
duty, provided, however, an employee may be held personally liable for any damage or
destruction to the Employer’s property caused by his own negligence. A report of such
lost or damaged property shall be made to the Director.

23.2: Footwear. The Employer agrees to reimburse each employee up to $150.00
for one (1) pair of footwear on alternating years. Two employee groups will altemately
receive the allowance with the benefit to begin October 1, 2009. The Director will
approve the type of footwear for reimbursement and will maintain the schedule of when
each employee receives his or her allowance.

ARTICLE XXIV
MISCELLANEOUS

24.1: Computation of Benefits. The Union shall have the right to examine the time
sheets and other records pertaining to the computation of compensation for an
employee who has submitted a specific grievance relative to such compensation. Other

25



DRAFT COPY 11/10/2016

records pertaining to a specific dispute may be examined by the Union upon specific
grievance, subject to applicable laws.

24.2: Captions. The captions used in sections of this Agreement are for purposes of
identification and are not a substantive part of this Agreement.

24.3: Bulletin Board. The Employer shall provide a bulletin board in the facility where
employees hereunder are employed for the posting of seniority lists and for use of the
Union and Employer.

24.4: First Aid Kits. The Employer will furnish a first aid kit for the Dispatch Center.

24.5: Amendment to Agreement. Upon mutual agreement, the Employer and the Union
may amend, supplement, rescind or otherwise alter this Agreement during its term. Any
such changes, however, shall not be effective unless it is reduced to writing and signed
by duly authorized representatives of both the Employer and the Union.

24.6: Past Practices. This Agreement embodies all the obligations between the parties
evolving from the collective bargaining process and supersedes all prior relationships
and/or past practices.

24.7: Waiver Clause. The parties acknowledge that during the negotiations which
resulted in this Agreement, each had the unlimited right and opportunity to make
demands and proposals with respect to any subject or matter not removed by law from
the area of collective bargaining, and that the understandings and agreements arrived
at by the parties after the exercise of that right and opportunity are set forth in this
Agreement. Therefore, the Employer and the Union, for the life of this Agreement, each
voluntarily and unqualifiedly waive the right, and each agrees that the other shall not be
obligated, to bargain collectively with respect to any subject matter not specifically
referred to or covered by this Agreement, even though such subject matter may not
have been within the knowledge or contemplation of either or both of the parties at the
time that they negotiated or signed this Agreement.

24.8: Gender. The masculine pronoun, wherever used in this Agreement, shall include
the feminine pronoun, and the singular pronoun, the plural, unless the context clearly
requires otherwise.

24.9: Separability. Any part of this Agreement which shall be invalid or in conflict with
applicable State or Federal law by a court of competent jurisdiction shall be null and
void, but only to the extent of the conflict; all other parts shall continue in full force and
effect for the duration of this Agreement. The parties shall, upon notice, meet at a
mutually acceptable time and renegotiate the part or parts so affected.

24.10: Nondiscrimination. The Employer and the Union hereby agree not to discriminate
because of race, religion, creed, color, national origin, handicap, age, sex or marital
status as required
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24.11: Physical Fitness. Effective January 2007, maintenance and additional equipment
purchases shall be submitted in writing to the County Administrator’s office.

24.12: Emergency Financial Manager. To the extent required by MCL 423.215 (7), an
Emergency Financial Manager appointed under the Local Government and School
District Fiscal Accountability Act (being MCL.141.1501 et seq) may reject, modify, or
terminate provisions of this collective bargaining agreement as provided in the Local
Government and School District Fiscal Accountability Act.

ARTICLE XXV
WAGES

COMMUNICATION SPECIALIST

Start +—Year 2 —years—3—Years—4—Years—6—Years
14 7Q T1E5 A1 C16 NA T4e AR 47 29 ¢47 Q2
O v o T T oo oo O P =T L7 =
414 Q72 CAE £7 418 20N ¢1a8 Q92 417 A 19 1N
P oot AT ey = PO O L B R P ToTTo
Start 1—Year 2—vyears—3—Years—4 —Years —6—Years
15 N8 [+ [ = T1A8 2R/ 18 QQ TC17 /2 ¢4 29
OToToT T = QoD A e Yoo yronsvo
Start 1 —Year 2 —years—3—Years—4—Years— 56— Years
T4 E 22 T41E QQ 48 B2 TC17 18 47 an T19 AR
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EFFECTIVE: November 14, 2016 (Date of Ratification) (2%)
Start 1—Year 2 —years 3 —Years 4 — Years 5—Years
51553 $16.20 $16.85 $17.50 $18.16 $18.83
EFFECTIVE: October 1, 2017 (1%)
Start 1 —Year 2 —years 3 — Years 4 — Years 5—Years
$15.69 $16.36 $17.02 $17.68 $18.34 $19.02
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EFFECTIVE: April 1, 2018 (1%)

Start 1—Year 2 —years 3 —Years 4 — Years 5 —Years
$15.85 $16.52 $17.19 $17.86 $18.52 $19.21

[Incorporated from 2015 Amendment Agreement]

Effective October 1, 2015, an additional $0.50 per hour shall be paid to the CTO
appointed by the Director for time spent training new hires. Only one CTO per each
training phase shall be paid. Payment will be made at the end of each phase of training
or the trainee’s separation.

ARTICLE XXVI
LONGEVITY

26.1: Longevity Payments. Employees, hired before October 1, 2011, shall receive
longevity payments as s separate check on the first pay period following the anniversary
date each year in accordance with the following schedule

After completion of 5 years - $300.00

After completion of 8 years - $500.00

Beginning the 9" year of service, $30.00 shall be added for each
additional year of service.

Employees hired on or after October 1, 2011, are not eligible for longevity.
ARTICLE XXVII
PENSION

27.1: Pension Plan. The current pension plan is the Michigan Municipal Employees
Retirement Plan of the State of Michigan (MERS).

The benefit level for employees hired before October 1, 2011, is MERS B-4 with V-8
and 25 years with no age.

The benefit level for employees hired on or after October 1, 2011, is MERS B-2, F-55/25
waiver, and 10-year vesting.

27.2: Pension Contributions. The County shall pay the employees’ contributions to said
pension system (MERS). The employees have elected to purchase a pension
improvement from level B-3 to level B-4 through bi-weekly pre-tax payroll deductions.

Effective October 1, 2013, employees shall contribute an additional 0.63% over the
2012 contribution (1.84%) for a total contribution of 2.47%. Effective October 1, 2014,
employees shall contributeion an additional 0.7% [total increased contribution of 1.33%
over the 2012 contribution (1.84%)] for a total contribution of 3.17%. Effective
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November 1, 2016, employee shall contribute a total contribution of 6% by payroll

deduction.

ARTICLE XXVIII
MEDICAL EXAMS

28.1: Medical Exams. The County may require a physical and/or psychological exam
by a physician or psychologist, at the Employer’s expense, to determine the employee’s
ability to perform his/her regular duties if the Director has a reasonable basis to question
the ability. The employee may obtain a second opinion, at the employee’s expense, and
in the event that there is a dispute between the Employer's physician and the
employee’s physician, both of these physicians shall select a third physician whose
decision shall be final and binding on the parties. The expense of the third physician’s
opinion shall be split 50/50 by the Employer and the employee, if not covered by the
employee’s insurance.

ARTICLE XXIX
OQUTSIDE EMPLOYMENT

29.1: While outside or supplemental employment is discouraged, employees may
engage in outside or supplemental employment in accordance with the following
limitations. In no case shall outside or supplemental employment conflict with, or impair
an employee’s responsibilities to the Employer.

Any employee desiring to participate in outside or supplemental employment must
obtain permission of the Director in writing prior to engaging in outside or supplemental
employment. The following guidelines shall be applicable to all employees engaged in
outside or supplemental employment.

Employees engaged in outside or supplemental employment shall:

A. Not use Employer facilities as a source of referral for customers or clients.

B. Not be engaged in during the employee’s regularly scheduling working
hours.

C. Not use the name of the Employer as a reference or credential in
advertising or soliciting customers or clients.

D Not use Employer supplies, facilities, staff or equipment in conjunction

with any outside or supplemental employment or private practice.
Maintain a clear separation of outside or supplemental employment from
activities performed for the Employer.

m
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F. Not cause any incompatibility, conflict of interest, or any possible
appearance of conflict of interest, or any impairment of the independent
and impartial performance of the employee’s duties.

The Employer shall not be liable, either directly or indirectly, for any activities performed
during outside or supplemental employment.
ARTICLE XXX
DURATION
30.1: Termination. This Agreement shall be deemed to have become effective the 1st
day of October, 2043-2016, and shall remain in force and effect up to and including

September 30, 20462018.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals

this day of , 20432016.

POLICE OFFICERS ASSOCIATION BENZIE COUNTY BOARD OF
OF MICHIGAN COMMISSIONERS

Jim Cross, Business Agent Roger Griner, Chairman

BENZIE COUNTY DISPATCH
ASSOCIATION

President

Secretary/Treasurer

N:\Client\Benzie\Negs\Dispatchers\2016\POAM Dispatchers CBA 2016-2018 - Draft 11-10-2016.doc
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AGREEMENT
Between
COUNTY OF BENZIE
and
POLICE OFFICERS ASSOCIATION OF MICHIGAN

(POAM)
(CORRECTIONS UNIT)

Effective October 1, 20143-2016 to September 30, 26452018

RECEIVED

NOV 10 2016

DAWN OLN
BENZIE COUNWEgLEHK
SEULAH, M1 49517
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AGREEMENT

THIS AGREEMENT, effective October 1, 20432016, by and between the
BENZIE COUNTY SHERIFF and the BOARD OF COMMISSIONERS, located at
Beulah, Michigan, party of the first part and hereinafter termed the “Emp1oyer,” and the
POLICE OFFICERS ASSOCIATION OF MICHIGAN - POAM, located at 27056 Joy
Road, Redford, Michigan, 48239-1949, party of the second part hereinafter called the
“Union”.

Ratification. That the agreed contract shall become a binding contract
when executed by the respective parties. Prior to the execution of the contract by the
chairperson of the Benzie County Board of Commissioners, this contract must be
ratified and approved by the Benzie County Board of Commissioners by a formal
resolution.

ARTICLE |
PURPOSE AND INTENT

1.1 The general purpose of this agreement is to set forth terms and conditions
of employment, so that the parties hereto, may in an orderly and peaceful fashion carry
out their mutual desire to work together harmoniously and continue to maintain labor
relations that will facilitate the peaceful adjustment of grievances, prevent strikes and
lockouts. The parties agree that each must continue to promote improving relations
between the parties and fulfill the objectives of the Sheriff’s Department to discharge its
responsibility to the public in securing the public safety and welfare to inspire the
confidence and respect of the public which will serve the best interest of the Employer,
the Union, the employees of the Sheriff's Department and the citizens of Benzie County.

ARTICLE I
RECOGNITION

2.1: Collective Bargaining Unit. The Employer recognizes the Police Officers
Association of Michigan (POAM) as the sole and exclusive bargaining agent to the
extent permitted and required by Act 336 of the Public Acts of 1947, as amended, for:

All Full-time and Regular Part-time Corrections Officers and Court
Officers/Zero Tolerance Officer of the Employer, EXCLUDING the Sheriff, Undersheriff,
Lieutenants, Sergeants, Corporals, Lead Dispatcher, Deputies, Dispatchers, Part-
time/Part-year Recreational (Marine/Snowmobile) Marine Deputies, Matrons and
Managerial, Supervisory, Confidential, Temporary, and Seasonal employees, MCOLES
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certified animal control officers and MCOLES certified court officers/zero tolerance

officers.

2.2 Definition of Employees. The terms “employee” and “employees’, when

used in this Agreement, shall refer to and include only those regular full-time employees
and regular part-time employees who have completed their probationary period as set
forth in this Agreement and who are employed by the Employer in the collective
bargaining unit described in Section 2.1. For purposes of this Agreement, the following
definitions shall be applicable:

A.

o 0

m

Full-Time Employees. Employees regularly scheduled on a
permanent basis to work forty (40) or more hours per week shall be
considered as regular, full-time employees.

Regular Part-Time Employees. Employees who are, at the time of
hiring designated as permanent and regularly scheduled to work
less than forty (40) hours, but more than twenty (20) hours per
week, shall be classified as regular, part-time employees.

“County” shall mean Benzie County, Michigan.
“Sheriff’ shall mean the duly elected sheriff of Benzie County.
“Employer” shall mean the Sheriff and the County.

“Union” shall mean the Police Officers Association of Michigan
(POAM), whose address is 27056 Joy Road, Redford, MI 48239.

“Association” shall mean the Benzie County Corrections Officers
Association.

“Employee” shall mean all employees of the bargaining unit.
“He” or “she” when used shall include both genders.

“Bargaining committee” or “committee” shall mean a committee
elected by the Association in conjunction with the Union.

“Stewards” shall mean representatives elected by the corrections
unit to represent employees.

“Internal investigation” shall mean an investigation conducted by
the Sheriff and/or such other person so designated by the Sheriff of
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an employee for the violation of any criminal or civil laws of the
United States, the State of Michigan, the County of Benzie, or any
other local law.

ARTICLE IlI
UNION SECURITY

3.1: Agency Shop. Membership in the Union is not compulsory. Regular

employees have the right to join, not join, maintain or drop their membership in the
Union, as they see fit. Neither party shall exert any pressure on or discriminate against
an employee regarding such matters.

A.

Membership in the Union is not compulsory and is a matter
separate, distinct and apart from an employee’s obligation to share
equally the cost of administering and negotiating this Agreement.
All employees have the right to join, not join, maintain or drop their
membership in the Union as they see fit. The Union is required
under this Agreement to represent all of the employees in the
bargaining unit fairly and equally without regard as to whether or
not an employee is a member of the Union. The terms of this
Agreement have been made for all employees in the bargaining
unit and not only for members in the Union, and this Agreement has
been executed by the Employer after it has satisfied itself that the
Union is the choice of a majority of the employees in the bargaining
unit.

For present regular employees, voluntary payments shall
commence thirty-one (31) days following the effective date or on
the date of execution of this Agreement, whichever is the later. For
new employees, the voluntary payment shall start thirty-one (31)
days following the date of employment.

The Union agrees that in the event of any and all claims, liability or
litigation against the Employer, its agents or employees, arising out
of this provision, the Union will defend, indemnify and hold
harmless the Employer, its agents and employees for any monetary
award, costs or less arising out of such litigation.
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ARTICLE IV
DUES DEDUCTION

4.1: Checkoff Authorization Form. During the life of this Agreement, the
Employer agrees to deduct the regular payment of the current rate of monthly Union
dues and initiation fees or service fees, as established by the Police Officers
Association of Michigan, from the pay of each employee who voluntary executes and
files with the Employer a proper check-off authorization form. The following check-off
authorization form shall be used exclusively and shall be supplied by the Union:

BY

(Please Print) Last Name First Name Middle Name

TO

Name of Employer Department

Effective . | hereby request and authorize you to deduct
from my earnings each payroll period an amount sufficient to provide for the
regular payment of the current rate of monthly 1) Union dues;

2) service fee as established by the Police Officers Association of
Michigan. The amount deducted shall be paid to the Treasurer of the Police
Officers Association of Michigan.

Employee’s Signature Street Address

City and State

4.2: Completed Check-Off Forms. A properly executed copy of the written
check-off authorization form for each employee for whom dues, initiation and service
fees are to be deducted hereunder shall be delivered to the Employer before any payroll
deductions are made. Deductions shall be made thereafter only under the written
checkoff authorization forms which have been properly executed and are in effect. Any
written authorization which lacks the employee’s signature will be returned to the Union
by the Employer.

4.3 Deductions. Deductions for dues, initiation and service fees for any
calendar month shall be made from the first (1st) pay period of that month, provided the
employee has sufficient net earnings to cover the dues and/or service fees. In the event
an employee is absent from work during the first (1st) pay period, such deduction shall
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be made from the first (1st) period of the following month together with the deduction for
the current month. Deductions for any calendar month shall be remitted to the
designated financial officer of the Union not later than the fifteenth (15th) day of each
month.

4.4: Duplicate Payments. In cases where a deduction is made which
duplicates a payment already made to the Union by the employee, refunds to the
employee will be made by the Union.

4.5: Dues and Fees. The Union shall notify the Employer in writing of the
proper amount of dues, initiation and service fees and any subsequent changes in such
amounts.

4.6: Dispute. If a dispute arises as to whether or not an employee has properly
executed or properly revoked a written checkoff authorization form, no further
deductions shall be made until the matter is resolved.

4.7: Termination of Employment. The Employer shall not be responsible for
Union dues or service fees after an employee's employment relationship with the
Employer has ended.

4.8: Liability. The Employer shall not be liable to the Union, its members or the
employees it represents once such sums have been remitted to the Union and, further,
shall not be liable if such sums are lost when remitted by the United States Postal
Service.

4.9: Union Address. All dues and service fees so deducted shall be sent to the
Treasurer of the Police Officers Association of Michigan at 27056 Joy Road, Redford,
Michigan 48239, or such other address as the Employer may be advised of in writing by
the Union.

4.10: Hold Harmless. The Union agrees to hold the Employer harmless for any
and all claims arising out of its agreement to deduct dues or the service fee and to
indemnify and defend the Employer against any and all claims, demands, suits or other
forms of liability that may arise out of or by reason of action taken or not taken by the
Employer pursuant to this section and Article Ill.

ARTICLE V
REPRESENTATION

5.1: Stewards. The Employer agrees to recognize one (1) steward elected or
appointed by the Union from among employees in the bargaining unit with one or more
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years of seniority for the purpose of processing grievances, and/or recognizing non-
employee representatives. An alternate steward will be recognized by the Employer
when the regular steward is absent from work. The Union agrees that the steward will
not let his stewardship interfere with his duties or the operations of the Sheriffs
Department, and the Employer agrees to give the steward reasonable time and access
to other officers to fulfill his obligations hereunder. The Union will be allowed to have
one representative attend to required Union business and be paid up to 40 hours
straight time in additional wages a year. The authority of the steward and alternate so
elected by the local union shall be limited to, and shall not exceed, the following duties
and activities:

A. To investigate and present grievances to his Employer or the
designated Employer representative in accordance with the
provisions of the collective bargaining agreement.

B. The transmission of such messages and information, which shall
originate with, and are authorized by the local union or its officers,
provided such messages and information:

i Have been reduced to writing, or

2. If not reduced to writing, are of a routine nature, and do not
involve work stoppage, slow-downs, refusal to handle goods,
or any other interference with the Employer’s business.

The local President shall serve as the steward and the local Vice
President shall serve as the alternate steward.

8.2 Notification. The Employer shall be informed in writing of the names of the
steward and alternate. All official communication from or to the Employer shall be from
or to the steward.

o, 3 Visitation. Authorized representatives of the Union shall be permitted to
visit the operation of the Employer during working hours, to talk with the steward of the
local union and/or representatives of the Employer concerning matters covered by this
Agreement, provided the representatives of the Union first announce their intentions to
the officer in charge who shall make the necessary arrangements for such consultation
so as not to disrupt the work of the department and the employee(s) involved.

5.4: Special Conferences. For important matters of mutual concern not being
processed as a grievance under this Agreement a special conference will be arranged
between the Employer, steward, and POAM and any outside parties requested to
attend. Arrangements for such conferences shall be made in advance and shall be
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limited to the agenda presented when such arrangements are made. It is expressly
understood that these special conferences shall not be for the purpose of conducting
collective negotiations, nor to in any way, modify, add to or detract from the provisions
of this Agreement.

ARTICLE VI
MANAGEMENT RIGHTS

6.1: Management Rights. The management of the Employer, the determination
of all matters of management policy; the services to be furnished; the nature and
number of facilities and departments to be operated and their location; the direction of
the working force, including only by way of illustration and not by way of limitation, the
right to hire, discipline, suspend, or discharge for just cause, promote, transfer or layoff
employees, or to reduce or increase the size of the working force; to unilaterally
establish reasonable rules and regulations, or to make judgments as to the ability and
skill, is within the sole prerogatives of the Employer, provided, however, that they will
not be used in violation of any provisions of this Agreement. The Employer shall be the
exclusive judge of all matters pertaining to the services that it provides; the methods,
processes and means of providing service, the schedules and standards, or work,
methods, processes, means and materials to be used, except as prohibited in this
Agreement. The Employer shall have the right to continue and maintain its services and
operations as in the past and prior to the execution of this Agreement with the Union,
but it shall also have the right to study and use improved methods of equipment and
outside assistance (sub-contracting) if necessary. It is understood that except as
expressly limited in this Agreement, the Employer reserves and retains, solely and
exclusively, all of its inherent and customary rights to manage the Sheriff's Department
operations.

6.2: Separation of the Term Employer When Necessary. In sections of the
contract wherever the authority and obligation for performance is that of the Sheriff, the
term “Sheriff” shall be used in place of “Employer”.

ARTICLE VI
GRIEVANCE AND ARBITRATION PROCEDURE

7.1: Definition of Grievance. A grievance shall be a complaint by an employee
or the Union concerning the application and interpretation of a specific provision of this
Agreement which is subject to the grievance and arbitration procedures established
herein.
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Step 1. Verbal Procedure. An employee with a complaint shall discuss
the matter with the Sheriff or his representative within ten (10) calendar
days following the incident which gave rise to the complaint. If requested
by the employee, he may have his steward present. If the complaint is not
satisfactorily settled, it may be advanced according to the written
procedure.

Step 2. Written Procedure. Within ten (10) calendar days from the
Sheriff's answer in the verbal procedure, the complaint shall be reduced to
writing, citing the sections of the contract which are alleged to have been
violated and signed by the employee or the Union and then presented to
the Sheriff. The Sheriff and the Union representative and grieving party, if
requested by the Union representative, shall discuss the grievance in an
attempt to resolve the matter. The Sheriff shall place his answer on the
grievance form and return it to the Union representative within ten (10)
calendar days after the grievance meeting. If the grievance is not
satisfactorily settled, it may be advanced according to Step 3.

Step 3. Appeal to the County Personnel Committee. Failing to resolve the
issue in the second step, the Union shall within ten (10) calendar days of
the Sheriffs or his designee’s disposition provide a written request
delivered to the County Administrator's Office requesting the Administrator
arrange a meeting between the Union and the Labor Sub Committee to
discuss said grievance. This meeting shall be scheduled at a mutually
agreeable time, which time shall not exceed ten (10) calendar days unless
a longer time is mutually agreed upon. The Labor Sub Committee may
designate the County Administrator to act in their behalf to hear selected
grievance. The Labor Sub Committee/County Administrator shall give a
written answer affirming and granting the grievance or denying the
grievance. If the Committee or Administrator is unable to answer the
grievance, the matter shall be moved to the full County Board of
Commissioners for a written answer. If the grievance is denied or the
Labor Sub Committee or the Board of Commissioners fail to answer in a
timely manner, the grievance may be submitted to arbitration hereinafter
provided for in this agreement. The parties may waive Step 3 by mutual
agreement reduced to writing.

Step 4. Request for Arbitration. In the event that the last step fails to settle
the grievance, the Union may submit the grievance to arbitration by giving
the Employer written notice within thirty (30) days following the Employer's
answer.
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Notwithstanding the provisions above, in the case of a grievance involving
a discharge, suspension without pay, or a lay-off, the time limits in steps 1,
2 and 3 shall be five (5) days instead of ten (10) days.

7.2 Selection of Arbitrators. If a timely request for arbitration is filed by the
Union, the arbitrator will be selected from a list of arbitrators submitted by the Michigan
Employment Relations Commission (MERC) consistent with MERC's normal
procedures. The arbitrator's charges for his services and expenses shall be shared
equally by the Employer and the Union. Each party shall pay the fees, expenses, wages
and other compensation for their own witnesses, representatives and legal counsel.

7.J Arbitrator's Powers. The arbitrator shall be limited to the application and
interpretation of this Agreement as written. He shall have no power to add to, subtract
from, or modify this Agreement in any respect, nor shall he have power to change any
classification wage rate, to rule on any claim arising from a decision of a third party
carrier, nor shall he have authority to rule upon the exercises of the Employer’s rights
not specifically abrogated by specific provisions of this Agreement. Further, the
arbitrator shall not be empowered to consider any question or matter outside of this
Agreement or rule upon which persons the Sheriff shall deputize and which persons will
be delegated the Sheriff's law enforcement authority. If the issue of arbitrability is raised,
the arbitrator shall only decide the merits of the grievance if arbitrability is affirmatively
decided. No decisions in any one case shall require retroactive wage adjustments in
any other case. All claims for back wages shall be limited to the amount of wages the
employee would otherwise have earned, less any compensation or unemployment
benefits that he/she may have received from any employment source during the period
of the back pay. Any grievance which arose prior to the effective date of this Agreement
shall not be processed and no award of the arbitrator shall be retroactive any earlier
than the time the grievance was first submitted. The arbitrator’s decision shall be final
and binding upon the Union, the Employer and the employees of the bargaining unit.

7.4. Time Limitation. The time limits established in the grievance procedure
shall be followed by the parties hereto. If the time procedure is not followed by the
Union, the grievance shall be considered settled. If the time procedure is not followed by
the Employer, the grievance shall automatically advance to the next step, but excluding
arbitration. The time limits established in the grievance procedure may be extended by
mutual agreement.

7.5 Grievance Resolution. All grievances which are satisfactorily resolved at
the first (1st) and second (2nd) step of the Grievance Procedure, if the grievance has
economic implications, must be approved in writing by the County Board of
Commissioners at its next regularly scheduled monthly meeting before they are binding
on the Employer. The time limits set forth in Step 1 and Step 2 of the Grievance
Procedure shall be stayed during the period in which such grievance resolutions are
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referred to the County Board of Commissioners under this section. If the resolution of
the grievance is disallowed by the County Board of Commissioners, the Union shall
have five (5) days following receipt by the Steward of notice of the County Board of
Commissioners’ action to resubmit the grievance at the arbitration step in the Grievance
Procedure held prior to such disallowance. If the grievance is not resubmitted in a timely
fashion, it shall be deemed to be withdrawn by the Union.

7.6: Grievance Settlements. The satisfactory settlement of all grievances shall
be reduced to writing and shall be written on or attached to each copy of the written
grievance and signed by the representatives involved.

Tt Statutory Claims. It is the intent of the parties to this Agreement that its
terms and provisions shall be applicable to all employees included within the bargaining
unit. Accordingly, the parties hereby agree that any employee who may come within the
provisions of any legislative enactment which establishes a procedure whereby the
employee may challenge the Employer's determinations regarding the employee’s
employment status, wages, hours or working conditions, will be required to, no later
than Step 3 of the Grievance Procedure, elect in writing either the Grievance Procedure
or his/her statutory remedies as his/her single means of challenging the Employer’'s
determination. If the employee elects to pursue his/her statutory remedy, or fails to
make an election, any grievance concerning the Employer's employment determination
shall be considered withdrawn by the employee and the Union and, further, shall not
thereafter be subject to any arbitration proceeding. This section shall not apply to unfair
labor practice charges filed with the Michigan Employment Relations Commission.

ARTICLE VIlI
SENIORITY

8.1: Seniority Definition. Seniority shall be defined as the length of the
employee’s full-time continuous service with the Sheriff's Department commencing from
his last date of hire. Seniority within the bargaining unit will also exist and be defined
from the time the individual entered the bargaining unit. Seniority within the bargaining
unit will be the basis for considerations such as shift picks, vacation picks, overtime,
personal time or other days off as they are applicable and layoff and recall. Employees
who are employed on the same date shall be placed on the seniority list in alphabetical
order of surnames.

A. All full-time and regular part-time employees shall serve an original
probationary period of 2080 hours of service, during which time
they will be termed “probationary employees.”
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The Union shall represent probationary employees for the purpose
of collective bargaining, however, probationary employees may be
terminated at any time during the probation period by the Employer,
in its sole discretion, and neither the employee nor the Union shall
have recourse to the grievance procedure beyond Step 2 over such
termination.

Employees who apply and are selected for employment in another
bargaining unit of the sheriff department will be considered as a
new employee within that bargaining unit but will retain seniority
with the county for accumulation of vacation eligibility, longevity
pay, vesting and other applicable considerations as they pertain to
length of service.

Employees who apply and are selected for a position in another
division of a higher wage classification shall be placed on the wage
schedule at a rate that is equal to or greater than the currently held
position. Employees who apply and are selected for a position in a
lower wage classification shall be placed on the wage schedule at
the rate that reflects the employee’s total years of continuous
service.

B.2: Seniority. The seniority of a full-time employee shall commence from the
last date of hire, provided the employee has successfully completed his/her
probationary period which is mutually agreed upon between the Union and the
Employer or as provided by this Agreement. An employee shall forfeit seniority and
employment for the following reasons:

A.

B.

If he/she resigns, quits or retires.

If he/she is discharged or terminated and the termination or
discharge is not reversed.

If he/she has been on layoff status and not employed by the County
for a period of time equal to his/her seniority or two (2) years,
whichever is less.

If he/she is absent from work for four (4) consecutive working days
without authorization from the Employer.

If he/she fails to return to work on the required date from a leave of
absence, vacation or disciplinary suspension. In case of an
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emergency, up to a seventy-two (72) hour grace period may be
allowed.

2 If he/she is convicted of a felony or pleads guilty or nolo contrendre,
or to a misdemeanor punishable by one (1) year or more of
imprisonment.

G. If he/she makes an intentional false statement on his/her
employment application or on any official police report relating to
law enforcement functions (e.g. warrants, complaints and similar
documents).

H. If he/she fails to report for work within ten (10) days following
notification of recall from layoff sent by certified mail, return receipt
requested, to his/her last known address.

. If he/she has been on sick leave for a period of time in excess of all
accumulated sick, vacation and other credited benefit time.

J. If a settlement with the employee has been made for total disability.

8.3: For conviction, plead guilty or nolo contrendre to OWI, it shall result in a
30 day suspension and assessment which shall not be grievable. If the assessment
proposes treatment, the officer shall comply. Failure to comply by the officer shall result
in termination of employment. However, nothing shall preclude the Sheriff from taking
more severe discipline action.

8.4: Seniority List. And up-to-date seniority list shall be furnished to the Union
from time to time, upon request.

ARTICLE IX
PROBATION

91z Probationary Period. All full-time and regular part-time employees shall
serve a probationary period of 2080 hours. If an employee is absent from work because
of iliness or other reasons for a period of fifty-six (56) consecutive hours or longer, such
period of his absence shall be added to the 2080 hour probationary period. Absence
because of an in-service training or job related injury shall be not added to the
probationary period.

9.2 Representation. Until an employee has completed the probationary
period, he/she may be disciplined, laid off, recalled, terminated or discharged at the
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Employer’s discretion without regard to the provisions of this Agreement and without
recourse beyond Step 2 of the grievance procedure. The Union may represent
probationary employees with regard to wages, hours and working conditions, but shall
not represent the employees for any of the aforementioned issues. There shall be no
seniority among probationary employees.

9.3: Benefits. During the probationary period an employee shall be eligible for

employee benefits, except as otherwise provided within this Agreement.

ARTICLE X
DISCHARGE, DEMOTION AND DISCIPLINE

18.1: Definition. Discipline, as used in this Agreement, shall mean an action
from a written reprimand to any action taken which results in loss of pay and/or
discharge. Verbal and/or written counseling reports and employee evaluations are not
considered to be disciplinary actions and are, therefore, not subject to the grievance
procedure. Written counseling reports will not be kept in the personnel records. Such
counseling reports and evaluations shall not be used as a basis for future disciplinary
actions, except to verify that an employee has been made aware of the Employer’'s
concern in the areas covered.

10.2: Notice of Discipline, Discharge or Demotion. The Employer agrees that no
non-probationary employee will be disciplined or demoted without cause. The Employer
further agrees to promptly, upon the discipline or demotion of a non-probationary
employee, notify in writing the steward of the discipline or demotion and the reasons for
the same.

10.3: Discussion of Discipline, Discharge or Demotion. A discharged or
demoted non-probationary employee will be allowed to discuss his discharge or
demotion with the steward, so long as such discussion does not interfere with his
assigned duties, and the Employer will provide a suitable room, on or off the premises,
where they may meet. Upon request, the Employer or his designated representative will
discuss the discharge or demotion with the non-probationary employee and the
steward. Any non-probationary employee may request the presence of the union
steward in any conference in which the Employer intends to impose discipline. Any
conference with a non-probationary employee to impose such discipline will be
adjourned at the request of the employee until the steward is available to join the
conference.

10.4; Appeal of Discipline, Discharge or Demotion. Should the discharged or
demoted non-probationary employee consider the discharge or demotion to be
improper, a complaint shall be presented in writing through the steward to the Employer
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within two (2) regularly scheduled working days of the discharge or demotion. The
Employer will review the discharge or demotion and give its answer within three (3)
regularly scheduled working days after receiving the complaint. If the decision is not
satisfactory to the non-probationary employee, the matter shall be referred to Step 3 of
the grievance procedure.

10.5: Discipline. A disciplined non-probationary employee will have full rights
under the grievance procedure. Disciplinary warnings will not be used after two (2)
years if an employee has no further disciplinary actions in that two (2) year period,
unless they are directly related to the current discipline. A discipline in which the penalty
is ten (10) days or more to which a probationary period is assessed shall not be used
after four (4) years, if the employee had no further discipline in which the penalty was
ten (10) suspension days or more, or to which a probationary period was assessed
during the four (4) year period.

10.6: Statements. The Employer, as a condition of employment, shall not
require any employee to make any statements, oral or written, which could lead to
discipline or discharge of that employee.

ARTICLE Xl
LAYOFF AND RECALL

11.1: Layoff. In the event of any reduction of personnel is made, as determined
by the Employer, layoff shall be by classification within the Department, with temporary
employees being laid off first. Thereafter, part-time employees and, if necessary, full-
time employees with the least seniority in that classification shall be laid off, provided
that the remaining employees with more seniority in the classification are qualified to
perform the work.

11.2: Bumping. Upon being laid off from his/her classification, an employee may
bump lower seniority employees within the bargaining unit under the following
conditions:

A. The bumping employee cannot move into a position of a higher
salary grade.
B. The bumping employee must have more departmental seniority

than the employee in the position who is being bumped.

C. The bumping employee must possess the necessary skill,
experience and certifications which will qualify the employee to
perform the work. The necessary “Skill, experience and
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certification” shall be determined by the required qualifications as
listed in the job description. If a laid off employee does not have the
required certification at the time of layoff, he/she may, at his/her
own expense and on his/her own time, acquire such certification.
Upon attainment of the required certification, he/she may exercise
his/her seniority rights and return to employment in the lower
paying classification.

D. The bumping shall not apply in temporary cases of layoff which do
not exceed ten (10) working days.

An employee wishing to exercise their bumping rights must inform the
Sheriff of his/her decision to bump within three (3) days from the date of receipt of the
layoff notification. Employees who exercise their bumping rights shall then receive the
rate of pay of the classification into which he/she has bumped. The bumped employee
shall have the same bumping rights as the laid off employee, seniority permitting.

11.3: Recall. The last employee laid off in a classification shall be the first
employee recalled, provided the employee is qualified to fill the open position.
Notification of recall may be made by telephone and shall be followed by certified mail
delivered to the employee's last known address. An employee shall respond to the
certified notice of recall within forty-eight (48) hours of the receipt thereof. If an
employee fails to respond to a notice of recall within forty-eight (48) hours of receipt
thereof, the Employer shall assume that the employee has voluntarily quit. An employee
that retains seniority rights shall have recall rights up to four (4) years following the
original layoff.

11.4: Return to Unit by Layoff. In the event of layoffs by classification, members
of the Command Officers Association of Michigan (COAM) corrections sergeants only,
who are laid off shall be allowed to return to the POAM unit and to exercise their
bumping rights, provided they have enough Departmental seniority to displace another
employee.

11.46¢ Benefits. Employees who are laid off shall not be entitled to any benefits
extended pursuant to this Agreement, nor shall seniority accrue during such layoff
period. However, employees on layoff status may continue their health insurance to the
extent permitted by Federal law, provided the employee pays the premium for such
insurance in advance, and, provided continued coverage is permitted by the insurance
carrier.

11.6: Vacation Use. In the event of layoff, an employee may use accumulated
vacation leave prior to receipt of unemployment compensation, provided the employee
is entitled to the same.
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11.7: Layoff Alternatives.

A. Voluntary Layoffs. When faced with a layoff, the Employer may, at
its sole option, prior to enactment of the above layoff provisions,
solicit voluntary layoffs from members in the bargaining unit. An
employee electing a voluntary layoff shall not have the right, at a
later date, to rescind the election and return to work. His/her sole
right to return to work shall be pursuant to the recall provisions in
section 11.3 of this article.

ARTICLE XII
VACANCIES AND TRANSFER

121 Temporary Assignments. An employee who is assigned by the Sheriff or
his designee to a higher classification shall receive the pay of said higher classification,
if the assignment exceeds two (2) weeks. An employee may be temporarily assigned to
work in any position in the same or lower classification and shall not suffer any loss of
pay during the period of such temporary assignment.

12.2! Permanent Vacancies. The Employer will fill permanent classification
vacancies as soon as possible when need for such action is necessary, as determined
and/or established by the Employer. However, the Employer may make temporary
assignments for no more than a one (1) year period.

ARTICLE XIII
PROMOTIONS

13:9: Promotions. Promotional opportunities for full-time employees within the
bargaining unit will be posted for a minimum period of six (6) days and employees
desiring to be considered for such promotions shall advise the Sheriff in writing. To be
considered for promotion an employee must have a minimum of three (3) years within
the corrections classification. Written examinations, oral interviews, and performance
evaluations shall comprise the elements of the testing procedure. A minimum passing
score for the written examination will be seventy (70%) percent. Applicants must pass
the written examination in order to proceed to the remaining testing phase.

Written examination shall count fifty (50%) percent of total aggregate
score

Oral examination shall count forty (40%) percent of total aggregate score.
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Performance evaluation shall count ten (10%) percent of total aggregate
score.

The Sheriff will have the right to pick between the top two (2) candidates.
A promotion list will be in effect for one (1) year after it has been established. The jobs
required to be posted under the provisions of the agreement shall include Corrections
Sergeant and Jail Administrator.

13.2; Non-Bargaining Unit Position. In the event a unit employee is promoted to
a supervisory or other non-bargaining work position and he elects on or before ninety
(90) days in the new position to return to his former job in the bargaining unit, he may do
so without loss of seniority or benefits. Further, in the event an employee returns to the
bargaining unit after fulfilling a non-bargaining unit position beyond ninety (90) days, all
seniority accumulated while in the bargaining unit shall not be lost, but such time shall
not accrue during the non-bargaining work assignment. Previously accrued bargaining
unit seniority shall be reinstated upon return to the bargaining unit.

13.3 Rate of Pay. An employee from the bargaining unit that is promoted to a
higher bargaining unit classification shall be paid at the lowest rate of the higher
classification which is at least five percent (5%) above his/her regular rate of pay prior to
the promotion. The employee shall then progress up the remaining steps for the new
position on an annual basis effective on the anniversary date of the promotion.

13.4: Promotional Trial Period. All promoted employees shall serve a one
hundred and eighty (180) ainety{90)-days of work trial period. Employees may be
returned to their previous position at any time during the trial period by the Employer in
its sole discretion, and neither the employee so assigned nor the Union shall have
recourse through the grievance procedure over such reassignment. The employee may
also elect to return to their former position without loss of seniority and benefits during
this trial period.

ARTICLE XIV
HOURS OF WORK AND OVERTIME

14.1: Work Schedule. Work schedules will be posted thirty (30) days in advance
of implementation. The employees will be able to have their pick of shifts for the period
of the schedule with the sequence of the picks being based on seniority. Work
schedules shall not be changed except for emergencies without an agreement between
management and the employee involved. For purposes of this section, emergency shall
include any voluntary termination in which the employee fails to give a two (2) week
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notice. A transfer to a different job on the same shift shall not constitute a change in the
work schedule.

[Incorporated from 2015 Amendment Agreement]
The Employer may implement, within its discretion, on or after September 30, 2016, an
80 hour pay period schedule.

14.2: Four (4) Days - Ten (10) Hours. The County and the Union may enter into
a 4 day - 10 hour work week plan for any division if both the County and union mutually
agree. Special assignments shall be dealt with on a case by case basis. In such case,
the overtime rate shall be paid on all hours worked in excess of ten (10) hours in a day
or eighty (80) hours in a pay period. The parties may consider a twelve (12) hour
schedule if mutually agreed to by both the Union and Sheriff.

14.3: Twelve (12) Hour Shifts. The County and the Union may enter into a
twelve (12) hour schedule. In such case, the overtime rate shall be paid on all hours
worked in excess of twelve (12) hours in a day or eighty-four (84) in a pay period.

While working a twelve (12) hour shift, only one employee from each shift (day shift, or
night shift) will be approved for scheduled vacation, holiday or compensatory time. A
second employee may be given time off, if the time off is requested at least thirty (30)
days in advance, or if there is adequate staffing so that the approval of the requested
time off does not result in overtime being paid to cover the shift.

14 .4: Overtime. All hours worked in excess of eight (8) hours in a day or forty
(40) hours in a week shall be paid at the rate of time and one-half (1-1/2). All banked
time shall be counted as time worked for the purpose of this section.

14.5: Compensatory Time. Full-time employees in the bargaining unit shall have
the option to choose their compensation for overtime pay. The options are as follows:

A. An employee may, at his/her option, elect to be compensated at
overtime rates in pay for any and all hours work that by the current
collective bargaining agreement call for premium or overtime
compensation rates.

B. An employee may, at his/her option, choose in lieu of overtime
payment in cash and elect to receive compensation for overtime
work in compensatory time off. Such time off shall be earned and
paid at overtime rates. For example, if an employee works two (2)
hours of overtime, and that employee elects to receive
compensation in the form of compensatory time off, that
employee’s compensatory time bank will be credited for three (3)
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hours toward time off to be taken at a later date. An employee
wishing to take time off by using accrued compensatory time must
have prior approval from the department head before taking the
desired time off. Compensatory time off requests shall not be
unreasonably denied. Compensatory time may be accumulated to a
maximum of eighty (80) hours (straight time).

14.6: Call-in Coverage. Call-in coverage shall mean vacancies that the
Employer becomes aware of less than 24 hours prior to the assignment. Call-in
coverage shall be offered to those employees in the affected classification that are
scheduled off-duty in the order of seniority. If a replacement is not filled, the next step
shall be to split the open shift between the employees working the shift before and the
shift after the vacant shift. This section shall apply when filling a full shift of work.
However, in the case of an emergency call-in, the closest available qualified officer will
be called.

Call-in Coverage for 12 Hour Shifts.

A. If an employee calls in sick and additional staff is required to cover
the sick employee’s shift and platoon, the Employer may first offer
the work to part-time employees who are unscheduled for the shift.

B. If part-time employees are not available to cover an open shift, and
coverage is needed, a full-time employee from same shift, but
opposite platoon will be required to work the shift.

C. Overtime will be worked following a rotating call-in, in which each
shift and platoon will provide an updated list of who to call. A new
list will be provided prior to and become effective each Sunday and
remain in effect through the following Saturday.

D. If another employee from the same shift and same platoon wishes
to take the overtime that is provided, a written agreement between
the effected employees must be in place prior to the open shift. A
form will be developed for this purpose.

14.7: Call-In Overtime. Full-time employees called in two (2) hours or more prior
to the start of their regular shift or called back to work after completion of their regular
shift shall be guaranteed a minimum of three (3) hours of pay at the rate of one and
one-half (1-1/2) times their straight-time hourly rate, inclusive of all court appearances.
Continuing work at the completion of a regular shift shall not constitute call-in. Call-in
assignments shall be made on the basis of the seniority of the off duty personnel.
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14.8: Notice of Court Dates. Insofar as possible and if the Sheriff has advance
notice, he will attempt to notify employees at least one (1) week in advance of an
anticipated court date. The Union understands that it is not always possible that
advance notice be given.

14.9: Shift Differential. Full-time employees who do not work a 12 hour shift will
be paid a differential of twenty-five cents ($0.25) per hour for all hours worked between
3:00 p.m. and 11:00 p.m. and a differential of fifty cents ($0.50) per hour for all hours
worked between 11:00 p.m. and 7:00 a.m. Employees working a 12 hour night shift will
be paid a differential of thirty-eight cents ($0.38) per hour for all hours worked during the
night shift. For purposes of computing overtime pay the shift premium is not part of the
base rate of pay. When a POAM member is assigned to the Zero Tolerance/Court
Officer position the hours of work will be scheduled by management in order to
accomplish the service demands placed upon the position and the position is exempt
from the shift differential.

14.10: No Pyramiding. There shall be no pyramiding or duplication of overtime
premium, shift premium, call-in pay, court time or other overtime or premium payments
except for holiday pay. When working on a holiday, all hours in excess of scheduled
time will be paid at double time.

14.11: Supervisors. Supervisors may perform POAM bargaining unit work,
however, if overtime including split shifts is available to perform POAM unit work, then
qualified POAM bargaining unit employees shall be afforded the assignment first.

14.12: Filling Scheduled Vacancies. When vacancies occur in the schedule that
the Employer intends to fill that the Employer becomes aware of more than 24 hours
prior to the assignment and for vacancies created to grant employees personal leave,
holiday or vacation time off, the vacancy may be first offered to qualified part-time
employees.

If vacancies cannot be filled by part-time employees, the call-in sheet shalll
be used to fill the vacancy. If a replacement is not found, the next step shall be to split
an open shift between employees working the shift before and the shift after the vacant
shift.

ARTICLE XV
LEAVES OF ABSENCE

18:1; Personal Leave. Personal leaves of absence without pay for a period not
to exceed thirty (30) days will be granted at the discretion of the Employer. Permission
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for extension must be secured from the Employer. All sick time, vacation time, and
personal leave must be used prior to obtaining personal leave without pay.

182 Benefit Accumulation. No benefits shall accrue to the employee when on
an authorized and approved leave.

15,3 Seniority During Leaves of Absence. During the period of absence, the
employee shall not engage in gainful employment in the same type of work in
classifications covered by this Agreement. Failure to comply with this provision shall
result in the complete loss of seniority rights or discharge for the employee involved.
Inability to work because of proven sickness or injury shall not result in the loss of
seniority rights unless the sick or injured employee’s employment is terminated.

15.4: Military Leave. The re-employment rights of former employees who have
served with the military forces shall be covered in accordance with applicable laws and
regulations.

15.5: Sick Leave.

A. Sick leave days shall be used for actual sickness, sickness in the
immediate family of the employee or documented medical
appointments.

B. All full-time employees covered by this agreement shall be credited
with sixty-four (64) hours of paid sick leave on January 1 of each
year. For new employees, the number of paid leave hours credited
will be prorated according to the number of months remaining in the
calendar year. Employees hired before July 1, 1995 may
accumulate in excess of four hundred eighty (480) hours, and upon
employee option, hours in excess of four hundred eighty (480)
hours may be converted to vacation hours at two (2) for one (1)
ratio provided that the employee will not convert more than ninety-
six (96) hours to forty-eight (48) vacation hours in any one year.
Employees hired after June 30, 1995 shall accumulate up to four
hundred eighty (480) hours sick leave.

All requested time off for employees working a twelve (12) hour
shift will be based upon a twelve (12) hour shift.

C. In the event sick leave time exceeds three (3) days, the Employer
may request a certificate from the employee’s physician. In cases
of suspected abuse, a request may be made in less than three (3)
days absence.
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The employee may elect annually to cash in at their then effective
rate of up to eighty (80) hours of sick leave providing that a
minimum balance of sixty-four (64) accumulated sick hours are
maintained. The election shall be made each December 1 and shall
be paid that month.

An employee who terminates or is terminated from his/her
employment and where necessary provides two (2) weeks written
notice shall be paid for their accumulated sick leave up to fifteen
(15) days at fifty percent (50%) of their regular pay.

An employee who retires or dies while employed shall be paid in full
for accumulated sick leave. Upon the death of the employee, the
employee's designated next of kin will receive payment for unused
sick leave.

Employees will be paid sick pay based on their regular pay
classification at the time when the sick leave was taken.

Short/Long Term Disability.

1. Length of Benefit. The Employer shall provide and pay the
full premiums for short term and long term sickness and
accident insurance for all full-time employees covered by this
contract. The employee who is eligible shall receive, on
short-term disability, 66-2/3% of their normal weekly straight
time wages for the first ninety (90) days. These benefits are
subject to taxes under current IRS rulings.

The eligible employee shall receive, on long term disability,
60% of their normal weekly straight time wages starting on
the ninety-first (91%) day of disability to age sixty-five (65).
These benefits are also subject to tax under current IRS
rulings.

2. Eligibility. Non-duty sickness and accident benefits shall be
payable from the first (1st) day of disability due to accident
and from the eighth (8“‘) day of iliness. Employee may use
sick time to cover leave time until benefits begin. Employees
shall not be eligible for S/A benefits for any period of
disability for which they are eligible for and receiving benefits
under a disability retirement plan, the Social Security Act or
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Workers’ Compensation. The parties expressly agree that
the determination as to eligibility for benefits shall be
governed by the terms of the respective short term and long
term disability insurance policies and the insurance carrier’s
determination in these areas shall be controlling. Benefits
shall end when the employee is eligible for social security.

Continuation of Benefits. The employee will continue to
receive all benefits while on short-term disability (90 days)
the same as if the employee were still working, including, but
not limited to, sick time, vacation time, and retirement
contributions.

Health Care. The County will agree to pay health insurance
for up to twelve (12) months if an employee is on short/long
term insurance. The twelve (12) month maximum is inclusive
of FMLA leave time.

Employment Relationship, S/A - Workers’ Compensation.
The employee’s seniority and the employment relationship
will continue for twenty-four (24) months from the start of an
employee receiving sick and accident benefits or Workers’
Compensation payments. Beyond the twenty-four (24)
months, the Employer may terminate or otherwise remove
from employment.

Bridge Over/Safety Net. Employees may use sick,
holiday, vacation, personal or any other paid time they have
to bridge over and meet the eligibility requirements for short-
term disability, employees, upon request, may elect to use
paid sick time in their banks before entering into short-term
disability. It is expressly understood that an employee may
not use paid sick time and receive disability benefits for the
same days of missed work.

Safety Net. This provision is intended to be used in the event
a dispute occurs over whether an employee is experiencing
a disabling condition and/or whether the condition is work
related or non-work related. It is understood that both
parties, the Employer and the employee, must agree that a
disability exists for which compensation will be paid before
payment to the employee will be advanced in the form of the
value of the lesser benefit until the employee is receiving
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one or the other benefit through sick and accident insurance
or Workers' Compensation payments. Upon the employee
receiving a benefit they shall reimburse the Employer the
appropriate amount by signing over the appropriate check
or, in the case of underpayment, the Employer will make
them whole according to the relevant contract provisions.

9, Workers' Compensation First Week. When an employee
becomes injured or ill on the job so as to qualify for Workers’
Disability Compensation and such injury or illness is of
seven (7) days or less and is of insufficient duration to trigger
the payment of Workers' Compensation payments, the
Employer agrees to compensate the employee for any lost
pay or benefits resulting from the work-related injury or
illness. This coverage shall be limited to the areas of: auto
accidents, assaults, attempted rescues/assists.

6. Payment in Lieu of Health Care. The County will agree to
continue to pay employees who are receiving pay in lieu of
health care who are on short/long term insurance for up to
twelve (12) months.

15.8: Funeral Leave. All full-time members covered by this Agreement may be
allowed three (3) days paid leave not to be deducted from sick leave for purposes of
participating in the arrangements and funeral of an immediate family member. One (1)
day must be used to attend the actual funeral to be eligible for paid leave. ‘Immediate
family” is defined as the following: mother, father, brother, sister, husband, wife, son,
daughter, mother-in-law, father-in-law, brother-in-law, sister-in-law, all other in-laws,
grandparents of both the member and his/her spouse and a member of the employee’s
household. If the funeral is held five hundred (500) miles or more away from Beulah,
Michigan, one (1) additional day will be granted. An employee may elect to take two (2)
additional days provided that said days are chargeable to sick leave.

ARTICLE XVI
HOLIDAYS

16.1: Recognized Holidays. All regular full-time employees will be credited with
eighty (80) hours of future holiday leave as of January 2002, with new employees being
prorated based on the date of hire.
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New Year’'s Day Thanksgiving Day
Memorial Day Christmas Day
Independence Day Veteran’s Day
Labor Day Easter Sunday
Christmas Eve Day New Year's Eve Day

All requested time off for employees working a twelve (12) hour shift will be based upon
a twelve (12) hour shift.

16.2: Holidays Worked. All full-time employees working on an established
holiday will be paid time and one-half (1-1/2) for all hours worked in addition to holiday
time. Regular part-time employees will be paid time and one-half (1-1/2) their regular
wage rate for all hours worked on a holiday.

16.3: Personal Time. All full-time employees shall be entitled to thirty-two (32)
hours personal time annually. Personal time may be used with the approval of the
Sheriff or his/her designee, and approval will not be unreasonably withheld. However,
employees must provide seventy-two (72) hours prior notice unless waived by the
Sheriff or his designee. It is understood that if it is difficult to obtain coverage, the
Sheriff shall have the right to use qualified part-time employees for the coverage. The
employee will be paid for personal time not used in the calendar year in January of the
following year. All requested time off for employees working a twelve (12) hour shift will
be based upon a twelve (12) hour shift.

16.4: Proration. For any employee who either enters or leaves employment in
mid-year, the holiday, and personal days will be pro-rated. Proration will be based upon
the date the employee actually begins work or the last date the employee actually
works. The Employer shall have the right to deduct any money due from the employee’s
final check.

ARTICLE XVII
VACATIONS

o 7 A b Vacation. Full-time employees hired before October 1, 2011, with the
required seniority shall earn vacation leave with pay in accordance with the following
schedule:

AFtEr ONE (1) YBAT ...t e 80 hours
ARET TOUT L) YEETS.  cvmmemnannnnnsssmmsmms s s a6 A R 8 120 hours
After ten [10) YEarS. ..ot 160 hours
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Full-time employees hired on or after October 1, 2011, with the required seniority shall
earn vacation leave with pay in accordance with the following schedule:

PNt (e i (6 = | S —— IR 80 hours
AFter four (4) YEars.......cociiiiiiiiieciiie e 120 hours

All requested time off for employees working a twelve (12) hour shift will be based upon
a twelve (12) hour shift.

18.1:

A.

As far as possible, vacations will be scheduled at the convenience
of the employee. However, the Employer reserves the right to
establish regulations for picking the vacation schedule.

For new employees hired on or after October 1, 2011, vacation time
may be carried over to new year with a maximum carryover of
eighty (80) hours. The above does not apply to employees
promoted from another bargaining unit.

Vacation year definition: The vacation year, for the purpose of this
Agreement, is a twelve (12) month period, beginning with the
employee’s last hiring date with the Employer.

Vacation time shall not accumulate during any personal leave of
absence.

Employees will be paid vacation pay, based on their regular pay

classification, immediately prior to the vacation.

ARTICLE XVIII
INSURANCES

Hospitalization - Medical Coverage.

A.

Health insurance. Bargaining unit members and their dependents
shall receive the same health insurance and under the same terms
and conditions as non-union employees.

Dental and Vision Insurance. The County agrees to provide dental

insurance coverage for full-time employees and their dependents
equivalent or better than 100-80-50-1000. The County also agrees
to provide vision insurance for full-time employees and their
dependents equivalent to VSP 24/12/12.
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C. Contingency Rider. If an employee qualifies to elect a contingency
rider, the employee will pay ten percent of the monthly cost of that
rider.

18.2: Duplicate Coverage. An employee may choose not to be covered by the

dental and hospitalization insurance stated under this Article when he or she has
coverage with another source. The employee shall provide proof of coverage to the
County. If employees waive County hospitalization coverage, they can still carry County
dental insurance. The decision to waive coverage can only be made once per calendar
year. A waiver agreement, provided by the Employer, must be signed by the employee.
In the event the employee elects not to be covered by such dental and hospitalization
insurance, the Employer shall pay the employee $161.53 per pay period if the employee
would be eligible for full family coverage, $138.46 per pay period if the employee would
be eligible for two-person coverage, and $69.23 per pay period in the case of an
employee eligible for single person coverage. In the event that an employee elects to
waive hospitalization insurance, but retains dental coverage, the applicable dental
insurance cost shall be deducted from the above amounts. Waiver payments may be
credited to the employee’s flex spending account.

An employee must provide proof of insurance coverage under a qualified
group plan for the employee and eligible dependents as defined or required by the
Affordable Care Act or implementing regulations and complete all forms or certifications
required by the County and under the Affordable Care Act for eligibility for such
payments. It is agreed by the parties that an employee will not be eligible for payment
in lieu of health insurance if such payment would violate the Affordable Care Act or
implementing requlations, or cause the Employer to be subject to penalty or fine.
Should insurance coverage through the secondary source terminate for any reason, the
employee should notify the County Administrator within thirty (30) days and re-enroll in
the County health insurance program. Failure to timely notify the County may result in
the ability to re-enroll be limited to the open-enrollment period.

It is the understanding of both the Union and the Employer that
compensation in lieu of health insurance is not available to spouses who are both
employed by the County.

In situations where a bargaining unit member's spouse is a full-time
employee of Benzie County within this bargaining unit, said employees shall decide
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which employee receives “primary” coverage and which employee receives “dependent”
coverage. Failure by the employee(s) to make a selection within 30 days shall result in
the automatic designation of the more senior employee as “primary.”

In situations where a bargaining unit member’s spouse is a full-time
employee of Benzie County outside of this bargaining unit, the bargaining unit member
shall be assigned coverage as a “dependent.”

18.3: Equivalency. The parties agree that the County may provide medical or
dental insurance equivalent to the options listed in Section 18.1 A and B.

18.4: Life Insurance. Effective January 1, 2004, the Employer agrees to pay the
full cost for a twenty-five thousand dollar ($25,000.00) life insurance policy for all
employees with accidental death and dismemberment. Employees can buy
supplemental insurance through the FLEX program.

18.5: Liability Insurance. The Employer agrees to notify the Union if it is
changing from its liability coverage with its current carrier, and if such change occurs,
the Union may request to negotiate regarding the same.

18.6: Post Retirement Health Care. The parties agree to continue through the
term of this contract to explore implementing a MERS post retirement health care
savings program administered by the MERS Retirement System. The program will be
established as soon as the parties reach agreement on the terms and conditions of the
program.

18.7: Retiree Insurance. Upon a full normal retirement from Benzie County
employees and their families may buy health insurance under the current programs
provided to employees, or the County may establish a separate retiree suffix to cover
retirees.

ARTICLE XIX
SCHOOLS AND TRAINING

19.1: Schools _and Training. All school courses and training programs made
available to the employees shall be posted ten (10) days in advance of the
commencement date, if possible. Any employee desiring to attend such schools or
training programs may indicate in writing to the Sheriff within three (3) days after the
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posting. The determination of the number of personnel and the selection of personnel
shall be made by the Sheriff, based on the needs of the department.

19.2: Travel Time. In the event a full-time employee is required to travel to
training at a location outside of a County not contiguous with Benzie County, at a time
outside of their regular work schedule, they shall receive compensatory time at the
appropriate rate for such travel time. If an employee is required to use their personal
vehicle to travel on behalf of the Employer they shall be paid starting from Sheriff's
Department, at the rate per mile established by the County policy.

19.3: County Meal/Travel Policy. Full-time employees covered by this
Agreement shall be eligible for compensation or reimbursement under the County’s
meal allowance policy. The Employer shall provide a copy of the policy to the Union as
it is updated.

ARTICLE XX
NO STRIKE - NO LOCKOUT

20.1: Strike Defined. During the term of this Agreement, neither the Union nor
any person acting in its behalf will cause, authorize, support, nor will any of its members
take part in any strike (the concerted failure to report for duty or willful absence from his
position, or stoppage of work or abstinence in whole or in part, from the full, faithful and
proper performance of an employee’s duties) for any purpose whatsoever.

20.2¢ No Strike/No Lockout. The Union further agrees that, during the life of this
Agreement, it will not cause, authorize or permit any of its members to cause, promote,
instigate or take part in any strike as herein defined or any other activity that may disturb
or interfere with the services and responsibilities of the Employer and violation of any of
these provisions may be cause for immediate discharge of any individual employee
participating in any such strike. Any appeal to the grievance and arbitration procedure
regarding discipline imposed for a violation if this Article shall be limited to the question
of whether the employee or employees did, in fact, engage in any activity prohibited in
this Article. The Employer fully agrees not to cause any lockout of the employees during
the term of this Agreement.

ARTICLE XXl
SAFETY AND EQUIPMENT

21.1; Safety and Equipment. The Union agrees to cooperate with the Sheriff in
maintaining the premises and equipment. The Union further agrees to follow all safety
rules and practices. It shall be the obligation of each employee to report any defects in
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equipment no later than the end of his shift. The Sheriff or his representative will inspect
any equipment reported to be defective as soon as possible and promptly cause
necessary repairs to be made.

21 2 Committee on Safety & Equipment. The parties to this Agreement shall
establish a Joint Equipment & Safety Committee consisting of one (1) representative of
the Union, one (1) representative of the Sheriff and one (1) representative of the
Chairman of the Board of Commissioners. All safety ideas and complaints will be
handled by the Joint Safety Committee. A written safety code shall be prepared and
published by the Joint Safety Committee and will contain regulations to take immediate
effect.

ARTICLE XXII
WORKERS’ COMPENSATION

22,15 Each employee will be covered by the applicable worker’'s compensation
laws and the Employer further agrees that an employee, if eligible for worker's
compensation benefits, will receive, in addition to his worker's compensation benefits,
an amount to be paid by the Employer sufficient to make up the difference between the
worker's compensation benefits received and his/her regular weekly income base on
forty hours. To receive this worker's compensation supplement, the employee shall sign
over the worker's compensation check to the County. If sick or other non-working time is
used to account for pay during the time worker's compensation is effective but prior to
being received, that time will be reinstated upon the County receiving any worker's
compensation checks covering that period. The Employer’s subsidy will terminate one
year following the commencement of worker's compensation benefits. There will be no
loss of sick time during the period the worker's compensation covers.

ARTICLE XXII
MEALS

23.1: Meal Allowance. Employees holding the classification of corrections officer
shall be entitled to meals the same as provided to inmates, during their shift hours.
Midnight corrections officers shall be entitled to a sack lunch as provided by the
contracted meal service.
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ARTICLE XXIV
UNIFORMS AND EQUIPMENT

24.1: Uniforms and Equipment. The Employer agrees to furnish each employee
with the necessary uniforms and equipment in order for said employee to carry out his
responsibilities as a corrections officer, and shall replace or repair property damaged or
destroyed in the line of duty, provided, however, an employee may be held personally
liable for any damage or destruction to the Employer's property caused by his own
negligence. A report of such lost or damaged property shall be made to the Sheriff or
Undersheriff.

24.2: Cleaning. The Employer agrees to pay for the needed cleaning for
employee’s uniforms in the bargaining unit.

24.3: Footwear. The Employer agrees to reimburse each employee up to $150
for one pair of footwear on alternating years. Two employee groups will alternately
receive the allowance with the benefit to begin October 1, 2009. The Sheriff will
approve the type of footwear for reimbursement and will maintain the schedule of when
each employee receives his or her allowance.

ARTICLE XXV
MISCELLANEQUS

25.1: Computation of Benefits. The Union shall have the right to examine the
time sheets and other records pertaining to the computation of compensation for an
employee who has submitted a specific grievance relative to such compensation. Other
records pertaining to a specific dispute may be examined by the Union upon specific
grievance, subject to applicable laws.

28.2 Captions. The captions used in sections of this Agreement are for
purposes of identification and are not a substantive part of this Agreement.

25.3: Weapons Training. The Sheriff or his designee will schedule at least one
(1) paid weapons and/or firearms training session annually. Additionally, six (6) or less
firearms training sessions will be scheduled throughout the year, weather permitting.
Ammunition will be furnished.

25.4. Bulletin Board. The Employer shall provide a bulletin board in the facility
where employees hereunder are employed for the posting of seniority lists and for use
of the Union and Employer.
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25.5: First Aid Kits. The Employer will furnish first aid kits for each transport
vehicle.
28.5; Prlsoner Transport Gep;ee#en&@wen—empleyees—shaMme—aFeieFenee

barqalnlnq unit employees are utlllzed to transport prlsoners all prisoners that are

considered dangerous shall be transported by two (2) employees. When any prisoner is
transported in excess of one hundred (100) miles by unit employees, the transport shall
be made by two (2) employees. It is recognized by the parties that any member of the
collective bargaining unit may be utilized for prisoner transports. It is also expressly
recognized by the parties that nothing in this Subsection shall be deemed to limit the
right of the Sheriff to have prisoners transported by other non-bargaining unit persons.
Including, but not limited to, the Sheriff, the Undersheriff, Departmental Correction's
Officers, and other law enforcement agencies.

25,1 Amendment to Agreement. Upon mutual agreement, the Employer and
the Union may amend, supplement, rescind or otherwise alter this Agreement during its
term. Any such changes, however, shall not be effective unless it is reduced to writing
and signed by duly authorized representatives of both the Employer and the Union.

25.8: Past Practices. The parties agree that any prior practice inconsistent with
the specific terms of this Agreement will be superseded by this Agreement.

25.9: Waiver Clause. The parties acknowledge that during the negotiations
which resulted in this Agreement, each had the unlimited right and opportunity to make
demands and proposals with respect to any subject or matter not removed by law from
the area of collective bargaining, and that the understandings and agreements arrived
at by the parties after the exercise of that right and opportunity are set forth in this
Agreement. Therefore, the Employer and the Union, for the life of this Agreement, each
voluntarily and unqualifiedly waive the right, and each agrees that the other shall not be
obligated, to bargain collectively with respect to any subject matter not specifically
referred to or covered by this Agreement, even though such subject matter may not
have been within the knowledge or contemplation of either or both of the parties at the
time that they negotiated or signed this Agreement.

25.10: Gender. The masculine pronoun, wherever used in this Agreement, shall
include the feminine pronoun, and the singular pronoun, the plural, unless the context
clearly requires otherwise.
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25.11; Separability. Any part of this Agreement which shall be invalid or in conflict
with applicable State or Federal law by a court of competent jurisdiction, shall be null
and void, but only to the extent of the conflict; all other parts shall continue in full force
and effect for the duration of this Agreement. The parties shall, upon notice, meet at a
mutually acceptable time and renegotiate the part or parts so affected.

26.12: Nondiscrimination. The Employer and the Union hereby agree not to
discriminate because of race, religion, creed, color, national origin, handicap, age, sex
or marital status as required by law.

Effective Until-March-31.2014

Ctart 1 Veoar

< 2#&&{'—8——3#@6{—5—4——\48%—5%&%—‘6#%
CorrlACO ¢15 A7 168 4AQ AT 07 ¢17 A5 ¢19 217 c19 Q4 €10 29
oo v o1 L ~7 A P oo o1 oo PO 01— P 1Taoo
ZIO-Court —
Effective-Aprit-4-—2844

Start 1 Vanar 2 Vaarc 2 Vaare A Vaoare E VYaare 8 VYagre

o TAT = A TAT W hd LA L) - T AT T e TS hd T T

CarclACO) tC1E /2 C16 6B 47 24 <417 92 ¢4109 A1 c4192 QQ 10 EQ
A=A AR N Piohoo PToOTOT L =T P oo PO PTOTT A~

Start A Neeinp 2 Vaarc 2 Vaarc A Yaare B Yaarc B VYanarc

i LA [ = T AT o 1T ST L T LT hd T LT hd T T
Corr/lACO C41E5 70 <168 892 17 A1 19 N1 <19 an ¢410 18 ¢1Q 77
Ty PTonT O oTOTO0E A7 B B PO T P TOTOT P A= "




Page 34

County of Benzie/POAM Corrections

Effective October 1, 2043-2016 to September 30, 20452018
DRAFT COPY - 11/10/2016

Effocti \pril4. 2015
Start Year—2 Years 3 Years—4 Years—b5-Years—6-Years
CaoarclACO) T1E5 Q4 C16 QQ 417 EQ 492 1Q ¢19 79 ¢40 2Q ¢4 Q7
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ZTO-Court
Effective November 14, 2016 (Date of Ratification) (2%):
Start 1 Year 2 Years 3 Years 4 Years 5 Years 6 Years

Corr/ACO $16.26 $17.33 $17.94 $18.55 $19.16 $19.77 $20.37
ZTO-Court

Effective October 1, 2017 (1%):

Start 1 Year 2 Years 3 Years 4 Years 5 Years 6 Years

Corr/ACO $16.42 $17.50 $18.12 $18.74 $19.35 $19.97 $20.57
ZTO-Court

Effective April 1, 2018 (1%):

Start 1 Year 2 Years 3 Years 4 Years 5 Years 6 Years

Corr/ACO $16.58 $17.68  $18.30 $18.93 $19.54 $20.17 $20.78
ZTO-Court

ARTICLE XXVII
LONGEVITY

201 Longevity Payments. Full-time employees shall receive longevity
payments as s separate check on the first pay period following the anniversary date
each year in accordance with the following schedule:

After completion of 5 years - $300.00

After completion of 8 years - $500.00

Beginning the 9th year of service, $30.00 shall be added for each
additional year of service.

Employees hired on or after October 1, 2011, will not be eligible for longevity payments.
If an officer is promoted from another Sheriff's Department bargaining unit, he/she will
still be eligible for longevity if he/she was eligible for the same in the other unit.
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ARTICLE XXVIII
PENSION

28.1: Pension Contributions. The County shall pay the employees’ contributions
to said pension system (MERS). MERS will defer to the County to make a policy and
the County may not want to include part-time accrued time in the future.

28.2: For employees hired before October 1, 2011, the pension plan is the
Michigan Municipal Employees Retirement Plan of the State of Michigan (MERS). The
current benefit level is B-3 with the group buying up to the B-4 level with V-8 and 25
years with no age.

For employees hired on or after October 1, 2011, the pension plan is the
Michigan Municipal Employees Retirement Plan of the State of Michigan (MERS). The
benefit level is B-2 with 10 year vesting, F-55 and 25 years of service. This does not
apply to an employee who is promoted from another unit if he/she was eligible for a
better plan under the contract from the other bargaining unit.

Effective October 1, 2013, employees shall contribute an additional 0.63%
over the 2012 contribution (1.84%) for a total contribution of 2.47%. Effective October
1, 2014, employees shall contributeien an additional 0.7% [total increased contribution
of 1.33% over the 2012 contribution (1.84%)] for a total contribution of 3.17%._Effective
November 1, 2016, employee shall contribute a total contribution of 6% by payroll

deduction.

ARTICLE XXIX
MEDICAL EXAMS

29.1: Medical Exams. The Sheriff's Department may require a physical and/or
psychological exam by a physician or psychologist, at the Employer's expense, to
determine the employee’s ability to perform his/her regular duties if the Sheriff has a
reasonable basis to question the ability. The employee may obtain a second opinion, at
the employee’'s expense, and in the event that there is a dispute between the
Employer's physician and the employee’s physician, both of these physicians shall
select a third physician whose decision shall be final and binding on the parties. The
expense of the third physician’s opinion shall be split 50/50 by the Employer and the
employee, if not covered by the employee’s insurance.
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ARTICLE XXX
DURATION

30.1: Termination. This Agreement shall be deemed to have become effective
the 1st day of October, 2043-2016 and shall remain in force and effect up to and
including September 30, 20452018.

30.2: To the extent required by MCL 423.215 (7), an Emergency Financial
Manager appointed under the Local Government and School District Fiscal
Accountability Act (being MCL 141.1501 et seq) may reject, modify, or terminate
provisions of this collective bargaining agreement as provided in the Local Government
and School District Fiscal Accountability Act. Inclusion of the language under Section
15(7) of the PERA does not constitute an agreement by the Union to the substantive on
procedural content of the language. In addition, inclusion of the language does not
constitute a waiver of the Union's right to raise constitutional and/or other legal
challenges (including contractual or administrative challenges) to the validating or (1)
appointment of the emergency financial manager; (2) PA 4 of 2011 (Local
Governmental and School District Fiscal Accountability Act); or (3) any action of an
emergency financial manager which acts to reject, modify or termination the contract.

IN WITNESS WHEREOF, the parties hereto have hereunto set their

hands and seals this day of , 26432016.

POLICE OFFICERS ASSOCIATION BENZIE COUNTY SHERIFF
OF MICHIGAN

Jim Cross, Business Agent Ted Schendel, Sheriff
BENZIE COUNTY CORRECTIONS BENZIE COUNTY BOARD OF
OFFICERS ASSOCIATION COMMISSIONERS

President Roger Griner, Chair

Vice President

N:\Client\Benzie\Negs\Corrections\2018\POAM Correction CBA 2016-2018 - Draft 11-10-2016.doc



Dawn Olney

From: Maridee Cutler

Sent: Tuesday, November 08, 2016 2:13 PM

To: Dawn Olney

Cc: Mitch Deisch; Ted Schendel; Kyle Rosa

Subject: FW: Sheriff's Department Vehicle Financing

Attachments: GOVERNMENTAL LEASE - 2017 Grand Caravan.pdf; GOVERNMENTAL LEASE - 2017

Dodge Charger Police AWD.pdf; GOVERNMENTAL LEASE - 2017 Dodge Journey.pdf

Dawn,
Could you please add this to the board packet?

Attached are the three lease agreements for the vehicles that the Sheriff's Department is purchasing. The purchase of
-the three vehicles has already been recommended for approval by the budget committee and subsequently approved by
the BOC when they approved the budget. This is a formality that the bank is requesting.

The draft of the Governmental Lease — Purchase agreements are attached for the BOC to review, what the bank is
requesting is that the Commissioners make a motion to agree to let the Chairman sign the agreements on behalf of the

County. Then | can send the draft meeting minutes to the bank, and this will serve as confirmation that the Chairman
can sign those agreements once the vehicles are ready to be financed.

Let me know if you have any questions.

Maridee

From: Steve G. Mitchell [mailto:stevem@myhonorbank.com]
Sent: Tuesday, November 08, 2016 1:43 PM

To: Maridee Cutler

Subject: Sheriff's Department Vehicle Financing

Hi Maridee;
Attached are draft copies of the Governmental Leases for the 3 vehicles. The only changes that will be made will be the

insertion of the VIN Number for each vehicle once we receive that information, the date of the agreement and payment
dates and the name and title of the individual who will sign on behalf of the county per the board minutes.

Let me know if you have any questions.
Thanks!

Steve

Steve Mitchell | Honor Bank | Commercial Lender

P.0. Box 67, Honor, Ml 49640-0067 | phone: 231.629.1801 | fax; 231.639.1763 | stevem@myhonorbank.com




CONFIDENTIAL
The information contained in this communication is confidentiat, may constitute inside information, and is only

for viewing and use of the intended recipients. If you are not an intended recipient, you are hereby notified that
any use, disclosure, or copying is strictly prohibited and may be unlawful. If you have received this
communication in error, please immediately notify the sender at 877-325-8031.



GOVERNMENTAL LEASE - PURCHASE AGREEMENT

AGREEMENT made this XXth day of November, 2016 by and between County of Benzie,
Michigan, whose address is 448 Court Place, Beulah, Michigan 49614 (hereinafter referred to as
“Lessee™) and Honor Bank, whose address is P O Box 67, Honor, MI 49640 (hereinafter
referred to as “Lessor’). Lessor, in reliance on Lessee’s selection of the equipment described
below (“Unit” or “Units”), agrees to acquire, lease, let and sell the Units to Lessee, and Lessee
agrees to rent, lease, hire and purchase the Units from Lessor.

Description of Unit(s): 2017 Grand Caravan SE VIN #XXXXXXXXXXXXX

Location of Units(s); 505 S. Michigan Ave.
Beulah, M1 49617

NOV 0 8 2016

DAWN OLNEY
BENZIE COUNTY CLERK
BEULAH, M1 49617

Loan Amount: $14,790.00
Lease Term: Twenty Four (24) months
Payment Schedule: Two (2) annual payments of $7603.71 nning 3‘ lovember XX,

2017 with interest calculated on the ympai ' ng an interest rafghof 1.85% per
annum based on a year of 360 days | ‘ |

“Delivery Date” (which is the later of the
ssor takes title to the Unit, or (c) Lessee or

i it) and shall continue through the last day
‘ ccurs and, thereafter, shall automatically be
extended/ifgr, inciding with Lessee’s fiscal years, but in no event
shall the T.eags 1y eighti( ) months. In the event no funds or insufficient funds
are appropriate 1 Tl Wise not available in any fiscal year for payments due
under this Lease : nediately notify Lessor of such occurrence and this Lease shall
i cal year for which appropriations were received without

Gt pt as to the portions of payments herein agreed upon for which

funds shall have been apprapridted and budgeted or are otherwise available. Notwithstanding the
foregoing, Lessee agrees that, to the extent permitted by law, it will not cancel the Lease under
the provisions of this Section 1 if any funds are appropriated to it or by it for the acquisition,
retention or operation of the Units or other equipment performing functions similar to the Units
for the fiscal year in which termination occurs or the next succeeding fiscal year.

The Lease Term for eaci‘i“ |
date on w } ;

SECTION 2
PAYMENTS: NET LEASE

During the Lease Term, Lessee shall pay to Lessor, at the address stated above or such other
location Lessor designates in writing, rent for each Unit as stated in the attached Payment

1



Schedule. An amount equal to one payment for all the Units must accompany this Lease. If
Lessor accepts and executes this Lease, said amount shall be applied to the first payment due. If
Lessor does not execute this Lease, said amount will be returned to Lessee. If Lessor does not
receive a payment on the date it is due, Lessee shall pay to Lessor, on demand, a late payment
charge equal fo the lesser of five percent (3%) of the payment not paid when due or the highest
charge allowed by law, whichever is less. This Lease is a net lease, and Lessee shall not be
entitled to any abatement or reduction of payment or any setoff against payment, whether arising
by reason of any past, present or future claims of any nature by Lessee against Lessor or
otherwise. Except as otherwise expressly provided herein, the obligations of Lessor and Lessee
shall not be affected by a defect in, damage to, loss of possession or use of any Unit, however
caused, by the attachment of any lien or other claim to any Unifiiby any interference with

jlanior dissimilar to the foregoing,

Provided Lessee is not in default as set forth in'Seeti \ pt by Lessor of the
: : ‘ urchase the

Purchase Amount by Lessor, legal a I
shall be deemed terminated. '

fl ill

Lot and (f) ‘ @RME:'AS NOT MADE, AND DOES NOT
PRESEN ATION'OR"WARRANTY, EXPRESS OR IMPLIED,

1] NESS FOR A PARTICULAR PURPOSE Lessor
H (uiny warranties of a Unit by its manufacturer and/or

T.essee.

POSSESSION, USE AND MAINTENANCE

Lessee shall not (a) use, operate, maintain or store any Unit improperly, carelessly, unsafely or in
violation of any applicable law or regulation or for any purpose other than in the conduct of
Lessee’s business; (b) abandon any Unit; (¢) sublease any Unit, permit the use of any Unit by
anyone other than Lessee, or change the location of any Unit from that specified above, without
the prior written consent of Lessor, or (d)(sell, assign or transfer, or directly or indirectly create
or suffer to exist any lien, claim, security interest or encumbrance on any of its rights hereunder
or in any Unit. Upon prior notice to Lessee, Lessor or its agent shall have the right (but not the
obligation) at all reasonable times to inspect any Units and maintenance records relating thereto.

2



Lessee shall, at its expense and at all times during the lease term, maintain the Units in good
operating order, repair and condition and shall perform maintenance at lease as frequently as set
forth in any applicable operator’s guide, service manual, and lubrication and maintenance guide
for the Units., Lessee shall not alter any Unit or affix any accessory or equipment to any Unit if
such alteration or addition would impair the original intended function or to any Unit if such
alteration or addition would impair the original intended function or use or reduce the value of
such Unit. Any alteration or addition to any Unit shall be the responsibility of and at the sole
risk of the Lessee. All parts, accessories and equipment affixed to any Unit shall be subject to
the security interest of Lessor granted hereunder.

SECTION 6
LESSEE’S REPRESENTATION AND.

where the Units will be located; (b) Lessee has
and has taken all necessary and appropriate ag
performance hereof; (¢) this Lease constitutes i
obligation of Lessee; (d) the interest payable by 1¢
Federal income taxation purposes puss 1 L)
as amended (the “Code™); and (&) L& prlatlons ot other funds available to
pay all amounts due hereunder for the : asonably believes that funds can
be obtained sufficient to make all paymégh i) Lease. Lessee represents that
the use of the Units is esseptial j : ‘eganomic operation. Lessce

acknowledges and agreds|thatithe, sthave be il essor assuming that the
interest portion of e : 3 tottie for Federal income taxation
purposes. Lessee repf s that: (a) Lessee will comply with the
information regarding re } of the Code, as the same may be amended
from time ut not be limited to the execution of
informat es ¢ will not do or cause to be done any act
which ¢ Lease to be an arbitrage bond within the
meanin ‘ c) Lessee will not do or cause to be done any act which

will cause, o by Omissi ‘ ’ -Ih this Lease a private activity bond within the meaning
of Section 14 . Lessee%ill timely pay to the extent of available funds,

Lessee will not do oricau ne any act which will cause, or by omission of any act allow,
i fo be or become includable in gross income for Federal
income taxation purposes” f'the Code; and (f) Lessee will be the exclusive owner, user and
operator of the Units; and (g) Lessee shall provide to Lessor an opinion of counsel substantially
in the form attached hereto.

SECTION 7
TAXES

Lessee agrees to promptly pay or reimburse Lessor for all fees and taxes of any nature, together
with any penalties, fines or additions fo tax, or interest thereon (all of the foregoing hereafter the
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“Impositions™), arising at any time prior to, during or subsequent to the Lease Term and levied
by any taxing authority with respect to or in connection with any Unit, excluding, however, taxes
measured by Lessor’s net income (of but not excluding any net income taxes which, by the term
of the statute imposing such tax, expressly relieve Lessee or Lessor from the payment of any
Impositions which Lessee would otherwise be obligated to pay or reimburse). If Lessor is not
entitled to a corresponding and equal deduction with respect to any Imposition which Lessee is
required to pay or reimburse and such payment or reimbursement constitutes income to Lessor,
then Lessee shall also pay to Lessor the amount of any Impositions which Lessor is obligated to
pay in respect of (a) such payment or reimbursement by Lessee; and (b) any payment by Lessee
made pursuant to this sentence. Lessee shall prepare and file, in a manner satisfactory to Lessor,
any reports or returns which may be required with respect to t nits. For purposes of this
Section, “Lessor” shall include any affiliated group, withi neaning of Section 1504 of the
Code, of which Lessor is a member for any year in whic olidated or combined income tax
return is filed for the affiliated group.

defied) for any cause whatsoever, fon
(until the Unit is returned to Lessor i
arising out of or incident to the

possession, use, operation, condition or orage it. iy Unit becomes damaged, from
any cause whatsoever, Lessee. L hergof. If Lessor reasonably
determines that such daissk , " : 5 lits expense, promptly restore
the Unit to the condif)| : it becomes worn out, lost,

ably determined by Lessor) from any cause
w(any such occurrence hereafter referred to as

stolen, destroyed or
whatsoever, or taken by :
a “Casualty,

the next payment due following such Casualty
" the interest portion (as specified in the Payment Schedule) of

date of the payment due hercunder in respect to such Casualty Occurrence and the denominator
of which is 360. Lessee, at its expense, shall keep each Unit insured against all risks for not less
than the applicable Beginning Balance with respect to such Unit and shall maintain
comprehensive public liability insurance covering each Unit for not less than $500,000.00 for
combined coverage for bodily injury and property damage. All Insurance shall (a) be in a form
and with such companies as Lessor shall approve, (b) specify Lessor (or its designee) and Lessee
as named insured, (c) be primary, without right of contribution from any other insurance carried
by Lessor, (d) provide that such insurance may not be canceled or altered so as to affect the
interest of Lessor without at least thirty (30) days’ prior written notice to Lessor, and (e) name
Lessor (or its designee) as loss payee and be payable solely to Lessor. Lessee agrees to notify
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Lessor of any occurrence which may become the basis of an insurance claim hereunder and not
to make any adjustments with insurers without Lessor’s prior written consent. Lessee hereby
irrevocably appoints Lessor its attorney-in-fact to receive payment of and endorse all checks and
other documents and to take any other actions necessary to pursue insurance claims. Prior to the
first Delivery Date of any Unit, Lessee shall deliver to Lessor satisfactory evidence of such
insurance coverage.

SECTION 9
WAIVER AND INDEMNITY

+ Lessor on account of, and
aims of Lessee and/or third
lability in tort and for

ments, and all costs or

ses, which may result from
r failure of dehvery)

Lessee hereby releases any claim now or hereafter existing agai
agrees to defend, indemnify and hold Lessor harmless fro
parties (including, without limitation, claims based upo
consequentlal damages) losses demands 11ab111t1es sul

the Unit, or which may be attributable to any def o il iarisi It material used
thereby or from the design, manufao iy "“ ' ‘ snance or
repair of any unit, regardless of whd ; covered, whether o not the unit is

in the possession of Lessee and no m

“Default” hereunder: (a) Lessee shall fail to
) sentatlon or warranty of Lessee contained

Each of the following"sl
make any paymeni toL

. il d such failure shall continue for ten (10)
W , ““ 2c; (d) Lessee shall fail to make any payment on its
bonded indek ) 2, shall be a default by Lessee under any other

: 1, Lessor, at its option, may (a) proceed by appropriate court

If any Event of Defay ‘
‘ o recover damages for the breaeh thereof; (b) by not1ce in

actlon(s) to enforce thl‘s.

and thereupon Lessor may, at its optlon do any one or more of the following: (b-1) recover
forthwith from Lessee (i) any and all amounts then due under this Lease or which may have
accrued to the date of such termination, (ii) as damages for loss of the bargain and not as a
penalty, a sum equal to the payments due with respect to the Units during the balance of the
fiscal year, and (iii) any additional damages and expenses sustained by Lessor by reason of the
breach of any covenant, representation or warranty contained in this Lease other than for the
payment of amounts due hereunder; (b-2) enforce the security interest given hereunder, (b-3)
without notice, liability or legal process, enter upon the premises where any of the Units may be
and take possession thereof, and (b-4) require Lessee to return the Units as provided in Section
11. Lessor shall have all rights given to a secured party by law. Provided Lessor receives
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possession of the Units following an Event of Default, Lessor may, at its option, undertake
commetcially reasonable efforts to sell or re-lease the Units, and the proceeds of any such sale or
re-lease shall be applied: first, to reimburse Lessor for all reasonable expenses of retaking,
holding, preparing for sale or re-lease and selling or re-leasing the Units, including all taxes and
reasonable attorney’s fees and expenses; second, to the extent not previously paid by Lessee, to
pay Lessor all amounts, except those specified below, which under the terms of this Lease are
due or have accrued as of the date of Lessor’s receipt of said proceeds; third, fo pay all late
payment charges pursuant to Section 2, hercof; and fourth to pay Lessor the applicable
Termination Value with respect to the Units. Any surplus shall be paid to the person entitled
thereto. Lessee shall promptly pay any deficiency to Lessor. Lessee acknowledges that sales for
cash or on credit to a wholesaler, retailer or user of the Units agglte 11 commercially reasonable,
Lessee agrees to pay all reasonable attorney’s fees and all cg§ “cinﬂ expenses mcurred by Lessor

e througﬁ”' i

T
osts and expé
llursuant to Section

perform such obligation; and the expenses incutr
Lessee upon demand.

kﬁth in Section 3 hereof, with
: d possessipn of any Unit, Lessee, at its
Eppropnately protected and in the condltlon

as Lessor shall y hipping thelsa | yjcollect, to the destination designated by
Lessor. Uun i ' b}J'\' ectlon 5, Lessee shall pay to Lessor on
demarig]

SECTION 12

REPORT TO IRS

Lessee will report thi +thel Internal Revenue Service by filing Form 8038-G, 8038-GC or
flure to do so will cause the Lease to lose its tax exempt status,
riate form is not filed, the interest rate will be adjusted to an

Lessee agrees that if the apprg
equivalent taxable interest rate.

SECTION 13
TITLE, SECURITY INTEREST AND FURTHER ASSURANCES

Provided (a) Lessee has accepted each Unit on its Delivery Date and (b) no Event of Default
exists as of the Delivery Date of the Unit, title to each Unit shall vest in Lessee on the Delivery
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Date of the Unit, provided, however that in the event (i) this Lease is terminated pursuant to
Section 1 hereof, (ii) an Event of Default has occurred and is continuing, title to the Unit shall
immediately revest in Lessor, free of any right, title and interest of Lessee, unless Lessor elects
otherwise in writing., Lessee hereby grants to Lessor a continuing security interest in the Units,
including all attachments, accessories and optional features (whether or not installed thereon)
and all substitution, replacements, additions and accessions thereto, and all proceeds of all the
foregoing, to secure the payment of all sums due. Lessee will, at its expense, do any further act
and execute, acknowledge, deliver, file, register and record any further documents which Lessor
may reasonably request in order to protect Lessor’s security interest in the Units and Lessor’s
rights and benefits under this Lease.

SECTION 14
ASSIGNMENT: COUN

counterparts of this document may be mgned,,”
certified by The Honor State Bank on the Signat
original chattel paper.

No delay or omission to cxercis i " Ui ggsor hereunder shall impair
iH] i Wiy breach or default of
in wrltlng specifically set

\} thereto. Time is of the essence of this Lease. No
se sh ‘1‘1 be valid unless in writing and signed by the

and Lessee. All notices hereunder shall be in writing,

as may be furnished in* any provisions of this Lease shall be invalid under any
applicable law, such provisign hall be deemed omitted by the remaining provisions hall be
given effect. All obhgatlons of Lessee under this Lease shall survive the expiration or

~ termination of this Lease to the extent required for their full observance and performance. This
Lease shall be governed by and construed under the laws of the State where the Units are
located.



LESSEE: LESSOR:

COUNTY OF BENZIE, MICHIGAN HONOR BANK
By: By:
(Individual Authorized by Board) Steve Mitchell
Its (Title of Individual) Its Vice President
Date:




GOVERNMENTAL LEASE - PURCHASE AGREEMENT

AGREEMENT made this XXth day of November, 2016 by and between County of Benzie,
Michigan, whose address is 448 Court Place, Beulah, Michigan 49614 (hereinafter referred to as
“Lessee”) and Honor Bank, whose address is P O Box 67, Honor, MI 49640 (hereinafter
referred to as “Lessor”). Lessor, in reliance on Lessee’s selection of the equipment described
below (“Unit” or “Units™), agrees to acquire, lease, let and sell the Units to Lessee, and Lessee
agrees to rent, lease, hire and purchase the Units from Lessor.

Description of Unit(s): 2017 Dodge Charger Police AWD VIN #XXXXXXXXXXXXX

Location of Units(s): 505 S. Michigan Ave.
Beulah, MI 49617

Loan Amount: $13,602.00

Lease Term: Twelve (12) months

year of 360 days.

RECEIVED

NCV 0 8 2018

DAY OLEy
BENZIE COUNTY O
BEULAF, 1t d0d77

ery Date occurs and, thereafter, shall automatically be
: iticiding with Lessee’s fiscal years, but in no event
shall the Lease Ten eight (48) months. Tn the event no funds or insufficient funds

fit
penalty or expense to Lesse?lé:"; except as to the portions of payments herein agreed upon for which
funds shall have been appropriated and budgeted or are otherwise available. Notwithstanding the
foregoing, Lessee agrees that, to the extent permitted by law, it will not cancel the Lease under
the provisions of this Section 1 if any funds are appropriated to it or by it for the acquisition,
retention or operation of the Units or other equipment performing functions similar to the Units

for the fiscal year in which termination occurs or the next succeeding fiscal year.

SECTION 2
PAYMENTS: NET LEASE




During the Lease Term, Lessee shall pay to Lessor, at the address stated above or such other
location Lessor designates in writing, rent for each Unit as stated in the attached Payment
Schedule. An amount equal to one payment for all the Units must accompany this Lease. If
Lessor accepts and executes this Lease, said amount shall be applied to the first payment due. If
Lessor does not execute this Lease, said amount will be returned to Lessee. 1f Lessor does not
receive a payment on the date it is due, Lessee shall pay to Lessor, on demand, a late payment
charge equal to the lesser of five percent (5%) of the payment not paid when due or the highest
charge allowed by law, whichever is less. This Lease is a net lease, and Lessee shall not be
entitled to any abatement or reduction of payment or any setoff against payment, whether arising
by reason of any past, present or future claims of any nature by Lessee against Lessor or
otherwise. Except as otherwise expressly provided herein, the o] l}gations of Lessor and Lessee
shall not be affected by a defect in, damage to, loss of possg H«"‘or use of any Unit, however
caused, by the attachment of any lien or other claim to an by any interference with
Lessee’s use of the Unit, or for any other cause, whethg

any present or future law to the contrary notwithsta

nit, Lessee shall ﬁﬁ;chase the
ent Schedule. Upon receipt of the

Forty eighth (48th) and final monthl
Units for the Purchase Amount set fi

f a size, design and make selected by

: '(c) each Unit contains all safety features
o) anufacturer of any Unit, (&) the vendor of
LESSOR HAS NOT MADE, AND DOES NOT

N OR WARRANTY, EXPRESS OR IMPLIED,

Lessee ac
Lessee,

agsigns to Lessee,
vendor, provided tha
Lessee.

en by Lessee by reason thereof shall be at the expense of

SECTION 5
POSSESSION, USE AND MAINTENANCE

Lessee shall not (a) use, operate, maintain or store any Unit improperly, carelessly, unsafely or in
violation of any applicable law or regulation or for any purpose other than in the conduct of
Lessee’s business; (b) abandon any Unit; (c) sublease any Unit, permit the use of any Unit by
anyone other than Lessce, or change the location of any Unit from that specified above, without
the prior written consent of Lessor, or (d)(sell, assign or transfer, or directly or indirectly create
or suffer to exist any lien, claim, security interest or encumbrance on any of its rights hereunder
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or in any Unit. Upon prior notice to Lessee, Lessor or its agent shall have the right (but not the
obligation) at all reasonable times to inspect any Units and maintenance records relating thereto.
Tessee shall, at its expense and at all times during the lease term, maintain the Units in good
operating order, repair and condition and shall perform maintenance at lease as frequently as set
forth in any applicable operatot’s guide, service manual, and lubrication and maintenance guide
for the Units. Lessee shall not alter any Unit or affix any accessory or equipment to any Unit if
such alteration or addition would impair the original intended function or to any Unit if such
alteration or addition would impair the original intended function or use or reduce the value of
such Unit. Any alteration or addition to any Unit shall be the responsibility of and at the sole
risk of the Lessee. All parts, accessories and equipment affixed to any Unit shall be subject to
the security interest of Lessor granted hereunder.

SECTION 6 i
LESSEE’S REPRESENTATION,

and has taken all necessary and appropnate actio
performance hereof; (¢) this Lease og

ions or other funds available to
bly believes that funds can

ase. Lessee represents that
conomic operation. Lessee

acknowledges and agr
interest portlon of eacl

will cause, or by ‘e
of Section 141(e) of il (
amounts required to be “% ) ;
Lessee will not do or cau w be done any act which will cause, or by omission of any act allow
the interest portion of the pajfments to be or become includable in gross income for Federal
income taxation purposes under the Code; and (f) Lessee will be the exclusive owner, user and
operator of the Units; and (g) Lessee shall provide to Lessor an opinion of counsel substantially

in the form attached hereto.

SECTION 7
TAXES



Lessee agrees to promptly pay or reimburse Lessor for all fees and taxes of any nature, together
with any penalties, fines or additions to tax, or interest thereon (all of the foregoing hereafter the
“Impositions™), arising at any time prior to, during or subsequent to the Lease Term and levied
by any taxing authority with respect to or in connection with any Unit, excluding, however, taxes
measured by Lessor’s net income (of but not excluding any net income taxes which, by the term
of the statute imposing such tax, expressly relieve Lessee or Lessor from the payment of any
Impositions which Lessee would otherwise be obligated to pay or reimburse). If Lessor is not
entitled to a corresponding and equal deduction with respect to any Imposition which Lessee is
required to pay or reimburse and such payment or reimbursement constitutes income to Lessor,
then Lessee shall also pay to Lessor the amount of any Impositions which Lessor is obligated to
pay in respect of (a) such payment or reimbursement by Lesseggfand (b) any payment by Lessee

Section, “Lessor” shall include any affiliated group,
Code, of which Lessor is a member for any year iny
return is filed for the affiliated group.

defied) for any cause whatsoever, for'c
{(until the Unit is returned to Lessor pur o
death of any person or da nao to any proE]ﬁ

er arib} o out of or incident to the
ey any hit becomes damaged, from
any cause Whatsoev '

determmes that such 1 Lessee sh 1 at 1ts expense, promptly restore

If any Umt becomes worn out, lost,

ing or subs "uent to {until the Unit is returned to Lessor

Lessee shall give Lessor prompt notice thereof. In the

Lessee .ifﬁ(ﬂ pay to Lessor, on the earlier of (a) the first payment
or (b} thirty (30) days following such Casualty

on Value”) equal to (a) the “Beginning Balance” (as specified

Occurrence, plus (b) thefz ol the interest portion (as specified in the Payment Schedule) of
the next payment due foll ¢ such Casualty Occurrence multiplied times a fraction the
numerator of which is the number of days from the later of (a) the Delivery Date of the Unit or
(b) the due date of the payment immediately preceding such Casualty Occurrence until the due
date of the payment due hereunder in respect to such Casualty Occurrence and the denominator
of which is 360. Lessee, at its expense, shall keep each Unit insured against all risks for not less
than the applicable Beginning Balance with respect to such Unit and shall maintain
comprehensive public liability insurance covering each Unit for not less than $500,000.00 for
combined coverage for bodily injury and property damage. All Insurance shall (a) be in a form
and with such companies as Lessor shall approve, (b) specify Lessor (or its designee) and Lessee
as named insured, (¢) be primary, without right of contribution from any other insurance carried
by Lessor, (d) provide that such insurance may not be canceled or altered so as to affect the
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interest of Lessor without at least thirty (30) days’ prior written notice to Lessor, and (¢) name
Lessor (or its designee) as loss payee and be payable solely to Lessor. Lessee agrees to notify
Lessor of any occurrence which may become the basis of an insurance claim hereunder and not
to make any adjustments with insurers without Lessot’s prior written consent. Lessee hereby
irrevocably appoints Lessor its attorney-in-fact to recelve payment of and endorse all checks and
other documents and to take any other actions necessary to pursue insurance claims. Prior to the
first Delivery Date of any Unit, Lessee shall deliver to Lessor satisfactory evidence of such
insurance coverage.

SECTION 9
WAIVER AND INDEMNIT;

parties (including, without limitation, claims based ict 1 ty in tort and for
consequential damages), losses, demands liabi ' jts, and all costs or
expenses in connection theremth mcludmg aj swhich may result from

subsequent to (untll such unit is retugn

the Unit, or which may be attrlbutaaF i /
thereby or from the design, manufac om any use, maintenance or
repair of any unit, regardless of when su '
in the possession of Less

efault” hereunder: (a) Lessee shall fail to
ntation or warranty of Lessee contatned
0 Lessor ir ennection herewith shall be incorrect or
|1:fail to observe or perform any other covenant,

reunder and such failure shall continue for ten (10)

action(s) to enforce this Lease or to recover damages for the breach thereof; (b) by notice in
writing to Lessee, terminate this Lease, but Lessee shall remain liable as hereinafter provided,
and thereupon Lessor may, at its option do any one or more of the following: (b-1) recover
forthwith from Lessee (1) any and all amounts then due under this Lease or which may have
accrued to the date of such termination, (ii) as damages for loss of the bargain and not as a
penalty, a sum equal to the payments due with respect to the Units during the balance of the
fiscal year, and (iii) any additional damages and expenses sustained by Lessor by reason of the
breach of any covenant, representation or warranty contained in this Lease other than for the
payment of amounts due hereunder; (b-2) enforce the security interest given hereunder, (b-3)
without notice, liability or legal process, enter upon the premises where any of the Units may be
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and take possession thereof, and (b-4) require Lessee to return the Units as provided in Section
11. Lessor shall have all rights given to a secured party by law. Provided Lessor receives
possession of the Units following an Event of Default, Lessor may, at its option, undertake
commercially reasonable efforts to sell or re-lease the Units, and the proceeds of any such sale or
re-lease shall be applied: first, to reimburse Lessor for all reasonable expenses of retaking,
holding, preparing for sale or re-lease and se¢lling or re-leasing the Units, including all taxes and
reasonable attorney’s fees and expenses; second, to the extent not previously paid by Lessee, to
pay Lessor all amounts, except those specified below, which under the terms of this Lease are
due or have accrued as of the date of Lessor’s receipt of said proceeds; third, to pay all late
payment charges pursuant to Section 2, hereof; and fourth to pay Lessor the applicable
Termination Value with respect to the Units. Any surplus shalh Be paid to the person entitled
thereto. Lessee shall promptly pay any deficiency to Lesso see acknowledges that sales for
cash or on credit to a wholesaler, retailer or user of the
Lessee agrees to pay all reasonable attorney’s fees aania 3|
in enforcmg this Lease. The remed1es herem provi ﬁl SHall be clinhy

stsla Ffd expenses 1ncurred by Lessor
i

greater amount in damages than Lessor couldilr 5 full, timely and
gurred by Lessor in
enforcing this Lease and all late payment charges . toiBecti . : g: fails to
perform any of its obligation under thi jayil
perform such obligation; and the ex :
Lessee upon demand. :

propriately protected and in the condltlon
n d fé‘lgnated by Lessor or on board such carrier
ight collect, to the destination designated by
equired by Section 5, Lessee shall pay to Lessor, on
__}essor to bring the Unit into said condition.

SECTION 12
REPORT TO IRS

Lessee will report this Leasg|te'the Internal Revenue Service by filing Form 8038-G, 8038-GC or
8038 whichever is applicable. Failure to do so will cause the Lease to lose its tax exempt status.
Lessec agrees that if the appropriate form is not filed, the interest rate will be adjusted to an
equivalent taxable interest rate.

SECTION 13
TITLE, SECURITY INTEREST AND FURTHER ASSURANCIS




Provided (a) Lessee has accepted each Unit on its Delivery Date and (b) no Event of Default
exists as of the Delivery Date of the Unit, title to each Unit shall vest in Lessee on the Delivery
Date of the Unit, provided, however that in the event (1) this Lease is terminated pursuant to
Section 1 hereof, (ii) an Event of Default has occurred and is continuing, title to the Unit shall
immediately revest in Lessor, free of any right, title and interest of Lessee, unless Lessor elects
otherwise in writing. Lessee hereby grants to Lessor a continuing security interest in the Units,
including all attachments, accessories and optional features (whether or not installed thereon)
and all substitution, replacements, additions and accessions thereto, and all proceeds of all the
foregoing, to secure the payment of all sums due. Lessee will, at its expense, do any further act
and execute, acknowledge, deliver, file, register and record any further documents which Lessor
may reasonably request in order to protect Lessor’s security intgtest in the Units and Lessor’s
rights and benefits under this Lease.

SECTION
ASSIGNMENT: COL

gnment of this Leass
assignee of Lessee.

Without the prior written consent of Lessor,
obligation hereunder may be made by Lessee ¢

be a waiver of any breach or default of

Lessee. Any wawer orc Lease must e in writing specifically set

forth,

ights of Tlessor and Lessee with respect to the Units and
respect thereto. Time is of the essence of this Lease. No

authorized representatl ssor and Lessee. All notices hereunder shall be in writing,
addressed to each party atithe! ddress set forth on the front of this Lease or at such other address
as may be furnished in wrltmg If any provisions of this Lease shall be invalid under any
applicable law, such provision shall be deemed omitted by the remaining provisions hall be
given effect. All obligations of Lessee under this Lease shall survive the expiration or
termination of this Lease to the extent required for their full observance and performance. This
Lease shall be governed by and construed under the laws of the State where the Units are
located.



LESSEE: LESSOR:

COUNTY OF BENZIE, MICHIGAN HONOR BANK

By: By:

{(Individual Authorized by Board) Steve Mitchell
Its (Title of Individual) | Its Vice President

Date:




GOVERNMENTAL LEASE - PURCHASE AGREEMENT

AGREEMENT made this XXth day of November, 2016 by and between County of Benzie,
Michigan, whose address is 448 Court Place, Beulah, Michigan 49614 (hereinafter referred to as
“Lessee™) and Honor Bank, whose address is P O Box 67, Honor, MI 49640 (hereinafter
referred to as “Lessor”). Lessor, in reliance on Lessee’s selection of the equipment described
below (“Unit” or “Units™), agrees to acquire, lease, let and sell the Units to Lessee, and Lessee
agrees to rent, lease, hire and purchase the Units from Lessor.

Description of Unit(s): 2017 Dodge Journey SXT VIN %E_XXXXXXXXXXXXX

Location of Units(s): 505 S. Michigan Ave,
Beulah, MI 49617

Loan Amount: $12,692.50
Lease Term: Twelve (12) months '
Payment Schedule: One (1) annual payment of $1

calculated on the unpaid principal bal
year of 360 days. L

The Lease Liettl/f
date on B -
"Umt) and shall continue through the last day
i ery Date occurs and, thereafter, shall automatically be
ciding with Lessee’s figcal years, but in no event

) months. In the event no funds or insufficient funds
re otherwise not available in any fiscal year for payments due
ediately notify Lessor of such occurrence and this Lease shall
terminate on the Iast d yikes scal year for which appropriations were received without
penalty or expense to Lessggllexcept as to the portions of payments herein agreed upon for which
funds shall have been appropriated and budgeted or are otherwise available. Notwithstanding the
foregoing, Lessec agrees that, to the extent permitted by law, it will not cancel the Lease under
the provisions of this Section 1 if any funds are appropriated to it or by it for the acquisition,
retention or operation of the Units or other equipment performing functions similar to the Units
for the fiscal year in which termination occurs or the next succeeding fiscal year.

SECTION 2

PAYMENTS: NET LEASE RECEIVED

NOV 0 § 2016

DAWN Qi NEY
1 BENZIE COUNTY CLERK
BEULAH, MI 49617




During the Lease Term, Lessee shall pay to Lessor, at the address stated above or such other
location Lessor designates in writing, rent for each Unit as stated in the attached Payment
Schedule. An amount equal to one payment for all the Units must accompany this Lease. If
Lessor accepts and executes this Lease, said amount shall be applied to the first payment due. If
Lessor does not execute this Lease, said amount will be returned to Lessee. If Lessor does not
receive a payment on the date it is due, Lessee shall pay to Lessor, on demand, a late payment
charge equal to the lesser of five percent (5%) of the payment not paid when due or the highest
charge allowed by law, whichever is less. This Lease is a net lease, and Lessee shall not be
entitled to any abatement or reduction of payment or any setoff against payment, whether arising
by reason of any past, present or future claims of any nature by Lessee against Lessor or
otherwise. Except as otherwise expressly provided herein, the bligations of Lessor and Lessee
shall not be affected by a defect in, damage to, loss of posse or use of any Unit, however
caused, by the attachment of any lien or other claim to an; , by any interference with
Lessee’s use of the Unit, or for any other cause, whet ‘é@ or dissimilar to the foregoing,
any present or future law to the contrary notwithstamding |

Provided Lessee is not in default as 5
Forty eighth (48h) and final monthl
Units for the Purchase Amount set fo‘

nit, Lessee shall .p'u}chase the
] -nt Schedule. Upon receipt of the

10f a size, design and make selected by

}Jfl‘.i'f' (c) each Unit contains all safety features
Ithanufacturer of any Unit, (e) the vendor of
LESSOR HAS NOT MADE, AND DOES NOT

ON OR WARRANTY, EXPRESS OR IMPLIED,
BILITY, CONDITION, QUALITY, DESCRIPTION
ITS FITNESS FOR A PARTICULAR PURPOSE. Lessor

assigns to Lessee,
vendor, provided that
Lessee.

SECTION 3
POSSESSION, USE AND MAINTENANCE

Lessee shall not (&) use, operate, maintain or store any Unit improperly, carelessly, unsafely or in
violation of any applicable law or regulation or for any purpose other than in the conduct of
Lessee’s business; (b) abandon any Unit; (c) sublease any Unit, permit the use of any Unit by
anyone other than Lessee, or change the location of any Unit from that specified above, without
the prior written consent of Lessor, or (d)(sell, assign or transfer, or directly or indirectly create
or suffer to exist any lien, claim, security interest or encumbrance on any of its rights hereunder

2



or in any Unit. Upon prior notice to Lessee, Lessor or its agent shall have the right (but not the
obligation) at all reasonable times to inspect any Units and maintenance records relating thereto.
Lessee shall, at its expense and at all times during the lease term, maintain the Units in good
operating order, repair and condition and shall perform maintenance at lease as frequently as set
forth in any applicable operator’s guide, service manual, and lubrication and maintenance guide
for the Units. Lessee shall not alter any Unit or affix any accessory or equipment to any Unit if
such alteration or addition would impair the original intended function or to any Unit if such
alteration or addition would impair the original intended function or use or reduce the value of
such Unit. Any alteration or addition to any Unit shall be the responsibility of and at the sole
risk of the Lessee. All parts, accessories and equipment affixed to any Unit shall be subject to
the security interest of Lessor granted hereunder. "

SECTION 6

LESSEE’S REPRESENTATION NTIES

and has taken all necessary and approprlate acti
performance hereof; (¢) this Lease g

pay all amounts due her

be obtained sufficient to ase. Lessee represents that

the use of the Units senti ol off conomic operatlon Lessee
acknowledges and agrec: ' en calculated by Lessor assuming that the
interest port1on of each p ross income for Federal income taxation
purposes. at: (a) Lessee will comply with the
inform f the Code, as the same may be amended
from ti ¢ but not be limited to the execution of
informati or; (b} Lessee will not do or cause to be done any act

i ode; (c Lessee will not do or cause to be done any act which
will cause, or by o} liSS] ct allow, this Lease a private activity bond within the meaning

amounts required to bel ythe United States pursuant to Section 148(f) of the Code; (¢)
Lessee will not do or cause‘g e done any act which will cause, or by omission of any act allow,
the interest portion of the payments to be or become includable in gross income for Federal
income taxation purposes under the Code; and (f) Lessee will be the exclusive owner, user and
operator of the Units; and (g) Lessee shall provide to Lessor an opinion of counsel substanttally
in the form attached hereto.

SECTION 7
TAXES



Lessee agrees to promptly pay or reimburse Lessor for all fees and taxes of any nature, together
with any penalties, fines or additions to tax, or interest thereon (all of the foregoing hereafter the
“Impositions”™), arising at any time prior to, during or subsequent to the Lease Term and levied
by any taxing authority with respect to or in connection with any Unit, excluding, however, taxes
measured by Lessor’s net income (of but not excluding any net income taxes which, by the term
of the statute imposing such tax, expressly relieve Lessee or Lessor from the payment of any
Impositions which Lessee would otherwise be obligated to pay or reimburse). If Lessor is not
entitled to a corresponding and equal deduction with respect to any Imposition which Lessee is
required to pay or reimburse and such payment or reimbursement constitutes income to Lessor,
then Lessee shall also pay to Lessor the amount of any Impositions which Lessor is obligated to
pay in respect of (a) such payment or reimbursement by Lesseedland (b) any payment by Lessee
made pursuant to this sentence. Lessee shall prepare and fi 'a manner satisfactory to Lessor,
any reports or returns which may be required with respect Units. For purposes of this
Section, “Lessor” shall include any affiliated group, w, aning of Section 1504 of the
ttated or combined income tax

defied) for any cause whatsoever, for¢
(until the Unit is returned to Lessor pu
death of any person or damag
possession, use, operatif
any cause whatsoev u
determines that such da

i
the Unit to the condition"s

iereof. If Lessor reasonably
essee shafl, at its expense, promptly restore
If any Unit becomes worn out, lost,

hall pay to Lessor, on the earlier of (a) the first payment
or (b) thirty (30) days following such Casualty
) equal to (a) the “Beginning Balance” (as specified

the next payment due fo .h“m” i¢ such Casualty Occurrence multiplied times a fraction the
numerator of which is the mimber of days from the later of (a) the Delivery Date of the Unit or
(b) the due date of the payment immediately preceding such Casualty Occurrence until the due
date of the payment due hereunder in respect to such Casualty Occurrence and the denominator
of which is 360. Lessee, at its expense, shall keep each Unit insured against all risks for not less
than the applicable Beginning Balance with respect to such Unit and shall maintain
comprehensive public liability insurance covering each Unit for not less than $500,000.00 for
combined coverage for bodily injury and property damage. All Insurance shall (2) be in a form
and with such companies as Lessor shall approve, (b) specify Lessor (or its designee) and Lessee
as named insured, (¢) be primary, without right of contribution from any other insurance carried
by Lessor, (d) provide that such insurance may not be canceled or altered so as to affect the
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interest of Lessor without at least thirty (30) days’ prior written notice to Lessor, and (¢) name

‘Lessor (or its designee) as loss payee and be payable solely to Lessor. Lessee agrees to notify
Lessor of any occurrence which may become the basis of an insurance claim hereunder and not
to make any adjustments with insurers without Lessor’s prior written consent. Lessee hereby
irrevocably appoints Lessor its attorney-in-fact to receive payment of and endorse all checks and
other documents and to take any other actions necessary to pursue insurance claims. Prior to the
first Delivery Date of any Unit, Lessce shall deliver to Lessor satisfactory evidence of such
insurance coverage.

SECTION 9
WAIVER AND INDEMNT |

Lessee hereby releases any claim now or hereafter existin
agrees to defend, indemnify and hold Lessor harmlessh
parties (including, without limitation, claims bas )i ‘
consequential damages), losses, demands liabilitj ' , and all costs or

nst Lessor on account of, and

subsequent to (untll such unit is retu; lease Term as to
the Unit, or which may be attributat it arising from the material used
thereby or from the design, manufac et om any use, maintenance or
repair of any unit, regardless of when su £ ed, whether or not the unit is
in the possession of Lessg ' |

efault” hereunder: (a) Lessee shall fail to
ntation or warranty of Lessee contained

action(s) to enforce this Lease or to recover damages for the breach thereof; (b) by notice in
writing to Lessee, terminate this Lease, but Lessee shall remain liable as hereinafter provided,
and thereupon Lessor may, at its option do any one or more of the following: (b-1) recover
forthwith from Lessee (i) any and all amounts then due under this Lease or which may have
accrued to the date of such termination, (ii} as damages for loss of the bargain and not as a
penalty, a sum equal to the payments due with respect to the Units during the balance of the
fiscal year, and (iii} any additional damages and expenses sustained by Lessor by reason of the
breach of any covenant, representation or warranty contained in this Lease other than for the
payment of amounts due hereunder; (b-2) enforce the security interest given hereunder, (b-3)
without notice, liability or legal process, enter upon the premises where any of the Units may be
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and take possession thereof, and (b-4) require Lessee to return the Units as provided in Section
11. Lessor shall have all rights given to a secured party by law. Provided Lessor receives
possession of the Units following an Event of Default, Lessor may, at its option, undertake
commercially reasonable efforts to sell or re-lease the Units, and the proceeds of any such sale or
re-lease shall be applied: first, to reimburse Lessor for all reasonable expenses of retaking,
holding, preparing for sale or re-lease and selling or re-leasing the Units, including all taxes and
reasonable attorney’s fees and expenses; second, to the extent not previously paid by Lessee, to
pay Lessor all amounts, except those specified below, which under the terms of this Lease are
due or have accrued as of the date of Lessor’s receipt of said proceeds; third, to pay all late
payment charges pursuant to Section 2, hereof; and fourth to pay Lessor the applicable
Termination Value with respect to the Units. Any surplus sha ibe paid to the person entitled

see acknowledges that sales for
re all commercially reasonable.

v ﬁ expenses 1ncurred by Lessor
)

greater amount in damages than Lessor could,. ! i 8 full, timely and
' fuiB) red by Lessor in

perform such obligation; and the exh
Lessee upon demand.

SECTION 12
REPORT TO IRS

Lessee will report this Leds{ (0'the Internal Revenue Service by filing Form 8038-G, 8038-GC or
8038 whichever is apphcablé Failure to do so will cause the Lease to lose its tax exempt status.
Iessee agrees that if the appropriate form is not filed, the interest rate will be adjusted to an
equivalent taxable interest rate.

SECTION 13
TITLE, SECURITY INTEREST AND FURTHER ASSURANCES




Provided (a) Lessee has accepted each Unit on its Delivery Date and (b} no Event of Default
exists as of the Delivery Date of the Unit, title to each Unit shall vest in Lessee on the Delivery
Date of the Unit, provided, however that in the event (i) this Lease is terminated pursuant to
Section 1 hereof, (ii) an Event of Default has occurred and is continuing, title to the Unit shall
immediately revest in Lessor, free of any right, title and interest of Lessee, unless Lessor elects
otherwise in writing. Lessee hereby grants to Lessor a continuing security interest in the Units,
including all attachments, accessories and optional features (whether or not installed thereon)
and all substitution, replacements, additions and accessions thereto, and all proceeds of all the
foregoing, to secure the payment of all sums due. Lessee will, at its expense, do any further act
and execute, acknowledge, deliver, file, register and record any further documents which Lessor
may reasonably request in order to protect Lessor’s secunty 1nt est in the Units and Lessor’s
rights and benefits under this Lease. ‘

1 Lessor hereunder shall impair
| be a waiver of any breach or default of
Lessee. Any waiver or cons ' Lease must e in writing specifically set
forth. :

. GENERAL

variation or modificatis i se shall be valid unless in writing and signed by the
authorized representa and Lessee. All notices hereunder shall be in writing,
addressed to each party ath heiaddress set forth on the front of this Lease or at such other address
as may be furnished in writing. If any provisions of this Lease shall be invalid under any
applicable law, such provision shall be deemed omitted by the remaining provisions hall be
given effect. All obligations of Lessee under this Lease shall survive the expiration or
termination of this Lease to the extent required for their full observance and performance. This
Iease shall be governed by and construed under the laws of the State where the Units are
located.



LESSEE: LESSOR:

COUNTY OF BENZIE, MICHIGAN HONOR BANK

By: By:

(Individual Authorized by Board) Steve Mitchell
Its (Title of Individual) i Its Vice President

Date:




To: Benzie County Board of Commissioners

From: Michelle Thompson /I/ug/

RE: MERS Service Credit Purchase

Date: November 14, 2016

| would like to request permission to purchase approximately 2 % years MERS Service Credit
toward my retirement. | have attached the paperwork from MERS relating to this request. | am prepared
to pay the full total estimated actuarial cost of the additional credited service.

Several other employees have made this request to the Board in the past, and were able to
purchase service credit. This purchase of service credit will be a cost savings to the County, and allow me
to invest in my future in a way that is best suited to my future needs.

| will be requiring a copy of the minutes of the meeting when this is approved, as well as a
signature of the chairman of the Board. This is a time sensitive issue, as the estimate expires 60 days
from issuance.

Thank you, in advance, for your consideration.

RECEIVED
NOV 19 2016

D,
BENZLEA(V;VgUOLNEY

NTY



September 2C, 2016

Michelle Thempson
389 Court Pl P.O. Box 711
Beulah, Ml 49617

Dear Michelle Thempson:

Enclosed is a calculation of the current cost to purchase service credit that you requested. The estimated cost will
expite two months from the calculation date, after which a new calculation will be required.

To process your service credit purchase we must receive:

e Asigned copy of the Application (enciosed).

e Payment in full of the current cost amount as determined by MERS.
How to submit your payment:

Payment must be made in the full amount of the purchase cost. We will accept payment in the form of a check
made payable to "MERS of Michigan." If some or all of the payment will be remitted by wire transfer, please
contact us for instructions.

If part of the cost is being paid by you and part is being paid by your employer, we will accept two lump sum
checks that total the full cost.

If part of the cost is money that is being rolled over from another qualified plan, please complete the
"Certification of Qualified Rollover to MERS" form {F-38), and return it to us. The form can be found on our
wehsite at www.mersofmich.com.

Service credit purchases are not refundable. There are provisions in MERS' Plan for participants to receive a
refund of ali employee contributions, in which case all service credit is forfeited. But there is no provision for
receiving a refund for purchased service credit only.

If you have any questions regarding this information, please contact our Service Center at 800.767.MERS {6377).

Sincerely,

Municipal Employees' Retiremant System

encl.

RECEIVED

NOV 1 ¢ 2016

DAVN OLNEY
BENZIE COUNTY CLERK

9/20/2016 - 12:52:12 - scp_estimated_cost_jetterssl.xsl - id: 27963 BEULAH, Ml 49617
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Municipal Employees' Retiement System | @ME%

Application for Additional Service Credit Purchase

Section 1: Service Credit Purchase Cost Estimate

With the approval of the employer and the local governing body, participants can purchase additional service credit to help meet an early retirement
eligibility provision or to increase their pension benefit. Unlike MERS-to-MERS or Act 88 time, purchased service credit generally cannot be used to
reach vesting.

This estimate is only valid for two months after October 1, 2016, the effective date of this calculation.

The cost to purchase service credit for each individual is based on many factors. Below is the information that MERS used to prepare this estimate.
Please review the following information for accuracy. If any is incorrect, this estimate may not be correct.

Participant Information Employer information
Michelle L. Benzie Co

Thompson 1003/ 10

Date of Birth: 8/26/ R .

Age: B earsslmonthi Benefit Program

FAC as of calculation date: GSSLReE0 Benefit B-4 {80% max)
Benefit F55 (With 25 Years of Service)

. i Benefit FAC-5 (5 Year Final Average Compensation)
Service Credit 8 Yes Vesting

Earned service credit as of calculation date: 19 years, 2 months
Vesting Only Service:

Other Governmental Service used for

Eligibility (MERS or Act 88):

Type of Credited Service to be Purchased: Generic

Amount of additional service requested: 2 years, 7 months

Benefit Impact

Earliest Eligibility Projected Service Benefit
Retirement Date Retirement Age FAC X Credit X Multiplier = Annual Benefit
BfiE Brdpod 8/1/2022 BSived® o ooom 25 YRS 2.5% 8005696
Purchase AEmonth: 0 months
After Proposed 1/1/2020 @559 parsy SERTARGHTSE 25 years 2.5% i536,422:88
Purchase SEMBRthE 0 months

Estimated Cost of This Service Credit Purchase: SR

The total cost is due in full at the time of purchase and may be paid by either the participant or employer. You may be eligible to transfer assets from
other accounts to make a payment for the purchase, such as: 457 Deferred Compensation Plans; 401 plans; 403(b) plans; and some IRAs (traditional,
Roth, and SIMPLE). To initiate this transfer complete the form Certification of Qualified Fund Rollover to MERS (form number F-38). Send signed,
approved Application for Additional Service Credit to MERS prior to sending any payment.

9/20/2016 - 13:52:12 - scp_additional_credited_service.xsl - id: 27963 1of2
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Section 2: Calculation Assumptions
1. Projected Earliest Eligible Retirement Date

This date is calculated using the participant’s date of birth, the amount
of service credit reported by the employer, and other service credit that
we have on record {such as MERS-to-MERS or Act 88 time). If any of this
data is incomplete or inaccurate this can affect the cost estimate. If the
participant chooses to retire on a different date, it may
increase/decrease the actual cost.

2. Projected Final Average Compensation (FAC)

Future increases in the FAC are assumed to be a 3.75% annual increase.
This calculation is dependent on the wages reported by the employer to
MERS. If the actual increases end up being different than the
assumption, it may increase/decrease the actual cost.

3. Projected Service Credit

It is assumed the participant will continue to work until the earliest date
for unreduced retirement benefits unless a specific termination date is
shown. Any deviation from the earliest eligibility date may
increase/decrease the actual cost.

Section 3: Certification and Authorization

PARTICIPANT CERTIFICATION

4. Benefit Program

The current benefit plan provisions are used to calculate the cost of
purchasing service credit. If the participant transfers into a different
division and is eligible for a benefit plan with different provisions, then
the cost may differ from the initial calculation. Likewise costs may differ
if the municipality adopts different benefits in the future for any
participant that has purchased service credit. These changes will be
reflected in the actuarial valuation required to adopt any benefit
increase.

5. Investment Assumption

The current investment return assumption for service credit purchase is
6.75%.

6. Mortality Rate

Assumptions are made on the life expectancies of the participant and
their surviving spouse, using tahles generated by actuarial professionals.
§ s i ol

| certify the above information is correct and accurate. If this is a purchase of qualifying "other governmental" service, | certify the service has not and
will not be recognized for the purposes of abtaining or increasing a pension under another defined benefit retirement plan.

Participant Signature Y Date
v

GOVERN|NG BODY RESOLUTION
By Resolution of its Governing Body, at its meeting on as provided by the MERS Plan Document, and in accordance with the employer’s
policy, the employer hereby autharizes the participant named above to make a service credit purchase from MERS as described above. The employer
understands this is an estimated cost, calculated using actuarial assumptions approved by the Retirement Board. Any difference between the
assumptions and actuarial experience will affect the true cost of the additional service to the employer. The calculation assumptions are outlined above
a%ﬂmp@‘er understands and agrees it is accountable for any differ&nqg _be_t\;‘vlesn estinfted andgactual costs.

T @ imiiing

M‘ﬁ@ﬁthorized Official  *

.

Title

Payment Received:

Participant Payment:

Service Credit:

ER Payment:

Signed:

9/20/2016 - 13:52:12 - scp_additional_credited_service.xsl - id: 27963
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Dawn Olney

From: _ Maridee Cutler

Sent: Wednesday, November 09, 2016 2:51 PM
To: Dawn Olney

Subject: FW: FOIA Appeal

Hi Dawn,

Below is Dick Figura's suggestion for the BOC to consider regarding the FOIA Request Appeal for Excessive Fees that the
Taxpayers for the Maples is requesting. Could you please include this in the packet along with the FOIA Letter?

Thank you,
Maridee

From: Dick Figura [mailte:rfigura@figuralaw.com]
Sent: Tuesday, November 08, 2016 4:24 PM

To: Maridee Cutler

Cc: Timothy Figura; Traci; Mitch Deisch

Subject: Re: FOIA Appeal

Then I would recommend a response to the appeal using one of the following:

Following your appeal as to the excessiveness of the county charges for responding to your FOIA request of (date),
we caused a review of the attorney fee portion of those charges. As a result of that review we have made the

following conclusions:
1. Tt could be argued that 5.5 hrs of the attorney hours charged were for time locating and reviewing records

which could have been performed by a lower paid employee. Rather than engage in an argument, the attorney rate
for those hours will be removed from the calculation.

That means that the total charge for responding to your FOIA request as of the (date) response is reduced by 5.5
hrs (for a total of 22 fifteen minute increments or a reduction of $288.50.

Alternatively: If you want to wipe out all my time:

Following your appeal as to the excessiveness of the county charges for responding to your FOIA request of (date),
we caused a review of the attorney fee portion of those charges. As a result of that review we have made the
following conelusions:

1. It could be argued that 6.9 hrs of the attorney hours charged were for time locating and reviewing records
which could have been performed by a lower paid employee. Rather than engage in an argument, the attorney rate
for those hours will be removed from the calculation.

That means that the total charge for responding to your FOTIA request as of the (date) response is reduced by 6.9
hrs (for a total of 28 fifteen minute increments) or a reduction of $357.00.

RICHARD J. FIGURA, PC

Richard 1. Figura, Esg.

Attorney, Mediator and Arbitrator
rfigura@figuralaw.com




Timothy 1. Figura, Esq.

Attorney ot Law {also admitted in Pennsyivania)
tfigura@figuralaw.com

114705, Leelonau Hwy, Ste. 105

PO Box 447

Emupire, Mi 49630

231-326-2072

Working for a hetter community through low

Of counsel to Simen, Figura & Parker, PLC, Flint, M!

From: Maridee Cutler <MCutler@benzieco.net>

Date: Tuesday, November 8, 2016 at 4:12 PM

To: Richard Figura <rfigura@figuralaw.com>, Mitch Deisch <MDeisch@benzieco.net>
Cc: Timothy Figura <tfigura@figuralaw.com>, Traci Cruz <traci@figuralaw.com>
Subject: RE: FOIA Appeal

Hi Dick,

See attached, this was the calculations that | had, 3.9 hrs came directly from your billing for September the other 3 hrs
were an estimate for the October billing {actual was 2.9}. Ed Roys time was 2.2. | rounded down for hoth.

This is what we discussed when reviewing documents for the FOIA request.

Maridee

From: Dick Figura [mailto:rfigura@figuralaw.com]
Sent: Tuesday, November 08, 2016 2:59 PM

To: Maridee Cutler; Mitch Deisch

Cc: Timothy Figura; Traci

Subject:; FOIA Appeal

Maridee,

In vour calculations of attorney time, you had me down for 6.9 hrs and Ed Roy for 2.2 hrs. T have checked and rechecked
my time records and can only find 4.7 hrs for my time. I think that somewhere along the way, my 4.7 hrs got combined
with Ed’s 2.2 for 6.9 hrs. Therefore, the 6.9 hrs recorded for me included the 2.2 hrs for Ed Roy. Thus the 9.1 hrs total
should be reduced by 2.2 hrs. to 6.9 hrs.

Then, in reviewing my 4.7 hrs., probably only 1.4 hrs. should be charged: That was for the first conference with you,
Mitch and (maybe) Dawn. That was time spent analyzing the request and determining what records the County had in its
possession and whether any of it was exempt from disclosure. The remainder of my time (3.3 hrs) was time spent
reviewing documents which could have been done by someone else, rather than legal counsel. It would be inappropriate to
charge for such time at the attorney rate.

That means that the total time should be reduced to a maximum of 3.6 hrs — or 14 fifteen minute increments. On the other
hand, in an effort to get this behind us, the county could decide to not charge for my time or even for Ed Roy’s time. I
leave that to your and Mitch’s discretion.

In any event, I would suggest a communication go to the Taxpayers for The Maples to read:



Following your appeal as to the excessiveness of the county charges for responding to your FOIA request of (date),
we cause a review of the attorney fee portion of those charges. As a result of that review we have made the
following conclusions:
1. There was a mathematical error in tabulating the hours, and the total hours should have been 6.9, not 9.1;
2. It could be argued that 3.3 of the attorney hours charged were for time locating and reviewing records
which could have been performed by a lower paid employee. The attorney rate for those hours will be
removed from the calculation.

That means that the total charge for responding to your FOIA request as of the {date) response is reduced by 3.5
hrs (3.3 plus 2.2 — for a total of 22 fifteen minute increments or a reduction of $288.50.

Alternatively:

Following your appeal as to the excessiveness of the county charges for responding to your FOTA request of (date),
we cause a review of the attorney fee portion of those charges. As a result of that review we have made the
following conclusions:
1. There was a mathematical error in tabulating the hours, and the total hours should have been 6.9, not 9.1;
2, It could be argued that 4.7 of the attorney hours charged were for time locating and reviewing records
which could have been performed by a lower paid employee. The attorney rate for those hours will be
removed from the calculation.

That means that the total charge for responding to your FOIA request as of the (date) response is reduced by 6.7
hrs (4.7 plus 2.2 — for a total of fifteen minute increments) or a reduction of $344.50.

Let me know if you have any questions.

Dick

RICHARD J. FIGURA, PC

Richard L. Figura, Esq.

Attorney, Mediator and Arbitrator
riiqure@ figuralaw.com

Timothy J. Figura, Esq.

Attorney at Law (olso admitted in Pennsylvania)
thigura@flguralow.com

11470 5. Leelanau Hwy, Ste. 105
FO Box 447

Empire, M 49630

231-326-2072

Working for a better cormmmunity through fow

Of counse! to Simen, Figura & Parker, PLC, Flint, M/



&ﬁ\kfﬂj}l TAXPAYERS FOR THE MAPLES
57 N. Michigan Ave.
BEULAH, MICHIGAN 49617
Email: taxpayersdmaples@gmail.com

October 20, 2016

via hand-delivery

Mitchell D. Deisch, County Administrator
Maridee Cutler, Deputy County Administrator
Benzie County FOIA Coordinator

448 Court Place

Beulah, MI 49617

- Re: FOIA Request - THE MAPLES
Request to County No. 89

Dear Mx. Deisch & Ms. Cutler,

Please find enclosed a statement of our FOIA Appeal — Excessive Fee, in regard to our
September 15, 2016, FOIA request concerning The Maples. Until our group can review the
public documents and records that the County has produced, we specifically reserve the right to
raise other issues in subsequent appeals, including but not limited to alleged redactions based
upon a claim of attorney-client privilege.

I would like this issue to be placed on the agenda for an oral presentation before the Benzie
County Board of Commissioners during its regularly scheduled meeting on TUESDAY
OCTOBER 25, 2016, at 6:00pm at the Inland Township Hall.

Note that my cell phone number is set forth below.

Very truly yours,
C.

Mary C. Hoyt
(231)499-0937

Enc.

cc: Dawn Olney, County Clerk
oCT 20 206

DAWA OLNEY
BENZIE COUNTY CLERK
L AR, Ml 49617



County: Keep original and Benzie County ' Fee Appeal Form
provide copy of both sides, 448 Court Place, Beulah, Ml 49617

} ith Public 5 i .
Roquestr atno charge, Phone: 231-882-0035
FOIA Appeal Form—To Appeal an Excess Fee
Michigan Freedom of Information Act, Public Act 442 of 1976, MCL 15.231, et seq.

Request No.: g 1 Date Received: Check if recelved via: [ mm Fax 1 Other Electronic Method
Date of This Notice: __(Ychs 2.0, Jblb Date defivered to junk/spam folder:
(Pilease Print or Type) : Date discovered in junk/spam folder:
Request for: ﬁ Copy O Certified copy [ Record inspection O Subscription to record issued on regular basis
Name Phone
Thxeayets b The Mugles 231 494 0437
fax

Firm/Organization /14 A’{Uf H\)VT— M,;e séy\/‘e{o}im/
ol 57 A Midne e T @
City Peu[miq J See g1+ B0 o4q(0)7

Delivery Method: % Will pickup {7 Mail to address above [ Email to address above
I1 Deliver on digital media provided by the County:

Record(s) You Requested: (Listed here or see afached C(?pyof%rﬁ(:fl request) SG«:’ &j"ﬁﬁ.ﬁﬁu.uo i‘/OIA" mq et

’lLE(,

Reason(s} for Appeal:
The appeal must specifically identify haw the required fee{s) exceed.the amount permitted. You may use this form or attach additional sheets:
e Akl L —

Requestor's Signature: M" — L..[971 _ Date: ’9/”/9-0“0

County Response:
The County must provide a response within 10 business days after receiving this appeal, including a determination or taking one 10-day extension.

County Extension: We are extending the date to respond to your FOIA fee appeal for no more than 10 business days, until
{month, day, year). Only one extension may be taken per FOIA appeal.
Unusual circumstances warranfing extension:

If you have any questions regarding this extension, contact;

County Determination: C FeeWaived (] FeeReduced [ Fee Upheld

Written basis for County determination:

Notice of Requestor’s Right to Seek Judicial Review
You are entitled under Section 10a of the Michigan Freedom of Information Act, MCL 15.240a, to appeal a FOIA fee that you believe exceeds the
amount permitted under the County’s written Procedures and Guidelfines to the Benzie County Board of Commissioners or to commence an action
in the 19% Circuit Court for a fee reduction within 45 days after receiving the notice of the required fee or a determination of an appeal to the County
Board of Commissicners. If a civil action is commenced in court, the County is not obligated to compete processing the request until the Court
resolves the fee dispute. If the Court determines that the County required a fee that exceeded the permitted amount, the Court shall reduce the fee
to a permissible amount. {See back of this form for additional information on your rights.)

Signature of FOIA Coordinator: ) Date:
(Form created by MTA, MAMA and CS&T, PC, May 2015)




TAXPAYERS FOR THE MAPLES
57 N. Michigan Ave.
BEULAH, MICHIGAN 49617

October 20, 2016

TO: Benzie County Board of Commissioners -

RE: FOIA Appeal - September 15, 2016, FOIA request

STATEMENT OF FOIA APPEAL — EXCESSIVE FEE

The following documents attached hereto pertain to this Appeal:

1. FOIA request dated September 15, 2016, with attached minutes from Board
of Commissioner’s meeting on June 14, 2016

2. County’s response to FOIA with letter & Detailed Cost Itemization dated
October 6, 2016.

Please note that the although the minutes of the June 14, 2016, do not specifically state that
issues concerning The Maples new building are matters of “public interest,” the audio recording
reflects statements by Commissioners that this matter is clearly one of “public interest.” It was
that acknowledgment by the Board that lead to the waiver of fees associated with the Hoyt’s
FOIA dated April 12, 2016. Clearly, the issues concerning The Maples, occupancy of the
building and the need to hold negligent parties responsible, has become more contentious and
disconcerting to the public over the last four (4) months. The Board of Commissioners cannot
selectively decide that an ongoing controversy involving The Maples is one day a matter of
“public interest,” and the next day it is not, particularly when it involves continued expenditure
of taxpayer funds totaling approximately twelve (12) million dollars.

MCL 15.234 and 15.244 (copies attached hereto), set forth the controlling law on the issue of
fees associated with a FOIA request. The County’s form, Detailed Cost ftemization, page 3,
quotes MCL 15.234(2), in stating that a fee can be reduced or waived when the public records
requested involve the public interest or “furnishing copies of the public record can be considered
as primarily benefiting the general public.” Democracy and accountability require transparency.
Providing public records and documents to the taxpayers concerning expenditures on public
projects is the duty and obligation of the County and its elected officials. The FOIA request
dated September 15, 2016, should be viewed no differently by the Board than the Hoyt’s FOIA
request dated April 12, 2016.
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In addition to the statutory waiver of fees as a “public interest” exception, the requesting party
challenges the charges in the Detailed Cost Itemization (“DCI”), as follows:

1.

The hourly wage labor cost is different from that utilized by the FOIA
Coordinator in response to the FOIA request dated April 12, 2016. The
hourly wage rate has been increased from $13.48 per hour to $14.00 per hour
without any explanation. This is in violation of MCL 15.234(1).

The labor cost for copying and duplication is CLEARLY EXCESSIVE.
The County’s response states that 208 pages have been copied. In the DCI,
section 2, the County is charging 5.2 hours of employee time at $14.00 per
hour to copy 208 pages, for total $73.50. This is in violation of MCL
15.234(1)(e).

. Inthe DCI, section 3a, the County is charging employee time for separating

and redacting allegedly exempt from non-exempt records, 1 2 hours at
$14.00 per hour. The County’s form states: “(Fill this out if using a County
employee. If contracted, use No. 3b instead.)”

In the DCI, section 3b, the County is charging for TWO attorneys, Richard
Figura and Edward Roy, to review and redact allegedly exempt materials
from 86 pages. The County’s form states: “(Fill this out if using a contractor
such as the attorney. If using in-house employee, use No. 3a instead.)”

The County charges for 8.75 hours allegedly spent by these two attorneys to
review 86 pages, for a total charge of $446.25.

MCL 15.234(3) and MCL 15.244(1) are controlling. The County CANNOT
charge the fee for an exemption unless the failure to charge the fee would
result in “unreasonably high costs to the public body.” In the DCI, section 3b,
it states:

“This fee is being charged because failure to do so will result in
unreasonably high costs to the County that are excessive and beyond the
normal or usual amount for those services compared to the County’s usual
FOIA requests, because of the nature of the request in this particular
instance, specifically: ”

The County provides no answer or explanation as to why it may charge for
County employee time and two attorneys to perform the same task, and how
or why these charges are consistent with or appropriate under MCL 15.234(3).
In addition, the time allegedly spent by the two attorneys is CLEARLY
EXCESSIVE for the review of 86 pages.
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Pursuant to MCL 15.240, the Taxpayers for The Maples seek the following relief in this Appeal:

a)

b)

=

d)

Waiver of the fees for this FOIA request under the public interest exception
as set forth in MCL 15.234(2).

Require the FOIA Coordinator to provide detailed explanation in support of
all charges reflected in the Detailed Cost Itemization.

Removal or reduction of the contract labor charges of the two attorneys,
Richard Figura and Edward Roy, as excessive, not explained or justified
and/or consistent with MCL 15.234(3).

Removal or reduction of the labor costs charged for the copying of 208 pages.

In the alternative, and in addition to the relief sought in paragraphs b) thru d)
above, Taxpayers for The Maples would request a partial waiver of a reduced
fee under the public inferest exception as set forth in MCL 15.234(2).

Respectfully submitted,

wa.k{jﬁ\

Mary C. Hoyt
On behalf of Taxpayers for The Maples
Cell (231)499-0937
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2
TAXPAYERS FOR THE MAPLES ﬁ %
57 N. Michigan Ave.

Beulah, Michigan 49617

-September 15, 2016
via hand-delivery

Benzie County Administrator’s Office
ATTN: FOIA COORDINATOR

448 Court Place

Beulah, MI 49617

Re: FOIA Request ~ THE MAPLES
To the FOIA Coordinator,

This letter is a formal request, pursuant to the provisions of Michigan’s Freedom of
Information Act, or FOIA (MCL 15.231 et. seq.) (“MI-FOIA™), for copies of all documents,
communications, e-mails, reports, records, other files and materials related to the construction of
the new building for The Maples, as follows:

1. Any and all Change Orders issued under the contract(s} with Edmund London &
Associates and Comstock Construction Company, including but not limited to Change Order
numbers | thru 22.

2. Any and all documents evidencing and/or regarding performance or payment bonds
for Edmond London & Associates, Comstock Construction Company, and any other contractor
or subcontractor involved in the project.

3. Any and all invoices for legal services provided by Kuhn, Rogers and/or Edward Roy,
II.

4. Any and all records related to revenue, deposits, transfers, debits and/or payments
made (expenses/expenditures) from #412 Project Account maintained by the Benzie County
Treasurer, including but not limited to copies of checks/payments made from that Account.

5. Any and all records related to revenue, deposits, transfers, debits and/or payments
made (expenses/expenditures) from #312 Bond Proceeds Account maintained by the Benzie
County Treasurer, including but not limited to copies of checks/payments made from that
Account.

6. For the period of April 2016 to the present date: Any and all correspondence, e-mails,
and communications of any kind or description between Edmund London & Associates, and/or
its attorneys, agents or representatives and Benzie County, the Benzie County Board of
Commissioners, Benzie County Building Authority, and any attorney, agent or representative on
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behalf of the Building Authority. You may exclude documents that were previously produced in
response to the FOIA request by Phil Hoyt dated April 12,2016.

7. For the period of April 2016 to the present date: Any and all correspondence, e-mails,
and communications of any kind or description between Comstock Construction Company,
and/or its attorneys, agents or representatives and Benzie County, the Benzie County Board of
Commissioners, Benzie County Building Authority, and any attorney, agent or representative on
behalf of the Building Authority. You may exclude documents that were previously produced in
response to the FOIA request by Phil Hoyt dated April 12, 2016.

8. Other than the March 22, 2016, letter from Darlecn Hoffert to the Board of
Commissioners, provide any and all communication, of any kind or description, to or from the
Building Authority and/or the Board of Commissioners and the Benzie County DHHS Board.

9. All financial reports or summaries regarding #412 Project Account and/or #312 Bond
Proceeds Account provided to the Building Authority and/or the Board of Commissioners from
the date of creation of those Accounts to the present date.

The scope of this FOIA request is to provide any document in your files and/or those
maintained by Benzie County, Benzie County Board of Commissioners, Benzie County Building
Authority, any individual members of the Benzie County Board of Commissioners or the
Building Authority, and/or representative or agent on behalf of Benzie County, Benzie County
Board of Commissioners and/or the Building Authority, regarding The Maples construction
project.

The term “document” as used in this FOIA request is to be construed in the broadest
possible manner and includes any written, graphic or recorded matter, however produced or
reproduced, of any kind or description, including both sides of any two-sided writing, drafts or
marked copies.

Pursuant to MCL 15.234(2), this request concerns a matter of great public interest to the
community, and as such we would request a waiver of any fees related to responding to this
FOIA request. Please see the attached minutes of the June 14, 2016, board meeting of the Benzie
County Commissioner’s wherein an April 2016, FOIA request regarding the construction of The
Maples was deemed a matter of public interest.

If all or any part of this request is denied, please cite the specific exemptions to justify
your refusal to release the information, under Section 13 of MI-FOIA, and the reason why you
have not invoked your discretion to release the requested documents in the public interest. We
further request any portion of a document that may be segregated or redacted, and which you
might otherwise withhold. For each record or portion of a record which you withhold, we
specifically request a particularized description of the basis for withholding it.
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~ Asyou are aware, a response to a request under MI-FOIA must be completed within
FIVE (5) business days. If additional time is required, please contact the undersigned
immediately. We thank you in advance for your time and attention to this matter.

Very truly yours,

On behalf of Taxpayers for The Maples
Cell (231)499-0937



THE BENZIE COUNTY BOARD OF COMMISSIONERS
June 14, 2016

The Benzie County Board of Commissmners met in a regular meeting on Tuesday, June 14, 201 0.
448 Court Place, Government C enter, Beulah, Michigan.

The meeting was called to order by Chairman Roger Griner at 9:00 a.m.

Present were: Commissioners Bates, Carland, Griner, Sauer, Walterhouse and Warsecke
Absent: Excused: Tucker

The invocation was given by Commissioner Griner [ollowed by the pledge of allegiance.

Agenda:
Motion by Walterhouse, seconded by Carland, to approve the agenda as amended, adding one

additional 2% grant for Veterans to the Action Items. Ayes: Bates, Carland, Griner, Sauer,
Walterhouse and Warsecke Nays: None Exc: Tucker Motion carried.

Minutes:

Motion by Bates, seconded by Sauer, to approve the regular session minutes of May 24, 2016 as
amended on page 2 adding last name to Dr. Lois Goslinoski and page 4 line 3 correcting to County
Planning Commission. Ayes: Bates, Carland, Griner, Sauer, Walterhouse and Warsecke Nays:
None Exc: Tucker  Motion carried.

Motion by Walterhouse, seconded by Carland, to approve the closed session minutes of May 24,
2016 as presented. Ayes: Bates, Carland, Griner, Sauer, Walterhouse and Warsecke Nays: None
Exc: Tucker Motion carried.

9:03 a.m. Public Input '

Mary Lee Orr is here in support of the resolution to shut down the Enbridge Pipeline; Blaine
Township has passed the resolution; article on editorial page of the Record Eagle to shut down the
pipeline; what is needed is admission by Enbridge that the pipeline is outdated.

Harry Bannister, Frankfort businessman, member of DDA of Frankfort; also founding member of the
Advocates for Benzie County; running for County Commisstoner for District 3 — Frankfort and
Crystal Lake Township.

J. Douglas Holmes, spoke regarding taxes — rather than hike our taxes, ask each department to cut a
tiny bit; Rails to Trails; AES — people in Manistee are really ticked off; they will take tax money.
9:08 a.m. Public Input Closed

PUBLIC HEARING - Summer Tax Rate — L-4029

‘Tom Longanbach, Equalization Director, stated that the sumumer tax levy only effects the General
Fund not the Maples, Jail, EMS, etc. The operating millage that the county levied last year will be
the same or less this year, due to Headlce millage reduction; the state limits each taxing authority 10
the revenue that was generated in the prior year. without a public hearing; for the County. convention
and cigarette tax revenue must be deducted from the tax revenue collected the year before: that
adjusted revenue is the maximum allowable without a tax hearing; the purpose of this meeting is to
notity the public of the Counly's intent to levy the maximum allowable under Headlee.

%12 am. Public Hearing Opened
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Harry Bannister asked if the Convention and Facilities tax is county. How does it work? Do we have
large conventions in Benzie County? Where does it come from? Is it the same amount every year?
No other public requested to speak.

9:15 a.m. Public Hearing Closed

L-4029: Motion by Bates, secofxded by Walterhouse, to adopt the 1.-4029 to levy the maximum
allowable of 3.4919, authorizing the chairman and clerk to sign. Roll call. Ayes: Bates, Carland,
Griner, Sauer, Walterhouse and Warsecke Nays: None Exc: Tucker Motion carried.

ELECTED OFFICIALS & DEPT HEAD COMMENTS:

Bob Roelofs & Camp Bailey, Veterans Affairs, Bob stated that he has provided today a 2% grant
application for the Veterans Affairs to be handled later in the meeting; Thank you for your support;
all 1s well with Veterans Affairs.

Frank Post, Emergency Management, provided the April and May 2016 monthly activity reports;
reported that he has some 2% grants application to be handled under Action Items; reported that sand
bags are now being stored at the Sleeping Bear Dunes National Lakeshore in Empire — which is
closer than other available sites; gave a report following the Active Shooter exercise and he reviewed
how the exercise went. Frank requests authorization to attend the FEMA National Emergency
Management Advanced Academy in Emmitsburg, Maryland; the only cost to the county would be
meals — other expenses are reimbursed by the Emergency Management Institute.

Motion by Walterhouse, seconded by Carland, to authorize food expense to Frank Post while
attending the National Emergency Management Academy with that expense to come from his budget.
Roll call. Ayes: Bates, Carland, Griner, Sauer, Walterhouse and Warsecke Nays: None Exc:
Tucker Motion carried.

Animal Control report for May, 2016 received.

COMMISSIONER REPORTS

Comm Carland reported that he attended the Villages and Township meetings; Airport Authority
meeting stating that the airport has been downgraded from a basic to general utility airport so they
cannot receive MDOT funds; the Planning Commission met last Thursday and he stated that the
Master Plan is to be done by June 30; they have also solicited a quote from Networks Northwest for
support; COG met last night in Traverse City.

Comm Bates reported that he attended the Lake and Almira Township meetings and Lake Township
is seeing some building going on - six or eight new home construction; Lake Twp is working with
one of the homeowner associations on fixing roads in that area; Atmira Twp discussed the Dune Fest
Concert that they host; they are working on a cemetery ordinance updates; surplus property getting
rid of: Rolling Thunder veterans’ motoreyele ride will go on North Shore then on to Frankfort - to be
held June 18 {this weekend). '

Comm Walterhouse reported on the BVT — map: he had two other meetings that were cancelled: June
6 he attended the [Homestead Township meeting.
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Comm Sauer says thank you for the showing at the Veterans Memorial it was nice to see everyone;
he attended the Joyfield, Blaine and Village of Thompsonville meetings; the Village has to upgrade
their water system — they will try to do it in the fall. Then will upgrade two old water mains next
year, The DEQ is forcing a lot of this. They have the financing set up locally.

Comm Warsecke stated that the Conservation District meeting was cancelled; he was at Inland
Township last night and they are putting in a high-output water well to fill the fire trucks; the
Memorial Day ceremony was great.

Comm Griner stated that he had an open heart procedure so the first meeting he attended was the
Maples — the process is unacceptable that we started the process in 2010 and we are now 2016 and it
still {sn’t open.

Mitch Deisch reviews a financial sheet that has been provided dated May 23, 2016.

Tom Longanbach stated that the spray/sprinkle is done; Option 3 encapsulation was dropped,
extended smoke detectors are being installed now; after Ed Hale inspects and reports, then we will
decide which way to go depending on what the report says.

Roger stated that we haven’t talked about recovering the funds — [ am really concerned about the drop
dead date of whether we are going to do a roof or not.

10:15 a.m. Recess
10:23 a.m. Reconvene

COUNTY ADMINISTRATOR’S REPORT - Mitch Deisch
» His 6-month evaluation needs to be completed; will be scheduled for June 28 closed session;
we need one additional HR committee member to assist in gathering information.
» We also need to get the list of AES membership for June 28 approval.

FINANCE

Bills: Motion by Walterhouse, seconded by Carland, to approve payment of the biils from May 19,
2016 to June 9, 2016 in the amount of $567,899.10, as presented. Roil call. Ayes: Bates, Carland.
Griner, Sauer, Walterhouse and Warsecke Nays: None Exc: Tucker Motion carried.

HR AND PERSONNEL

Consent Calendar: Motion by Bates, seconded by Warsecke, to approve the May 24, 2016 HR
Committee Consent Calendar item 1 as presented. Roll call. Ayes: Bates, Carland, Griner, Sauer,
Walterhouse and Warsecke  Nays: None Exc: Tucker Motion carried.

COMMITTEE APPOINTMENTS

EMS: Motion by Walterhouse, seconded by Bates. to appoint Mike Mead to the EMS Committee 1o
fill a vacancy with an expiration date of December 31, 2017 Ayes: Bates. Carfand. Griner, Sauer,
Walterhouse and Warsecke Nays: None Exc: Tucker Motion carried.

ACTION ITEMS

Resolution 2016-017: Motion by Walterhouse, scconded by Bates, to adopt Resolution 2016-617 to
Support the Closing ol Enbridge Line 5 under the Straits of Mackinac as presented. Roll call. Aves:
Carland and Walterhouse Nays: Bates, Griner. Saver and Warsecke  Lxe: Tucker Motion denied.
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Chairman Griner has asked that the County Administrator send a letter to the Attorney General and
ask him to shed some light on this and to request a response,

Resolution 2016-018: Motion by Walterhouse, seconded by Griner, to adopt Resolution 2016-018
for the Area Agency on Aging of Northwest Michigan Multi-Year Plan for FY 2017-2019 as
presented, authorizing the chairman to sign. Rolfl call. Ayes: Bates, Carland, Griner, Sauer,
Walterhouse and Warsecke Nays: None Exc: Tucker Motion carried.

Amended Child Care Fund Budget: Motion by Walterhouse, seconded by Carland, to adopt the
Amended Child Care Budget for FY 2015-2016 as presented.  Roll call. Ayes: Bates, Carland,
Griner, Sauer, Walterhouse and Warsecke Nays: None Exc: Tucker Motion carried.

NMCAA Housing Contract for Services: Motion by Walterhouse, seconded by Bates, to enter in
contract with Northwest Michigan Community Action Agency for administration of Homeowner
Rehabilitation purposes, as presented. Roll call, Ayes: Bates, Carland, Griner, Sauer, Walterhouse
and Warsecke Nays: None Exc: Tucker Motion carried.

2% Gran! Applications - 9:

Motion by Walterhouse, seconded by Bates, to approve the Tribal Council Allocation of 2% Fund
Application Form for Emergency Medical Services in the amount of $29,660.00 as presented,
authortzing the chairman to sign'. Roll call. Ayes: Bates, Carland, Griner, Sauer, Walterhouse and
Warsecke Nays: None Exc:Tucker Motion carried.

Motion by Walterhouse, seconded by Bates, to approve the Tribal Council Allocation of 2% Fund
Appiication Form for Emergency Management in the amount of $37,112.00 as presented, authorizing
the chairman to sign. Roll call. Ayes: Bates, Carland, Griner, Sauer, Walterhouse and Warsecke
Nays: None Exc: Tucker Motion carried.

Motion by Walterhouse, seconded by Bates, to approve the Tribal Council Allocation of 2% Fund
Application Form for Emergency Management in the amount of $10,050.00 as presented, authorizing
the chairman to sign. Roll call. Ayes: Bates, Carland, Griner, Sauer, Walterhouse and Warsecke
Nays: None Exc: Tucker Motion carried.

Motion by Walterhouse, scconded by Bates, to approve the Tribal Council Allocation of 2% Fund
Application Form for Emergency Management in the amount of $102,129.00 as presented,
authorizing the chairman to sign. Roll call. Ayes: Bates, Carland. Griner, Sauer, Walterhouse and
Warsecke Nays: None Exc: Tucker Motion carried. '

Motion by Walterhouse, seconded by Bates, to approve the Tribal Council Allocation of 2% Fund
Application Form for Emergency Management in the amount of $9,900.00 as presented, authorizing
the chairman to sign.  Roll call. Ayes: Bates, Carland, Griner, Sauer, Walterhouse and Warsecke

Nays: None Exc: Tueker Motion carried.

Motion by Walterhouse. seconded by Bates. to approve the Tribal Council Allocation ol 2% Fund
Application Form for the Mapies — Benzie County Medical Care Facility in the amount of $12,768.00
as presented. authorizing the chairman to sign. Roll cail. Ayes: Bates. Carland. Griner. Sauver,
Walterhouse and Warsecke  Navs: None  Exc: Tucker  Motion carried.
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Motion by Walterhouse, seconded by Bates, to approve the Tribal Council Allocation of 2% Fund
Application Form for Benzié County Council on Aging in the amount of $16,140.00 as presented.
authorizing the chairman to sign. Roll call. Ayes: Bates, Carland, Griner, Saver, Walterhouse and
Warsecke Nays: None Exc: Tucker Motion carried.

Motion by Walterhouse, seconded by Bates, to approve the Tribal Council Allocation of 2% Fund
Application Form for Benzie Area Christian Neighbors in the amount of $18,096.00 as presented,
authorizing the chairman to sign. Roll call. Ayes: Bates, Carland, Griner, Sauer, Walterhouse and
Warsecke . Nays: None Exc: Tucker Motion carried.

Motion by Sauer, seconded by Bates, to approve the Tribal Council Allocation of 2% Fund
Application Form for Benzie County Veterans Affairs in the amount of $20,000.00 as presented,
authorizing the chairman to sign. Roll call. Ayes: Bates, Carland, Griner, Sauer, Walterhouse and
Warsecke Nays: None Exc: Tucker Motion carried.

FOIA Appeal: Mitch Deisch, County Administrator, stated that this FOIA appeal is a request from
Phil Hoyt for the waiver of the fees as being excess; this has been discussed with Mr. Figura and he
agrees with Mitch that the fee should not be waived; but it is the right of the individual to request an
appeal. P

Mr. Hoyt stated that he is turning this over to his Attorney Lisa Vogler to discuss this matter; they
feel this FOIA is of public interest and the fees should be waived. -

Chairman Griner stated that the request is to waive fees for the Hoyts.

Motion by Bates, seconded by Griner, that with regard to the Hoyt Appeal, that the county waive all
additional fees in excess of the $98.00 that has been paid. Roll call. Ayes: Bates, Griner, Sauer and
Walterhouse Nays: Carland and Warsecke Exc: Tucker Motion carried.

CORRESPONDENCE
o Cheboygan County Resolution 16-09 regarding Clean Water Act received.
o Cheboygan County Resolution 16-10 regarding Urging State Transparency received.
o Frankfort City County Alrport Authority minutes of March 3, 2016 received,
e Parks & Recreation minutes of April 25, 2016 received.
* Benzie-Leelanau Health Dept Board minutes of May 26, 2016 received.
o Veterans Affairs minutes of May 2, 2016 received.

NEW BUSINESS - None

11:35 am. Public Input

Sara Swanson, Prosecuting Attorney, stated that on Friday. June 17 at 9:00 am. she will be hosting
and gathering information regarding a K-9 Advocacy Program here in the Commissioners Room and
invites all board members to attend.

11:36 aan. Public Input Closed

Motion by Bates. seconded by Warsecke, to adjourn until the June 28, 2016 Regular meeting or the
call of the chair. Ayes: Bates. Carland, Griner. Sauer. Walterhouse and Warsecke  Nays: None
Exe: Tucker Navs: None  Motion carrted
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Roger L. Griner - Chair Dawn Olney, Benzie County Clerk
INDEX
1. Approved the agenda as amended.
2. Approved the regular session minutes of May 24, 2016 as amended.
3. Approved the closed session minutes of May 24, 2016 as presented. :
4. Adopted the L-4029 to levy the max allowable of 3.4919, auth the chair and clerk to sign.
5. Authorized food expense to Frank Post while attending the National Emergency Management

Academy with that expense to come from his budget.

6. Approved payment of the bills from May 19, 2016 to June 9, 2016 in the amount of
$567,899.10, as presented.

7. Approved the May 24, 2016 HR Committee Consent Calendar item 1 as presented.

8. Appointed Mike Mead to the EMS Committee to fill a vacancy with an expiration date of
December 31, 2017.

9. Adopted Resolution 2016-017 to Support the Closing of Enbridge Line 5 under the Straits of
Mackinac as presented.

10. Adopted Resolution 2016-018 for the Area Agency on Aging of Northwest Michigan Multi-
Year Plan for FY 2017-2019 as presented, authorizing the chairman to sign.

11. Adopted the Amended Child Care Budget for FY 2015-2016 as presented.

12. Entered into contract with Northwest Michigan Community Action Agency for administration
of Homeowner Rehabilitation purposes, as presented.

13. Approved the Tribal Council Allocation of 2% Fund App for Emergency Medical Services in
the amount of $29,660.00 as presented, authorizing the chairman to sign.

14. Approved the Tribal Council Allocation of 2% Fund App for Emergency Management in the
amount of $37,112.00 as presented, authorizing the chairman to sign.

15. Approved the Tribal Council Allocation of 2% Fund App for Emergency Management in the
amount of $10,050.00 as presented, authorizing the chairman to sign.

16. Approved the Tribal Council Allocation of 2% Fund App for Emergency Management in the
amount of $102,129.00 as presented, authorizing the chairman to sign.

17. Approved the Tribal Council Allocation of 2% Fund App for Emergency Management in the
amount of $9,900.00 as presented, authorizing the chairman to sign.

18. Approved the Tribal Council Allocation of 2% Fund App for the Maples -~ Benzie County
Medical Care Facility in the amount of $12,768.00 as presented, auth the chairman to sign.

19. Approved the Tribal Council Allocation of 2% Fund App for Benzie County Council on
Aging in the amount of $16,140.00 as presented, authorizing the chairman to sign.

20. Approved the Tribal Council Allocation of 2% Fund App for Benzie Area Christian
Neighbors in the amount of $18,096.00 as presented, authorizing the chairman to sign.

21. Approved the Tribal Council Allocation of 2% Fund App for Benzie County Veterans Affairs
in the amount of $20,000.00 as presented, authorizing the chairman to sign.

22. Approved Hoyt FOIA Appeal as requested.
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Motion by Bates, seconded by Warsecke, to adopt the HR Consent Calendar are follows:

1. To appoint Coury Carland to sit in with the union negotiations.
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448 Court Place * Beulah, MI 49617

Qctober 6, 2016

Taxpayérs for the Maples
57 N. Michigan Ave.
Beulah, MI 49617

Re: FOIA request dated September 15, 2016, #89

Dear Taxpayers for the Maples

This is in response to your September 15, 2016 FOIA request to Benzie County, that was
hand delivered to the Administrators office.

The items 1-9 in which you have requested can be reasonably identified and are of public record.
1. Request is granted. The avaﬂable records comprise approximately 24 pages.

2. Request is granted. We have in our possession only & performance bond provided by
Comstock Construction Company. The available records comptise approximately 9 pages.

3. Request is granted. Some items on the invoices have been redacted as being subject to the
attorney-client privilege and exempt from disclosure under MCL [MCL 15.243(1(( g)] and have
been redacted. The available records comprise approximately 86 86 pages.

4 & 5. To the extent fully responding to this request would require the creation of a new
compilation, summary, or report of information, the request is denied pursuant to MCL
13. 233(4} Nevertheless, in an effort to accommodate the request we can provide existing
summaries of financial reports for Fund 312 and Fund 412, These records comprise
approximately 14 pages.

6 — 8. The request is granted. The available records comprise approximately 74 pages.
9, The request is granted. The available records comprise approximately 1 page.
[ have attached the Detailed Cost Itemization, this is the actual cost of labor to retrieve, copy,

redact and retain the Gse of Sotiiract labor attorneys to respond and redact attorney client
privilege information as noted in item 3. As soon as the fee is paid the records can be released.




As to your request to have the fees waived, you have the right to request such a waiver from the
board of commissioners. The BOC did not waive the entire fee last time — just the amount over
Y4 of the estimate.

I you have any questions, please contact me at 231-882-0035.

Regards,

Wﬁ) M—)

Benzie County
Mitchell D, Deisch, Administrator

cc:  County Commissioners.
Maridee Cutler, Deputy County Administrator
Dick Figura, County Legal Counsel



County: Keep original and Ben:ue County Detailed Cost
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ey it o 448 Court Place, Beulah, MI 49617 Itemization

Summary, fo Requestor at no . Phone: 231-882-0035
charge. ,

Freedom of Information Act Request Detailed Cost ltemization

b f
Date: '_/t’[& Prepared for Request No.: ﬁ g‘? Date Request Received: q/lﬁ//é

. Y

The following costs are bein@;Wstimated in compliance with Section 4 of the Michigan

Freedom of Information Act, MCL 15.234, according to the County's FOIA Policies and Guidelines.

If the County is seeking a 50% deposit prior to providing the public records sought, the estimate is
itemized on this form, lines 1-5 below.

[f all or a portion of the requested mformatlon is available on the County's webslte, the County Is required to tell you itis
avaifable on the website and, where pracﬂcable Include a specific webpage address where the information is available. In this
case www.benzleco het

O  None
[0 Some
O Al

of the requested material can be found at fhe following webpage(s):

If the webpage is all the information you need, it is provided without charge. If, however, you still wish to receive a copy of
material from the webpage, please let us know. The FOIA charges will apply if the County is required to produce copies of
material from the webpaga. !

O Requestor has stipulated that some / all of the requestad records that are already availabie on the County’s
website but requests they be provided in a paper or non-paper physical digital medium and acknowledges that
providing the records in that format shall be subject to Benzie County’s normal charges cutlined below.

L

Benzie County FOIA Detailed Cost ltemization Form




1. Labor Cost to Locate:
This is the cost of tabor directly assotiated with the necessary searching for, locating, and examining public
records in conjunclion with recsiving and fulfilling a granted written request. This fee Is being charged
becausa fallure to do so will result (n unreasonably high costs to Benzle County because of the nature
of the request in this particular instance, specifically:

The County witl not charge more than the hourly wege of its lowast-paid employee capable of searching for,
locating, and exarining the public records in this particular instance, regardless of whether that person is

. To figure the
available or who actually performs the jabor. number of
. , , . . L ‘ increments, take
These costs will be estimated and charged in 15-minute time increments; all parfial ime increments are the number of
rounded down. If the number of minutes is less than 15, there /s no charge. mintfes:
(& - ., dvide b
Hourly Wage Chargad: $ __,if_ Charge per Y hour: $ 258 _ 15 -minute g
increments, and
CR round down.
, Enfer below:
Hourly Wage with Fringe Benefit Cost: §
Multiply the hourly wage Dy the percentage multiplier. 40% Number of 1.
ﬁ”d f'dd ta thfe el oot hour e o ehour § incremants Labor Cost
ourly wage for a total per hour rate, arge per ¥ hour:
X 2\5 H $ g 7, 50
{For records already avaifable on the Counly's website thal Requeslor has requestsd in & paper or non-paper
digital mediurn, greater than the 40% limifation, notto exceed the actual costs may be used to calculate Fringe
Banafit Costs to be added to the hourly wage).
] Overtime rate charged as stipulated by Requestor (overtime is nof used to calculate the fringe benefit cost)
2. Labor Cost for Copying { Duplication
This is the cosf of labor direclly associated with duplication of publication, including making paper copies,
making digital copies, or transferring digital public records to be given to the requestor an non-paper physical
media or through the Infernet or other slectronic means as stipulated by the reguestor.
This witl nat be more than the hourly wage of the County's lowest-paid employze capable of necessary
duplication or publication in this particular instance, regardless of whether that persan is available or who
actually performs inhe labor.
These costs will be estimated and charged in 15-minute time increments as set by the County Board of To figure the
Commissioners {for example: 15-minutes or more); all pastial tme increments wili be rounded down. If the number of
number of minutes is fess than one increment, there is no charge. increments, take
o0 the number of
Hourly Wage Charged: $ Jj'__ Charge per Y hour: § ;5 éﬁéﬁ minutes:
—, divide by
OR 15 -minuts
incraments, and
Hourly Wage with Fringe Benefit Cost: §_______ round down.
Muitiply the haurly wags by the percentage multiplier: 40% Enter below:
and add tc the
hourly wage for a iotat per hour rate. Number of g
increments L.abor Cost

Charge per Yahour:§___
{For records aiready available on the County's website thal Requestor has requested in a paper or non-paper
digital medium, graater than the 40% limitation, not to excesd the acfual costs may be used o calculate Fringe
Beriefit Costs fo be added Io the hourly wage].

[ ] Overtime rate charged as stipulaled by Requestor (overtime is not used to calculate the frings benefit cost)

T

s 13.50

Benzie County FOIA Detailed Cost Itemization Form _




3a. Employee Labor Cost for Separating Exempt from Non-Exempt (Redacting):
(Fill this out if using  County employee. If contracted, use No. 3b Instead).

The County will not charge for labor directly associated with redaction If it knows or has reason ta know that it
previously redacted the record in question and stil has the redacted version in its possession.

This fes Is being charged because failure to do so will rasult in unreasonably high costs to the County
that are excessive and beyond the normal or usual amount for those services compared to the County's
usual FOIA requests, because of the nature of the request In this particular instance,

specifically:

This is the cost of labor of a County employes, including necessary review, directly associated with separating
and deleting exempt from nonexempt information. This shall not be more than the hourly wage of the County's
lowest-paid employee capable of separating and deleting exempt from nonexempt information in this particular
instance, ragardlass of whether that persen is available or who actually performs the labor.

These cosis will be sstimated and charged 15-mibute time increments; ai partial tme increments will be
rounded down. If the number of minutes Is fess than 15, there is no charge.

Hourly Wage Charged: § |4’-DD Charge per i hour: $__5_'é_9

OR

Hourly Wage with Fringe Benefit Cost; § :
Muitiply the hourly wage by the percentage multipiier: 40%
and add to the ;

hourly wage for a total per hour rate. ‘ Charge per % hour: §

[For records already available on the County's website that Reguestor has requastsd in a paper or non-paper
digital medium, greater than the 50% limitation, nof o exceed the acltual costs may be used to calcufate Fringe
Benefit Costs to be added fo the hourly wags].

(1 Overtime rate charged as stipulated by Requestor {overtime is niof used to calculate the fringe benefit cost)

To figure e
number of
Incraments, fake
the number of
minutes:

__ divids by
15 -minute
incremants, and
round down.
Enter befow:

Number of
increments

b -

3a.
Labor Cost

; J' OO

Benzie County FOIA Detailed Cost Itemization Form




3b. Cbntracted Labor Cost for Separating Exempt from Non-Exempt (Redacting):

(Fill this out if using a contractor, such as the attornsy. If using in-house employee, use No. 3a instead.)

The County wifl not charge for labor directly assoclated with redaction If it knows o has reason to know that it
previously radacted the record in question and still has the redacted version in its pessession.

This fee is being charged becauss failure to do so wili result in unreasonably high costs fo the County
that are excessive and beyond the normal or usual amount for those servlces compared to the County's
usual FOIA requests, because of the nature of the request in this particular instance,

spacifically:

As this County doss not employ a person capable of separating exempt from non-exempt information in this

particular instance, as determified by the FOIA Coordinator, this is the cost of labor of a contractor (i.s.: outside

atforney), including necessary review, directly associated with separating and deleting exempt Information from

gonexamptmformatlon This will not exceed an amount equal to 6 fimes the state minimum hourly wage ratg of
{eurrently $8.15). neao $8.30 ;

M Ei'chani Cig roo
M. Edward. Edc

These costs will be estimated and charged in 15-minute time increments ff‘lust be 15-minutes or more), al
parilal time increments will be rounded down, If the number of minutes is less than 15, there is no charge.

Name of contracted person or firm:

o0
Hourly Cost Charged: § $ 5' Charge per increment: § ’ 75

To figure the
number of
increments, taks
the number of
minutes. ___,
divide by

15 -minute
increments, and
round down fo:.
___increments.
Enter below:

Number of
incraments

L35 .

3b.
Labor Cost

s446. 25

4. Copying { Duplication Cost:

Copying tosts may be charged if a copy of a public record is requested, or for the necessary copying of a reco‘rd
for Inspection {for example, to affow for blacking out exempt information, fo protect old or delicate original
records, or because the original recard js a digital file or database naf available for public inspection).

No more than the actual cost of a sheet of paper, up to maximum 10 cents per sheet for:

»  Letter {8 % x 11-inch, single anc double-sided): «O ‘ centis per sheet

s Legal (8 ¥ x 14-inch, single and double-sided): cents per sheet

N2 more than the actual cost of a sheet of paper for gther paper sizes:

o (Other paper sizes {single and double-sided); cents { dollars per shest

Actual and most reasonahly economicai cost of non-paper ph‘)sical digitat madia;

»  Circle applicable: Disc/ Tape / Drive / Other Digital Medium  Cost per ltem:

The cos! of paper copies Is calculated as a total cost per shest of paper, The fee does not excead 10 cents per
sheet of paper for copies of public records made on 8-1/2- by 11-inch paper or 8-112- by 14-inch paper. The
County wil} utiize the most economical means available for making copies of public records, including using
double-sided printing, if cost saving and availabie.

Numbar of

Sheets: Costs:

« 208 - |s LOZ

X =%

X =%

No. of Items:

x____ .. =%
4. Total
Copy Cost
3 A0

Benzie County FOIA Detailed Cost ltemization Form




5. Mailing Cost:

The County will charge the actual cost of malling, if any, for sending records in a reasonably economical and
Justifiable manner. Delivary confirmation |s not required,

»  The County may charga for the Jeast expensive form of postal delivery confirmation.

Number of
»  The County does notcharge more for expadited shipping or insurance unlass specifically requested Envalopes. of )
A Packages: Costs:
by the requestor. :
'D #_, X l = |8 . [O d:
Actual Cost of Envelope or Packaging: $_. 1~ ¥

x|

n
~3
O
i

Actual Cost of Postage: § ’756 per stamp

X = |4
$____ perpound
X =14
§__perpackage
. ; -5
Actual Cost (least expanslve} Postal Delivery Confirmation: §
X = §
*Expedited Shipping or Insurance as Requested: §
5 Total
Mailing Cos!

{_] * Requestor has requested expedited shipping or insurance

745

Subtotal Fees Before Waivers, Discounts or Deposits: : 1. Labor Cost to Locate: | ¥ §7.60
- ' 2. Labor Gost for Copying: 5@
Estimated Time Frame to Provide Records:  Cost estimate 3a. Labor Cost to Redact: | =00
Bl 3b. Contract Labor Cost to Redact; | $_44¢-45
{days or date) , 4. Copying/Duplication Cost: | $_ 08 _
| . s,
The time frame estimate is nonbinding upon the _ 5. Malling Cost: | $..7:45
County, but fhe County is providing the esiimate :
in goo‘{i faith. Prov'\dintg}; anpesiimalgad time frame Subtotal Fees: $—L92)—7'-7—g
does net relieve tha County from any of the
ather requirements of this act.

Waiver: Public interest

A search for a public record may be conducted or copies of public records may be fumished without charge or at
a reduced charge if the County determines that a walver or reduction of the fee is in the public interast because

saarching for or furnishing copies of the public record can be considered as primarily benafiting the general
public. Subtotal Fees

[] Allfeesarewaived OR [ Alifeesarereducedby: % After Waiver: | §

Benzie County FOIA Detailed Cost Itemization Form



Discount: Indigence
A public record search will be made and a copy of & public recard will be furnished without charge for the
first $20.00 of the fee for each reguest by an individual who is entitled to Information under this act and who:

1) Submits an affidavit stating that the individual is indigent and receiving specific public assistance, OR

2} if not receiving public assistance, stating facts showing inabifity to pay the cost bacause of indigence.

If a requestor Is insligible for the discount, the public body shall inform the requestor specifically of the reason
for ineliginility in the public body's written responsa An individual is inefigible for this fee reduction if ANY of the
following apply:

{1} The Indlvidual has previously receivedidiscounted copies of public records from the same public
body twice during that calendar year, OR

(i} The individual requests the information in conjunction with outside partiss who are offering or
providing payment or other remuneration to the individual to make the request. A public body may
requlre a statement by the requestor in the affidavit that the request is not belng made in conjunction
with outside parties in exchange for payment or other remuneration.

{7 ENgible for Indigence Discount

Subtotal Fees
After Discount
{subtract $20):

Discount: Nonprofit Organization
A public recerd search will be made and a copy of a public record will be fumished without charga for the
first $20.00 of the fae for each requast by a nonprofit organization formally designated by the state to carry out
activities under subtifie C of the federal Developmental Disabilities Assistance and Bill of Righis Act of 2000 and
the federat Protection and Advocacy for Individuals with Mental fiiness Act, if the request meets ALL of the
following raquirements:

(i) Is made directy on behalf of the orgamzahon or its cllents.

{ii} s made for a reason wholly consistent with the mission and provisions of those laws
under section 931 of the Michigan Mental Health Code, 1974 PA 258, MCL 330.1834.

{iff) Is accompanied by documentation of its designation by the stats, if requested by the County.

Subtotal Fees

- . After Discount
1 Eligible for Nonprofit Discount (subtract $20); | § d
Deposit: Good Faith Deposit
The County may require a good-faith deposit before providing the public records to the Requester if the entire Amount
fee estimate or charge authorized under this section exceeds $50.00, based on a good-faith caiculalion of | pate Paid: Required:

the total fee. The deposit cannot exceed 1/2 of the total estimated fee. ~ Percent of Deposlt: %

s &

Benzie County FOIA Detailed Cost Itemization Form




-
Deposit: Increased Deposit Due to Previous FOIA Fees Not Paid In Full

Aftar the County has granted and fulfilled a written request from an Individual under this Act, if the County bas
not been paid in full the total amount of fees for the coptes of public records that the County made available to
tha individual as a result of that written request, the County may require an Increased estimated fee deposit

of up to 100% of the estimated fee befors it beqins a full public record search for any subsequent
written raquest from that individual if ALL of the following apply:

{a) The final fee for the prior written request was not more than 105% of the estimaled fee.

(b} The public records made available contained the information being sought in the prior written
request and are sfill in tha County's possession.

(¢} The public records were made available to the individual, subject to paymant, within the best effort
estimated time frame given for the previous reguast, _

(d) Ninety (90) days have passed since the County natified the individual in writhg that the public
records were avallable for pickup or mailing. '

{e} The individual is unable to show proof of prior payment ta the County.

Percent
(N The Caunty calculates a detailed itemization, as required under MCL 15.234, that is the basis for Deposit
the current written request's increased estimaled fes deposit, Required:
The County can no longer require an increased estimated fee deposit from an individual if ANY of the o,
following apply: '
(a) The individual is able 1o show proof of prior payment in full fo the County, OR Depostt
(b) The County is subsequently paid in full for the applicable prior written request, OR Date Pald: Requirad:
(¢) Thres hundred sixty-five (365} days have passed since the individual made the writlen request for
which full payment was not remitted to the County, $ @/
Number of Total Labor
14, Late Response Labor Costs Reduction Days Over Costs
If the County does not respond to a written request in a timely manner as required under MCL 15.235(2), the Requlred
County will do the following: Response $
Time:
(a) Reduce the charges for labor costs otherwisa permitted by 5% for each day the County exceeds Minus
the time permitted for a response to tha request, with a maximum 50% reduction. Reduction
Multiply by 5% | §
= Total Percent
Reduction: 2 Reduced
___. | Totai Labor
Costs
$
15. Balance Due (Deduct amount on Line 14 from amount on Line 13¢)
Total
Date Balance
Paid Due:

Website: www.benzieco.net
Phone: 231-882-0035

Email: meutler@benzieco.net

The Public Summary of the County’s FOIA Procedures and Guidelines is avaitable free of charge from:

Address: 448 Court Place, Beulah, Ml 49617

Request Will Be Processed, But Balance Must Be Pald Before Copies May Be Picked Up, Delivered or Mailed

-

Benzie County FOIA Detailed Cost ltemization Form



15.234. Fee; conditions and limitations; amount; discount; procedures..., Mi 8T 15.234

Michigan Compiled Laws Annotated
Chapter 15. Public Officers and Employees (Refs & Annos)
Freedom of Information Act (Refs & Annos)

M.C.L.A.15.234

15.234. Fee; conditions and limitations; amount; discount; procedures and guidelines; availability on
website; verbal request; deposit; failure to respond in timely manner; applicability; failure to pay in full

~ Effective: July 1, 2015
Currentness

Sec. 4. (1) A public body may charge a fee for a public record search, for the necessary copying of a public record
for inspection, or for providing a copy of a public record if it has established, makes publicly available, and follows
procedures and guidelines to implement this section as described in subsection (4). Subject to subsections (2), (3), (4), (3),
and (9), the fee shall be limited to actual mailing costs, and to the actual incremental cost of duplication or publication
including labor, the cost of search, examination, review, and the deletion and separation of exempt from nonexempt

information as provided in section 14. ! Except as otherwise provided in this act, if the public body estimates or charges
a fee in accordance with this act, the total fee shall not exceed the sum of the following components:

(a) That portion of labor costs directly associated with the necessary searching for, locating, and examining of public
records in conjunction with receiving and fulfilling a granted written request. The public body shall not charge more than
the hourly wage of its lowest-paid employee capable of searching for, locating, and examining the public records in the
particular instance regardless of whether that person is available or who actually performs the labor. Labor costs under
this subdivision shall be estimated and charged in increments of 15 minutes or more, with all partial time increments
rounded down.

(b) That portion of labor costs, including necessary review, if any, directly associated with the separating and deleting
of exempt information from nonexempt information as provided in section 14. For services performed by an employee
of the public body, the public body shall not charge more than the hourly wage of its lowest-paid employee capable
of separating and deleting exempt information from nonexempt information in the particular instance as provided in
section 14, regardless of whether that person is available or who actually performs the labor. If a public body does not
employ a person capable of separating and deleting exempt information from nonexcrmpt information in the particular
instance as provided in section 14 as determined by the public body's FOIA coordinator on a case-by-case basis, it
may treat necessary contracted fabor costs used for the separating and deleting of exempt information from nonexempt
information in the same manner as employee labor costs when calculating charges under this subdivision if it clearly
notes the name of the contracted person or firm on the detailed itemization described under subsection (4). Total labor
costs calculated under this subdivision for contracted labor costs shall not exceed an amount equal to 6 times the state
minimum hourly wage rate determined under section 4 of the workforce opportunity wage act, 2014 PA 138, MCL
408.411 to 408.424. Labor costs under this subdivision shall be estimated and charged in increments of 15 minutes or
more, with all partial time increments rounded down. A public body shali not charge for labor directly associated with
redaction under section 14 if it knows or has reason to know that it previously redacted the public record in question
and the redacted version is still in the public body's possession.



15.234. Fee; conditions and limitations; amount; discount; procedures..., Ml 5T 15.234

(c) For public records provided to the requestor on nonpaper physical media, the actual and most reasonably economical
cost of the computer discs, computer tapes, or other digital or similar media. The requestor may stipulate that the public
records be provided on nonpaper physical media, electronically mailed, or otherwise electronically provided to him or
her in lieu of paper copies. This subdivision does not apply if a public body lacks the technological capability necessary
to provide records on the particular nonpaper physical media stipulated in the particular instance.

{d) For paper copies of public records provided to the requestor, the actual total incremental cost of necessary duplication
or publication, net including labor. The cost of paper copies shall be calculated as a total cost per sheet of paper and
shall be itemized and noted in a manner that expresses both the cost per sheet and the number of sheets provided. The
fee shall not exceed 10 cents per sheet of paper for copies of public records made on 8- %4 - by 11-inch paper or 8- 4 -
by 14-inch paper. A public body shall utilize the most economical means available for making copies of public records,
including using double-sided printing, if cost saving and available.

{(e) The cost of labor directly associated with duplication or publication, including making paper copies, making digital
copies, or transferring digital public records to be given to the requestor on nonpaper physical media or through the
internet or other electronic means as stipulated by the requestor. The public body shall not charge more than the hourly
wage of its lowest-paid employee capable of necessary duplication or publication in the particular instance, regardless of
whether that person is available or who actually performs the labor. Labor costs under this subdivision may be estimated
and charged in time increments of the plfblic body's choosing; however, all partial time increments shall be rounded down.

(f) The actual cost of mailing, if any, for sending the public records in a reasonably economical and justifiable manner.
The public body shall not charge more for expedited shipping or insurance unless specifically stipulated by the requestor,
but may otherwise charge for the least expensive form of postal delivery confirmation when mailing public records.

{2) When calculating labor costs under subsection (1)(a), (b}, or (e), fee components shall be itemized in a manner
that expresses both the hourly wage and the number of hours charged. The public body may also add up to 50%
to the applicable fabor charge amount to cover or partially cover the cost of fringe benefits if it clearly notes the
percentage multiplier used to account for benefits in the detailed itemization described in subsection (4). Subject to the
50% limitation, the public body shall not charge more than the actual cost of fringe benefits, and overtime wages shall
not be used in calculating the cost of fringe benefits. Overtime wages shall not be included in the calculation of labor
costs unless overtime is specifically stipulated by the requestor and clearly noted on the detailed itemization described
in subsection (4). A search for a public record may be conducted or copies of public records may be furnished without
charge or at a reduced charge if the public body determines that a waiver or reduction of the fee is in the public interest
because searching for or furnishing copies of the public record can be considered as primarily benefiting the general
public. A public record search shall be made and a copy of a public record shall be furnished without charge for the first
$20.00 of the fee for cach request by either of the folowing:

{z) An individual who is entitled to information under this act and who submits an affidavit stating that the individual
is indigent and receiving specific public assistance or, if not receiving public assistance, stating facts showing inability to
pay the cost because of indigency. If the requestor is eligible for a requested discount, the public body shall fully note
the discount on the detailed itemization described under subsection (4). If a requestor is ineligible for the discount, the
public body shall inform the requestor specifically of the reason for ineligibility in the public body's written response.
An individual is ineligible for this fee reduction if any of the following apply:



15.234. Fee; conditions and limitations; amount; discount; procedures,.., Mi ST 15.234

{(7) The individual has previously received discounted copies of public records under this subsection from the same public
body twice during that calendar year,

(i) The individual requests the information in conjunction with outside parties who are offering or providing payment
or other remuneration to the individual to make the request. A public body may require 2 statement by the requestor
in the affidavit that the request is not being made in conjunction with outside parties in exchange for payment or other
remuneration.

(b) A nonprofit organization formally designated by the state to carry out activities under subtitle C of the developmental
disabilities assistance and bill of rights act of 2000, Public Law 106-402, and the protection and advocacy for individuals
with mental illness act, Public Law 99-319, or their successors, if the request meets all of the following requirements:

{9 Is made directly on behalf of the organization or its clients.

(#i) Is made for a reason wholly consistent with the mission and provisions of those laws under section 931 of the mental
health code, 1974 PA 258, MCL 330.1931.

(7if) Is accompanied by documentation of its designation by the state, if requested by the public body.

(3} A fee as described in subsection (1) shall not be charged for the cost of search, examination, review, and the deletion
and separation of exempt from nonexempt information as provided in section 14 unless failure to charge a fee would
result in unreasonably high costs to the public body because of the nature of the request in the particular instance, and
the public body specifically identifies the nature of these unreasonably high costs.

(4) A public body shall establish procedures and guidelines to implement this act and shall create a written public
summary of the specific procedures and guidelines relevant 1o the general public regarding how to submit written
requests to the public body and explaining how to understand a public body's written responses, deposit requirements,
fee calculations, and avenues for challenge and appeal. The written public summary shall be written in a manner so as to
be easily understood by the general public. I the public body directly or indirectly administers or maintains an official
internet presence, it shall post and maintain the procedures and guidelines and its written public summary on its website.
A public body shall make the procedures and guidelines publicly available by providing free copies of the procedures
and guidelines and its written public summary both in the public body's response to a writien request and upon request
by visitors at the public body's office. A public body that posts and maintains procedures and guidelines and its written
public summary on its website may include the website link to the documents in lieu of providing paper copies in its
response to a written request. A public body's procedures and guidefines shall include the use of a standard form for
detailed itemization of any fee amount in its responses to written requests under this act. The detailed itemization shall
clearly list and explain the allowable charges for each of the 6 fee components listed under subsection (1) that compose
the total fee used for estimating or charging purposes. Other public bodies may use a form created by the department of
technology, management, and budget or create a form of their own that complies with this subsection. A public body that
has not established procedures and guidelines, has not created a written public summary, or has not made those items
publicly available without charge as required in this subsection is not relieved of its duty to comply with any requirement
of this act and shall not require deposits or charge fees otherwise permitted under this act until it 1s in compliance with
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this subsection. Notwithstanding this subsection and despite any law to the contrary, a public body's procedures and

guidelines under this act are not exempt public records under section 13, 2

(5) If the public body directly or indirectly administers or maintains an official internet presence, any public records
available to the general public on that internet site at the time the request is made are exempt from any charges under
subsection (1)(b). If the FOIA coordinator knows or has reason to know that all or a portion of the requested information
is available on its website, the public body shall notify the requestor in its written response that all or a portion of the
requested information is available on its website. The written response, to the degree practicable in the specific instance,
shall include a specific webpage address where the requested information is available. On the detailed itemization
described in subsection (4), the public body shall separate the requested public records that are available on its website
from those that are not available on the website and shall inform the requestor of the additional charge to receive copies
of the public records that are available on its website. If the public body has included the website address for a record in
its written response to the requestor and the requestor thereafter stipulates that the public record be provided to him or
her in a paper format or other form as described under subsection (1)(c), the public body shail provide the public records
in the specified format but may use a fringe benefit multiplier greater than the 50% limitation in subsection (2), not to
exceed the actual costs of providing the information in the specified format.

(6) A public body may provide requested information available in public records without receipt of a written request.

(7) If a verbal request for information is for information that a public body believes is available on the public body's
website, the public employee shall, where practicable and to the best of the public employee's knowledge, inform the
requestor about the public body's pertinent website address.

(8) In either the public body's initial response o1 subsequent response as described under section 5(2)(d), * the public
body may require a good-faith deposit from the person requesting information before providing the public records o
the requestor if the entire fee estimate or charge authorized under this section exceeds $50.00, based on a good-faith
calculation of the total fee described in subsection (4). Subject to subsection (10), the deposit shall not exceed ¥ of
the total estimated fee, and a public body's request for a deposit shall include a detailed itemization as required under
subsection (4). The response shall also contain a best efforts estimate by the public body regarding the time frame it will
take the public body to comply with the law in providing the public records to the requestor. The time frame estimate is
nonbinding upon the public body, but the public body shall provide the estimate in good faith and strive to be reasonably
accurate and to provide the public records in a manner based on this state's public policy under section 1 and the nature
of the request in the particular instance. I a public body does not respond in a timely manner as described under section
5(2), it is not relieved from its requirements to provide proper fee calculations and time frame estimates in any tardy
responses. Providing an estimated time frame does not relieve a public body from any of the other requirements of this-
act,

(9) If a public body does not respond to a written request in a timely manner as required under section 5(2), the public
body shall do the following:

(a) Reduce the charges for labor costs otherwise permitted under this section by 5% for each day the public body exceeds
the time permitted under section 5(2) for a response to the request, with a maximum 50% reduction, if either of the
following applies:



{7} The Iate response was willful and intentional.

(i) The written request included language that conveyed a request for information within the first 250 words of the body
of a letter, facsimile, electronic mail, or electronic mail attachment, or specifically included the words, characters, or
abbreviations for “freedom of information”, “information”, “FOIA”, “copy™, or a recognizable misspelling of such, or
appropriate legal code reference for this act, on the front of an envelope, or in the subject line of an electronic mail,
letter, or facsimile cover page.

(b) If a charge reduction is required under subdivision (a), fully note the charge reduction on the detailed itemization
described under subsection (4).

(10) This section does not apply to public records prepared under an act or statute specifically authorizing the sale of
those public records to the public, or if the amount of the fee for providing a copy of the public record is otherwise
specifically provided by an act or statute.

(11) Subject to subsection (12), after a public body has granted and fulfilled a written request from an individual under
this act, if the public body has not been paid in full the total amount under subsection (1) for the copies of public records
that the public body made available to the individual as a result of that written request, the public body may require a
deposit of up to 100% of the estimated fee before it begins a full public record search for any subsequent written request
from that individual if all of the following apply: '

(2) The final fee for the prior written request was not more than 105% of the estimated fee.

(b) The public records made available contained the information being sought in the prior written request and are still
in the public body's possession,

(c) The public records were made available to the individual, subject to payment, within the time frame estimate described

under subsection {7).

(d) Ninety days have passed since the public body notified the individual in writing that the public records were available
for pickup or mailing.

(e) The individual is unable to show proof of prior payment to the public body.

(f) The public body calculates a detailed itemization, as required under subsection (4), that is the basis for the current
written request's increased estimated fee deposit.

{12) A public body shall no longer require an increased estimated fee deposit from an individual as described under
subsection (11} if any of the following apply:
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The regular meeting of the Board of County Road Commissioners of Benzie County was called
to order by Chairman Rosa at their offices in Honor, Michigan on Thursday, October 13, 2016
at 9:30 AM.

Present: Chairman Rosa
Vice Chairman Nuske
Commissioner Mick
Manager Skeels
Clerk Jordan
Superintendent Schaub

The agenda was accepted as presented.
The minutes of the 9/28/16 meeting were accepted as presented.

Motion by Comm Nuske and supported by Comm Mick to pay bills # 43410 to # 43454 or the
amount of $ 220,657.52. and Payroll # 20 for $ 45,809.63. Ayes. Rosa, Nuske and Mick.
Motion carried.

Superintendent’s report: Employee safety luncheon was on 9/30. Haze Rd/Red Creek
crossing is completed; Millage work is done. We may wedge Indian Hill north of Fowler and
patch Reynolds Rd if weather permits; Took care of springs that popped up out of nowhere on
Crystal Ave, Highland Dr, Holiday Ct, and Crystal Dr by the marina; Putting in a bit curb on
Covey Rd just over the bridge to prevent water run-off into a residence.

Public Input: Ron Evitts - on Reynolds Rd just north of the Woirel Bridge there are a couple of
big holes; A couple of areas did not get brined the second time.

Jeannette Feeheley - She will share with us the map of the wilderness areas in the National
Park and appreciates that we stood our ground on not closing any roads in the park. She has a
problem with getting a state highway permit for a septic in the ROW of M-22 and asked for
advice on who to call at MDOT.

Standing Guest: Gary Sauer - Brought the board up to date on issues at the county level.

New Business:

Cat backhoe/loader - We have an opportunity to purchase a Cat backhoe/loader to replace the
JCB. We have looked into the Case and Deere equivalents but one is too pricy and one is too
light and pricy. Motion by Comm Mick and supported by Comm Nuske to purchase the Cat
backhoe/loader for $70,478.95 with a 5 yr/ 6000hr warranty and guaranteed buy back of
$22,320.00. Ayes: Rosa, Nuske and Mick. Motion carried.

Encroachment Permit for 4336 Crystal Dr - Motion by Comm Nuske and supported by Comm
Mick to allow an encroachment in the ROW at 4336 Crystal Dr for a septic field. Ayes: Rosa,
Nuske and Mick. Motion carried.

Correspondence/lInformation/Discussion:
- Communication from Bill Henn - re: Road Comm property off Mollineaux Rd
- Notice of Pearl Lake chemical treatment

- Disposal of truck # 24 Dodge pickup - We'll put it up for sale RECE%VED

0CT 81 20i6 o1
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- Lincoln Rd research - Staff has researched the Lincoln Rd file and did not find efrors in the
seasonal road designation or the transfer of property/

~ Right of Way clearing project update - Project has started on Cinder Road.

- Meeting date change - Motion by Comm Rosa and supported by Comm Nuske to cancel
November meetings scheduled for November 10 and 23. There will be only one meeting in
November Wednesday, November 16. Ayes: Rosa, Nuske and Mick. Motion carried.

Public Input: None

Meeting was adjourned at 10:35 AM.

Minutes Approved 10/27/16

Robert Rosa, Chairman Kathleen A, Jordan, Clerk
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Grand Traverse Band of Ottawa and

Chippewa Indians

2605 N. West Bay Shore Drive
Peshawbestown, M1 49682
Ph# (231) 534-7500

Fax# (231) 534-7576

October 18, 2016

Benzie County Board of Commissioners
448 Court Place
Beulah, MI 49617

Dear Benzie County Board of Commissioners:

[t was brought to the attention of the Grand Traverse Band of Ottawa and Chippewa
Indians Natural Resources Department that there is a parcel of land located in Section 5,
T.26N, R.13W. Inland Township, Benzie Co., Michigan, that was formerly the location
of 669 Salvage. This parcel was and/or will be forfeited to the Benzie County Treasurer
due to tax delinquency and our Natural Resources Department is interested in finding out
the county’s plans to remediate the environmental issues located on this parcel. The
salvage yard was not properly abandoned; there are visible waste piles, metallic
materials, burnable waste, and debris on the parcel. A cause for concern is the fact that
the parcel is located up stream of the Platte River and it is also adjacent to state land in
which the Grand Traverse Band Citizenship does practice treaty rights within those areas
such as hunting and fishing. Those rights were reserved in the 1836 Treaty of
Washington and once again reaffirmed in the 2007 Inland Consent Decree. Our interest
in the parcel is purely that of environmental concern, and we are offering our assistance if
the county would like to utilize it. We look forward to hearing the county’s plans to
remediate this parcel. Thank you for your attention to this matter.

Sincer

Desmond Berry

Natural Resources Department Manager
2605 N. West Bay Shore Drive
Peshawbestown, MI 49682

Office: (231)534-7363 Cell: (231)866-1039
Desmond.berry@gtbindians.com




N romes o
District Office

520 W, Front St., Ste. A
Traverse City, MI 45684

231-529-4821
Fax: 231-847-6783
www.msue.msu.edu

M8U is an affirmative-action,
equal-cpporfunity empleyer.

MICHIGAN STATE

.| Extension
UNIVERSITY

November 1, 2016

Mitch Diesch
448 Court Place
Beulah, Ml 49617

Dear Mitch,

Please find attached a copy of the Agreement for Extension Services provided by MSU
to Benzie County for Fiscal Year 2016-2017. This annual plan of work outlines the
contributions by each partner, MSU Extension and Benzie County. This document
reflects the costs for MSU Extension programs and services which was included in the
annual county budgeting process that just concluded.

Please convey our deep gratitude for the cantinued partnership between Benzie
County and MSU Exiension. We appreciate the continued support to be able to
provide education and resources to the residents of Benzie County. Feel free to
contact me with any questions at (231) 922-4821.

Sincerely,

i

R N T
[ e it At
..?ﬁb' u—@{l‘m U:?

Jennifer Berkey
District Coordinator
MSU Extension

RECEIVED

NOV -1 2016

DAWN OLNEY
BENZIE COUNTY CLERK
BEULAH, Mi 49617



AGREEMENT FOR EXTENSION SERVICES

This AGREEMENT FOR EXTENSION SERVICES (“Agreement”) is entered into this 1st day of October, 2016
by and between Benzie County, Michigan (“County”), and the BOARD OF TRUSTEES OF MICHIGAN STATE
UNIVERSITY (“MSU”} on behalf of MICHIGAN STATE UNIVERSITY EXTENSION {“MSUE").

WHEREAS the United States Congress passed the Smith-Lever Act in 1914 creating a National
Cooperative Extension System and directed the nation’s land grant universities to oversee its work; and,

WHEREAS MSUE helps people improve their lives by hbringing the vast knowledge resources
of MSU directly to individuals, communities and businesses; and,

WHEREAS Formore than 100 years, MSUE hé_s helped grow Michigan’s economy by equipping Michigan
residents with the information neéded to do their jobs better, raise heaithy and safe families, build their
communities and empower our children to succeed:; and,

WHEREAS Ii is the mission of MSUE to help people improve their lives through an educational process
that applies knowledge to critical issues, needs and opportunities; and,

WHEREAS MSUE meets this mission by providing Extension educational progra'ms in the following
subject matter areas:

e Agriculture & Agribusiness

¢ Children & Youth Development, including 4-H

s Health & Nutrition

* Community & Economic Development, Natural Resources

NOW THEREFORE in consideration of the mutual covenants herein contained, and other good and
valuable consideration, the parties hereto mutually agree as follows:

A. MSUE will provide:

1. Access to programs in all four MSUE Institutes to residents in your County. This includes
access to educators and program instructors appointed to the Institutes and MSU faculty
affiliated with each Institute to deliver core programs.

2. Extension Educators and program staff as needed to implement programs within the
County, housed at the county office.

3. Acounty 4-H program. 0.5 FTE 4-H Program Coordination.

4. Salary and benefits of MSUE Personnel and the cost of administrative oversight of
Personnel.

5. Operating expenses, per MSU policy, for MSUE personnel (“Personnel”).
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6. Supervision of MSU-provided academic and paraprofessional staff. Supervision of county
employed clerical staff and/or other county employed staff, upon request.

7. Administrative oversight of MSUE office operations.

8. Anannual report of services provided to the residents of the County during the term of this
Agreement, including information about audiences served, and impact of Extension
programs in the County.

B. The County will Provide:

1. An annual assessment that will be charged to the county and administered by MSUE. The
assessment will help fund Extension services for the County, including operating expenses for
certain Extension personnel and the operation of the County 4-H program.

2. Office and meeting space meeting the following requirements:

a. Sufficient Office space to house Extension staff as agreed upon between the County and
the MSUE District Coordinator.

b. Utilities, including telephone & telephone service sufficient to meet the needs of
Personnel utilizing the MSUE office space.

¢. High-speed Internet service sufficient to meet the needs of Personnel utilizing the MSUE
office space.

d. Access to space for delivering Extension programs.

e. Access to the office building and relevant meeting spaces must be ADA
compliant/accessible '

3. Clerical support staff for the MSUE office as agreed upon between the County and MSUE
District Coordinator that will perform clerical functions, including assisting County residents in
accessing MSUE resources by office visit, telephone, email, internet and media. The clerical
support staff will be either a County employed clerical staff, or the County will provide funding
for an MSUE employed clerical staff.

OFTED
Optional:
4. Funding for additional Extension educators at 50.
5. Funding for additional 4-H program capacity 0 FTE
6. Funding for additional paraprofessional(s) at 0 FTE
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7. Total Annual Assessment in the amount of $39,228.

Payments due and payable under the terms of this Agreement shall be made on the first of
the month, of the first month, in each quarter of the county fiscal year, unless otherwise
requested and agreed as provided below.

Payment mailing address: MSU Extension Business Office, Room 160 Justin S. Morrill
Hall of Agriculture, 446 West Circle Drive, Michigan State University, East Lansing,
M| 48824,

Staffing and Financial Summary

A. Base Assessment (includes 0.5 FTE 4-H Program Coordination)
$39,228,

ADDITIONAL PERSONNEL
B. O FTE Clerical Support Staff to be employed by MSU 50.
C. 0 FTE Educator (Program Area) $0.
D.0 FTE Additional 4-H Program Coordination $0.

E. 0 FTE Additional paraprofessional staff $0.

TOTAL COUNTY ASSESSMENT PAYABLE TO MSU FOR FY 2017: $39,228.

L.

1.

2.

Term and Termination

The obligations of the parties under this Agreement will commence on October 1, 2016 the first
day of the County budget year 2017 and shall terminate on the last day of such County budget
year 2017. Either party to this Agreement may terminate the Agreement, with or without
cause, with 120 days written notice delivered to Michigan State University Extension, Justin S.
Morrill Hall of Agriculture, 446 W. Circle Drive; Room 160, East Lansing, M1 48824 if to MSUE
and delivered to Benzie County Governmental Center, 448 Court Place, Roam 205, Beulah, Ml
49617, if to the County.

General Terms

Independent Contractor. The University is an independent contractor providing services to the
County. The County and MSU do not have the relationship of legal partners, joint venturers,
principals or agents. Personnel have no right to any of County’s employee benefits.

Force Majeure. Each party will be excused from the obligations of this agreement to the extent
that its performance is delayed or prevented by circumstances {except financial) reasonably

Page 3 0fb FY 2017

Benzie County



W

beyond its control, including, but not limited to, acts of government, embargoes, fire, flood,
explosions, acts of God, or a public enemy, strikes, labor disputes, vandalism, or civil riots.
Assignment. This agreement is non-assignable and non-transferable.

Entire Agreement. This Agreement, with its Appendix “A” is the entire agreement between MSU
and the County. This Agreement supersedes all previous agreements, for the subject matter of
this Agreement. The Agreement can only be modified in writing, signed by both MSU and the
County.

No Third Party Beneficiaries. This Agreement is solely for the benefit of MSU and the County
and does not create any benefit or right for any other person, including residents of the County.
Indemnification: Without waiving any claim of governmental immunity, each party will protect,
defend and indemnify the other and its elected officials, agents, representatives, volunteers and
employees from any and all liahilities, claims, liens, fines, demands and costs, including attorney
fees, of whatsoever kind and nature, such as, but not limited to, those resulting from injury or
death to any persons, including the other party’s own employees, or from loss or damage to any
property, including property owned or in the care, custody or control of the other party, arising
out of the negligence or willful misconduct of the indemnifying party or its agents, representatives
and employees, or any subcontractor or its agents, representatives and employees, in connection
with this Agreement. The obligations of the parties will survive any termination of this Agreement
or completion of parties’ performance under this Agreement,

Nondiscrimination: The parties will adhere to all applicable federal, state and local laws,
ordinances, rules and regulations prohibiting discrimination. Neither party will discriminate
against a person to be served or any employee or applicant for employment because of race,
color, religion, national origin, age, sex, disability, height, weight, marital status, or any other
factor prohibited by applicable law.

The individuals signing below each have authority to bind MSU and the County, respectively.

BOARD OF TRUSTEES OF Benzie COUNTY
MICHIGAN STATE UNIVERSITY

By: By:
Daniel T. Evon, Director, Print name:
Contract & Grant Administration
Its: its:
{title)
Date: Date:
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Appendix A
Technical Standards for County Internet Connections

Michigan State University Extension (MSUE) employs the use of technology to meet the ever changing needs of our
constituents. We strive to utilize standard, enterprise tools when appropriate, but also recognize the need to evolve
with the times and utilize innovative tools to reach a broad array of people.

MSUE doss support and encourage the use of technologies that others may not, including social media applications.
We view communication with our constituents through channels such as Facebook, Twitter, and Second Life to be
critical to our work. MSUE staff are required to follow the MSU Acceptable Use Policy (AUP)
https://tech.msu.edu/about/guidelines-policies/aup/.

We ask that our county partners provide Extension personnel access to a high-speed Internet connection, From that
access, the easiest way to create a secure path to necessary applications is to open the full MSU Internet Protocol
Range to and from your network, as well as opening social media sites to the addresses used by MSUE staff at your
location. MSUE is prepared to support end user needs if there is high-speed internet, networking to clients, and
phone system support. MSU will provide firewall functionality and client support. To discuss this possibility please
contact your MSUE District Coordinator, To provide the needed services on county equipment review the following
MSU-owned ranges:

The MSU-owned ranges are:

NetRange . 35.8.0.0- 35.9.255.255
CIDR 35.8.0.0/15

If you would like to narrow the scope further for additional protection, some of the addresses that will need to be
allowable include:

35.9.15.43 (80) (search.msu.edu)

35.9.160.36 (1935,443) (authentication)

35,8.201.221 & 35.8.201.212 (10020) (ProofPaint}

35,9.83.132 (all) (vpn.msu.edu)

35.9.81.150 (zoom.msu.edu)

35.9.121.189 and 190 {443} (SharePoint)

35.8.200.57 (80 and 443) (SharePoint)

35.9.121.221, 223, and 225 {443} (Exchange)

35.8.200.56 (80 and 443) (Exchange)

35.8.200.2-—~35.8.200.7 (443 TCP, 3478 UDP, 50,000-58,999 TCP/UDP) {Lync)
35.8.203.200 (443 TCP) (Lync)

35.9.121.238 & 35.9.121.211 (TCP - 80, 443, 445 & TCP/UDP — 135, 137-139, 2701-2704, 49152-65535)
35.8.200.58 (80 and 443) (Lync)

35.9.14.169 (80 and 443) (D2L — Desire to Learn}

The following applications are necessary on all computers — M$ Office (preferably 2013, MSUE provides MS
licensing), Lync 2013 Client, Acrobat, Zoom Client, SAP client, VPN client, AntiVirus (SEP can be provided by MSUE).
(IE 10 or higher, or most recent version of Chrome and Firefox)

Other notable web server/sites IP addresses:
CANR.msu.edu —35.8,201.199

MSUE.anr.msu.edu —35.8.201.199

Events.anr.msu.edu ~35.8.200.220

web2.cant.msu.edu | webZ.msue.msu.edu - 35.8.200.220
Expression Engine —35.8.201.215
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Web Hosting enviranment (other ANR websites) — 35.8.201.217
Master Gardener (External) —128.120.155.54

Extension.org (External) — 152.46.27.147

Msu.zoom.us (External) —54.165.201.102

Some configuration changes are necessary to support services such as SharePoint, including modifications to
Internet Explorer. These can always be found on the ANR Technology web site.

Questions may be directed to support@anr.msu.edu, where they will be routed to the best person to assist you.
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