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ARTICLE 1:, PREAMBLE .

1.1 This Agreement is entered into between the County of Lander, Nevada, hereinafier referred-
to as the "County", and the Lander County Sheriff's Association, hereinafier referred to as
the "Association”. It is the intent and purpose of this Agreement to assure sound and
mutually beneficial working and economic relationship between parties hereto, to provide
an orderly and peaceful means of resolving any misunderstandings or differences which
may arise, and to set forth herein, pursuant to the provisions of N.R.S. 288, the basic and
full agreement between the parties concerning rates of pay, wages, hours of employment
and other conditions of employment,

1.2 For purposes of this Agreement, wherever the Authority of the Sheriff is referenced, his
designee will be appropriate for substitutions.

ARTICLE 2:_ RECOGNITION 8

2.1 In accordance with the provisions of N.R.S. 288, the County recognizes the Association as+
the exclusive bargaining representative of those full-time employees in the supervisory
bargaining unit as listed below. Recognition of Association representation of probationary
employees is limited by the terms of the various articles of this Agreement.

Classifications in the bargaining unit:

22 Bargaining Unit A - Post Centified Employees/Law Enforcement Officers*
Deputy Sheriff — Sergeant
Deputy Sheriff— Corporal

*Retains impasse rights under N.R.S. 288.215,
23  Bargaining Unit B - Non-Post Certified Employees*

Dispatch — Communications Supervisor
Office Manager

*No impasse rights under N.R.S. 288.215.

The parties tecognize that additional classifications may be established and assigned to the
bargaining unit. The County shall give written notification to the Association of all new job
classifications it intends to implement at least ten (10) days prior to said implementation.

ARTICLE 3:_ STRIKES AND LOCKOUTS .

3.1 The Association agrees that there shall be no strikes against the County under any
circumstances and that all County employees shall continue to work under all circumstances.

TP
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4.1

51

5.2

53

54

For the purpose of the Agreement, the meaning of the word "strike" shall inciude, but not
be limited to, any concerted stoppage of work, slowdown, and interruption of the
operations of the County by the Association and/or its members.

The County will not lock out any employees during the term of this Agreement as a result
of a labor dispute with the Association.

ARTICLE 4:_ MANAGEMENT RIGHTS

The County retains the sole right to manage its affairs and direct its work force within the -

existing framnework of the Nevada Revised Statutes, but not limited to the right to plan,
direct and control its operations; to determine the location of its facilities; to determine
working hours; to decide the types of services 1o be provided and the manner of providing
them; to decide the work to be performed; to decide the method and place of providing its
services; to determine the schedules of work; to hire, layoff, assign, transfer and promote
employees; to determine the qualifications of employees; to determine and re-determine
job content; to determine the starting the quitting times; to make such reasonable rules
and regulations not in conflict with this Agreement, as it may from time to time deem best
for the purpose of maintaining order, safety and/or effective operations of its facilities;
and to require compliance therewith by employees; to discipline and discharge employees
for cause. The County shall have all other rights and prerogatives including those
exercised unilaterally in the past subject to express restrictions on such rights, if any, as
are provided in the Agreement or NL.R. S. 288.

ARTICLE &: ASSOCIATION RIGHTS

Two (2) members of the Supervisor Association negotiation Committee may be granted
leave from duty with pay, for all meetings between the County and the Association for the
purpose of negotiating the terms of this Agreement, when such meetings take place at the
time during which such members are scheduled to be on duty.

One (1} Association Steward may be pranted leave from duty with pay for all meetings
between the County and the Association for the purpose of processing grievances, when such
meetings take place at a time during which such members are scheduled to be on duty.

Whenever conditions permit, two (2) Association Stewards may be granted leave from duty
for any reasonable and just cause as may be determined and granted by the Sheriff or his
designee. Approval for such leave by the Sheriff shall not be unreasonably denied.

The Association shall notify the County and the Sheriff of the designated business
representative who shall be authorized to meet and confer with County employees and
department heads concerning the enforcement of the provisions and terms of this
Agreement and other working conditions. A thirty (30) day advance notice must be made
to request time off, if possible.
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55  The Association shall, within thirty (30) days, of a change in Association Officers, notify
the County and the Sheriff in writing of such changes. In any case, the County and Sheriff
shall be provided a complete listing of Officers by January of each year.

5.6 In consideration for the County forgoing reimbursement of costs associated to the County
for Union Business Leave in this article, the Association agrees to reduce the Educational
Allowance for all employees hired on or after July 1, 2016 from an annual benusincentiy e
to a one-time bonusincentive,

ARTICLE 6:_- —NON-DISCRIMINATION - Formatted: Heading 1, Indent: Left: 0, Right: 0",
Space Before: 0 pt. Line spacing: single, Font
6.1  The County will not interfere with or discriminate in respect to any term or condition of - Alignment: Auto, Tab stops: Not at 3°
employment against any employee covered by this Agreement because of membership in or Formatted: Space Before: 6 pt

legitimate activity as required in this Agreement on behalf of the members of a negotiation
unit, nor will the County encourage membership in another employee organization.

62  The provisions of this Agreement shall be applied equally to all employees in the
bargaining unit without discrimination as to race, color, relationship, religion, sex, age,
physical or visual handicap, national origin, sexual orientation or because of political or
personal reasons or affiliations. The Association shall share equally with the County the
responsibility for applying this provision of the Agreement.

ARTICLE 7!_ WORK HOURS i | Formatted: Heading 1, Indent: Left: 0, Right: 0",
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7.1  For POST certified employees Bargaining Unit A, the work period shall consist of
fourteen (14) days.

72  For non-POST certified employees, Bargaining Unit B, classified as
CEMMUACATONCOMMUNICATION SUPERVISORS, the work schedule shall be
forty (40) hours per week, including meal periods.

7.3 For all other non-POST certified employees, Bargaining Unit B, the work schedule shall
be forty (40) hours per week excluding meal periods.

74 The Shenff, at s or her disgretion, may nstitute an aliemative schedule for Bargaining Formatted: No underline
Unit A and/or B emplovees. Prior to implementation of any such schedule the Sheriff will

issue written notice to the impacted emplovees. Notice of said action will be 1ssued not

less than ten (101 businesses days prior to the date of the Sheriff's unplementation of the

alternative schedule
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ARTICLE 8:_ HOLIDAYS AND HOLIDAY PAY 1
For purposes of this Article, "holiday pay” shall be defined as an increment of pay equal -
to the hours of the employee's regularly assigned shifl at an employee's regular, straight
time hourly rate.

Employees eligible for holiday pay shall receive the same for those holidays delineated as
follows:

= January 1 (New Year's Day) -
¢ Third Monday in January (Martin Luther King's Birthday)
+ Third Monday in February (President's Day)

» Last Monday in May (Memorial Day)

= July 4 (Independence Day}

»__First Monday in September ( Labor Day)

» Last Friday in October (Nevada Day)

s November 11 (Veteran's Day)

* Founh Thursday in November (Thanksgiving Day)

¢__ Day after Thanksgiving Day (Family Day)

» December 25 (Christmas Day)

Any other day declared a holiday or day of mourning by the President of the United
States, Governor of the State of Nevada or the Lander County Commissioners.

In order to be eligible for holiday pay, an employee must be in a paid status both the
scheduled work day before and the scheduled work day afier the holiday,

When an employee who is eligible for holiday pay is required, by order of the Sheriff, to
work during hisfher regularly scheduted work hours on a holiday, he/she shall receive in
addition to his/her holiday pay;

One and one-half (1-1/2) times his/her regular hourly rate of pay for each hour or major fraction -

8.5

8.6

of an hour worked during the calendar holiday.

When an employee is called in-to work on a holiday that falls on a day whure (e
emploves is not regularly scheduled 1o work as part of his/her work schedule, he/she shall
receive, in addition to his/her holiday pay, two (2) times his/her regular hourly rate of pay
for each hour or major fraction of an hour worked on the holiday,

For the purposes of Section 8.4 and 8.5, employees shall be paid holiday pay for their entire
shift as stipulated in this section. Only those shifis that begin between 2400 hours the day
prior to the calendar holiday thru 2359 hours on the calendar holiday shall receive holiday
pay. Any shift not beginning between 2400 hours the day prior to the calendar holiday thru
2359 hours on the calendar holiday shall not be eligible for holiday pay regardless of
when the shift ends or the amount of shift that falls on the calendar holiday.
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9.1

9.2

ARTICLE 9: -

Vacation Acerual for Full-time emploveesEmnplovecs; During the first six (6) months of
employment of any employee, annual leave shall accrue, but no annual leave shall be
taken during this period. Thereaiter—<Employees shall accrue vacation leave credit at a

monthly equivalent of the rates established below:

Annual Vacation Earning Rate

Y cars of Continuous Service

Date of hire throwsh year twof2) e, 96 hours
Three (3} but less than seven €73 e, 120 hours
Seven(7ibut less than ten (100 v, 144 hours
Ten (107 or more., st I araseee b e s emnessansed 168 hours
Fifteen {151 but ie Iu:s th an twe twmh h\ L_,_’S_} coee, 192 hours

Twenty-five (23) or more,, .. 200 hours

At i

LAk Lie SR L4 (i a1

Yens-ol-ConbnumisRemvice Heseers-Farmed

et e b et - huTs
S irpeah- o 42 b =
Flhiree L3t Jess B s e -4

. LMy Bdmde s

— kR

e = T S| [T SR TE R A1 s
14 14 lu' b dhpr-E e 83— 1A% bouss
[EE B Y S ————S_. s NS

-VACATION LEAVE

Hours Eamed

Maximum Accrual

240 hours
240 hours
240 hours
240 hours
240 hours
240 hours,

MadmuinAccrual
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For the purpose ofcomputmg credit for vncnuon, each employee shall be consndered to

work not more than forty (40) hours each week.

Total County service, even though interrupted, will be counted if a person retumns to
County service within two (2) years of his/her date of separation and has-lic/she worked
for at least three (3) continuous years prior to his or her separation from employvment with

the Countv subsequent to reemployment.

An employee will not be allowed to carry more than 240 hours vacation leave at any time
during a calendar year: (January 1 through December 31). The employee will be required to
take any leave amount over the maximum accrual within six (6) months the credited
overage. If an employee, for whatever reason does not take their leave as required, the
County shall automatically compensate the employee in the form of straight pay at the next
regular payroll for each quarter hour in excess of the maximum accrual amount and the
number of hours paid shall be deducted from the employee's leave bank.
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9.3

94

9.5

9.6

9.7

9.8

An employee shall be paid at his regular hourly rate for each hour of vacation leave time
taken. Vacation leave shall be charged on the basis of one-quarter (1/4) hour for each one-
quarter heur or major portion of one-quarter (1/4) hour of vacation leave taken,

Vacation leave will be accrued monthly. Vacation leave taken during a pay period shall be
charged before vacation leave earned during that pay period is credited.

Vacation leave shall not be granted in excess of the vacation credit eamed, except under
extenuating circumstances, and as approved by the Sheriff.

Upon separation from service for any cause, an employee shall be paid a lump sum for
any unused or accumulated vacation leave eamed through the last day worked. If this date
is earlier than the last day of the pay period, the vacation credit shall be prorated for that
pay period,

If an employce dies and was entitled to accumulated vacation leave under the provisions of
this Article, the heirs of such deceased employee who are given priority to succeed to hisher
assets under the laws of interstate succession of this state, or the executor or administrator of
his’her estate, upon submitting satisfactory proof to the Board of County Commissioners of
their entitlement, shall be paid an amount of moncy equal to the number of hours eamed or
accrued vacation leave multiplied by the regular hourly rate of such employee.

Catastrophic Leave Bank

A catastrophic leave bank is hereby created which shall be comprised of annual and/or sick
leave donated by any employee subject to the provisions of the agreement between Lander
County and either the Lander County Law Enforcement Employees Association or the
Lander County Sheriff's Association. Any such employee may imrevocably donate their
accrued annual in a minimum of eight (8) hours or more and their accrued sick leave up o a
maximum of twenty (20} hours per year to the catastrophic leave bank. The annual and/or
sick leave shall be placed in the bank at a value determined by using the employee’s regular
hourly rate. An employee may donate annual leave to the catastrophic leave bank only if
after doing so such employee would still have a minimum of forty (40) hours of annuai leave
afier the donation. An employee may donate sick leave to the catastrophic leave bank only if
afier doing so such employee would still have a minimum of five hundred (500) hours of
sick leave after the donation. An employee may donate annual and/or sick leave to the
catastrophic leave bank once a year only during either January P* through January 31, or
within thirty (30) days after the approval of an application for catastrophic leave. Annual
and/or sick lfeavesick lcave donated to the catastrophic leave bank may be used by any
person entitled to catastrophic leave. The donating employee may not designate a specific
employee for whom it was donated. Catastrophic leave will be paid to a qualifying employee
at the rate at which they were eaming immediately prior to the approval of the application for
catastrophic Jeave and is subject to any required taxes and other withholding as any other
salary. During such time an employee is on catastrophic leave, such employee will accrue
annual and sick leave at the rate at which they were accruing such leave immediately prior to
their approval for receiving catastrophic leave.
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9.9

The employee may submit an application for catastrophic leave on a form provided by the
County anytime they have a need, or a foreseen need.

In order to qualify for use of catastrophic leave, an employee will have to have exhausted
all of their own sick, annual leave, and compensatory leave, have a serious medical
condition that prevents the employee from performing the essentinl functions of the
employee's position and have a wrilten verification from their treating physician.

A commiittee comprised of an individual appointed by and representing the Sheriff or his -

designee and one person appointed by and representing each Association will review each
application and make a recommendation to the Sheriff or his designee who shall issue a
decision either approving or denying the application. Prior to the approval of an application
for catastrophic leave, the applying employee must submit verification of a serious medical
condition by a Nevada licensed medical doctor at the employee's expense. The commitiee
may require that the employee submitting the application to submit a second verification of
the serious medical condition by a Nevada licensed medical doctor of the County's choosing
and at County expense. An appeal of a denial by the Sheriff may be made by filing a written
appeal with the Lander County Commission within five (5) working days of the date of the
denial. The decision of the Lander County Commission is final and is not subject o the
negotiated grievance procedure.

An employce approved to utilize catastrophic leave may receive up to sixty (60) days of
catastrophic lcave so long as the total amount of time for which they do not perform their
employment duties does not exceed twelve (12) calendar weeks.

Catastrophic leave is restricted to the employee only. Catastrophic leave may not be
utilized by an employee for the purposes of an illness or death of a member of the
employee's immediate family.

At any time afier the approval of an application for catastrophic leave, the Sheriff or his
designec may review the status of the employee receiving catastrophic leave and may
determine if the need for catastrophic leave has ended. A decision to terminate an
employee's use of catastrophic leave may be appealed by filing a written appeal with the
Lander County Commission within five (5) working days of the date of the decision to
terminate the use of catastrophic leave. The decision of the Lander County Commission is
final and is not subject to the negotiated grievance procedure.

Catastrophic leave denial/termination pending appeal shall not be cause for continuance
beyond the denial/termination date. Should the leave denial/termination decision be
reversed by the County Commission, payment for such denied days shall be retroactive
within the scope of this Anticle.

Employces shall provide the Sheriff with a minimum ten (10) working days written notice -
of

their intent to terminate their employment. Upon receipt of written notice, the Sheriff, at his sole -

discretion, may;

13|Fay
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1. Elect to provide the employee with a severance of up to eighty (80) hours of pay at
straight time rates:

2. Sever the employee/employer relationship immediately, or at any date within those ten -
{10) working days, as determined by the Sheriff. The reflected termination date of the
employee shall be the last date actually worked.,

3. Early separation afier proper notice shall not under any circumstances reflect as
negative in any way in the employee's personnel file.

9.10  Employees intending to retire shall provide written notice to the Sheriff upon submission -
of paperwork to the Public Employee Retirement System, or at a minimum, ninety (90)
calendar days prior to their intended retirement date, whichever is greater.

9.11 _ Employees shall not be granted annual leave within ninety (90) calendar days of
retirement or resignation/termination unless otherwise approved in writing by the Sheriff’
or Designee for extenuating circumstances as determined by the Sheriff.
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ezt S H b s
b e s o sFes 3 b oonmerulive worh-pericba - on

F—Whenrecerang required-inedieal-erdental service or-examination:

- bt e employeeprovides writen cordianaion from theproviderof
pesfthbed-asodbert et sttt ores s e e Dt
rumberol-missed-work-peneds—on

B eness od o B hoinseeulive weors geniedas o

e—\Hﬂﬂ—Hirmmﬂd—mﬂdmﬂ—HPdﬁﬂrﬂ—Mmem—mqmwm}eym
travela-dhstanee-greater-than- BO-miles-in-any-one-direction—Travel-distanee
atid ehorhirce o et i podererd ek o Cospbyprovhed -

4—Foradeption-ota-child-#the-Welfore- Davision-of- the-Department-of-Human
Resguroes—or—any—other—approprate—pubhe—ageney—requires—the-employee—to
remtrathomewilithe-child:
S hep-thesmpleyecpesdevantenconfmuaen-romhe pullic e ol
required-attendance—regardloss-of-the-nuimberof missed-workepenods, of;
b ——drescess el rce 13 beetsoest - Eopepnadas o,

S——Upon-iHness-in-the-employeels-inanediate-funnby-where such-tlness-requires-lusther
attendanee;
a—When-the-employee-provides-writien-contimation-from-the-provider-of
required-medieat-or-dental-examination-andfor-treatment-oi-the-nnmediate
Fapterbe sk pepnedlemm b e b etk s s el en

-8 In-ewesavf—three{-}) emset.ume-weﬂrpeﬂeds—er
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and-attendancocerttbicattons-required-usmaa-Coun e perbeod b
Inthe-event-ol-u-death-in-the-employeds-imunediate-family-he/she-may-use-pecrued-short

term-disabihty-leave noto-exceed-seven7-daysforeach-death.
i1 Sick Leave

Each emplovee in the service of the County for_less than ten {$0} vears shall be
credited with sick leave at the e of 10 hours for each month of full-time service,
which 1s cumulative from vear to yer.

Each employee in the service of the County for ten (10} or more continuous years of
service_shall be credited with sick leave ot the rate of 12 hours for cach monih of
full-time service, which is cumulative from vear to vear, to a maximum of seven
hundred and twenty (72001 hours.

£BY.  Usc of Sick Leave

An cmiployece is entitled to use accrued sick leave only:

I When incapacitated to perform the duties of his/her posiion_due_to
sickness, mjury, pregnancy or childbirth;

X When guarantined,

3. When receiving reguired medical or dental service or examination;

4. For_adoption_of_a_clild 1f the Welfare Division of the Department of
Human Resources or any other appropnate public agency requires the
cmplovee Lo remain at home with the chald: or,

5 Upon illness in_the emploved's immediate family where such iliness
requires ns/her attendance

03 An employee reguiring sick leave must, if reguired, provide the Sheriff with
cvidence of such need, For abgences in cxeess of three (3] consceutive work periods,
or cases of apparent abuse, the Shenff shall reswire the eiployec to subinit
substantiating evidence, including, but not imited to, a physician's certificate.

(03, If anv emplovee does not lave adeguate scerued sick leave time, the Sheriff may
grant the use of accrued vacation time in liey thereof, In no case, however, will sick
leave be granted in lieu of vacation time,

e e e o

£} Swck leave shall be charged on a one-guarterly hour basis for vach onc-guarter {14}
hour_or major portion of ong-guarter hour {14} hour of sick leave taken. Holidavs
] L L
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10.2

10.3

occurming durmg sick leave periods shall not be counted as sick lcave time and the
emplovee will receive only the holiday pay for that period.

£F1. _ As long as an emplovee is in a pand status, he'she shall cam sick leave and vacation
leave dunng_the thme hefshe is on such leave. I the employee is on leave without
pay, hefshe shall not carn sick leave or vacation lepve during the time hef'she 1s on
such leave,

As an ineentive for employecs to nunumize their use of sick leave, the County shall grant
personal paid leave as indicated within the parameters of this article. Personal paid leave
shall be granted as follows:

1. Employees who use zero {01 hours to the hours that would egual two {2}
full work periods of sick leave as of the last full pay period in 3 calendar vear
shinll receive one (1) full work penod of personal paid leave eredit at the end of

the first full pay period following January,

)

_Emplovees who use more than the houes that would egual two {2} full work periods
of sick leave but fess than the hours that would eguat three {3) full work perinds of
sick leave as of the Jast full pav period in a calendar vear shall receive ong half
(123 of one full work period of personal paid leave credut atthe end of the first full
pay pericd following Janvary.

to a leave of absence of up to two (21 consecutive workdays with pav. The emplovee shall
be entitled to an additional cight (8} davs to be chargeable against sick leave to atiend the
funcral. Employees absent from work, due to the death of o person not related as
mmmediate family, shall have said day charged against the employee’s annuat leave. When
taking Bereavement Leave, the employee shall noufly the Sheriff or hisfher designee as soon
as_possible. Verification may be required by e Shenft in order receive this benefit.
Employecs may reguest additional fegve, the Sheriff, atbhis or her diseretion, may determine
whether additional leave will be permatial and the type of leave available to the employee
where addition leave 1s_requested for_bereavement purposes.  Emplovees must receive
written approval from the Sheriff where addional leave 15 taken.

1MFage

Lander County Shenifi™s Association 2019-2022 Digafi 06,1119



10.4 _Annual Leave Bonus

sy sed s 20 o

umﬂmmmtmmmmmmwum [ forty Dl.im s ip cxgess of |
hundred_and_twenty (720} _hours_maxinum._For_example, 1f an_employce has accrued
seven_hundred sixty (7000 _hours_shos-tern- -f.lmbrlﬂy mk _Igg_'uc that g_:plnyu: _h_lll
:g;.mmxmxiwr.!.-ﬂm.mh_aﬂﬂmalﬂ 0

aHowed maximum_for :ch Adeave shnll be rcduccd to_seven hundred
and_pwenty_(720)_hours. Huuts 'Mll autematically_ convert at_seven hundred sixty (260}

heurs,
18-410.5 Death of Empliyee

Lipon the death of an emplovee who dies as a result of hine of duty action, as determined by
the Sheniff, and was entitled to accumulated sick leave under the provisions of this Arucle,
the heirs of such deccased emplovee who are ziven prionty 1o succeed to his/her asseis
under the laws of interstate succession of this_state, or_the executor or adininistrator pf
his/her estate. upon submitting satisfactory proof to the Board of County Comunissiongrs of
their entitlement, shall be paid an amount of money equal to the number of hours carmed
leave multiplied by the reeular hourly rte of such employee.

v

HEE 1.6 Significant Other Defined

Significant other shall be defined as; a person with whomn an emplovee cohabits and
sh'ircs a long-terin sexual relationship {preater than one (1) continuous vear). The Sheriff
may reyuire documentable proof of such cobabitation or relatonship.

HiLa 0.7 Immediate Fmmly Detined

!mndpan:nls, Lgd_udchlldrcnl __thldn.n _{mcludmg .lep}l,L hrmhcrs,, 5!5!_(,1_’5_, __,&nts um.h.q
nicees, nephiews, vhildren's spouse or corresponding relation by aflinity, sipnificant other
and, if living i the mel_glg_cq household, includes foster children and foster parents,

02108 Rettrement Incentive

Nevada Public Emnployment Retirement System (PERS) options

Upun chud'l Public Ein;xltwmn.nl Rc.urum.m Sﬁmn [PERS} reurement, or wrim.n

munimun of fifteen { 15} vears of service v wﬁl,lﬁpndtr_C_qumy, and has been «.mgl__(‘;-_gg‘l_b
the County for a minimum of five {5) continuous years before he or she seeks to retire, the
emplovee may apply for_ome (13 of the below benefits options. Notice of retirement

18| age
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documentation must be provided to the satisfacuon of the County, including approval by
Nevada PERS prior to the County processing any benefit application.

Al Purchase of Public Employee Retirement System eredit;

The emplovee may request the County imake a pavinent to Nevada PERS

to the requirements under Nevada Law and Nevada PERS Policy including
but not limited to Section 6.1 1 {as amended) reguirements and limitations,

The emplovee's Sick Leave hours will be convertad at the employee's reaular
hourly rate for every hour accrued in the emplovec's Sick Leave bank up to
maximum_catculated payment of sixteen thousand eweht hundred dollars
(516,800} The County will purchase Nevada PERS service credi tor the
retiree subject to the requiremients of Nevada Law, Mevada PERS Policy and
approval of Nevada PERS.

The emplovee shall provide a minimuto of sixty (60) davs witten notice
prior o retirement in_order for the County to process the request and make
payment to Nevada PERS on bebalf of the retiree. Anv disapproval by
Nevada PERS eliminates this benefit option

=

Estabhshment of Retirement Insurance Fund

The cmplovee may_request the County establish a retirement medical
insurance fund, held and managed by the County.  Subject to an
approved Nevada PERS retirement. the employee’s Sick Leave hours
will be converted at the employee's current hourly rate for every hour
accrued in _the cmployee's Sick Leave bank up to a maximum
calculated credit of twenty thousand dollars ($20.000), The purpose of
the limited fund s to provide the employee with a limited timeframe of
EMPLOYEE ONLY medical coverape or EMPLOYEE ONLY

cmployment with Lander County. The employee mav eleet to remain
on the Countv's Insurance plan, or seek outside insurance coverage.

If_the employee elects to remain_on the County Insurance plan, the
cormesponding payment for such_plan_shall be deducted _from the
gstahlished fund on a monthly basis.

If the emplovee elects to obtin outside insurance coverage, the County
will reimburse the retiree for the monthly premium. The retiree must
submit_documentation, to the County's satisfi
monthly premium prior to reimbursement by the Countv. The County
will not make direct pavment outside their selected insurance carrigr

1 1

&{r.i-e.l—.ai.:eauﬂi-w'ri!—be-elﬂsed_ gwmmwm
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Anyfunds-not-espended-ni-the-thne-of-the-retreds—death-er—uponthe
Fbreppth S ene-afisr-ihe -emphivneee's retivement {rom Londer County
s Fevertithe-Couniv-General Famil -The rebimee’s aeoount-will-he
closed-and-the-bepefitwall-no-dongerbeavailable

fund account w11| bc clusnd .:ml no [‘uﬂhu rr.urma\l: wull bc rrrnudc(l. Ame
funds not expended at the nme of the retiree’s death or apon the fificenth
{15) vear after the emplovee's retirement from Lander County will revert 1o
the County General Fund, The retiree’s account will be closed and the
benefit will no longer be available,

( Leave buyout:

The employvee may request a leave huvout.

Subject to_an_approved Nevada PERS retirement, the employee's Sick
Leave hours will be converied at the employee's current howurly rate {or
every hour accrued 1n the emplovee's Sick Leave bank up to o maximum
calculated credit of tive thousand doltars ($3.000). The retiree shall receive
the leave buvout check within 15 davs following their last date worked with
Lander Cnunh and Vcrlfc.nm-: of retirement in the Nthdl PFR'i q_xhqtl,m

requir ul uxcs_(_zr__dcg]um(m:s. Thls nplmn 15 not hLIbJL‘Ll lq__l_l_]g_prmlsmns of
Sechon D,

D. _Under cither option A or B, the employed/retires remains solely hable for any required
taxes or deductions. In the event the employeereiree or Nevada PERS rescinds  the
emplovedsretirec’s_retirement_and! or_the employee retiree remains emploved with Lander
County_or_any other Nevada [Public_emplover. or re-cnters the Nevada Public Emplovee
Retivement Systens, for any reason, the employee/retiree must repay any ainount the Couniy paid
based on this section, and the employee/retiree 1s no longer ehizible for the benefits of this section.
Any ynused funds revert to the County’s General Fund. If Lander County is required to commence
litization to recover said monies, then the employee/retiree agrees that any judgement shall also
include reasonable attorney's fees and cost incurred by Lander County

Hi A snrphivee e prie e h—prslir—serat- et beave mwst, W tequived, (vl <
Shertettirevidetve of sucdlraeedFor ahoences in-eseess-pithroet by e emsesed
apparent-abuse—the-Sheriffmay-require-the-employee-to-subimit-substantiating-evidence;
el iR, i o baried B -l corbfehe

HS5H-uny-employesdoes not-haveadeguateseeruedsiek-orshor-tern-disabiliyJeave-timethe
Eheri sy g - e asee Eapee e R et - e Ui beeeier,
weth-siekprshor-iermriabibitg leave be arandied in boi o vaceian e

Hbdefic kb o ekl el e harped ot guia ey hour bt e s one-
quanter-{Hd-hour-er-maor-porton—ef-ene-guarter-(-H4)-hour-of-sick-leave-and—shor—term
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disabaydeavetal e | holiday s sowinzsesshet s S b tereds e e b pomon e
shall-notbe-counted-as-sick-and-shor-term-disabihty-leave-time-and-the employes-will receive

onby-the-holidaypay 1o il serasd-She- s dhanbihirdesretahoitrr e o peris]
shallbe ehursed-beforeshort-tenn-disability-leave eamed-that pay-pertodis-credited:

ST A eipliy e separsed-fre oo sl s e ermt-dhsahlite-desve oaby iroagh
Eire- st ok day bor which be'she seststhod toopay

Lk e eepleree o padbsiats- eeske shal-eam shor e desabaliby b vacatna
leave-durimg-the-time-helsheas-on-such-leave-H-the- employee-is-en-leave-without-pay-he/she
shill-notear-short-terim-dasabibirsmmatiorJere dumas Hree B ieeshe oo sool leaves

Hi8-Asan-neentive-for-employees-to-mimimiZze-their-use-ofsiekand-shor-term-disabihiny-teave;
theCovmty—shathgrant-personal pai deave as mdivated - wathin-the-puraeter—H

F———bprhiyes webrie use cere (EHeursbo-dbe Tusrsthaireonsibogue et - fkbwerk -
perodsolsek-or—shor-term-disabiltydeave as-pt the Just-full-pay-perd-m-a
calendar-yesr-shall-receive one (13-full-work-period-ofpersonal-paiddeavecreditat
e dthefrabalb prasaeri sl ferhosadng e,

Eryptorete v lie gse pnore-thsar -t e ke beees bl il b s prorhod o
sick-orshorenn-disabilityteave but-less-than-the-hours-that-would-equal-three- ()
Fallaworh-persods of siok oF short teri-desliby-bave asof thedaat-bell e oo
wetlubaiar et b Skt b penad ol peraenal guid
berveeredit-ut-the-end-ofthefirst-fol-pay-perind-following Januar

[

Ehie prrsstiad Sempee et d ey ke s res e atbd -t r e v e
forfetted—Therewit-beno-eash-payment for-persoppl-leave thatepobused Jiordes 1o

recetve-this-persongHleave-benefit-an-employee-must-be-ia-pard-status{enhe—working

HH—]—!:.'fH'rn—the-fieaHHﬂ B ‘L‘W Wdﬁw e ekl e ol -th e gt ebertredy
sieddeave-onder-the-provisions-ef-this-Aviele;
%he—hemf—such—det.Mﬂlmlﬂyeﬁlmﬂre—gwen-pmmme&uweedﬁm v e it b
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Heetpes s anterstate suceession-ol-this-state-er the-executor-or-admimstmirs e
estaierupon-submutting-satisfactory-proef-te-the-Board-of-County-Commissioners-or-their
entitlerust—lall-bepanlvn—amount—o mones et 0 the aumber i e eared
seered-Short-Tenn-Pisability-leavemultiplied-by-the regular-houdy- rate-of such-employee:

Hik b2 S besnrathershal-pedofired-ssra-person with-whom an wnplopes coluiie pndshares
a—long-term-sexual-relationship- (greater—than-one- (D -eentinuous—calendar—year)—The

Sherifmar-require-doctmentable proof of sueh-vobahiaben-orpelatenche
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mimusr-of-fifteen 3 years-ofcont munua—seﬂ'lee%uh*lzmada‘-&mmy—ih&emp!ayeﬁﬂay
ey B e £ 43 ol tlusbuboncbereis-eprees Bt metiet did arrenlaaon s e

prevesded e thesatistaeton-ol-the County, seluding-approval - Movads PER S -priveto-the
County-proeessing-any-benefit-application:

APurchase sl Public Employee Retirement-System-eredi:

A b eamroy e fiy s eguest- e ottt toovids FLRS bowards
their—Tublie—Fmphvee—Retirenteni—Systenm fetibenent credi—sylyus s the
it etels ndet Movisde sl erahe PERE Pobotrehiding i -ne
FarprudbeeBpe bt e P T R e ok St ens:

The-emplieves’s Shon - berm-Deabdhiiy e de conreredatthe-emploved's -Fegutar
beevass byttt bserebe et thesmplovee’s-Shor Fenm Disabibiy leave-bank-up-to
st alou kbl paviment e seen - Seassmdeebdoedeeldelbae S i RN T he
County-will-purchase Nevada-RERS service creditforthe-retireesubjecto-the-requirements-of

Mevada Law Movadas PERES Pobey-and-approvab-of Mevada-RERS.

Fhre-einjrhivpee-shih provade s e P ol s L e erH e e PR RTS8
orderfor-the-County-to-proeess-the-requestand-make-payment-tovevada -PERS-on-behali-of
theretiree—Arndisapproval-by-Mevade PERS-chminatesthis benefiaphon

B—Istabhishinent-of-Retirementnsuranee Fund: -
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Subjeat v air-approved Nevada RS rapeamemt—the-aiphived’s Short ferm Disabibiyhours
weih—be—crveried ot e emphliecicuten—eprb e Soewrerourai o] in—the

employee's-Short-Term-Disability- bank-up-to-a-maximum-caleulated-credit-oF sixteen-thousand

Fhe—pumpeme—ithetmmed—osd-—o-provide e eapioves witlabaned tisebame ol
EMBPLOYEE—ONEY—medical—coversge—or—EMPLOYEE-ONLY —<supplemental—medical
cirverageatier dhe cmployee rebresFremremphipeseib-bamder Counly. Phe ebployecmay

elect-to-rematn-on-the-County' s Insuranceplan-orseek-outside-insurance-coverage

Hhe-employee-electstoremain-on-the County-tnsuranee plan, the-correspomdmy pavment dor
shetplanshal-be deducted from the estublsbed-dvaramembbebasis
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bureft e onzer be avalalibe

C—l-eave-buyout:

Subjeci—to-an—approved—Nevada—PERS—retirement—the-employee’s—Short—Tenn
Dﬁab-ihl'} WMH—M—W&LH—WW Dty rade B every
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employed-with Lambee ConntesteptherPrersdatbhe erphoyen, o se-enters
tie—Peeads—Publie—Bmplovee—Retirement—System—ior—any —renson—the
empk)yeerfef|reﬁnu5t—fepay~any-mmmm-{he-éomiy—paed—ba&ed—(m-ihﬁ—seetmn—
andl-the-employeelretiree-is-no-Jongerehigibleforthe-benefits-ofthissection—Any
ebsrrei-HHTds Pevert e ke £noeby's GomsaFasd - bdes-Connies-tegquired a0

costerce e romies - then the emmloveepetireosoroethas

R Page
Lander County Shemill™s Associstion 20193022 Draft (i, )0, 1%




any-judgement-shal-also-include-reasonable-attorneys-{ees-and—cost-ineurred-by

T

ARTICLE 11: JOB CONNECTED INJURIES a | Formatted: Heading 1, Left, Right 0", Space Before: O
pt. Line spacing: single, Font Alignment: Auto
t.1__In the event an employee is absent due to a service-connected disability which has been - | Formatted: Space Before: 6 pt, Atter: & pt

approved by the County's Claims Administrator, for a period not to exceed ninety (90)
calendar days, the employee may receive compensation as determined by the County's
Claims Administrator plus that amount from the County which would cause the total
amount received by the employee from both the County's Claims Administrator and the
County to equal his/her salary at the time of his/her disability. During this period, the
employee shall not be charged with the use of accrued sick-cr<bos sermdisehbiliy Jeave,
annual leave or other forms of leave. The County Commission may authorize extension of
the ninety (90) calendar day full compensation provision in cases of medical need.

11.2__ It is the intent of the County to pay the on-the-job injured employee the difference
between his/her full bi-monthly base salary and that provided by the County's Claims
Administrator, Therefore, the employece shall return to the County Treasurer all temporary
total disability payments made by the County's Claims Administrator covering the period
enumerated in Section 11.1 of this Article. No supplemental benefit provided for in
Section 11.1 shall be given until after the employee has deposited his/her lost time benefit
check with the Treasurer.

Upon the expiration of ninety (90) calendar days and any authorized extensions
subsequent to on-the job injury, if the employee is still unable to work, he or she may
elect to utilize accrued shori-term-disabilitysich leave during which period the employee
shall receive compensation from the County as provided in Nevada Revised Statutes,

1.3 _ When-seerued-shor-termr-disability-leave-has-expired =11 an the employee is siill, because
of disability, unable to work, he/she will be permitted to use his/her accrued vacation

leave as short term disability leave Subseuurs-io-the-expiration-of the-enyoyess —shan
bersdabiiandvaeation-teave, provided the employee has so elected to use his/her,
shore deriisalihiegail-vacation leave, the employee shall receive compensation checks

directly from the County's Claims Administrator and he/she shall be considered on a leave
of absence without pay from the County,

ARTICLE 12: 0VERT|ME, CALL-IN AND STANDBY PAY ’ | Formatted: Heading 1, Left, Space Before: 6 pt, After:

6 pt, Line spacing: single, Fant Afignment: Auto

12.1  Bargaining Unit A: Overtime shall be any hours worked in excess of 84 hours in a
fourteen (14) day work period (207 K Exemption). Hours worked shall not include
vacation, sick leave, short term disability leave, or other unworked paid/unpaid time off,

Hours worked shall not include unworked holidays unless the following circumstances apply; - Formatted: Space Before: & pt, After 6 pt

1. Theemployee would normally be scheduted for work if it were not a holiday: and, - ;‘;’t':f‘g Space Before: 6 pt, After. 6 pt. Tab stops:
24|
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2, By order of the sheriff, the employee was given the holiday off.

Bargaining Unit B: Overtime shall be any hours worked in excess of 40 hours in a seven « Formatted: Space Before; 6 pt, After 6 pt
(7) day work period. Hours worked shall not include vacation, sick leave, short term
disability leave, or other unworked paid/unpaid time off.

Hours worked shall not include unworked holidays unless the following circumstances apply;

1. The employee would normally be scheduled for work if it were not a holiday; and, - Formatted: Space Before: 6 pt, After: 6 pt, Tab stops:

Notat 0.5
2. By order of the sheriff, the employee was given the holiday off.

122 It is the policy of the County that overtime shall be kept to an absolute minimum = Formatted: Space Before: 6 pt, After: 6 pt
consistent with the basic functions and purposes of the Sheriffs Office.

12.3__Except as provided in Section 12.7, overtime pay for employees shall be calewlated at one
and one-half (1-1/2) times the employec’s regular, straight time hourly rate for each hour
or major fraction thereof, worked,

124 -All overtime must have advance authorization of the Sheriff’ or his designes, except
when, due to an emergency, the Sheriff's or his designee's approval cannot be obtained
and it appears to the supervisor of the employee that such overtime is necessary.

25| P
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2:512.5 An employee shall be compensated for overtime work in the following

manner: Cash payment computed at the rates established above.

e erihes-fo cipessiste-cmsbored e thet o pres b o esnsiponssbos et el
effeciee—fube 20—t -enmpensatony - Bark— e -shab -be-copvenied - payoai e
ciisplierendube i s o J sl bbbt b et e e Tl
kPR —be--diahy 2 20T he—number-of-hauss-paid-shol-bo-deducted—ram—the
bl b -

12.6__ Call-in: Any employee, who is called in to duty during a time when the employee is not - Formatted: Space Before: 6 pt, After: 6pt
regularly scheduled to work, shall be paid at the rate of one and one-half (1-1/2) times for
cach hour so spent, on duty. Overtime pursuant to this section is not subject to Section 12.1.

** (PERS Rule): Employees hired after July 1, 2008: If called into work within one (1)
hour before the beginning of their shift or within one (1) hour of their shift ending, it shall

not be call-in and will adhere to Article 12.1 requirements for qualifying overtime. | Commented [JW1]: Docs this nced o appear in the
contract at this time?

Call-in ts defined as notification, either verbal or written, to the employee that they are
needed for work within 36 hours of notification. (**PERS Rule exception)

Call-in shall be a minimum of two (2) hours unless the employee's regularly scheduled
workday begins within one (1) hour of the Call-in; in which case, the employec will be paid
call-in for the actual time prior to the beginning of the employec's regularly scheduled shift
as calculated to the nearest one-quarter (1/4) hour. (**PERS Rule exception)

If an employee is called in and then released within the two (2) hour minimum timeframe,
ond then called in again within the same two (2) hour timeframe, the employee is not entitled
to a second minimum call-in. (For example, if an employee s called in at 0100 hours,
released at 0130 hours and then called in again at 0200 hours, the employee is not entitled to
another minimum two (2) hour call in), The employee shall receive the continued call-in rate
for time after the initial two (2} hour timeframe, i.e. starting at 0300 hours.

The employee's duty time shall start when the employee actually reports for duty and ends
when the employee is released from duty. Overtime pursuant to this section is not subject
to Section 12.1.

Scheduled Shift: The term “scheduled shifi™ is defined as follows; {1} Any shift that has been

including electronic format, prior to thirtv-six {361 hours form the siant of the firsi scheduled
shift, or {2) any shilt, after the first shift, where the emnplovee was provided written notice,
inglpding electronic format, with less than tirtv-six (36] hours, and consists of muluple
consecubive davs,

W |Pay
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| 12.7

| 12.8

12.9

13.1

13.2

‘ 13.3

‘ 134

Standby Time: Standby time is defined as any time other than time when the employee is
actually working, which has heen specifically scheduled and directed by the Sheriff or his
designee during which the employee is restricted in order to be immediately available for
call to duty. Standby time does not include any time where an employee carries a pager,
tadio, personal data device or cellular phone to respond to calls when available,
Employees on scheduled standby shall be compensated at the rate of one third (1/3) hour
pay at the regular hourly rate for each one ( | ) hour period of standby.

It is the intent of the County that all overtime worked and recorded on time cards shall be
paid on the paycheck issued for the pay period during which such overtime was worked.

Employees scheduled for overtime during the same pay period as vacation time used may
flex their regular days(s) off (or portions thereof) to cover that annual leave on an hour for
hour basis. In the event an employee's annual leave accrual is 200 hours or more, the
employee may not flex annual Jeave,

ARTICLE 13: SENIORITY

Seniority is defined as the length of continuous paid employment with the County.
Seniority shall be retained, but shall not accrue, during the period of any leave without
pay. This section shall refer to regular employees as heretofore defined.

Seniority by qualifications shall be a principal consideration in cases of layoffs,
demotions, and recalls. The County shall give written notice thirty (30) days prior to an
cmployec's layoff or demotion. A County wide re-employment list shall be established for
employees affected by layoffs and/or demotions. Such a list shall take priority over
departmental and other re-employment or employment lists in the event of rehiring. If the
employee refuses an offer of re-employment in the same classification wage and hours,
the employee shall be removed from the list. A regular full-time employee that has been
offered a part-time position may refuse that offer and remain on the recall list. A regular
full-time employee that has been offered and accepts a part-time position shall remain on
the recall list for a regular full- time position as outlined in this section.

On re-employment from a layoff list, if returned within one (1) year, the employee shall
be reinstated to the classification, wage hours held at the time of layoff or demotion. If
conditions have so changed that it is not possible to reinstate the employee in the same
classification, the employee shall be reinstated in the classification and wage that is most
nearly comparable to the employee’s original classification and wage as is possible under
the circumstances.

Upon re-employment, the salary shall be set pursuant to the Compensation Atticle of this
Agreement.

27|
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13.5_ If a recalled employce is incapable of completing his re-employment from layoff
probationary period, the County may extend said employee's probationary period or return
said employee to layoff with recall rights status.

ARTICLE 14: MEDICAL EXAMINATIONS =

14.1__-The County agrees to provide medical examinations required by N.R.S. Chapter 616 and
617 for sworn/law enforcement personnel (Bargaining Unit A),

ARTICLE 15: COMPENSATION

15.1__-The following salary schedules are established for Corporals, Sergeants, Communication
Supervisor and Office Manager, effective the first full pay period following July 1, 2016.
BA. Salary

o FY 2020 (July 1, 219 = June 30, 2020} Increase the cumrent wage levels
in effect on Jung 30, 2019 by 2.0%.

o FY 3021 (July 1, 2020 - Junc 30, 20211 Incrcase the current wage levels
in effect on June 30, 2020 by 2.5%.

in effect on June 30, 2019 by 2. 0%,

BB, Ment Increase for the term of the Contracy

*__Employees will remain eligible to achigve Jevels during the term of the
contract,

-

= Employees who receive o promotion or level increase during a contract

year are ineligible to receive a ment tncrease i the following 12

months.,

»__Employees will be eligible to receive merit mcreases during the term of
this contract of up to 2.0% per contract year. The amount of the meriy
increise will be based on the emplovee's evaluation as deterrmined by
the emplovee’s supervisor. The amount of the merit increase will niot
be subject 10 grievance. Any merit increases will be jesued the first full
pay period following January 1% of the contract year in guestion,

*  Ment increases received pursuant to this Article will be maintained

» Employees who disagree with their evaluation results may request their
evitluation to be reconsidered by @ second supervisory emplovee. The
supervisory employee will be selected by the Sheriff. The supervisory

2B | Pogc
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employed’s decision on regonsiderabion will be final, binding, and not
subject to grievance

*  Merit increases as set out in this provision will sunset at the expiration
of this contract and will be of no force or effect afier June 30, 2022,

FY-2017:—Ineresse current-wage levels-fiv effect-June 30,2046 by 2% effective fiest
fult pay period felovang Juby |, 20156;

FA2048:—Inereasecurrent-wagedevelsin-eHeet-une 30204 by 250 effective first
fulbpayuriod-follovangtubye 204 2,

By 2R Hrspprtr s e berebesiafipob e 20 200 5 boe 2% etbectave o
furlh pop-periond Seblowenes Jobe o 2085

PERS: Increases in PERS contribution rates during the term of this Agreement

will be paid in accordance with the requirements of NRS 286.421, Commented [JW2]: This does not represent the County’s
proposal, However, we do want to specifically discuss the
structure of pay applicable to this unit.

Sce Salary Table Attached as Appendix A

Corporals (Swomn Peace Officers)

Entry and promotional probationary;

Level |
Level 2 One (1) year continuous service in Corporal's Level 1 plus
Intermediate Nevada POST Certificate;
Level 3 Three (3) vears continuous service in Corporal's Level 1, 2
plus Supervisor Nevada POST Certificate;
Level 4 Five (5) years continuous service in Corporal's Level 1,2, 3
plus Advanced Nevada POST Certificate
Sergeants (Sworn Peace Officers) : Formatted: Indent. Left; 0.44"
Level | Entry and promotional probationary;
Level 2 One (1) year continuous service in Sergeant's Level 1 plus
Supervisor Nevada POST Certificate;
Level 3 Five (5) yecars continuous service in Sergeant's Level 1, 2

plus Intermediate Nevada POST Certificate;
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Level 4

Seven (7) years continuous service in Sergeant's Level 1, 2,
3 Plus Advanced Nevada POST Certificate

Bargain Unit B (Non-swom Supervisory Employees)

Office Manager

Level ]

Level 2

Level 3

Level 4

Communication Supervisor

Level 1

Level 2

Level 3

Level 4

Lamder County Sheritt

Entry or probationary;

Completion of probationary period, or one (1) year of
service as an Office Manager if transferred from
another Sheriff's Office classification and fifty (50)
hours of training excluding FTO ot on the job training;

Four (4} years of continuous service as an Office Manager
and an additional one hundred {100 hours of training. One
Hundred fifty (150) total hours excluding FTO

Eight (8) years of continuous service as an Office Manager
and an additional two hundred {200} hours of training.
Three hundred fifty (350) total hours excluding FTO.

Entry or probationary

Completion of probationary period or one (1) year of
Service as a Communications Supervisor if transferred from
Another Sheriff's Office classification and additional fifty
{50) hours of training excluding FTO;

Three (3) years of continuous service as 4 Communications
Supervisor and an additional One Hundred (100) hours of
Training. One Hundred Fifty (150) total hours excluding
FTO;

Six {6) years of continuous service as a Communications
Supervisor and an additional Two Hundred (200) hours of
training. Three Hundred fifty (350) total hours excluding
FTO.

w|r
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Sheriff has fina] determinations of past qualified training hours and courses. Future training hours -
and courses must have advance written apptoval by Sheriff.

Newly hired or promoted employees may be subject to pay at one level below their qualified level,
during probationary period subject to a waiver by the Sheriff for continuous service, The Sheriff has
the final determination if a waiver will be given and the decision may not be appealed or arbitrated.

Physical Fitness [unuesincentive

Bargaining Unit A employces will receive a $250.00 bonus-ncentin e semi-annually (June and
December) for successfully completing the Nevada Physical Ability Test as established by
Nevada Post and as scheduled and administered by the Lander County Sheriff or designee.
Employees will be required to test prior to each semi-annual payment.

Availability of Certain Training Guaranteed

County guarantees availability of 24 hours of training per year for each category of employment,
POST-certified and non-certified. Except where mandated for POST certification or continuing
certification, such training shall not be mandatory and employees shall not be paid for attending
such training.

Applicable Training

The training listed herein is examples of authorized training courses. Specific courses and
training must be reviewed and approved in writing by the Sheriff of their designee for them to be
applicable towards satisfying the education requirements of the Level increases. The Sheniff or
Designee will make a reasonable effort to ensure that training is available.

ALL EMPLOYEES
CPR Centification
First Aid Certification
First Responder Certification
Instructor Development
Report Writing
Sexual Harassment
Cultura) Awareness
Public Relations
HAZMAT Trining
ICS/NIMS/FLETC/DHS
Suicide Intervention
Fire System Training
Dealing with Difficult People
Pre-Approved College Courses
Stress Management
Blood borne Pathogens
Effective Courtroom Testimony

3|ra
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Civil Liabilities

Document Identification and Deception
Productivity Training

Time Management Training

Writing Training

Records Management Training
Post-Secondary class in Psychology
Post-Secondary class in Sociology
Post-Secondary class in English (above 101)

COMMUNICATIONS SUPERVISORS

Any Ceriified Course through the National Communications Institute
Any Certified Course through Power phone

Any Certified Course through APCO International

Emergency Medical dispatcher

Emergency Medical Technician /11/P

Pre-Approved Field Training Officer/Communication Training Officer

NCIC/NCHS

Terrorism Training

RMIN Specific Training

Domestic Violence
Caliber Press Street Survival
Vesta System Training

Radio System Training
Pre-approved Computer Training Specific to Dispatching
Community Policing

Interview Techniques
Post-Secondary class in Languages
Post-Secondary class in Speech

Office Manager

Bustness Etiquetie Training
Communication Training

Creativity and Critical Thinking Training
Cross-Cultural Communication Training
Customer Service Training

Diversity Training

Human Resources Training

Leadership Training and Management Training
Records Management Training

Evidence Room Management Training
Presentation Skills Training

Lander County Shenfts Association 2019-2022 Dmft 06,10 19



Course hours to maintain certification or repeat training with the same general subject matter do
not accumulate towards fevel increasc requirements.

Examples of non-credited training; J Formatted: Space Before: 6 pt, After: 6 pt
¢ Re-Centification in CPR that is required to maintain active certification i Formatted: Space Before: 6 pt, After 6 pt, Tab stops:
| Not at 0.25"

s Re-Certification in First Aid that is required to maintain active certification
s Yearly Blood Borne Pathogen training

¢ Yearly Sexual Harassment training

Examples of credited Continuing Education Unit Courses: # Formatted: Space Before: & pt, After: 6pt
s Diverse CEU courses that relate to subject matter, but do not contain the same general -« Formatted: Space Before: & pt, After: 6 pt, Tab stops:
information in the original course Not at 0.257

¢ Police One Communications |
¢ Police One Communications 1
Mandatory Trainin 2 Formatted: Space Before; 6 pt, After. 6 pt

All hours physically spent in training required by the County will be paid at the employee's
repular hourly rate unless Article 12 applies,

Incentive Pay

To compensate those employees that have obtained and frequently utilize specialized training/skills
and those employees in specialized assignments, the County shall compensate employees as outlined
in this section.

The Sheriff has final determination on what specialized training, skills and/or assignments qualify
for Special Duty BenusesIncentive, The Sheriff may limit the number of individuals that qualify
for specific Special Duty Beruseslncentive, The Sheriff's decision may not be appealed or
arbitrated.

A benusineentive in the amount of $1:3602.000 will be paid to each authorized and qualified
Field Training Officer employee. Payment will be divided equally and paid bi-annually on the
first full pay period in January and July.

A benuasincentive in the amount of $2,000 will be paid to each appointed employee that qualifies
for each Special Duty Beruslncentive as determined by the Sheriff.

These Special Duty Benrus[neentiveses may be accumulative for multiple qualifications as - | Formatted: Justified, Space Before: & pt, After 6 pt

designated and authorized by the Sheriff for a maximum of $4,000 annually.

Bira
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All aceumulated bonusincentivees shall be divided equally and be paid bi-annually on the first
full pay period in January and July.

Special Duty Bosusineentivees are limited to available funds budgeted by the County for such -
benusincentives.

Bilingual Special Bonusincentive ‘

Bilingual incentive pay is paid to employees certified by the Sheriff or Designee as proficient and
bilingual in Spanish for the duration of the employee's certification. This incentive is limited to i
nine (==") employees agency wide. An besusincentive in the amount of $2,000 will be paid to
each qualified employee {(maximum uf se-ninc (96) agency-wide). Payment will be divided
equally and paid bi-annually on the first full pay period in January and July.

Educational Bonuslncentive

Lander County values continued training and education. The Educational BesusIncentive is intended
to encourage permanent, full-time employees to obtain college level graduate and post-graduate
degrees that bear a reasonable and rational relationship to the job classification held by the employee
as determined in the sole discretion of the Sheriff or Designee. Degrees subject to approval for this

incentive are limited to those from a University approved study course aimed at baccalaureate or =
graduate level degrees. Application of this incentive and the determination of whether the
University is a properly accredited institution of higher leaming are within the sole discretion of
the Sheriff or Designee.

Employces who meet the criteria set farth in this section and upon approval of the Sheriff or -
Designee are eligible for an Educational Beausincenuve as follows;

Employees hired prior to July I, 2016 and that meet the criteria set forth shall be eligible
beginning June 2017 for this besusinceniive each year. The bonusincentive will be paid annually
on or before June 30 of each year,

Employees hired on or after July 1, 2016 and that meet the criteria set forth shall be eligible for
this bonusincentive on a one time basis upon completion of probation. The benusincentive will be
paid on or before June 30 of the year approved.

¢ Associate Degree:  $2,000; .

» Bachelor's Degree: $3,000;

» Master or Higher Degree: $4,500

This Bemusincentive shall not be accumulative between degree levels. Only one educational -
benusincentive may apply (highest) to each employee regardless of number of degrees,
Educational Beruslncentives are limited to available funds budgeted by the County for such -
benusincentivees.
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R Formatted: Centered, Space Before: & pt, After: 6 pt
epayment

For payments in this section that are paid in advance. In the event the employee’s - | Formatted: Space Before: 6 pt, After 6 pt

employment is ended for any reason within the advance payment time frame of Bonusinceniives, the -

advance payment shall be prorated. The balance of the months shail be reimbursed to the County

from the employee's final paycheck. If the employee's final paycheck is insufficient to cover the

amount to be reimbursed then the employee agrees 1o repay Lander County any remaining balance

not later than 90 calendar days after the effective date of the employee’s end of employment, If

Lander County is required to commence litigation to recover said monies, then the employee agrees

that any judgement shall also include reasonable attomey's fees and cost incurred by Lander County.

Moving and Relocating Reimbursement " Formatted: Space Bafore: G pt, After. 6 pt

To assist newly hired uniformed employees in relocating for employment and existing uniformed
employees in relocating for permanent duty assignments, the County, upon written request by the
employee, will provide the following berusinceniiy e
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Newly hired uniformed employees required to relocate between 50 and 250 miles from -
their primary place of residence at the time of employment offer may be eligible for
reimbursement of moving expenses up to $500.00. Newly hired employees required to
relocate in excess of 250 miles from their primary place of residence at the time of
employment offer may be eligible for reimbursement of moving expenses up to $1,000.00.

Existing permanent, uniformed fulltime employces that are required to transfer from one
permanent duty station to another and which requires a change in primary permanent
residence may receive reimbursement of moving expenses up to $500.00. Voluntary
transfers and requested transfers are ineligible for reimbursement.

In the event the newly hired uniformed, fulltime employec's employment is terminated for any
reason within thirty-six (36) months of actual first date of employment, the reimbursement
payment total shall be prorated and the remainder of the months equaling thirty- six (36) months
from the actual first date of emplayment. The calculated sum shall be reimbursed to the County
from the employee's final paycheck.

In the event the existing permanent, uniformed fulltime employee's employment is terminated for
any reason within twenty -four (24} months of relocation, the reimbursement payment total shall
be prorated and the remainder of the months equaling twenty- four (24) months from the actual
date of the change in permanent duty station, The caleulated sum shall be reimbursed to the
County from the employec’s final paycheck.

In the event the existing permanent, uniformed fulltime relocated employee's permanent duty
station is changed within twenty- four (24) months of relocation, at the employee's request, the
reimbursement payment total shall be prorated and the remainder of the months equaling twenty

four (24) months from the actual date of the change in permanent duty station shall be repaid to
the County in no more than six (6) equal payments. In the event the relocated employee's
permanent duty station is changed by order of the Agency within twenty- four (24) months of
rclocation, repayment of moving expenses shall be waived.

If the employee's final paycheck is insufficient to cover the amount to be reimbursed, then the
employee agrees to repay Lander County any remaining balance not later than one hundred
twenty (120) calendar days after the effective date of the employee’s termination.

If Lander County is required to commence litigation to recover said monies, then the cmployee
agrees that any judgment shall alse include rcasonable attorney's fees and costs incurred by
Lander County.

For the purpose of this section, a permanent duty station is defined as one that the employee wil)
be stationed in and actively working for a minimum period of twenty--four (24) months.

This berusincentive shall not be doubled in the event two employees are married and are hited or
relocated at the same time.

34| F
Larder County Sherifl s Association 2019-2022 Dieali 06.80.19

Formatted: Indent: Left: 0.56%, Space Before: 6 pt,
After: & pt, Line spacing: Exactly 14.45 pt



The Sheriff or Designee shalt determine what is eligible as reimbursable expenses. The Sheriff
has the final determination regarding this bonusincentive. The Sheriff's decision is not subject to
the contractual grievance and arbitration processes.

Moving and Relocating Reimbursement expenses are limited to available funds budgeted by the
County for such reimbursement.

ARTICLE 16: MEDICAL PLAN

Effective July 1, 2007 the County and Association agree that County contributions to the -
Medical Insurance Plan for full time employees hired to work 35 or more hours per week
will be paid at 100% of employee only premium amount for medical plan chosen by
employee and 50% of eligible dependent coverage in same plan. Full time employeces are
required to pay the excess monthly premium biweekly via automatic payroll deduction.

Effective July 1, 2007 the County and Association agree that County contributions 1o the
Medical Plan for full time employees hired to work 35 or more hours per week will be
paid at 100% of employee only premium amount for medical plan chosen by employee.
Dependent coverage will be paid at 100% by employee. Full time employees are required
to pay the excess monthly premium biweckly via automatic payroll deduction.

AC,  FY 2020 - FY 2022 Insurance Benefit “

Association agree that County contributions to the Medical Insurance Plan for full time
employees hired to work 35 or more hours per weck will be paid at_100% of employee
only premium wmount for imedical plan chosen by employes, An emplovee who is eligible
to_purchase dependent coverage and elects to participate in_ dependent_coverage will be
reguired to pav the first one hundred and twenty dollars ($120.00) of the dependent
coverage monthly premiym. This payviment will be made on a biweekly basis via automatic
pavroll deduction.  For employee’s paricipating in dependent con erase, the County will
contribute the remaining premium amount for eligible dependents on a monthly basis

_Arucle 16,103} shall be cficcve July 1, 2019 and shall expire on June 30, 2022, *
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ARTICLE 17: UNIFORM ALLOWANCE + Formatted: Heading 1, Left Space Before: O pt, Line

spacing: single, Font Alignment: Auto

17.1__ -The County shall pay to every uniformed employee a uniform allowance, to be paid bi-
annually during the first pay period in January and July as follows:

$650.00 — Uniformed (Bargaining Unit A)
$175.00 — Communication Supervisor (Bargaining Unit B)

The uniform allowance payment shall be paid in a separate check and combined with all
other beausincentive payouts in a single check.

Lander County will contribute up to a maximum of $250.00 toward the initial purchase of
the initial issue bike helmet and nylon belt which initial issue shall be County property.
Repair, maintenance and replacement of this equipment are solely the officet’s
responsibility.

To assist newly hired uniformed employees in the purchasing of required equipment and - Formatted: Indent: Left: 0.5
uniform items for duty, newly hired uniformed employees may, upon writlen request, receive

an advance payment of uniform allowance. This payment shall be up to the equivalent of one

(1} year of uniform allowance. Advance payment shall be made in a separate check issued by

the County on the first pay period following the newly hired employee's date of hire, Upon

completion of one (1) year employment, employce will be prorated the monthly allowance on

the next bi-annual payment date to coincide with current employecs bi-annual schedule,

Example: Employee hired April 1 of current year, will be paid nine (9) months of uniform

allowance on July 1 of the following year,

In the event the employee’s employment is ended for any reason within the advance payment
time frame of Uniform altowance, the advance payment shall be prorated. The balance of the
months shall be reimbursed to the county from the employee's final paycheck. If the
employee’s final paycheck is insufficient to cover the amount to be reimbursed, then the
employee agrees to repay Lander County any remaining balance not later than 90 calendar
days after the effective date of the employee’s end of employment. If Lander County is
required to commence litigation to recover said monies, then the employee agrees that any
Jjudgement shall also include reasonable attomey's fees and costs incurred by Lander County.

172 The safety and security of Lander County's employees are of utmost concem. To this
end, Lander County agrees to purchase or supply each Peace Officer a custom fit
bullet/stab resistant vest based on the following criteria;:

1. The cost to the County for each vest will not exceed $900.00. Employees may opt to
obtain a higher cost vest, but the employee must contribute the difference either
directly or through payroll deduction to the County.

2. If u payroll deduction is authorized by the employce, the County will cover the
upfront cost of the overage so the employee has no out of pocket expense.
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18.1

fd

In the event the employee's final paycheck is not sufficient to cover the reimbursement, the
unused months become a debit to the County and subject to the collections and garnishment
process. If Lander County is required to commence litigation to recover said monies, then
the employee agrees that any judgement shall also include reasonable attorney's fees and
costs incurred by Lander County,

Only one (1) vest may be purchased during each five years of continuous employment
as a sworn officer with Lander County unless the previous purchased vest indicated a
shorter expiration period and the employee obtained a written waiver from the Shenff
prior to purchase. Expiration period requircments are the sole responsibility of the

employee prior to the purchase of the vest.

Any vest purchased must meet National Institute of Justice Standards for a Level I

vest or higher.

Each vest purchased in accordance with this Article shall remain the property of
Lander County until the expiration of the vest regardless of any contribution to the

total cost by the employee.

The County shall not be required under any circumstances to reimburse any
employee for any portion of personal funds that the employee contributed towards the

total cost of the vest,

to the County from the employee's final check.

costs incurred by Lander County.

The Sheriff has the sole discretion to waive any or all the requirements and -
restrictions of the Article section. The Sheriff's decision is final and not subject to

appeal or arbitration.

ARTICLE 18: TUITION REIMBURSEMENT

Purpose:

Lamder Coumly Shenfi™s Association 20019-2022 Draft 06, 10,19

Upon an employee's separation from a sworn position for whatever reason, the County -
will relinquish ownership of the vest to the employee and the cost of the vest will be

. _prorated based on the vest's expiration and County's actual contribution. The prorated -
amount will become a debit to the County by the employee and shall be reimbursed

. If Lander County is required to commence litigation to recover said monies, then the -
employee agrees that any judgment shall also include reasonable attomey's fees and

The Tuition Reimbursement Program is intended to encourage permanent, full-time
employees to enroll in college level graduate and post-graduate courses and/or study majors
that bear a reasonable and rational relationship to the job classification held by the employee
at the time of such enrollment as determined in the sole discretion of the Sheriff or designee.
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18.2

Courses subject to approval for reimbursement are limited to those in a University approved
study course aimed at matriculation of a baccalaureate or graduate level degree. Enrollment
in the program and the determination of whether the University is a properly accredited
institution of higher leaming is within the sole discretion of the Sheriff or designee.

Eligibility:

Permanent, full-time employees in the classified service shall be considered eligible to
participate in this program after completing eighteen months of satisfactory county service.
Employees eligible for educational reimbursement from federal or state governments shall
exhaust all such benefits before being eligible for tuition reimbursement pursuant to this
program, Employees may not receive tuition revmbursement under both the Lander County
Policies and Procedures and this program.

Additional eligibility requirements for participation in the Tuition Reimbursement
Program include:

1. No tuition reimbursement shall be advanced. Reimbursement is contingent upon -

successful completion of this class as described herein;

2. No employee shall be reimbursed more than $2,000 per fiscal year or $10,000
during the employee's cumulative employment with Lander County;

3. Tuition shall be reimburtsed in an amount not to cxceed the per unit tuition charged -

by the Great Basin College System for classes comparable in content to that in which
the employee has enrolled or intends to enroll. If the Great Basin College System
does not offer a comparable class, then the Sheriff shall make the final determination
as o whether or not reimbursement shall be provided, but in no case shall said
reimbursement exceed the per unit Great Basin College tuition fee;

4. The precise amount of twition reimbursement shall be based upon all criterta stated
herein, including the grade received by the employee in the class(s) for which
teimbursement is sought. If an employee receives a "B or higher (or its numerical
equivalent, then the employee shall be eligible for 100% tuition teimbursernent as
described above. If the employee reccives a grade of "C" (or its numerical
equivalent), then the employee shall be eligible for 50% tuition reimbursement as
described herein. Courses in which the employee receives a grade lower than a
"C" (or its numerical equivalent) will not be reimbursed;

5. Tuition reimbursement is contingent upon employee's submission to the Sheriff of
official college transcripts or comparable documentation acceptable to the Sherniff,
which verify the employece's grade(s).

6.  An employce secking tuition reimbursement for eligible class (es) shall submit the
official transcript documentation to the Sheriff in conjunction with a Lander County
provided form for said use. The Sheriff shall cause any necessary investigation to be

a01v
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18.3

19.1

I 19.2

| 19.3

conducted in order to verify the etnployee’s eligibility for tuition reimbursement.
The decision of the Sheriff shall be final and binding and is not subject io grievance
or judicial appeal.

7. Education under this program is voluntary and is not considered hours worked and
any travel expense or expense for books, etc. is not subject to reimbursement
under this program.

Voluntary Resignation:

In the event that an employee voluntarily resigns from County employment one year of less
from the date that the tuition reimbursement is approved by the Sheriff, then the employee's
final paycheck shall reflect a deduction equivalent to the amount of tuition reimbursement
paid within the previous fiscal year. If the employee's final paycheck is insufficient to cover
the amount to be reimbursed, then the employee agrees to repay Lander County any
remaining balance not later than 90 calendar days afier the cffective date of the employee's
voluntary

resignation.

a

If Lander County is required to commence litigation to recover said monics, then the -

employee agrees that any judgment shall also include reasonable attorney's fecs and costs
incurred by Lander County.

ARTICLE 19: COURT APPEARANCES

Employees subpoenaed to appear during their normal working hours, as a witness in a
proceeding connected with their official duties, and who are not a party in such
proceeding, shall receive their regular pay, providing that all withess fees are applied for
and retumed to the department. Employees shall return to work when excused.

Any employee required to appear during an off-duty period, as provided above, will be
paid in accordance with Articles 12 and 15 of this agreement providing that all witness
fees are applied for and returned to the department. Employees shall make every effort to
keep any overtime to a minimurn,

Any employee required to appear, as provided above, shall retain any mileage fee and other
per diem paid in cotnection with such appearance, unless the employee is provided with a
County vehicle to travel to and from such proceedings and/or other per diem, in which case,
any such County covered expenses shall be applied for and retumed to the department.

41|Pa
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ARTICLE 20: SHIFT- DIFFERENTIAL .

20. 1 For Office Manager, Corporal, and-Sergeant. and Communications Supervisor: All shift
work performed between the hours of 6:00 p.m. and 6:00 a.m. shall be considered night work.
Payment for night work, in addition to regular compensation, shall be made at the rate of -
one dollar and tvepty-fivefifty cents ($1.250) per hour for those hours worked between 6:00
p m. nnd 6: 00 am. -ex'eepbmmwdﬂm«sin Emplo ces \-.11[ o 1] reeeive chifl dlﬁt:nmtl.ll
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No night- shift- differential shall be paid for overtime worked at either the beginning or -
the end of a shift unless the regular shift hours (minimum of 4 hours) qualify for the
night- shift-differential.

202201 It is the intent of the County that the shift differential premium shall be paid in and -
for the same pay period in which it is worked.

20:3-_ No-shifi-differential—shall-be-paid-for-call-in—time—unless—the-call-in—15-innnediately
preceding—resulir—seheduled—shifi—ous—pairtum—H—gquabie—tor—he—piphi—shift
dilferential:

ARTICLE 21: DUES DEDUCTION

21.1 The County shall deduct dues from the salaries of Association members and pay over to the -
proper officers of the Association, the money so collected. Provided, however, that no
deductions shall be made except in accordance with a deduction authorization form,
individually and voluntarily executed by the employee for whom the deduction is made.
The deduction authorization form shall specify any Association restrictions on the
employee's right to terminate his/her dues deduction authorization,

21.2 The Association shall indemnify and hold the County harmless against any and all claims,
demands, suits and other forms of liability which shall arise out of or by reason of action
taken or not taken by the County at the request of the Association under the provisions of
Section 21.1, above,
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21.3 The Association shall certify to the County in writing, the current rate of membership dues.
The County will be notified of any change in the rate of membership dues, thirty (30)
days prior to the effective date of such change,

21.4 The County will continue to honor existing dues deduction authorizations currently on file.

ART'CLE 22: USE OF COUNTY FACILITIES, - :_.Formattet_i: Heading 1 Char, Font: Font color: Auto

| Formatted: Font: 13.5 pt, Font color: Auto

| Formatted: Heading 1, Left, Indent: Left: 07, First line:
| 0%, Right 0", Line spacing: single, Font Alignment: Auto

22.1 The County recognizes the necessity of the Association to hold Association meetings. It is -
mutually agreed, that upon request to the party under whose control the facilitics are
placed, the Association shall be permitted to meet in County facilities or buildings if such

facilities or buildings are available, under the following conditions: Formatted: Space Before: 6 pt, After: 6 pt

Al Any such meeting held in or on County property shall be without cost to the - Formatted: Justified, Indent Left 0.5, Hanging: 0.5°,
Space Before: 6 pt, After: 6 pt

Association,

2. No such mecting shall be allowed to interfere with normal County activities. c Formatted: Indent: Left: 07, First fine: 0.5

3. This provision is not a guarantee to the Association that County facilities or buildings

will be available to it at any specific time, and such meetings will be scheduled at the
convenience of the County, except that the County will not deny access to facilities or
buildings merely for the purpose of harassment of the Association.

ARTICLE 23: REMOTE ASSIGNMENT BOMUSINCENTIVE - Formatted: Heading 1, Left, Right: 0", Space Before: 0
pt, Line spating: single, Font Mignment_- Auto
23.1__ -In consideration for being permanently stationed in the remote areas of Austin and - Formatted: Space Before: 6 pt, After: 6 pt

Kingston, permanent fulltime employees shall receive an benusincentne. An
berusincentive in the amount of $2-3006.000 will be paid 1o each authorized and qualified
employee. Payment will be divided equally and paid bi-annually on the first full pay
period in January and July.

For the purpose of this section, a permanent duty station is defined as one that the employee
will be stationed in and actively working for a minimum period of twenty - four (24) months.

In the event an employee's permanent duty station is changed in the six |} -month period
after payment of this bonusincentive, the benrusincentive payment total shall be prorated and
the remainder of the months equaling six (6) months from the actual date of payment shall be
repaid to the County in no more than six (6) equal payments. In the event the employee's
permanent duty station is changed by the Agency, this repayment provision may be waived
by the Sheriff.

If Lander County is required to commence litigation to recover said monies, then the
employee agrees that any judgment shall also include reasonable attorney's fees and costs
incurred by Lander County.
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ARTICLE 24;: AMENDING PROCEDURE " Formatted: Heading 1, Left, Right: 0%, Space Before: ©
pt, Line spacing: single, Font Alignment: Auto
24.1 __ -If either party desires to modifiy or change this Agreement, it shall, not later than February 1 - Formatted: Space Before: 6 pt
of any year, give written notice to the other party of amendment, except that no amendments .
or modifications to this Agreecment shall be made except by mutual agreement of the parties
or through the provision of Article 27 herein (Savings Clause). Any amendment, whether a
proposed amendment or an alternative to a proposed amendment that maybe mutually agreed
upon or awarded pursvant to the provision of Chapter 288 of the N.R.S., shall become and be
part of this Agreement. Any amendments that may be agreed upon or awarded shall become
and be part of this Agreement without modifying or changing any of the other terms of this

Agreement.
ARTICLE 25: DISCHARGE AND DISCIPLINARY ACTION 2 Formatted: Heading 1, Left, Right: 0%, Space Before: 0
pt, After. 0 pt. Line spacing: single, Font Alignment:
25.1  Maintenance of Disciplinary Action. Auto

. e 4 . , . N Formatted: Font: Not Bold, No underline
The right to maintain discipline and efficiency of employees is vested exclusively in the

County. All disciplinary action or measures taken by the County shall be for just cause
and may include the following: oral reprimand, written reprimand, suspension with pay,
monetary County loss repayment, suspension without pay, involuntary demotion, or
discharge. Only monctary County loss repayment, suspensions without pay, exceeding
three (3) days involuntary demotion or discharge may be grieved to step (4) (arbitration),
Grievances do not postpone disciplinary action.

25.2  The County shall have the right to discharge or discipline any employee for cause, but in
determining discipline, the County shall not transfer or reassign any employee for
disciplinary purposes. The term cause shall include, but not be limited 1o the following:
willfully falsifying or withholding material information on personnel questionnaires,
personnel records, employment applications, time cards, or any other records or reports;
recording on anather employees time card; failure to properly record time; performance of
work below required standards; failure to perform assigned duties; negligence in the
performance of duties likely to cause or actually causing personal injury or property
damage; fighting or attempting injury to another employee; insubordination; dishonesty;
theft; destroying or willfully damaging the property of another employee or the County;
acceptance of a bribe from citizens, vendors, suppliers or others; misuse of County funds;
the use or being under the influence of drugs or alcoholic beverages, on the job, during
working hours; unsatisfactorily explained absences; unauthorized absence without proper
notice; abuse of sick leave; malicious communication with false or defamatory oral or
written staternents directed against a fellow employee, the County or management or the
County Commission; sleeping on the job, or failure to comply with County safety rules;
loss or suspension of license or certification that are a condition of employment; violation of
rules and regulations or general orders issued by the SherifT.

25.3__ -As determined by the County, the level of severity of the discipline is dependent on the
nature of the act and circumstances. When a complaint against an employee does not
warrant discharge, the disciplinary action will be based on the severity of the complaint and
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take the form of: (1} oral reprimand; (2) written reprimand; (3) monetary loss repayment;
(4) suspension with pay; (5) suspension without pay; or (6) involuntary demotion. One or
more of actions 1 through 6 may occur prior to discharge. The County shall notify the
Association within ten (10) working days afier the issuance of a written reprimand,
however, this notification shall not extend the time for filing a grievance.

The County shall notify the Association of its intent to require monetary County loss
repayment, demote or suspend an employee without pay. When monctary County loss
repayment, demotion or suspension without pay is contemplated, the last phase of the
investigation process shall be a meeting where the employee and the Association
Representative are informed of the allegations and given the opportunity to respond. The
discipline may be postponed to allow for consideration of evidence the employee produced or
further investigation of the employec's response.

25.5 The County may not discharge employees covered by this contract for cause without first

256

25.7

Lander County Shenfi™s Association 2019-2022 Dl

giving the employce and the Association written notice prior to the action being taken
unless section 25.14 applies.

The written notice shall include the following:

1. A statement that discharge is proposed and the specific charges.

2 Copies of any material or documents upon which the proposed action is
based.

3 A statement that the employee has a right to meet with the County to

discuss the proposed action.

4. The date, time and location of the pre-termination meeting. The employee and
Association representative shall meet with the County to review the charges
and be given an opportunity to state their position as to whether there are true
and reasonable grounds for the proposed action. The discipline may be
postponed to allow for consideration of evidence the employee produced or
further investigation of the employee's response. Failure of the employee to
ottend these scheduled pre-termination meeting constitutes a waiver of the
pre-termination meeting.

In cases of contemplated discharge, demotion, suspension, or other disciplinary action for

misconduct which presents possible harm to persons or property, or pending criminal
charges which adverscly and directly affect the County or substantially disrupt County
operation, the County may immediately place the employee on Administrative leave with
pay upon giving the appropriate notice as outlined in Sections 26.4 and 26.5.

Any record of disciplinary action, excluding oral warnings and reprimands, in order to
remain effective, must be placed in the employees official personnel file,

450k 4
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25.8

25.9

25.10

25.11
or

25.12

25.13

25.14

Any record of discipline not previously provided to the employee will not be used as a
basis for subsequent progressive discipline.

Involuntary demotions shall be limited to instances of documented substandard
performance during and after completion of the probationary period.

Any time limits may be extended by written mutual agreement of the Association and the
County.

For the purposes of this Article, County includes the County Executive Director, Sheriff
designee and County Commissioners.
Probationary employces are not covered by this article.

The County will follow the procedures required by Nevada Revised Statutes Chapter 289
(Peace Officers Bill of Rights) where appropriate,

An employec is considered to have resigned without notice and abandoned their position -
if they

1, Fail to report for scheduled duty for three consecutive work periods.

2. Fail to notify the Sheriff or Designee.

The County shall make a single effort to contact the employce by phonc at the employee's -
contact number provided to the Sheriff's Office personnel clerk.

In the event of job abandonment, the Sheriff will send a certified letter to the last known
address of the employee giving notice of their employment termination with the County.
The notice will contain the dates the employec failed to report for duty and the date and
time of the attempted contact by the County.

The employee's permanent personnel file will indicate the reason for termination as
"Resignation without Notice — Job Abandonment".

Nothing in this section shall restrict the County from taking disciplinary action with an
employee in accordance with this Agreement and Sheriff's Office Policy.

25.15_-Maintenance of Disciplinary Action

A._Oral Reprimand, Written Reprimand and Suspension Without Pay of three (3) days or less:
4 An employee who has received a violation that resulted in an Oral Reprimand, Written -
Reprimand or a suspension Without Pay of three (3) days or less shall request from the
sheriff or Designee, afier twelve (12) months from the date of the occurrence of the
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violation, an acknowledgment that the behavior has been comected or that no other
violations of similar nature have occurred. The response shall be in writing and attached to
the original violation.

B. Suspension without pay of more than three (3) days: An employee who has received a - Formatted: Indent: Left: 0.5", Hanging: 0.25", Tab
violation that resulted in a Suspension Without Pay of more than three (3) days shall stops: 0.75", Left + Notat 055" + 1.05°
request from the sheriff or Designee, after twenty--four (24) months from the date of the
occurrence of the violation, an acknowledgment that the behavior has been corrected or
that no other violations of similar nature have occurred. The response shall be in writing
and attached to the original violation.

ARTICLE 26: GRIEVANCE PROCEDURE
26.1 Definition

A grievance is a dispute or disagreement between an employee, a group of employees, or
the Association and the County which involves the interpretation or application of any
provision of the Agreement.

The term "days" when used in this Article 26 shall, except where otherwise indicated,
means working days rather than calendar days. For the purposes of this Article, "working
days" are defined as Monday through Friday excluding contractual Holidays.

Both parties agree that these proceedings shall be kept confidential.

All hearing held by the arbitrator shall be closed sessions and no news releases shall be
released during sessions without mutual written consent.

Probationary employees are not covered under this Article.

) Formatted: Indent: First line: 0"
26.2 Time Limits

The partics agree that the time limitations defined in this Article of the Agreement shall be
adhered to. A violation of prescribed time limitation of this Article of the Agrecment by the
Association means the grievance is forfeited by the Association, A violation of a prescribed
time limitation of this Article of the Agreement by the County shall cause that, in the event of
arbitration, the arbitrator will be directed to consider such failure and apply the appropriate
weight in rendering a decision. The parties to this Agreement may grant an extension to the
requesting party. Said extension request shall be in written form and approved in writing by
the party receiving said request. A request for extension shall include the length of extension
being requested.

26.3 Procedures for Filing
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All grievances will be processed in the following manner;

Step 1 Within five (5) working days of the event giving rise to a grievance or knowledge - Formatted: Left, Space Before: & pt, After: 6 pt
thereof, the grieved employee will verbally or in writing, request a
hearing/meeting to present the grievance to the Sheriff or Designee for review. In
any event the hearing/mecting shall be within twenty- one (21) days of the request.

The grieved employee may request representation by a steward or business
representative at this hearing/meeting. The Sheriff or Designee shall, within five
(5) working days of hearing said grievance, render a vetbal or written decision to
the grievant.

Step 2 Should the grievant be dissatisfied with the Sheriff or Designee's Step One (1) * Formatted: Space Before: 6 pt, After 6 pt
response, the grievance shall be reduced to written form, and presented to the Sheriff
for formal disposition. The grievance shall be advanced to Step Two (2) within five
(5) working days of the Sheriff's or Designee's Step One (1) tesponse or lack of
response. The grievance shall be signed by the grieved employee, the employee's
steward, or business representative. The Sheriff shall render a written response to the
grievance within five (5) working days of receiving the formal grievance.

Step 3 Should the grievant be dissatisfied with the Step Two (2) formal response of the
Sheriff, the grievance shall be forwarded, in writing, within ten (10) working days of
the Step Two (2) response to the County Comrmissioners or their designated
representative, by the grieved employee or the Associations designated representative,
A copy of the Step 3 grievance shall be delivered to the Sheriff ot hisher Designee by
the grieved employee or their representative within 24 hours of delivery to the County
Commissioners or their designated representative. The County Commissioners or
their designated representative shall respond in writing to the grievance within fifteen
(15) working days of the date said County representative received the grievance. For
the purpose of this Step of the grievance procedure, the County will keep the
Association notified in writing of its designated representative.

Step 4 The Association may request arbitration of an unresolved grievance. The Association
shall notify the County in writing of such intent within ten (10) working days of
receipt of the Step Three (3) written response. A copy of the Step 4 grievance shall
be delivered to the Sheriff or hisher Designee by the gricved employee or their
representative within 24 hours of delivery to the County Commissioners or their
designated representative. The parties shall attempt to reach an agreement on an
arbitrator. In the event the parties fil to reach agreement, the parties or Association
shall request from the Federal Mediation and Conciliation Services a list of seven (7}
arbitrators, Upon receipt of said list, the parties shall altemately strike names until
one name remains to serve as arbitrator. The Association shall strike the first name
from the list.

26.4 Arbitrator's Authority

48|
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The decision of the Arbitrator shall be final and binding. The Arbitrator shall not add 10,
subtract from, or modify any of the terms of this Agreement, or any supplementary
Agreement. The award of the Arbitrator shall be based exclusively on the evidence
presented at the hearing.

26.5 Expenses

The fees of the Arbitrator shall be borne equally by the parties. Should either party request
the services of a court reporter, that party shall be responsible for all associated costs and
shall provide a copy of said transcript to the other party. Each party shall be responsible for
its own legal, witness, and/or prepasation fees. The Arbitrator shall not order a court
reporter.

26.6 Compliance -] | Formatted: Indent: Hanging: 0.5, Space Before: 6pt, |

| Alter: 6 pt
The parties agree to respond to the Arbitrator’s decision within five (5) working days of
receipt of said decision. The Arbitrator shall endeavor to render a discharge related
decision within fourteen (14) calendar days of the hearing, all other decisions within thirty
(30) calendar days.

Formatted: Space Belore: 6 pt, After 6 pt

26.7 Exclusive Remedy

27.1

27.2

28.1

The sole remedy available for any alleged breach of this contract or an alleged violation
of rights hereunder granted shall be pursuant to the foregoing grievance procedure prior to
taking any other action,

ARTICLE 27: SAVINGS CLAUSE ' Formatted: Heading 1, Left, Space Before: 0 pt. Line
spacing: single, Font Alignment: Auto
In the event that any provision of this Agreement is rendered invalid by any court of - Formatted: Space Before: 6 pt

competent jurisdiction, such action shall not invalidate the entire Agreement. It is the
express intention of the County and the Association that all other provisions not rendered
invalid shall remain in full force and effect, and that the parties shall enter into
negotiations to bring the invalid section or sections into compliance.

This Article does not preclude informal discussion between the parties of any matter
which is not subject to negotiations or contract. Any such informal discussion is exempt
from all requirement of notice or time schedule.

ARTICLE 28: WARRANT OF AUTHORITY - Formatted: Heading 1, Left. Space Before; 0 pt, Line
spacing: single, Font Alignment: Auto
The County and the Association hereby wurrant and guarantec that they have the - Formatted: Space Before; 6 pt. After: 6 pt

authority to act for, bind, and bargain on behalf of each entity which they represent,
during the term of this Agreement.
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ARTICLE 29: EFFECTIVE DATE AND DURATION

29,1 -This agreement shall be in full force and effect from July 1, 20462019 to June 30,
20459022

29.2  The County may reopen this agreement during its term to address a "fiscal emergency” -

in accordance with the requirements of NRS 288,150 (4).

ARTICLE 30: DRUG & ALCOHOL TESTING POLICY

30.1__ -Alcohol and Drug Testing will be conducted in accordance Lander County Sheriff's
Office Policy.

31.7__-This provision expires and is no longer in effect after June 30, 2016 unless the parties
agree in writing to continue this benefit in a successor labor contract.

IN WITNESS WHEREOF, the County and the Association have caused these presents to be duly

| Formatted: Heading 1, Left, Space Before: 0 pt, Line

spacing: single, Font Alignment: Auto

| Formatted: Space Before: 6 pt, After: 6 pt

| Formatted: No underfine
| Formatted: Indent; Hanging: 0.557, Space Before: & pt, i
After: 6 pt

| Formatted: Heading 1. Left, Indent: Left: 07, Space
| Before: 0 pt. Line spacing: single, Fant Alignment: Auto

executed by their authorized representatives this day of . 201446,
LANDER COLINTY BOARD OF LANDER COUNTY SHERIFF'S OPERATING ENGINEERS, LOCAL
COMMISSIONERS ASSOCIATION 3 ol the International Union of

Operating Engincers AFL-CIO
Patsy Wans, Commissioner Giary Camphedl, Prissidem
Russ Bums, Busingss Manager
Sean Bakker, Commissioner Tammmy Burden, Negotiating Team
Member Jim Sullivan, Recording

Cormesponding Secretary

An Clask [11, Commissioner

Meshell Young, Negotinting Tesm

Member Tin Neep, Director, Public

Emplovees Division

Dong Mills, Chair

John Rochester, Negotiation Team

Member Phillep Hemring, Business Ageni
Judie Allan, Commissioner
LANDER COUNTY SHERIFF
Ron Unger, Shenll
S0 |Fage
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APPENDIX A
SALARY TABLE

and the Communications Supervisor will be revised as part of the MOU process for FY
2018, The partres funber agree that those revised schedules will be used to prepare a
revised salary schedule which will remove the disparity between Eevel 4 Corporal Pay
and the Scrpeant Pav Scale for the pumpose of encourazing promotion.

The parties further porec that the following Janguage will appear as part of the new
salary schedule,

County_who_promote to Svrgegni_may _move to Level 3 as a Sergcant afier_the

completion of two {2) vears as a Sargent for Lander County. Employees who promote

still serve a one {13 vear probationary _period and will be placed at the emtry Jevel
position as a Scrgcant,

CORPORAL S e -2 e 282

3 $31.35 £3+-08 53262

2 $32.94 53360 $34:27

3 £34-59 5D £35-00

4 $37.02 $37.76 53652
SERGEANTS — 63047 3o07308 301z 2049

3 32 14 $32-78 53344

2 43375 53443 535.1%

3 63544 $36-15 53687

4 537092 $35.69 53545
BARGAIING UMT-B-NON-SWORN-SURERVISOR)

3 $23-20 $23.66 $24.14

2 524.36 52485 %3534

3 $25.57 $26-08 52660

q 52736 §27.91 $28.47

OV EHEATHON-SURERAASOR
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+ $23-20 £23:66 2434
2 $24:36 52485 2634
3 §25-57 $26-08 §26:68
4 52736 2404 42847
19 ul-20 Ju-21 | Formatted Table
POSITION cPl CPl Pl
Bargain Lini B 1 irgm gwarn supatyisor) 2462 .24 2574
Bargain Unit § 2 inon jevgrn jucqrviser 1585 1649 29
2713 .81 2837
Bargain Linit B £ {ron fworn supsovivor) 9.4 877 3036
Jul-19 Jul-20 Jul-21
POSITION CPI CPI CPl
Camonunicatizn Supariior 1 24,62 25.24 4
2585 2648 2102
7.13 27,81 20837
Camsmuinicatin Supseryisar d 29.04 29.77 30.36
Jul-19 Jul-20 Jul-21
POSITION CPl crPl cPl
Corporl ) FERES Ll FENE)
Corporal 2 3495 3583 3655
ral 3671 37.63 3838
Corporal d 39.29 40.27 41.08
Jul-19 Jul-20 Jul-21
POSITION CcPl CPt cPl
Sertepnt ] 4123 il 4313
Sergeant 2 41.27 #4.35 45.24
Sergeantd 45,37 45.50 4743
Sergeant 4 4844 49.65 20,64
S2|1Pape
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