
MIDVALE CITY, UTAH
RESOLUTION NO. 2022-R.23

WHEREAS, the establishment of a profit-sharing retirement plan serves the interest of the Employer
by enabling it to provide reasonable retirement security for its employees, by providing increased
flexibility in its personnel management system, and by assisting in the attraction and retention of
competent personnel; and

WHEREAS, the Employer hereby adopts or has previously adopted the Declaration of Trust of
VangageTrust, intending this execution to be operative with respect to any retirement or deferred
compensation plan subsequently established, if the assets of the plan are to be invested in the
VantageTrust; and

has determined that the continuance olthe qualified retirement plan will serve these objectives; and

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF MIDVALE CITY,
UTAH:

Section I. The Midvale City Councilhereby restates the 401(a) money purchase plan (the "plan")
in the form of: The ICMA Retirement Corporation 401 Governmental Money Purchase Plan and
Trust.

Section 2. That the assets ofthe Plan shall be held in trust, with the Employer serving as trustee
("Trustee"), for the exclusive benefit of Plan participants and their beneficiaries. The assets shall be
invested in the VantageTrust and shall not be diverted to any other purpose. The Employer's
beneficial ownership ofthe Plan assets held in VantageTrust shall be held for the further exclusive
benefit olthe Plan participants and their beneficiaries.

Section 3. The City Manager shall be the coordinator for the Plan; shall receive reports, notices,
etc., from the ICMA Retirement Corporation or the VantageTrust; shall cast, on behalf of the
Employer, any required votes under the VantageTrust; may delegate any administrative duties
relating to the Plan to appropriate departments; and is authorized to execute all necessary agreements
with the ICMA Retirement Corporation incidental to the administration of the Plan.

Section 4. The Employer hereby agrees to serve as Trustee under the Plan.

Section 5. This Resolution shall take effect immediately.

APPROVED AND ADOPTED this lTth day of May,2022.

(Signaturcs on separate page)

A RESOLUTION ADOPTING THE AMENDED AND RESTATED
ICMA RETIREMENT CORPORATION GOVERNMENTAL

MONEY PURCHASE PLAN & TRUST ADOPTION AGREEMENT
FOR MIDVALE CITY CORPORATION 108748 PLAN

WHEREAS, Midvale City ("Employer") has employees rendering valuable services; and
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Marcus , Mayor

ATTEST:
Voting by the City Council:

Quinn Sperry
Paul Glover
Heidi Robinson
Bryant Brown
Dustin Cettel

"Aye" "Nay"
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MissionSquare Retirement
Governmental Money Purchase Plan Adoption Agreement

Plan Number: !082[!

The Employer heleby establishes a Money Purchase Plan to be known as MIDVALE CITY CORPORATION
(the "Plan") in the fonn ofthe MissionSquare Retirement Covemrnental Money Purchase Plan

New Plan or Amandment and Restalemenl (Check One):

tX] Amendment and Restatement
This Plan is an amendmcnt and rcstatement ofan existing defined contribution Money Purchase Plan. Pleasc specify the name of
the dcfinqd contribution Money Purchase Plan rvhich this Plan hereby amends and restates:

MIDVALE CITY CORPORATION

Effective Date of Restatement. Thc cllccri\e datc ofthe Plan shall be:

(Note: The elJidfue dote ca be no earlier than the lirst dat, oJ the Plan Yeat in nhich this restotenent is adopted. If no dote is protided, by

.leIault. the ellect^e dote vill be the frst da.v ofthe Plan Yeur in which the restatenent is odopted.)

t I New Plan

Efiective Date of tlew Plan. The effective da€ ofthe Plan shall be fie firsl day oflie Plan Year during which the Employer adopls the

Plan. unless an altemate eflective date is hereby specilied:

(Note: A alternate ellectiv date ca benoea iet than theJirst d4,oJthe Plan Year it which the Plan is odopted.)

l. EMPLOYER: Ml EC

(The Enployer nnut be a governnenlal entilv under lnternal Revenue Code i 414(d))

SPECIAL EFFECTIVE DATES

Please note here any elections in the Adoption Agreement with an effective date that is different from that noted above

t

(Note provision and cllbctive date.)

PLAN YEAR

The Plan Year will be:

txl January I - Decembet 3l (Delsulr)

[ ] The 12 month period ending
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IV Normal Retirement Age shall be age 65 (not less than 55 nor in excess of 65).

Lnporlant Nolc to Entplol'an: Nonnal Rctirement Age is significant fbr determining the earliest datc at wlriclr thc Plan rnay
allow for in-service distribulions. Nonnal Retirement Age also defines the latest date at which a Participant nrust ha!e a
fully vested right to his/hcr Account. Thcre are IRS nlles that limit the age that may be specificd as thc Plan's Nomtal
RetiremcntAgc. Thc Nonral Retircment Agc cannot be earlier than what is reasonably representative ofthc typical
retirement age lor theindustry in which the covered *,orkforce is employed.

In 2016, the lntemal Rcvenue Service proposed regulations that would provide rules for determining whcthcr a
govemmentalpension plan's normal re(irement age satisfies the Internal Revenue Code's qualification requirernents. A
normal rctircnent agethat is age 62 or later is dcemed to be not earlier than the earliest age that is rcasoDably rcpl(.scntati\,c
ofthe typical rctircmentage for the industry in which the covered workforce is employed- Whether an age bclow 62 satistics
this requirement dependson the facts and circumstances, but an Employer's good faith. reasonable determination will
gcncrally be given delbrence. Aspecial rule. however, says that a normal retirement age that is agc 50 or latcr is dccmcd k)
be nol earlier than the earliest agethat is reasonably representative ofthe typical retirement age for the indusrry in rvhich thc
covered workforce is employedifthe panicipants to which this normal retirement age applies are qualified public safety
employees (witlrin the mcaning ofsection 72(t)( l0)(B)). Thcse rcgulations are proposed to be effectivc fol cmployccs hircd
during plan years beginning on oratler the latcr oi ( I ) January I , 201 7; or ( 2) the close of the firsl regular legislativc scssir>n
ofthe legislative body with theauthority lo amend the plan that begins on or after the date rhat is 3 months after the tinal
regulations are published in theFederal Register. [n the meantime, however, govemmental plan sponsors may rcly on thcsc
proposed regulations.

In lieu of age-based Normal Retirement Age, the Plan shall use the lbllotving age and seryice-based Norntal
P.tiram,nl A..

lmporlq Nole to Ernployen: Belbre usittg o Normal Retirenpnt Age hased on age and semite, a plan sponsor shoulcl tct'ieu tfu propotul
regulations (81 Fed. Reg. 4599 (Jan. 27, 20]6)) qnd consult counsel.

V. COVEREDEMPLOYMENTCLASSIFICATIONS

l The following group or groups ofEmployees are eligible to participate in the Plan

txl

All Employees

All Full Time Employees

Salaried Employees
Non union Employees
Management Employees

Public Safety Employees

General Employees

Other Employees (Speciry the group(s) ofeligible Employees below. Do not speciry Employees by name

Specific positions are acceplable.) EmDloyees working 30 hours or more each week

The group specitied must correspond to a group ofthe same designation that is delined in the statutes. ordinances. rulcs,

regulations, personnel manuals or other material in eflect iD the state or locality ofthe Employer. The eligibility
requireme[ts cannot be such that an Employee becomes eligible only in the Plan Year in which the Employee terminates

employment.

Note: As stated in Sections 4.08 and 4.09, the Plan may. however. provide that Final Pay Contributions or Accrucd Lcavc

Co[tributions are the only contributions made under the Plan-

I

lx
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2. Period of Service required for participation

txl N/A The Employer hereby waives the requirement of a Period of Service for participation.

Employees are eligible to participat€ upon employment. ("N/4" is the delauh ptot'isio,, under lhe Plan if no

selecrion is fiqde.)

I I Yes. The required Period of Service shall be 

- 

months (not to exceed 12 months).

The Period of Service selected by the Enployer shall apply to all Employees within the Covered Employment Classificadon.

3. MiDimunr Agc (Select ODe) - A minimum age rcquircmcnt is hereby specified for cligibility to participate.

[ ] Yes. Age (l1ot to e.t(e.d age ) I )

[X] NiA No minimum age applies /"N/A" is the defaul, proision under the Plan if no selection is made.)

VI. CONTRIBUTIONPROVISIONS

The Emploler shall contribute as follorvs: (Choose all that apply, but at least one ofOptions A or B. lf Option A is
qg1 selected, Ernployer Drust pick up Mandatory Participant Contributions under Option B.)

Fixed Employer Contributions With or Without Mandatory Participant Contributions. (lf Option B is chosen, please

complete section c.)

IX] A. Fixed Emptoyer ContributioN- The Employer shall contribute on behalfofeach Participant I % ofEamings or

$_ for the Plan Year (subject to the lirnitations ofAnicle V ofthe Plan).

Mandatory Panicipant Contributions

[ ] are required [X] are not required

to bc cligible fbr this Employer Contribution.

lB Mandatorv Particinant ( on tions l'or Plen Particrnation

Requircd Mandatorv Cont butions. A Panici panl is required lo contribule (sub.ject lo the limilations ofArticle V of
thc Plan) the specificd amounts dcsignatcd in itcms (i) through (iii) ofthe Contribution Schcdule below

[ ] Yes

[ ]Yes

Emplovee Opt-ln Mandatory Contributions. To the extent that Mandatory Panicipant Contributions are not
rcquircd by the Plan. each Employee eligible to panicipate in the Plan shall be given the opportunity, when
first cligible to participate in the Plan or any other plan or arrangement ofthe Employer described in Code

section 219(gX5XA) to irrevocably clcct to contribute Mandatory Participant Contributions by electing to
contribute the specified amounts dcsignated in items (i) through (iii) ofthe Contribution Schedule below for
each Plan Year (subicct to the limitations of Article V ofthc Plan):

I lNo

[ ]No
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Contribution

i. _70 of Eamings,

ii. $ _, or

[ ] Yes

Schedule. ( Any percentage or dollar amount entered below must be greater than 0'lo or S0.)

iii. a whole percentage of Eamings between the range of_ (insert range ol pet<entuges lrtwecn l')1,

and 20%o itrclusive (e.g., 3%, 6%, or 20%o: 5/" to Ttyo)), as designated by the Employee in accordance $'ith
guidelines and procedures established by the Employer for the Plan Year as a condition ofparticipatiorr in
the Plan. A Participant must pick a single percentage and shall not have the right to discontinuc or vary
the rate ofsuch contributions after becoming a Plan Panicipant.

Emolover "Pick up". The Employer hercby elects to "pick up" the Mandatory Participant Contribulions (pickup is
required if Option A is not selected)

[ ]No ("Yes" is the defaalt provision under the Plon ifno selection is
mo.le.)

[ ] C. Election Windou' (Conrplete if Option B is selected )

Newly eligible Employecs shall be providcd an election window of_ days (no more than 60 calcndar
days) from the datc of initial cligibility during which they may make the elcction to participatc in th!,

Mandatory Participant Contribution portion ofthe Plan. Participation in the Mandatory Participant
Contribution ponion ofthe Plan shall bcgin the first ofthe month following the end ofthe elcclion window.

An Employee's elcction is irevocable and shall remain in force until the Employee terminatcs employmenl
or ceases to bc eligible to participatc in the Plan. In the event ofre-employment to an eligible position. thc
Employee's original election will lesume. In no event does the Employee have the option of rcceiving thc
pick-up contribution amount directly,

2. The Employer may also elecl to make Employer Matching Contributions as follows:

[ ] Fixed Employer Match of After-Tax Voluntary Participant Contributions. (Do not complete this section unless

the Plan permits after-tax Voluntary Participant Contributions under Section Vl.3 of the Adoption Agreement.)

The Employer shall contribute on behalf of each Panicipant _ % of Eamings for the Plan Ycar (subjcct 1()

the limitations of Articlc V of thc Plan) for each Plan Year that such Participant has conlributcd _%, of
Eamings or $_, Under this option, there is a single. fixed rate of Employer Contributions, but a
Panicipant may decline to make the Voluntary Panicipant Conributions in any Plan Year. in which case no
Employer Contribution will be made on the Panicipant's behalf in that Plan Year.

suhteElent gtidance).
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I I Variable Employer Match of After-Tax Voluntary Participant Contributions. (Do not complete unless the Plan

permits afteFtax Voluntary Participant Contributions under Section Vl.3 of the Adoption Agreement.)

The Employer shall contribute on behalfofeach Parlicipant an amount determined as lbllows (subject to the limilations

of Anicle V of the Plan):

_%, of thc Voluntary Paticipant Contributions madc by the Participant for the Plan Year (not including

Voluntary Panicipant Contributions exceeding 

-7o 

of Eamings or $-);

PLUS _9,o of the contributions made by the Panicipant for the Plan Year in excess of lhose included in the above
paragmph (but not including Voluntary Paiicipant Contributions exceeding in the aggregatc 

-%o 

of Eamings or
s

Ernployer Matching Contributions on behalf ofa Participant for a Plan Year shall not exceed $-
of Eamings. whichever is [ ]moreor[ ] less.

] Fixed Employer lilatch of Participant 457(b) Plan Defenals. The Employer shall contribute on behalfofeach

Participant _% of Eanrings for the Plan Ycar (subjcct to the limitations of Anicle V of the Plan) for each Plan

Year that such Participant has dcfcncd _% of Eamings or $- to the Employer's 457(b) defcrrcd

compensation plan. Undcr this option. there is a singlc, fixed ratc ofEmploycr Contributions, but a Participant may

decline to make the required ,157(b) defenals in any Plan Year, in which case no Employer Contribution will be

made on the Panicipant's behalfin that Plan Year.

[ ] Variable Employer Match of Participant 457(b] Plan Defenals.

Thc Ernpkrycl shall contributc on bchalfofcach Pafticipant an Dor.rnt detcnrlincd as follows (subjcct to the

limitations of Aniclc V of thc Plan):

_7o of the elective defermls rnade by the Participant to the Employels 457(b) plan for the Plan Year (not including
Participant contributions excecding 7o of Eamings or $-);

PLUS _% of the electivc dcferals made by the Pafiicipant to the Employefs 457(b) plan for the Plan Year rn

excess ofthosc included in thc above paragraph (but not including electivc deferrals rnade by a Participant to the

Employe/s 457(b) plan exceeding in the aggregate 

-% 

of Eamings or $-).

Ernployer Matching Contrjbutions on behalf of a Panicipant for a Plan Year shall not exceed $ QI'

ofEamings, whichever is [ ]norcor[ ] less.

3. Each Participant may make a Voluntary Pafiicipant Contribution. subject to the limitations ofSection 4.06 and Arlicle
V ofthe Plan

[ ]Yes [X]No ("No" is the default provision utder the Plan ifno seleoion is made)

4. limployer contributions for a Plarr Year shall be contributed to the Trust in accordance with the following payment schedule

(no later than the I sth day ofthe tenth calendar month following the end ofthe calendar year or fiscal year (a-s applicable
tlepending on the basis on wl'rich the Employer keeps its books) with or within wl'rich the particular Limitation Yea[ ends, or

in accordance with applicable law):

[ ] Weekly [X] Biweekly [ ] Monthly [ ] Annually in (specib' Dtonlh)

ot'

oh
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5. Panicipant contribulions for a Plan Year shall be conlributed to the Trust in accordance with the lollowing payrnent scheclule

(no later than the l5th day ofthe tenth calendar month following the end ofthe calendar year or fiscal year 1as applicable
depending on the basis on which the Employer keeps its books) with or within which the particular Lirnitation Year ends. or
in accordance with applicable law):

[ ] Weekly [ ]Biweekly [ ] Monthly [ ] Annually in (spccih'tno th)

6. ln the case ofa Participant perfoming qualified military service (as defined in Code section 414(u)) with respect to the
Employer:

A. Plan contributions will be made based on differential wage pal,rnents;

[ ] Yes [X] No ("yes" b the delault ptovisioa under lhe Plan d no selection is made)

B. Participans who die or become disabled will receive Plan conributions with respect to such seruicel

[ ] Yes [X] No ("No" is the defouh proiion under the Pht ifno seleaiot b uada)

Vll. Earnlngs

Eamings, as defined under Section 2.09 ofthe Plan, shall include:

I . Overtime

[X] Yes [ ] No ("No" is the delault proiion ander the Plan if ro selection is moda)

2. Bonuses

lxl Yes lNo (":\o" is the deloult prurision rnder lhe Plan if no selectio,, is ua.le.)

3. Othcr Pay (specifically dcscribe any other typcs ofpay to bc includcd below)

VIII. ROLLOVERPROVISIONS

l. Thc Employer will permit Rollover Contributions in accordancc with Scction 4.13 of the Plan;

[X] Yes [ ] No ("Yes" is the delault provision under the Plan if no selection is made.)

llissionsquarc Rctircmclt Covcmmcntal Moncy Purchase Plan Adoption Agrccment 7



IX. LIMITATION ON ALLOCATIONS

lf the Employer maintains or cver maintained another qualified plan in which any Participant in this Plan is (or
was) a panicipant or could possibly bccomc a participant, thc Employer hereby agrees to limit contributions to
all such plans as provided herein. it'neccssary in order to avoid cxcess contributions (as described in Section
5.02 of tlre Plan).

L I Othcr Method. (Providc the method undcr which thc plans will limit total Annual Additions to the

Maximum Permissible Amount. and will properly rcducc any Excess Amounts, in a manner that precludes

Employcr discretion.)

2. The Limitation Year is the following l2 consecutive month period: _

X. VESTING PROVISIONS

The Employer hereby specifies the following vesting schedule, subject to (l ) the Code's vesting requirements in effect on

Septembcr l. 1974 and (2) the concuncncc ofthc Plan Administrator. (For the blanks below. enter the applicable percentage - from
0 to 100 (with no cntry after the year in which 100% is entercd), in ascending order.)

The following vesling schedule may apply lo a Participant's interest in his/her Employer Contribution Account. The \ esting
schedule does not apply to Eleclile Dcfcrrals. Catch-up Contdbutions. Mandatory Parlicipant Contributions. Rollover
Contributions. Voluntary Participant Contributions. Deductible Employee Contributions. Employee Designated Final Pay

Contributions. and Employee Designated Accrued Leave Contributions, and the eamings thereon.

Pcriod ofScrlice
Complctcd

Zcto

Onc

ri\c

Six

Sevcn

Eight

Ninc

Ten

t00%

n/o

o/o

o/o

%

%

vr

o/o
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XI. WITHDRAWALS ANO LOANS

I . In-service distributions arc pcrmitted under the Plan after a Participant attains (sclect one ofthe below optionsl

] Normal Retirement Age

X) 7O % ("70 %" is the delault provision untler the Plan il no selection is made.)

] Altemate age (after Nomral Retirement Age):

I Not permitted at any age

2. A Panicipant shall be deemed to have a severance from employment solely for purposes ofeligibilily to reccivc distribulions
from the Plan during any period the individual is performing service in the uniformed serviccs lbr morc than 30 days.

[ ]Yes [X]No ("yes" is the d$ault provision undetthe Plan iloo selection is ode.)

3. Tax-fiee distributions of up 10 $3,000 for the direct payment of Qualifted Health lnsurance Premiums for Eligible Retired Publiu
Safety Oflicers are availablc under the Plan.

[ ] Yes [X] No ("No" is the default protision under the Plan if no selection is made.)

4. ln-service distributions ofthe Rollover Account arc permitted under the Plan as provided in Section 9.07

[ ] Yes [X] No ("No" is the defoul, ptopision ander the Pha if no selection is mada)

5. Loans are permitted under the Plan, as provided in Anicle X I ofthe Plan:

[X] Yes [ ] No ("No" is the default provision ander the PIan ifno selection is mada)

XII. SPOUSAL PROTECTION

The Plan will provide the following level ofspousal protection (select one):

[ ] l. Participant Directed Election. The normal form ofpaymsnt ofbcnefits undcr thc Plan is a lump sum.

The Participant can name any person(s) as the Bencficiary ofthe Plan, with no spousal consent required.

[X] 2. Beneficiary Spousal Consent Election (Article XII ofthe Plan will apply ifoption 2 is selected].

The normal fom ofpayment ofbenefits under the Plan is a lump sum. Upon death, the suwiving spouse is thc

Beneficiary, unless he or she consents to the Panicipant's naming another Beneficiary.l"Be eliciary Spousal

Consent Election" is the defuuh provisioa u erthe Plan ifno selection is n e,1

3. QJSA Election (Anicle XVll). Thc normal fonn ofpaymcnt ofbenefits undcr thc Plan is a 507o

qualified joint and survivor annuity with the spouse (or Iife annuity, if single). ln the event of the Participant's

death prior to commcncing payments. the spouse wilI receive an annuity for his or hcr lifetin]e. ([foption 3 is

selected, the spousal consent requirements in Article Xll ofthe Plan also will apply.)

MissionSquare Retirement Govr'mmL'ntal Mone-y Purchast' Plan Adoption AErcelncnt



XIII. FINAL PAY CONTRIBUTIONS

(Under the Plan's definitions. Eamings automatically include leave cashouts paid by the later of 2 72 months after severance from

cmployment or the end ofthe calendar year. If thePlanwill provide additional contributions based on the Participant's final
paycheck attributable to Accrued Leave, please provide instructions in this section. Otherwise, leave this section blank.)

Thc Plan will provide for Final Pay Contributions ifeither I or 2 below is selected. The following group ofEmployees shall be
eligible for Final Pay Contributions:

[ ] L Ernployees within thc Covered Employment Classification identified in section V ofthe Adoption Agreement.

[ ] 2. Other: _
(This must be a subset ofthe Covered Emplorment Class$cation idenlified in seclion V oflhe Adoption Agreenent.)

Final Pay shallbe defined as (select one):

[ ] A. Accrued unpaid vacation

[ ] B. Accrued unpaid sick leave

[ ] C. Accrued unpaid vacation and sick leave

[ ] D. Other (inssf, definition of Final Pat, - must be leave that Employee would have been able to use il
employmenl had conlinued qnd must be bonalide tacation and/or sick leaye):

I I1. Employer Final Pay Contribution. Ihe Employcl shall contributc on bchalf of each Panicipalt
Pdy to the Plan (subicct to the limitations of Afticlc V ofthc Plan).

7o ofthcir Fiual

I 2. Employee Designaled Final Pay Contribution, Each Employee eligible to participate in the Plan shall be given
thc opportunity at enrollmcnt to irrevocably elect to contributc 70 (insert tixed percentage ofFinal Paytobe
contributed) or up to _'7o (insert maximum percentage of Final Pay to be contributed) of Final Pay to the Plan
(subject to the linritations of Article V ofthe Plan).

Once elected. an Employee's election shall remain in forcc and may not be .evised or revoked.

XIV. ACCRUED LEAVE CONTRIBUTIONS

The Plan will provide for unpaid Accrued Leave Conributions annually if either I or 2 is selected below. The following group of
Employees shall be eligible for Accrued Leave Conributions;

[ ] l. Employees within the Covered Employment Classification identified in section V ofthe Adoption
Agreement.

[ ] 2. Other: _
(This must be a subset ol the Covered Enplq'nent Classilication identilied in section y ol'the Adoption Agreenent.)

Accrued Leave shall be defined as (select one)

[ ] A. Accrued unpaid vacation

[ ] B. Accrued unpaid sick leave

[ ] C. Accnred unpaid vacation and sick leave

[]D.Other(insendefinitionofAccnredLeavethatisbonafidevacationand/orsickleave)

Ilissit)nSquarc Retirenrent Covcmmcntal Money Purchasc Plan Adoption Agreemcnt t0



] 1. Employer Accrued Leave Contribution. The Employer shall contribute as follows
(choose one ofthe following options);

[ ]Foreach Plan Year, the Employer shall contribute on behalfofeach eligible Participant rhe

unused Accrued Leave in excess of_ _ to the Plan (subject to the limitations of Anicle V of
the Plan).

[ ] For each Plan Year, the Employer shall contribute on behalf of each eligibte Participant _9lo
ofun- used Accrued Leave to the Plan (subject to the limitations of Article V ofthe Plan).

[ ] 2. Employee Designated Accrued Leave Contribution

Each eligible Participant shall be given the opportunity at enrollment to irrevocably elect to annually
contribute _oZ (insert fixed percentage ol'unpaid Accrued Leave to be contributed) or up 1o _
9/o (insen maximum percentage of unpaid Accrued Leave to be conributed) of unpaid Accrued Leave

to the Plan (subject to the limitations of Article V ofthe Plan). Once elected, an Employee's election
shall remain in force and may not be revised or revoked.

XV The Employer hereby attests that it is a unit ofstate or local govemment or an agency or instrumentality ofonc or morc
units ofstate or local gov€roment.

xvt. The Employer understands that this Adoption Agreement is to be used with only the MissionSquare Retiremcn( Moncy
Purchase Plan. This Missionsquare Retirement GovernmentaI Money Purchase Plan is a restatement ofa previous
plan, which was submitted to the Intemal Revenue Service for approval on December 3l , 201 8 and received approval
on June 30,2020.

The Plan Administrator $,ill inform the Employer ol any amendments lo the Plan made pursuant to Section 14.05 ol
the Plan or ofthe discontinuance or abandonment ofthe Plan. The Errployer understands that an alnendnrent(s) rnade

pursuant to Section 14.05 ofthe Plan will become efTective within 30 days ofnotice ofthe amendment(s) unless the

Employer

notilies the Plan Adfrinistrator. in writing. that it disapprovcs of thc amendmcnt(s). Ifthe E:nploycr so disapprovcs. thc

Plan Administrator will be under no obligation to act as Administrator undcr the Plan.

XVll. The Employcr hereby appoints the ICMA Retirement Corporation. doing business as MissionSquare Rctircment. as thc

Plan Administrator pursuant to the terrns and conditions of the MISSIONSQUARE RETIREMENT
COVERNMENTAL MONEY PURCHASE PLAN.

The Enrployer hereby agrees to the provisions of the Plan.

Missionsquare Rctircment (;ovemmental Money Purchast- Plan Adoption Agr!'ement ll



XVlll. The Ernployer understands that it must complete a new Adoption Agreement upon fiIst adoption ofthe Plan,

Additionally, upon any rnodifications to a prior election. nraking of new elections, or restatements ofthe Plan, a new
Adoption Agreement must be completed. The Errployer hereby acknowledges it understands that failure to properly

fill out this Adoption Agreement may rcsult in disqualification ofthe Plan.

xlx. An adopting Employer may rely on an Opinion Letter issucd by the lntemal Revenuc Service as evidence that the Plan

is qualified undcr scction 401 ofthc Intcmal Rcvcnue Codc only to the extent provided in Rev. Proc. 2017-41. The

Employcr may not rely on the Opinion Lctter in certain othcr circumstances or with rcspcct to certain qualification
rcquiremcnts. which are specified in thc Opinion Lcttcr issued with respect to the Plan and in Rev. Proc. 2017-41.

hr Wtness Whereof'. the Employer hcreby causes this Money Purchas€ Plan Adoption Agreement to be execuled.

t]MPLOYER SICNATURE & DATE

Signalure oI Authorized Plan Representati\ e:

PrintName: frtilfhc ,/ t^tri
'l'it lc ::;5 lll*na.qey'
Au.-sJ i

ou,,, Cb, 2\ /2!2>
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For inquiries regarding adoption of the plan, the meaning of plan provisions, or the effect of the
Opinion Letter. contact:

MissionSquare Retirement

777 N. Capitol St. NE Suite 600

Washington, DC 20002

aoo-326-7272

525til-0621-w I 104
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