MIDVALE CITY, UTAH
RESOLUTION NO. 2022-R-37

A RESOLUTION ADOPTING THE MIDVALE CITY JOB CLASSIFICATION
PLAN, SALARY PLAN, ELECTED OFFICIAL’S SALARIES, AND
BENEFIT PACKAGE FOR FISCAL YEAR 2023

WHEREAS, Midvale City has heretofore established a Job Classification Plan, Salary Plan and
Benefits Package for FY2023; and

WHEREAS, City jobs should be classified and pay grades established according to job
requirements, qualifications, and supervisory responsibilities; and

WHEREAS, in accordance with Chapter 2.12.14(B) of the Midvale City Municipal Code, the
City Council may authorize a cost-of-living adjustment to the Mayor and City Council salaries not to
exceed the twelve-month percent change of the United States Bureau of Labor Statistic’s Consumer Price
Index for all Urban Consumers, West Region, for the month of May; and

WHEREAS, it is in the best interests of Midvale City and the citizens thereof that a Job
Classification Plan, Salary Plan, Elected Official’s Salaries, and Benefits Plan for FY2023 be formally
adopted.

NOW THEREFORE BE IT RESOLVED BY THE CITY COUNCIL OF MIDVALE CITY,
STATE OF UTAH:

SECTION ONE: Adjustments to the Fiscal Year 2023 Salary Plan has been determined and
made according to data derived from the compensation survey conducted by the Midvale City Human
Resources Department.

SECTION TWO: The Fiscal Year 2023 Job Classification Plan, Salary Plan, and Benefits
Package attached hereto as Exhibits, are hereby adopted.

SECTION THREE: A 8% adjustment to the Mayor and City Council salaries has been
determined by the May, Western Region Consumer Price Index.

SECTION THREE: This resolution shall become effective with the adoption of the 2022
Certified Tax Rate and Fiscal Year 2023 Final Operating and Capital Budgets taking effect July 1, 2022.

Adopted by the City Council of Midvale City, State of Utah, this 16" day of August 2022.

lﬁarcus Steve%son, Mayor

ATTEST: Voting by the Council: “Aye” “Nay”
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ﬂ Paul Glover o
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MIDVALE CITY

GENERAL PAY RANGES [FY 2023]

Hourly Pay Rates Per Pay Period Annual Pa ay Rates
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Freits Pay Range ] Pay Range 3 Pay Range P

Grade |Min Mid Max ~ |Min Mid Max Min Mid Max Range
11 11.86| 14.24 16.62 | 948.83 | 1,139.38| 132092 [ 1| 24,669.69 29,623.85 34,578.00 0.40
2| 1235] 14.81 17.27 [ 987.72| 1,184.82| 1,381.92 | 2| 2568075 30,805.28 35,929.82 0.40
3| 1286 15.41 17.96 1,028.55 | 1,232.71 1,436.86 | 3| 2674237 32,050.39 37,358.41 0.40
4] 1329 1598 1867 || 1,06355| 1,278.40| 1493.25 { 4|  27,652.32 33,238.38 38,824.44 0.40
5| 1388| 1665 19.42 | 1,11021] 1,331.87| 1553.52 [\ 5|  28,865.57 34,628.57 40,391.58 0.40
6| 14.46| 17.03 19.60 ; 1,156.88 |  1,362.31 1,567.74 21 6| 30,078.83 35419.99 [  40,761.15 0.36
7| 15.04] 18.03 2102 | | 120354 144269| 168185 ji 7| 31,292.09 37,510.07 43,728.04 0.40
8| 1563| 17.36 21.87 125021| 138894 174990 | 8| 32,505.36 36,112.38 45,497.39 0.40
9| 16.21 19.49 277 |  120687| 155036] 182184 ‘é' 9| 3371864 40,543.24 47,367.84 0.40
10| 16.94| 18.81 2368 | |  135520] 150461 1,894.75 {_'_ 10|  35235.22 39,119.81 49,263.57 0.40
11] 17.03| 20.83 2464 [ 136201 166678 | 197155 | 11] 3541214 43,336.27 51,260.40 0.45
12| 1767 2167 2568 ||  141353| 173386| 2,054.19 | 12|  36,751.78 45,080.33 53,408.88 0.45
13| 18.40| 20.88 26.71 ;{ 1471.86 | 1,670.69 | 2,136.82 | 13|  38,268.36 43,437.84 55,557.37 0.45
14] 1914 | 21.74 2783 153116 173955| 2,226.26 14| 39,810.21 45,228.22 57,882.74 0.45
15|  20.01 22.69 28.99 | = 1601.16 | 181516 | 2,319.59 15| 41,630.12 47,194.19 |  60,309.33 0.45
16| 20.89| 25.54 30.20 [ 1671.15| 204349 | 241583 | 16|  43,450.02 53,130.85 62,811.68 0.45
17| 21.75| 26.61 31.47 1,74028 | 2,129.09| 2,517.91 17| 4524722 55,356.45 |  65,465.69 0.45
18| 22.64| 27.72 32.80 1,811.15| 2,217.51 2,623.88 18|  47,089.79 57,656.30 [  68,220.81 0.45
19| 2366| 28.93 34.20 1,892.81| 231424| 273568 19|  49,213.02 60,170.30 |  71,127.59 0.45
20| 23.81 29.72 35.64 190447 | 2377.92| 2,851.36 20| 49,516.34 61,825.91 74,135.48 0.50
21| 2483| 30.98 37.14 1,986.14 | 247854 [ 2,970.94 21|  51,639.53 64,442.00 [  77,244.46 0.50
22| 2585| 3228 38.72 2,067.80 | 258256 | 3,097.32 22| 53,762.76 67,146.57 80,530.38 0.50
23| 26.88| 3362 40.36 2,150.43 | 2,689.50 | 3,228.57 23|  55911.24 69,926.97 83,942.70 0.50
24| 2743| 3497 42.51 2,194.18 | 2,797.58 |  3,400.98 24| 57,048.78 72,737.18 | 8842558 0.55
25| 2852| 36.37 44.21 2,281.95| 2909.49| 3537.02 25|  59,330.72 75,646.67 91,962.62 0.55
26| 2967| 37.82 45.98 2,373.23 | 3025.87 | 3,678.50 26| 61,703.95 78,672.54 |  95641.13 0.55
27| 30.85| 39.34 47.82 2,468.16 | 3146.90 | 3825.64 27| 64,172.11 81,819.44 99,466.77 0.55
28| 32.09| 40.91 49.73 2,566.88 | 3272.78| 397867 28| 66,738.98 85,092.20 [ 103,445.42 0.55
29| 33.37| 4255| 5172 2,669.56 | 340369 | 4,137.82 29|  69,408.57 88,495.91 [ 107,583.26 0.55
30| 3470| 4425 53.79 2,776.34 | 3539.84 | 4,303.33 30| 72,184.89 92,035.73 [ 111,886.57 0.55
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EXECUTIVE & EXEMPT PAY RANGES [FY 2023]

Hourly Pay Rates Per Pay Period Annual Pay Rates

s Pay Range F1 Pay Range SR Pay Range RS
Grade (Min  |Mid Max - {Min Mid Max |Grade (Min Mid Max Range
50| 27.43| 3497 4251 | 219418 279758 340098 | 50| 57,048.78 7273718 | 8842558 | 055
51 2852 3637 4421 2281.95| 290049 3537.02 51|  59,330.72 7564667 | 9196262 | 055
52| 2067 3782| 4508 2,37323 | 302587 | 3678.50 | 52|  61,703.95 78,672.54 | 9564113 055
53| 30.85| 3934 4782 2468.16 [ 3146.90 | 382564 [ 53  64,172.11 8181944 9946677 055
54/ 3209 4091 4073 || 256688 | 327278 397867 54|  66,738.98 8509220 [ 10344542 | 055
55 3337 4255| 5172 2669.56 | 340369 | 4,137.82 55|  69,408.45 8849585 10758326 | 0.55
56| 3470| 4425| 5379 | 277634| 353984 430333 | 56  72,184.89 92,03573 | 111,886.57 | 0.55
571 3609| 46.02| 5594 | 2887.40| 368143| 447546 57 75,072.28 9571717 | 116,362.05| 055
58| 3754| 4786 5818 || 300289 382869 465448 [ 58| 78,075.18 9954585 [ 12101652 055
59| 3073| 5063| 6153 [ 317801| 405005| 492208 50| 8262833 10530119 | 12797405| 055
60| 4148| 5282| 64.16 331800 422552 513304 60| 86,268.10| 10986355| 13345000| 055
61| 4324| 5509| 6695| | 345897 | 440732| 535567 | 61| 8993318 | 11459024 | 13924729| 055
62| 4367| 5676| 6985| | 3493.97| 4540.99| 5588.01 62| 9084313 | 11806573 | 14528833| 060
63| 4557 | 59.21 72.85 364563 | 4,736.88 | 5828.14 | 63| 0478628 12315893 | 15153158| 060
64| 4732| 6163 7594 378562 | 493034| 607507 64| 9842603| 12818890| 157.95177| 0.60
65 4937 | 6430 7922| | 394991| 5143.73| 6,337.55| 65| 102,697.72| 133737.05| 164776.39| 060
66| 51.71| 6410| 7650 413657 | 512836 612015 66| 107,550.77 | 133337.31| 15912385| 048
67| 5375| 69.95| 86.16 429989 | 550628| 689266 67| 11179720 14550318 | 179209.15| 0.60
68| 56.08| 73.00| 89.91 448655 | 583980 | 7,193.06 68| 11665025 | 15183490 | 187,01955| 060
69| 5843| 76.10| 9377 467418 | 6087.71| 750124 69| 12152850 | 158.280.37 | 195032.15| 060
70| 61.05| 7943| 97.80 488416 | 6354.08| 7,824.00 70| 12698827 | 165206.07 | 20342388 060
71| 6349 8260| 101.71 5079.53 | 660824 | 813695 71| 132,067.80 [ 171,814.31| 21156082 | 0.60
72| 66.03| 8591 10578 528271 | 687257 | 846243 72| 137,35051 | 178686.88 | 22002325| 060
73| 6868 89.34| 110.01 549402 | 714748 | 880093 73| 14284453 18583435 | 22882418| 0.60
74| 7142 9292| 11441 571378 | 7.43337| 915297 74| 14855831 | 193267.73| 23797716 | 060
75| 7428| 9663| 11899 594233 | 7.73071| 9519.09 75| 154,500.63 [ 200,998.44 | 247,496.25| 0.60




MIDVALE CITY BENEFIT PACKAGE
Fiscal Year 2023

RETIREMENT

UTAH RETIREMENT SYSTEMS: Retirement Plan for public service employees subject to the
terms, conditions, and limitations as defined and regulated by the Utah State Retirement Board,
the City provides coverage for employees in eligible employment classifications in the Utah State
Retirement System.

ICMA RETIREMENT CORP. PERFORMANCE PLAN 401(a) RETIREMENT PLAN: Retirement
Plan for general employees. The city will provide a 1% match to the 401(a) when the employee
contributes 1% to a city-sponsored ICMA 457, URS 401(k) account or one of the URS IRA
accounts.

ICMA RETIREMENT CORP. PERFORMANCE PLAN 457 RETIREMENT Plan: Tax deferred
retirement plan. Employee may defer up to $19,500. Catch up 55 yrs. or older $26,000.

RETIREMENT HEALTH SAVINGS PLAN (RHS):
Contribution Sources and amounts:

1. Direct Employer Contributions: A discretionary amount to be determined each Plan Year
(none for FY 2022)

2. Mandatory Employee Compensation Contributions: Decreased Merit or Pay Plan
Adjustment per City Policy (None for FY 2022)

31 Mandatory Employee Leave Contributions: Accrued Sick Leave per City Policy (None for
FY 2022)

Only participants with accrued sick leave in excess of 480 hours at the end of the first full
pay period in January are eligible for contribution to the RHSP. Contribution is equal to sick
leave earned during calendar year less sick leave used during calendar year multiplied by
50%. Hours necessary to reach 480 hours are considered “used.” AFTER the contribution
to the RHS plan, participants may elect to convert 25% of remaining sick leave in excess of
240 hours to vacation leave.

City contributes 10% of employee’s accrued sick leave to RHS at time of separation from service.

LIFE INSURANCE
Basic Term Life Insurance, Dependent Life Insurance, and Accidental Death and
Dismemberment coverage: Provided by Midvale City to employees enrolled in a medical plan
with Midvale City at no cost to the employee. Employees not enrolled in the medical plans may
purchase term life insurance through payroll deduction.

= $50,000 employee

= $5,000 spouse

= $2,500 dependents

Additional life and Additional Accidental Death & Dismemberment (Optional): Employees
may purchase additional term life insurance and/or Accidental death and dismemberment
insurance.

Disability Insurance: The City pays the premium for long-term and short-term disability coverage
for Full-Time and Qualified Part-Time Employees.

PARENTAL LEAVE



MIDVALE CITY BENEFIT PACKAGE
Fiscal Year 2023

Employees may receive four (4) weeks parental leave for the birth or adoption of a child. Parental
leave runs concurrently with FMLA.

CAREGIVER LEAVE

Employees may receive four (4) weeks caregiver leave to care for an immediate family member
with a serious health condition according to FMLA criteria. Caregiver leave runs concurrently with
FMLA.

LOANS AT WORK (Optional)

Employees may be eligible to obtain a personal loan from BMG Money between $500 and $5000
to be repaid through payroll deduction. Amount is income based for employees who have been
employed with the city for one year. One loan per household.

FLEXIBLE SPENDING PLAN (Optional)
Employees may elect up to $2,700 for medical expenses $5,000 for childcare pre-tax.

HEALTH SAVINGS ACCOUNT

Employees selecting the High Deductible Health Plan may elect up to $3600 single and $7200 two
party and family for medical expenses. At age 55, an additional $1,000 contribution is allowed
annually. City pays 90% of high deductible $1350 single and $2700 for two party and family.

CAFETERIA PLAN MONTHLY PREMIUM INFORMATION:

MEDICAL — TRADITIONAL: HIGH DEDUCTIBLE HEALTH PLAN:
SELECT HEALTH (MED) SELECT HEALTH (MED)
Payroll Deduction City Contribution Payroll Deduction City Contribution

Single - $0 Single - $757.80 Single - $0 Single - $667.00
Double - $162.94 Double - $1466.46 Double - $71.71 Double - $1362.49
Family - $223.55 Family - $2011.95 Family - $98.38 Family - $1869.32
DENTAL — DENTAL SELECT: VISION - EYEMED:

Platinum Choice Vision 12
Payroll Deduction City Contribution Payroll Deduction
Single - $0 Single - $62.77 Single - $6.27
Double - $8.58 Double - $77.28 Double - $11.92
Family - $12.99 Family - $117.00 Family - $17.56

VOLUNTARY BENEFITS:

ALLSTATE ALLSTATE
Voluntary Accident Plan (Off-the-Job) Voluntary Critical lliness Plan
Premiums vary per individual Premiums vary per individual



MIDVALE CITY BENEFIT PACKAGE
Fiscal Year 2023

Voluntary Pet Insurance

Pet insurance reimburses you for vet bills when your pet is sick or injured, to help take the financial
worry out of vet visits. Includes: fast claims processing and payment; optional direct deposit and
direct vet pay options; use any veterinarian in the U.S. — including specialty and emergency clinics;
exclusive employee discount on a Best Benefit Plan; optional coverage for routine care; and
access to a 24/7 pet helpline powered by whiskerDocs.

Waive Eligible Medical Benefit:

The City offers Eligible Employees covered by other insurance (must have proof of coverage) the
ability to waive medical insurance with the City. In lieu of medical insurance the employee waiving
the insurance receives a stipend of $220.00 per pay period. The employee may take dental and/or
vision insurance and still receive the stipend.




