






SPECIAL CITY COUNCIL MEETING  
SEPTEMBER 12, 2016 

 
CALL TO ORDER/RECORD OF ATTENDANCE 
 
The special Sikeston City Council meeting of September 12, 2016 was called to order at 4:45 
p.m.,  in the CD Matthews Room, located at 105 East Center, Sikeston.  Present at the meeting 
were: Mayor Steven Burch and Councilmen Bob Depro, Karen Evans, Jon Gilmore, Ryan 
Merideth, Gerald Settles and Mary White-Ross.  Staff in attendance were: City Manager 
Jonathan Douglass, City Counselor Chuck Leible, City Clerk Carroll Couch, City Treasurer 
Karen Bailey, Governmental Services Director Linda Lowes, and Director of Public Safety Drew 
Juden. 
 
Mayor Burch called the meeting to order. 
 
ADJOURNMENT INTO EXECUTIVE SESSION 
 
Councilman Merideth moved to adjourn into executive session for the discussion of litigation 
and personnel [RSMO 610.021 (1 & 3)].  The motion was seconded by Councilman Gilmore and 
the following roll call vote recorded: 
 

Depro Aye, Evans Aye, Gilmore Aye, Merideth Aye, Settles Aye, 
White-Ross Aye, and Burch Aye, thereby being passed. 

 
No action was taken in executive session. 
 
ADJOURNMENT OUT OF EXECUTIVE SESSION 
 
Councilman Depro moved to adjourn from executive session.  The motion was seconded by 
Councilman Gilmore and the following roll call vote recorded: 
 

Depro Aye, Evans Aye, Gilmore Aye, Merideth Aye, Settles Aye, 
White-Ross Aye, and Burch Aye, thereby being passed. 

 
ADJOURNMENT 
 
There being no further business before the City Council, Councilman Depro moved to adjourn.  
The motion was seconded by Councilman Evans and the following roll call vote was recorded: 
 

Depro Aye, Evans Aye, Gilmore Aye, Merideth Aye, Settles Aye, 
White-Ross Aye, and Burch Aye, thereby being passed. 

 
     APPROVED: 

 
                              

     STEVEN BURCH, MAYOR 
ATTEST: 
 
  
CARROLL L. COUCH, CITY CLERK 
SEAL: 



REGULAR CITY COUNCIL MEETING 
SEPTEMBER 12, 2016 

 
The regular Sikeston City Council meeting of September 12, 2016 was called to order at 5:00 
p.m. in the City Council Chambers, located at 105 East Center, Sikeston.  Present at the 
meeting were: Mayor Steven Burch and Councilmen Bob Depro, Karen Evans, Jon Gilmore, 
Ryan Merideth, Gerald Settles, and Mary White-Ross.  Staff in attendance were: City Manager 
Jonathan Douglass, City Counselor Chuck Leible, City Clerk Carroll Couch, City Treasurer 
Karen Bailey, Governmental Services Director Linda Lowes, Public Safety Director Drew Juden, 
Public Works Director Jay Lancaster, Park Supervisor Chris hart, Street Superintendent Brian 
Dial, Street Supervisor Darren Martin, Building Maintenance Supervisor Billy Smith, Airport 
Manager Lee Dunn, and Public Safety Captain James McMillen. 
 
APPROVAL OF CITY COUNCIL MINUTES 
 
City Council minutes of August 1, August 18, and August 29, 2016 were presented for approval.  
Councilman Depro moved to approve the minutes as presented.  Councilman Evans seconded 
the motion and the following roll call vote was recorded: 
 

Depro Aye, Evans Aye, Gilmore Aye, Merideth Aye, Settles Aye, 
White-Ross Aye, and Burch Aye, thereby being passed. 

 
ACCEPTANCE OF BOARD AND COMMISSION MINUTES 
 
Minutes from various board and commission meetings were presented to the City Council.  
Councilman Gilmore moved to approve the minutes as presented.  The motion was seconded 
by Councilman Depro and voted as follows: 
 

Depro Aye, Evans Aye, Gilmore Aye, Merideth Aye, Settles Aye, 
White-Ross Aye, and Burch Aye, thereby being passed. 

 
ITEMS OF BUSINESS 
 
Solid Waste Contract Discussions 
 
The current solid waste contract is for a three year period and expires December 31, 2016.  
During the September 18, 2016 city council meeting, there was discussion regarding increased 
recycling opportunities for the City’s residents.  Since then, the City’s current residential solid 
waste provider has expanded its existing recycling program.   
 
Councilman Gilmore moved to extend Sonny’s Solid Waste contract six months, to allow time to 
assess the residents’ interest in the program.  The motion was seconded by Councilman Depro 
and the following roll call vote recorded: 
 

Depro Aye, Evans Aye, Gilmore Aye, Merideth Aye, Settles Aye, 
White-Ross Aye, and Burch Aye, thereby being passed. 

 
Bill Number 6034, Rezoning Request 
 
Councilman Merideth moved for the first reading of Bill Number 6034.  The motion was 
seconded by Councilman Settles and the following vote recorded: 



SEPTEMBER 12, 2016 PAGE 2 CITY COUNCIL MINUTES   

Depro Aye, Evans Aye, Gilmore Aye, Merideth Aye, Settles Aye, 
White-Ross Aye, and Burch Aye, thereby being passed. 

 
Counselor Leible presented the bill for reading. This bill as approved shall become Ordinance 
Number 6034 providing for the rezoning of a tract of land located at 631 North West Street from 
‘R-4’ Duplex Dwelling to a ‘R-5’ Multi-Family, in the City of Sikeston, Scott County, Missouri. 
 
Bill Number 6033, Amending City Code Title III – Chapter 365 – Section 365.040 – Parking 
Prohibited During Certain Times on Certain Streets (Schedule IV) 
 
Councilman Merideth moved for the first reading of Bill Number 6033.  The motion was 
seconded by Councilman Depro and the following vote recorded: 
 

Depro Aye, Evans Aye, Gilmore Aye, Merideth Aye, Settles Aye, 
White-Ross Aye, and Burch Aye, thereby being passed. 

 
Counselor Leible presented the bill for reading.  This bill as approved shall become Emergency 
Ordinance Number 6033 and shall amend Title III, Chapter 365 of the Uniform Traffic Code 
establishing additional traffic control measures within the City of Sikeston, Missouri. 
 
Councilman Depro moved for the second reading of Bill Number 6033.  The motion was 
seconded by Councilman Merideth and the following vote recorded: 
 

Depro Aye, Evans Aye, Gilmore Aye, Merideth Aye, Settles Aye, 
White-Ross Aye, and Burch Aye, thereby being passed. 

 
Counselor Leible presented the bill for reading. 
 
BILL Number 6033                                                    ORDINANCE Number 6033 
 
THIS BILL AS APPROVED SHALL BECOME EMERGENCY ORDINANCE NUMBER 6033 
AND SHALL AMEND TITLE III, CHAPTER 365 OF THE UNIFORM TRAFFIC CODE 
ESTABLISHING ADDITIONAL TRAFFIC CONTROL MEASURES WITHIN THE CITY OF 
SIKESTON, MISSOURI. 
  
BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF SIKESTON, MISSOURI AS 
FOLLOWS: 
 
SECTION I:   This Ordinance shall be codified in the City Municipal Code. 
 
SECTION II:  The Traffic Committee did meet on August 25, 2016 and voted favorably to amend 
the uniform traffic code by placing no parking while school is in session signs on East Kathleen 
Street from the intersection of South Kingshighway Street at East Kathleen Street to the 
intersection of South New Madrid Street at East Kathleen Street, on both sides of the street.   
 
SECTION III: Title III – Chapter 365 – Section 365.030 – Parking Prohibited During Certain 
Times on Certain Streets (Schedule IV); shall be amended by including the following: 
  
Name of Street From                                To                              Side of Street 
East Kathleen Street S. Kingshighway St.              S. New Madrid St.          Both 
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SECTION IV:  General Repealer Section:  Any ordinance or parts thereof inconsistent herewith 
are hereby repealed. 
 
SECTION V:  Severability:  Should any part or parts of this ordinance be found or held to be 
invalid by any court of competent jurisdiction, then the remaining part or parts shall be severable 
and shall continue in full force and effect. 
 
SECTION VI:  Emergency Clause.  Due to the attempt to improve the safety for school children 
this matter is being presented as an emergency measure.  
 
SECTION VII:  Record of Passage: 
 
A. Bill Number 6033 was introduced and read the first time this 12th day of September, 

2016. 
 
B. Bill Number 6033 was read the second time and discussed this 12th day of September, 

2016.  Councilman Gilmore moved to approve Bill Number 6033.  The motion was 
seconded by Councilman Depro and the following roll call vote recorded: 

 
Depro Aye, Evans Aye, Gilmore Aye, Merideth Aye, Settles Aye, 

White-Ross Aye, and Burch Aye, thereby being passed, 
becoming ordinance 6033. 

 
C.  Upon passage by a majority of the Council, this Bill shall become Ordinance 6033 and 

shall be in full force and effect. 
 

Discussion of Downtown Restroom 
 
Director Lancaster presented plans for the location of public bathrooms in the downtown area 
near the depot museum, just north of the caboose.  Janice Matthews of 1 Cotton Trace spoke, 
representing the executive committee and officers of the Sikeston Depot.  Historic Downtown 
Sikeston Director Lynn Lancaster of 813 Harvard also addressed the City Council.  
 
Councilman Depro moved to table further discussions to the September 26 city council meeting.  
The motion was seconded by Councilman Merideth and the following vote recorded: 
 

Depro Aye, Evans Aye, Gilmore Aye, Merideth Aye, Settles Aye, 
White-Ross Aye, and Burch Aye, thereby being passed. 

 
Consideration of 2016 Boards and Commissions Appointments 
 
Councilman Gilmore nominated Jessie Redd and Ron Galemore to their third terms, James 
Miller for reappointment as an alternate member and appointment of Ellen Brandom to a first 
term as an alternate on the Board of Adjustments. The nominations seconded by Councilwoman 
White-Ross and the following roll call vote recorded: 
 

Depro Aye, Evans Aye, Gilmore Aye, Merideth Aye, Settles Aye, 
White-Ross Aye, and Burch Aye, thereby being passed. 
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Councilman Depro nominated Carl “Jack” Vincent, James Beaird and Ronald Galemore for 
reappointment and Larry “Wayne” Wheatley to a first term on the Board of Appeals.  The 
nomination was seconded by Councilman Settles and the following roll call vote recorded: 
 

Depro Aye, Evans Aye, Gilmore Aye, Harris Aye, Merideth Aye,  
Settles Aye, and Burch Aye, thereby being passed. 

 
Councilman Settles nominated Brian Menz for reappointment to the Board of Municipal Utilities.  
The nomination was seconded by Councilman Merideth and the following vote recorded: 
 

Depro Aye, Evans Aye, Gilmore Aye, Merideth Aye, Settles Aye, 
White-Ross Aye, and Burch Aye, thereby being passed. 

 
Councilman Depro nominated David Hay to a third term and Kathy Teachout and John Leible to 
first terms on the Housing Authority Board.  The nomination was seconded by Councilman 
Settles and the following roll call vote recorded: 
 

Depro Aye, Evans Aye, Gilmore Aye, Merideth Abstain, Settles Aye, 
White-Ross Aye, and Burch Aye, thereby being passed. 

 
Councilman Gilmore nominated Anna Warf and Steve McPheeters for reappointment to the 
Industrial Development Board.  The nomination was seconded by Councilman Merideth and the 
following roll call vote recorded: 
 

Depro Aye, Evans Aye, Gilmore Aye, Merideth Aye, Settles Aye, 
White-Ross Aye, and Burch Aye, thereby being passed. 

 
Councilwoman White-Ross nominated Michael Harris for appointment to the LCRA 
Commission.  The nomination was seconded by Councilman Gilmore and the following vote 
recorded: 
 

Depro Aye, Evans Aye, Gilmore Aye, Merideth Aye, Settles Aye, 
White-Ross Aye, and Burch Aye, thereby being passed. 

 
Councilman Merideth nominated Jeff Hay to a second term, Wade Hamra to a first full term and 
Marcie Lawson to a first term on the Park Board.  The nominations were seconded by 
Councilman Gilmore and the following vote recorded: 
 

Depro Aye, Evans Aye, Gilmore Aye, Merideth Aye, Settles Aye, 
White-Ross Aye, and Burch Aye, thereby being passed. 

 
Councilman Evans nominated James Miller for reappointment to the Planning and Zoning 
Board.  The nomination was seconded by Councilman Settles.  Councilman White-Ross 
nominated Missy Marshall to a first term on the Planning and Zoning Commission.  Councilman 
Gilmore seconded the nomination.  Councilman Depro nominated Dan Sutton to a first term on 
the Planning and Zoning Board.  The nomination was seconded by Councilman Settles.  The 
following roll call vote was recorded: 
 

Depro Aye, Evans Aye, Gilmore Aye, Merideth Aye, Settles Aye, 
White-Ross Aye, and Burch Aye, thereby being passed. 
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Councilman Depro nominated Ned Matthews, Nathan Cox, and Gordon Jones for 
reappointment to the DPS Advisory Board.  The nomination was seconded by Councilman 
Merideth and the following roll call vote recorded: 
 

Depro Aye, Evans Aye, Gilmore Aye, Merideth Aye, Settles Aye, 
White-Ross Aye, and Burch Aye, thereby being passed. 

 
Councilman Depro nominated Dan Marshall, James Crow, and Jim Burden for reappointment 
and Mike Ziegenhorn for a first term to the Rental Ordinance Appeals Board.  The nomination 
was seconded by Councilman Merideth and the following roll call vote recorded: 
 

Depro Aye, Evans Aye, Gilmore Aye, Merideth Aye, Settles Aye, 
White-Ross Aye, and Burch Aye, thereby being passed. 

 
Councilman Merideth nominated Steve McPheeters for reappointment to the Strategic Plan 
Implementation Commission.  The nomination was seconded by Councilman Evans and the 
following roll call vote recorded: 
 

Depro Aye, Evans Aye, Gilmore Aye, Merideth Aye, Settles Aye, 
White-Ross Aye, and Burch Aye, thereby being passed. 

 
Councilman Gilmore nominated Rick LaPlant to a third term and Matt Drake to a first term on 
the Tax Increment Finance Commission.  The nomination was seconded by Councilman 
Merideth and the following roll call vote recorded: 
 

Depro Aye, Evans Aye, Gilmore Aye, Merideth Aye, Settles Aye, 
White-Ross Aye, and Burch Aye, thereby being passed. 

 
Councilman Depro nominated Mike Ziegenhorn for reappointment and C. Robert Scott to a first 
term on the Traffic Committee.  The motion was seconded by Councilman Settles and the 
following roll call vote recorded: 
 

Depro Aye, Evans Aye, Gilmore Aye, Merideth Aye, Settles Aye, 
White-Ross Aye, and Burch Aye, thereby being passed. 

 
Councilman Depro nominated Debra Ross for reappointment and Jodi Glidewell, Michael Harris, 
and Sarah Mitchell Garner to first terms to the SEMO University-Sikeston Campus Advisory 
Council.  The motion was seconded by Councilman Gilmore and the following roll call vote 
recorded: 
 

Depro Aye, Evans Aye, Gilmore Aye, Merideth Aye, Settles Aye, 
White-Ross Aye, and Burch Aye, thereby being passed. 

 
Authorization to Finalize Contract Negotiations, Gateway Monument and Wayfinding Signage 
Project 
 
Director Lowes reviewed the bids received for the fabrication and installation of 27 wayfinding 
signs and 3 gateway monuments.  All signage materials, fabrication and installation must meet 
federal and state highway standards.  Additionally, all work will be performed at prevailing wage. 
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Councilman Depro moved to proceed with contract negotiations with Geographic Industries for 
fabrication and installation of Sikeston’s gateway monument and wayfinding signage project in 
the amount of $267,100.  The motion was seconded by Councilman Merideth and the following 
roll call vote recorded: 
 

Depro Aye, Evans Aye, Gilmore Aye, Merideth Aye, Settles Aye, 
White-Ross Aye, and Burch Aye, thereby being passed. 

 
Bill Number 6021, Amending City Code Title III – Chapter 365 - Section 365.043 – Parking 
Prohibited at all Times on Certain Streets 
 
Councilman Merideth moved for the first reading of Bill Number 6021.  The motion was second 
by Councilman Settles and the following vote recorded: 
 

Depro Aye, Evans Aye, Gilmore Aye, Merideth Aye, Settles Aye, 
White-Ross Aye, and Burch Aye, thereby being passed. 

 
Counselor Leible presented the bill for reading.  This bill as approved shall become Ordinance 
Number 6021 and shall amend Title III, Chapter 365 of the Uniform Traffic Code establishing 
additional traffic control measures within the City of Sikeston, Missouri. 
 
Bill Number 6030, Amending City Code Chapter 345, Pedestrians’ Rights and Duties 
 
Councilman Depro moved for the second reading of Bill Number 6030.  The motion was 
seconded by Councilman Merideth and the following vote recorded: 
 

Depro Aye, Evans Aye, Gilmore Aye, Merideth Aye, Settles Aye, 
White-Ross Aye, and Burch Aye, thereby being passed. 

 
Counselor Leible presented the bill for reading. 
 
BILL NUMBER 6030                           ORDINANCE NUMBER 6030 
 
THIS BILL AS APPROVED SHALL BECOME ORDINANCE NUMBER 6030 AND SHALL 
AMEND TITLE III, CHAPTER 345, SECTION 130, SOLICITATION UPON MOTOR VEHICLE 
THOROUGHFARES, TO CLARIFY PROHIBITED ACTS WITHIN THE CITY OF SIKESTON, 
MISSOURI 
 
BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF SIKESTON, MISSOURI AS 
FOLLOWS: 
 
SECTION I:   This ordinance shall be codified in the City Municipal Code, Chapter 345.130. 
 
SECTION II:  Chapter 345, Section 130, Solicitation upon Motor Vehicle Thoroughfares, is 
hereby amended to read as follows: 

“Section 345.130 Solicitation Upon Motor Vehicle Thoroughfares.  

A. Definitions. For the purpose of this Section, the following words as set out in this 
Section shall have the following meanings: 
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PERSON - Any person, firm, partnership, corporation (profit or not-for-profit), 
religious affiliations, civic organizations or any associations whatsoever. 

 
PUBLIC MOTOR VEHICLE THOROUGHFARE - Any alley, street, boulevard, road, 
avenue or highway upon which motor vehicle traffic is allowed to progress in this 
City. 

 
SOLICIT - Includes any one (1) or more of the following activities: 
1. Seeking to obtain orders for the purchase of goods, wares, merchandise, 

foodstuffs, services of any kind, character or description whatever or any kind of 
consideration whatever; 

2. Seeking to obtain prospective customers for application or purchase of insurance 
of any type, kind or character; 

3. Seeking to obtain subscriptions to books, magazines, periodicals, newspapers 
and every other type or kind of publication; or 

4. Seeking to obtain gifts or contributions of money, clothing or any other valuable 
thing for the support or benefit of any person, individual, charitable or non-profit 
association, organization, corporation or project. 

 
B. Unlawful Act. It is unlawful for any person in or upon public motor vehicle 

thoroughfares in the City of Sikeston to solicit from any other person. ” 
 
SECTION III:   General Repealer Section.   Any ordinance or parts thereof inconsistent herewith 
are hereby repealed. 
 
SECTION IV:   Severability.  Should any part or parts of this Ordinance be found or held to be 
invalid by any court of competent jurisdiction, then the remaining part or parts shall be severable 
and shall continue in full force and effect. 
 
SECTION V:   Record of Passage: 
A.   Bill Number 6030 was introduced and read the first time this 29th day of August, 2016. 
 
B.   Bill Number 6030 was read the second time and discussed on this 12th day of September 

2016.  Councilman Depro moved to approve Bill Number 6030.  The motion was seconded 
by Councilman Settles, discussed, and voted as follows: 

 
Depro Aye, Evans Aye, Gilmore Aye, Merideth Aye, Settles Aye, 

White-Ross Aye, and Burch Aye, thereby being passed, 
and becoming Ordinance Number 6030. 

 
 

C.   Ordinance 6030 shall be in full force and effect from and after October 13, 2016. 
 
Bill Number 6032, Authorization for the Mayor to Sign a Contract with Missouri Highways and 
Transportation Commission.  
 
Councilman Gilmore moved for the second reading of Bill Number 6032.  The motion was 
seconded by Councilman Settles and the following vote recorded: 
 

Depro Aye, Evans Aye, Gilmore Aye, Merideth Aye, Settles Aye, 
White-Ross Aye, and Burch Aye, thereby being passed. 
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Counselor Leible presented the bill for reading. 

 
Bill No.  6032                                                          Ordinance No.  6032 
 
THIS BILL AS APPROVED SHALL BECOME ORDINANCE NUMBER 6032 AUTHORIZING 
THE MAYOR TO EXECUTE A CONTRACT BETWEEN THE CITY OF SIKESTON, MISSOURI 
AND THE MISSOURI HIGHWAYS AND TRANSPORTATION COMMISSION PROVIDING FOR 
THE INSTALLATION OF UNINTERRUPTED POWER SUPPLY UNITS  (HEREINAFTER 
“UPS), AT TRAFFIC SIGNALS IN THE CITY. 
 
WHEREAS, THE CITY BELIEVES THAT THE INSTALLATION OF UNINTERRUPTED POWER 
SUPPLY UNITS AT CERTAIN INTERSECTIONS IS IN THE BEST INTEREST OF ITS 
RESIDENTS.  
 
THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF SIKESTON, 
MISSOURI, AS FOLLOWS: 
 
SECTION I:  This Ordinance shall not be codified in the City Municipal Code. 

 
SECTION II:  That the Agreement set forth on “Exhibit A” set forth the various responsibilities 
and liabilities of the parties regarding the installation of UPS. 
 
SECTION III:  The Mayor and such other officials as may be necessary are hereby authorized, 
empowered and directed to execute any documents necessary and proper to effectuate the 
same and specifically “Exhibit A” which is attached hereto and incorporated by reference. 

 
SECTION IV:  General Repealer Section.  Any ordinance or parts thereof inconsistent herewith 
are hereby repealed. 
 
SECTION V:  Severability.  Should any part or parts of this ordinance be found or held to be 
invalid by any court of competent jurisdiction, the remaining part or parts shall be severable and 
shall continue in full force and effect. 
 
SECTION VI:  Record of Passage: 
 
A. Bill Number 6032 was introduced to Council and read the first time this 29th day of August 

2016. 
 
B. Bill Number 6032 was read the second time this 12th day of September 2016. Councilman 

Settles moved to approve Bill Number 6032.  The motion was seconded by Councilman 
Depro, discussed and the following roll call vote recorded: 

 
Depro Aye, Evans Aye, Gilmore Aye, Merideth Aye, Settles Aye, 

White-Ross Aye, and Burch Aye, thereby being passed, 
     becoming Ordinance 6032.                                         

 
C. Ordinance 6032 shall be in full force and effect October 29, 2016. 
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ADJOURNMENT 
 
There being no further business before the City Council, Councilman Merideth moved to 
adjourn.  The motion was seconded by Councilman Evans and the following roll call vote was 
recorded: 
 

Depro Aye, Evans Aye, Gilmore Aye, Merideth Aye, Settles Aye, 
White-Ross Aye, and Burch Aye, thereby being passed. 

 
APPROVED: 

 
 
  

STEVEN BURCH, MAYOR 
ATTEST: 
 
 
  
CARROLL L. COUCH, CITY CLERK 
 
SEAL: 
 
 











  

MINUTES OF THE REGULAR MEETING 

 

HOUSING AUTHORITY OF THE 

 

CITY OF SIKESTON, MISSOURI 

 

HELD ON THE EIGHT DAY OF AUGUST 2016 

 

 

On the Eight Day of  August, at 12:00 Noon, the Board of Commissioners of the Housing Authority of the 

City of Sikeston, Missouri met in Regular session at the Housing Authority Office Building in Sikeston, 

Missouri. 

 

 

The Meeting was called to order and upon roll call, the following members of the Body were present: 

 

Present: Chairman Mike Jensen, Commissioner Michele Knickman, and Commissioner 

Alice Tharp 

 

Absent: Vice-Chairman Larry Tetley, and Commissioner David Hay 

  

Also Present: Mary White-Ross, City Council Liaison, and Bobby K. Henry, Executive 

Director 

 

Being a quorum present, the following business was transacted: 

 

 

Minutes of the Regular Meeting of July 11, 2016 were presented and upon a motion duly made by 

Commissioner Alice Tharp, and seconded by Commissioner Michele Knickman, and unanimously carried, 

the Minutes were approved as presented. 

 

 

Thereupon the following bills were presented for payment: 

Aramark             143.40 

AT&T             367.09 

Beaver Janitor Supply           101.60 

Board of Municipal Utilities     19,018.57 

Charter Communications           144.80 

C&K Building Supply           221.17 

Decota Electric            105.00 

Greenway Equipment             91.97 

Liberty Utilities         3,749.56 

Lowes               49.26 

Meyer Supply              73.87 

Mid-South Office Supply           410.76 

Model Lawns            913.50 

Moll Printing            312.04 

Raben Tire              38.00 

RAM Housing Specialist              256.00 

Service Master Commercial          330.00 

Slusher               88.44 

Sonny’s Solid Waste        2,700.00  

Tri-County Transfer        1,155.00 

Ultimate Flooring             78.00 

 

Total for July                    $30,348.03

Motion duly made by Commissioner Michele Knickman to pay bills as presented, seconded by 

Commissioner Alice Tharp.  Motion carried unanimously. 

 

 

The Capital Fund report and requisitions for the period ending July 2016 were presented. The requisitions 

included $2,400.00 to Dunker Consultants (501-15) and $28,069.00 to Ryan Excavation (501-16).  Motion 

duly made by Commissioner Michele Knickman, to pay requisitions for a grand total of $30,469.00, 

seconded by Commissioner Alice Tharp.  Motion carried unanimously. 

 



  

The following Resolution No. 689 was introduced for consideration: 

 

RESOLUTION NO. 689 

 

A RESOLUTION TO AMEND THE PERSONNEL POLICY 

 

Commissioner Michele Knickman, duly made the motion to adopt Resolution No. 689, seconded by 

Commissioner Alice Tharp, and upon roll call the “Ayes” and “Nays” were as follows: 

 

Ayes: Chairman Mike Jensen, Commissioner Michele Knickman, and Commissioner 

Alice Tharp 

 

Nays: None 

  

Resolution No. 689 was declared adopted by Chairman Mike Jensen. 

 

 

The following bids were received for two printers and two desktop computers: 

 

                 Company                      Bids 

 

Computer Smarts Mobile, LLC  2 HP LaserJet Pro M402dw  $  598.00 

     2 Dell OptiPlex 340 Small Form Factor $1,198.00 

 

Based on a recommendation of the Executive Director the Commissioners accepted the bid for 2 printers. 

 

Motion duly made by Commissioner Michele Knickman to accept the bid from Computer Smarts Mobile of 

$598 for two printers.  Motion seconded by Commissioner Alice Tharp.  Motion passed unanimously.  

 

 

The Commissioners were informed that the employee health insurance premium will increase 9% 

beginning October 1, 2016.  The price will be locked in for 15 months.  The Commissioners were reminded 

there was no increase in premium at the last renewal date in 2015. 

 

 

The Commissioners reviewed the Financial Statements through the second quarter of FY 2016. 

 

 

Being no further business to come before the Body, Commissioner Alice Tharp moved to adjourn, 

seconded by Commissioner Michele Knickman.  Meeting adjourned. 

 

 

 

       ______________________________ 

                    Mike Jensen, Chairman 

 

 

_____________________________ 

      Bobby K. Henry, Secretary 

 

 



  

RESOLUTION NO. 689 
 
 

A RESOLUTION TO AMEND THE PERSONNEL POLICY 
 
 
WHEREAS, The Housing Authority of the City of Sikeston, Missouri is a Public Housing Authority 
(PHA) duly organized and operating as a municipal corporation under the Missouri Revised 
Statutes, Chapter 99.010 – 99.230; and, 
 
WHEREAS, it is deemed necessary and appropriate  to establish and/or amend policies and 
procedures from time to time in accordance with Local, State, and/or Federal Regulations. 
 

NOW THEREFORE, BE IT RESOLVED BY THE BOARD OF COMMISSIONERS OF THE HOUSING 
AUTHORITY OF THE CITY OF SIKESTON, MISSOURI AS FOLLOWS: 

 
 

The section on Employee Tardiness shall be amended in the Manual of Personnel Policy and 
Procedures of the Housing Authority of the City of Sikeston, Missouri (SHA).  With copy of 
amendment placed in the Manual of Personnel Policy and Procedures. 
 
Adopted this 8th Day of August 2016 

 
 
       
 ______________________________ 
                   Mike Jensen, Chairman 
 
 
______________________________ 
     Bobby K. Henry, Secretary 
 
 

 



  

 

 

 

 

 

Board of Trustees Meeting  

Monday, August 8, 2016 
4:30pm 

 

The Board of Trustees of Sikeston Public Library met on Monday, August 8 at 4:30 

pm. Present were Dr. Bohannon, Mrs. Boardman, Mrs. Brown, Mrs. Chitwood, Mr. 

Colwick, Mrs. Lawson, Mr. Leible, Mr. Polivick, Ms. Thompson, Mrs. Tangeman, 

Director and Mr. Eifert, Assistant Director. Mrs. Tetley was absent.  

 

MINUTES 
The minutes of the July meeting were amended to reflect that Mr. Polivick, Mrs. 

Lawson, and Mrs. Boardman were present. Mrs. Chitwood made a motion to accept 

the minutes from the July meeting. Dr. Bohannon seconded and the motion carried. 

 

PETTY CASH 

Dr. Bohannon made a motion to accept the Petty Cash Report for July 2016.  Mrs. 

Lawson seconded and the motion carried. 

 

BILLS 

Mrs. Brown made a motion to accept the Bills for July 2016 as presented.  Mrs. 

Chitwood seconded and the motion carried. 

 

CITY FINANCIAL STATEMENT-The City Financial Statement for June was 

reviewed.  This report reflects all activity through the end of the fiscal year. 

 

COMMITTEES 

FINANCE—Mrs. Tangeman asked the board to consider a policy change regarding 

who can sign financial statements in the absence of the board treasurer. Mrs. 

Lawson suggested wording such a change so that a member of the finance 

committee could sign in the absence of the treasurer. Mr. Polivick will look into the 

procedures for amending library bylaws. 

PERSONNEL—No report was presented. 

 

OPERATIONS—A bid for repair and replacement of drywall throughout the 

building was received from Tim Martin, who bid $3,440 to repair drywall in the 

McAmis Room, the men’s restroom, and the director’s office. Property insurance is 

paying for repairs to the McAmis Room, where damage was caused from a leaking 

roof. Mrs. Chitwood moved to accept the bid from Mr. Martin. Mr. Leible seconded 

the motion, which passed.  



LIBRARIAN REPORT 

 We hope to have a final report on Summer Reading Program numbers to 

present at the September board meeting. We received a $1,000 donation 

from Wal-Mart to purchase supplies and prizes for the young adult Summer 

Reading Program. 

 The Missouri State Library has notified us that we have to have a tax levy 

hearing prior to September 1. We can either publish a notice once in the 

newspaper, or post in three public places. A time for the tax rate hearing was 

set for 4:30 p.m. on Monday, August 22, in the McAmis Community Room at 

the library. 

 Children’s librarian Ann Thompson requested that the board grant her an 

additional week of vacation in lieu of the raise previously granted. Dr. 

Bohannon moved to grant her request. The motion was seconded by Mrs. 

Lawson and passed. 

  

 

OTHER 

In accordance with Policy 613, the board discussed granting paid leave to Mrs. 

Tangeman upon her retirement, based on her salary at the time of her retirement. 

Mrs. Thompson moved to increase Mrs. Tangeman’s salary to $1,500 per week, for 

the pay period beginning August 21, 2016. Mrs. Boardman seconded the motion, 

which passed.  

 

ADJOURNMENT 

Dr. Bohannon made a motion to adjourn. Mrs. Brown seconded and the motion 

carried.  The meeting adjourned at 4:55 pm. 
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SIKESTON PARK BOARD MEETING 

 

August 8, 2016 

 

The Clinton Building 

 

5:15 p.m. 

 

The Sikeston Park Board met at 5:15 p.m. Monday, August 8, 2016 at the Clinton Building.  

Members present were Ellen Brandom, Susanne Chitwood, Jason Davis, Karen Evans, Wade 

Hamra, Jeff Hay, Brian Self, and Jared Straton.  Members absent were Rod Anderson and Jackie 

Cowan. 

 

Staff member present was Dustin Care, Director of Parks and Recreation. 

 

No media representatives were present. 

 

MINUTES 

 

Chitwood moved for the approval of the May 9, 2016 Park Board minutes.  Self seconded.   

 

Roll call: 

Brandom          - Yes  Hamra  - Yes 

Chitwood         - Yes  Hay  - Yes 

Davis    - Yes  Self  - Yes 

Sraton  - Yes  

      

 

OLD BUSINESS 

 

 None 

 

NEW BUSINESS 

 

 None  

 

COMMUNICATIONS FROM THE CHAIRMAN AND PARK BOARD 

 

 Jason Davis reported a bank of lights on Field #3 at the Complex weren’t working 

 Jeff Hay discussed naming the Sikeston Youth Soccer Tournament the “Phil Black 

Memorial Soccer Tournament” 

 

COMMUNICATIONS FROM STAFF 

 

 Care discussed the new procedure for Clinton Building rentals and park shelter 

reservations.   

 Care gave an overview/recap of the Fishing Derby, Corporate Games, and the Honors 

Board Ceremony. 
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 Care discussed the new approved Parks Budget for FY17 and also updated the Park Board 

of all upcoming projects and improvements the Park Department will be doing over the 

course of the calendar year. 

 Care gave a brief update to the Park Board about the current Rail to Trail Master Plan. 

 Care briefed the Park Board about Morgan Strebler wanting to do a show to raise funds for 

the Parks and Recreation Department. 

 Care provided the status of the VFW RFP and explained where the city and the non-profit 

group were in the process and provided background information. 

 Care previewed the new Parks and Recreation Logo that will be implemented in the near 

future. 

 Care briefed the Park Board on the 2016 VISION Sikeston Leadership class’ service 

project which is installing a Dog Park at the Complex.. 

 

ADJOURNMENT 

 

Following a motion by Self and a second by Davis, the meeting was unanimously adjourned. 

 

 

 

 

____________________________________________ 

                                  Chairman               
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Council Letter 

 

 
Date of Meeting:  October 3, 2016 
 

  
Originating Department:  City Manager 
 
 

To the Mayor and City Council:   
 
 

Subject: Collective Bargaining Agreement with IBEW Local 702 
 
 

Attachment(s): 
 

1. Collective Bargaining Agreement 
 

Action Options:     
 

1. Authorize Execution of Collective Bargaining Agreement 
2. Other Action Council May Deem Necessary 

  
Background:     
 
On October 26, 2015, the City Council approved recognition of skilled workers in the Parks and 
Streets Divisions as a collective bargaining unit, and recognition of IBEW Local 702 as the 
collective bargaining agent for that group. Since that time, the city and the IBEW have been 
meeting to negotiate a collective bargaining agreement, which is attached to this council letter. At 
this time, city management is asking the Council to authorize execution of the collective bargaining 
agreement with IBEW Local 702 representing Parks and Streets Division skilled workers.   

  
 

City of Sikeston, MO 



 

 

 
A G R E E M E N T 

Between 

City of Sikeston, MISSOURI 

(EMPLOYER) 
 

 
 

And 

International Brotherhood of Electrical Workers 
Local Union No. 702 

(Streets & Parks Departments) 

 
Effective 

July 25th, 2016 to and including June 30th, 2017 

 



 

 

City of Sikeston, Missouri 
Streets & Parks Department 

INDEX 

 
  PREAMBLE  .............................................................................................................  

  ARTICLE I ~ Scope of Agreement ....................................................................  

  ARTICLE II ~ Seniority  .......................................................................................  

  ARTICLE III ~ Conflict Resolution ...................................................................  

  ARTICLE IV ~ Holidays ........................................................................................  

  ARTICLE V ~ Vacation .........................................................................................  

  ARTICLE VI ~ Leave Time ..................................................................................  

    ARTICLE VII ~ Hours of Work; Overtime......................................................  

    ARTICLE VIII ~ General Rules and Work Conditions ...............................  

   ARTICLE IX ~ Benefits ........................................................................................  

  ARTICLE X ~ Temporary Employees .............................................................  

  ARTICLE XI ~ Classifications and Rates of Pay ...........................................  

  ARTICLE XII ~ Duration of Agreement .......................................................... 



 

 -1- 

AGREEMENT 

 The City of Sikeston, MO, a municipal corporation, hereinafter referred to as the City, 

hereby adopts the following rules, regulations, classifications and wage rates for all Skilled 

Workers of the Streets and Parks Departments, excluding supervisors (i.e. employees with 

the authority to hire, fire, and discipline bargaining unit employees), and elected officials, 

effective July 25, 2016. 

 This Agreement shall become effective when properly executed by the parties, and 

shall remain in full force and effect until and including June 30, 2017. Changes mutually 

agreed to may be made at any time. It is the desire of the City and the Union that all parties 

to this Agreement will cooperate with each other to promote harmonious relations, mutual 

good will and efficiency, and it is not the intent or desire of either party to engage in any 

subterfuge, or to evade or circumvent the spirit and intent of this Agreement. 

 WITNESSETH: 

 WHEREAS, the parties hereto desire to establish a standard of conditions under 

which the employees shall work for the Employer during the term of this Agreement, and 

to provide for rates of pay, hours of work, and other conditions of employment for such 

employees, to the end that their mutual relations may be regulated, with a view to securing 

harmonious cooperation, and to provide a procedure for the prompt and equitable 

adjustment of all grievances and disputes that may arise during the life of this Agreement. 

 NOW, THEREFORE, in consideration of the mutual promises and agreements herein 

contained, the parties hereto agree as follows: 
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ARTICLE I 

SCOPE OF AGREEMENT AND UNION SECURITY 

Section 1.01 – Recognition of Union 

 Pursuant to the Employee Recognition Agreement duly and properly executed 

between the parties on October 26th, 2015, the City recognizes Local Union 702 of the 

International Brotherhood of Electrical Workers as the exclusive bargaining agent and 

representative of its employees within the classifications of work and/or the employees 

covered by this Agreement, namely; all workers in the classification “skilled worker, streets 

and skilled worker, parks,” excluding supervisors (i.e. employees with the authority to hire, 

fire, and discipline bargaining unit employees), and all other employees as well as elected 

officials, who serve or are employed by the City of Sikeston, Missouri. 

 The City recognizes the Union through its accredited officers or representatives as 

the exclusive agent for those employees covered by this Agreement for the purpose of 

collective bargaining in respect to wages, hours, fringe benefits and working conditions. 

Section 1.02 – Agreement Statement  

 This Agreement shall have effect only on the property of the City and shall govern all 

work performed thereon by the City employees coming under the jurisdiction of the Union. 

Section 1.03 – Non-Discrimination Against Union Members  

 It is understood and mutually agreed that no member of the Union shall be 

discriminated against or denied employment because of his/her activities in legitimate 

matters affecting the Union. 

Section 1.04 – No Work Stoppage, Slow-Down, Strike or Lock-Out 

 The Union agrees there shall be no strike, lockout, slow down, picket, handbilling, 

bannering, demonstration or suspension of work nor shall any item of the City's property 

be knowingly changed in a manner that it will not function in the way most economical to 

the City during the term of this Agreement, because of the interpretation or application of 
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the provisions of this Agreement.  All such questions or disputes shall be handled in the 

manner provided for herein.  The City agrees that there shall be no lockouts. 

Section 1.05 – Compliance with Applicable State, Federal Law  

 In the event that any of the provisions of this Agreement shall conflict with any 

applicable State or Federal Law, such provisions shall be deemed to be modified sufficiently 

in respect to either or both parties to the extent necessary to comply with such laws or 

regulations and the remaining portion of this Agreement shall remain in full force and 

effect. 

Section 1.06 – Equal Employment Opportunity 

The City shall, when possible, promote the objectives of equal opportunity in 

employment and all programs and services undertaken to insure that all applicants are 

employed and all employees are treated during employment without regard to race, color, 

religion, sex, age, marital status, ancestry, national origin or handicapped status, unless 

based upon a bona fide occupational qualification.  This policy shall include all personnel 

practices related to employment, promotion, transfer, demotion, recruitment, advertising, 

layoff, termination, rates of pay or other forms of compensation and training, and general 

treatment of employees. 

Pre-employment drug and/or alcohol testing, in addition to a background check, 

will be performed on all applicants.  

ARTICLE II 

SENIORITY 

Section 2.01 - Establishment 

 All new employees will serve an initial qualifying period of one year during which 

time the City shall be the sole judge of their ability and shall have the sole right to retain or 

release them.  New employees who successfully complete the qualifying period and who 

move from qualifying status to regular employee status without a break in service will have 

their seniority begin with the start of their qualifying period. 
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 Employees in their qualifying period are eligible to file grievances and are covered 

by the grievance/arbitration procedure of the City’s Policies and Procedures, but may not 

do so with regard to their retention (or non-retention) as an employee by the City past 

their initial qualifying period. 

 Seniority for each regularly paid employee who has been employed as such for six 

(6) months within a period of twelve (12) consecutive months under this Agreement shall 

begin as of the first day of such employment unless his/her seniority has been broken as 

hereinafter provided.  If his/her seniority has been broken and he/she is re-employed, then 

and in that event his seniority after having been re-employed for a period of six (6) months 

within a period of twelve (12) consecutive months, shall begin on the first date of re-

employment after his/her most recent loss of seniority hereunder. 

 The foregoing shall not alter or effect seniority rights such as vacations, sick leave, 

annuities, or other benefits and privileges to which such regular employee may be entitled 

for service with the City prior to being employed or re-employed hereunder.  It being 

understood, however, that when an employee's seniority has been broken for reasons as 

hereinafter provided, and the employee is re-hired, he/she shall have forfeited all 

accumulated employee benefits and privileges which he/she had accrued during his/her 

prior service with the City, unless otherwise dictated by plan design and description. 

Section 2.02 - Layoff 

 Layoffs are not disciplinary actions taken against an employee and do not reflect 

discredit upon an employee’s performance.  When making a reduction in the number of 

employees and when re-hiring, the following procedure shall govern: 

(a)  Employees who have not established seniority with the City shall be laid off 

first. 

(b)  Thereafter, employees shall be laid off in the inverse order of their established 

seniority. 

(c)   The foregoing provisions of (a) and (b) need not apply when the application 

thereof would result in the City being required to lay off employees possessed 
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of skill essential to properly perform the work available at the time of layoff 

not possessed by employees having greater seniority. 

(d) When adding employees, those having established seniority most recently laid 

off on account of curtailment of work shall be the first among those holding 

seniority to be re-employed, if available and physically able to return to work, 

providing they have the qualifications required.  If a laid-off employee is 

recalled to work by the City within twelve months of their layoff, their 

seniority shall remain intact. 

Section 2.03 – Break in Seniority 

 Seniority shall be deemed to have been broken for the following reasons: 

(a) If the employee resigns. 

(b) If the employee is discharged for just cause. 

(c) If an employee who has been laid off fails to return to work within fourteen 

(14) days after being properly notified to report for work and does not give a 

satisfactory reason for failing to report within this fourteen (14) day period.   

Section 2.04 – Leave of Absence 

 An employee who has established seniority, if he/she can be separated from duty, 

may be granted a leave of absence upon approval from the City and while on such leave, 

he/she shall not forfeit any such seniority he/she may heretofore have established 

provided he/she does not overstay his/her leave or accept employment elsewhere while 

on such leave without the approval of the City.  Consideration for approval under this 

Section will be granted on a case-by-case basis upon review and agreement by the City 

Manager. 
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ARTICLE III 

NEGOTIATION AND ARBITRATION 

Section 3.01 - Obligation for Continuous Service  

 The parties agree that the operations of the City upon which the employees covered 

in this agreement are to be engaged are essential to the welfare of the community served 

by it and recognize their obligations to furnish continuous service. 

Section 3.02 – Grievance/Arbitration Procedures  

 The parties agree that the procedures and policies set forth in the City’s Personnel 

Policy and Employee Handbook shall apply.  In the event that the City modifies either the 

Employee Handbook or its Personnel Policies, the Union will be given an opportunity to 

bargain over the effects of the modifications. 

ARTICLE IV 

HOLIDAYS 

 The parties agree that the procedures and policies set forth in the City’s Personnel 

Policy and Employee Handbook shall apply.  In the event that the City modifies either the 

Employee Handbook or its Personnel Policies, the Union will be given an opportunity to 

bargain over the effects of the modifications. 

ARTICLE V 

VACATION 

 The parties agree that the procedures and policies set forth in the City’s Personnel 

Policy and Employee Handbook shall apply.  In the event that the City modifies either the 

Employee Handbook or its Personnel Policies, the Union will be given an opportunity to 

bargain over the effects of the modifications. 
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ARTICLE VI 

LEAVE TIME 

 The parties agree that the procedures and policies set forth in the City’s Personnel 

Policy and Employee Handbook shall apply.  In the event that the City modifies either the 

Employee Handbook or its Personnel Policies, the Union will be given an opportunity to 

bargain over the effects of the modifications. 

ARTICLE VII 

HOURS OF WORK & OVERTIME 

 The parties agree that the procedures and policies set forth in the City’s Personnel 

Policy and Employee Handbook shall apply.  In the event that the City modifies either the 

Employee Handbook or its Personnel Policies, the Union will be given an opportunity to 

bargain over the effects of the modifications. 

ARTICLE VIII 

GENERAL RULES AND WORK CONDITITIONS 

Section 8.01 – Attendance 

General 

An employee’s attendance is crucial to the success of the City in completing assigned 

and/or expected services. Therefore, employees are expected to report ready to begin 

work as and when they are scheduled. 

Attendance Record/Actual Hours Worked 

(a) Bi-weekly attendance records (time cards) are provided through the Department 

Heads and forwarded to the Treasurer’s Office.  These records are to reflect the 

actual time worked and leave time used for which the employee claims 

compensation is due from the City.  The maintenance and accuracy of attendance 
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records are the responsibility of the employee and the employee’s immediate 

supervisors. 

(b) Attendance, strict adherence to scheduled work times and time card accuracy, are 

part of the employee evaluation process.  As such, both areas may have a direct 

impact on employee compensation, employee request approval, awards, programs 

and/or discipline, including discharge. 

Section 8.02 – Residency Requirement 

General 

In order to foster greater interest in and concern for the general welfare of the community 

on the part of the City employee and to establish rapid response time for emergency 

services, certain requirements regarding residency must be met in order to become an 

employee of the City of Sikeston and to maintain employment status with the City. 

All Department of Public Works Employees: 

(a) Full Time Employees: 

1. Essential personnel are required to live within a ten (10) mile radius of the 

city limits of Sikeston. All Department of Public Works employees are 

classified as “essential”. 

2. Measurement of the ten mile radius shall be based on land (surface) travel 

using the most direct highway, road and/or street. 

3. There are not residency requirements for non-essential employees. 

(b)  Newly Hired Full Time Employees: 

If a newly hired employee is living outside the ten (10) mile residency requirement 

at the time of appointment, the employee, as a condition of their employment, shall 

by the end of their qualifying period establish residency within the limits set above.  

Failure to do so will result in automatic termination of employment, without appeal 

or due process. 
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(c) Part Time and Seasonal Employees 

1. Are not subject to the residency requirements set forth for full time 

employees. 

2. Must maintain all other requirements for continued employment as set forth 

in the City’s Personnel Policy Manual and as required by the employee’s job 

description. 

Distance Disputes 

Disputes concerning actual distance(s) from the city limits shall be resolved by the City 

Manager at his sole discretion. 

Section 8.03 – Employee Conduct, Work Habits, & Attitude 

General 

Citizens evaluate their municipal government on their observations of municipal 

employees. It is the duty of each employee to maintain high standards of conduct, 

cooperation, courtesy, efficiency and economy. 

Section 8.04 – Dress Code 

Purpose 

(a) A professional image should be exhibited by all municipal employees while on the 

job, on duty and during representation of the City.  Therefore, employees are 

required to adhere to the following code of dress:  Public Works Personnel, streets 

and parks shall wear at all times during working hours proper uniform attire.  Upon 

arrival to work, employees are expected to be dressed in a neat and clean fashion.  

Any attire worn on the head shall be limited to Public Works caps or other 

appropriate headgear as issued to each employee. 

Exceptions 

(a) When an employee anticipates working in such a manner that jeans or other 

clothing are appropriate for a temporary period of time, exception to the above may 

be made. 
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(b) During “Rodeo Week”, jeans, denim skirts (mini length not included), and other 

clothing conducive with this celebration may be allowed. 

(c) Other exceptions may be warranted and given with City Manager approval. 

Section 8.05 – Telephone Maintenance Requirement 

Purpose 

Due to the nature and responsibility of the work involved, it may become necessary to 

contact employees during off-duty hours. To ensure timely and efficient communication, it 

shall be a requirement of all City employees to maintain a telephone, either a landline in 

their place of residence or a cellular phone that is kept in the possession of the employee at 

all times, by which direct contact may be made. 

General 

(a) All employees of the City of Sikeston shall maintain a landline in their place of 

residence or maintain in their possession a cellular telephone by which timely 

contact shall be made.  Each employee’s current telephone number, whether listed 

or unlisted, shall be on record with their respective Department Head and the City 

Treasurer’s Office. 

(b) In the event an employee maintains an unlisted number and has notified the City of 

such, the unlisted number shall be made available to the City Manager, appropriate 

Department Head, and the employee’s immediate Supervisor.  Said number shall 

also be maintained in the employee’s personnel records. 

(c) Should an employee change their telephone contact number, this change shall be 

reported to their supervisor and the City Treasurer’s Office within five (5) calendar 

days. 

(d) Newly hired employees who do not maintain a landline or cellular telephone at the 

time of initial employment shall have thirty (30) days from date of hire to comply 

with this policy. 

(e) Failure to comply with all or any part of this policy may result in disciplinary action. 
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Section 8.06 – Outside Employment 

Outside employment of Regular Full Time employees may be permitted, provided: 

(a) No full time employee shall accept outside employment, whether part time, 

temporary or full time, without prior written approval from the City Manager, upon 

recommendation from the Department Head. 

(b) Approval shall not be granted when such outside employment conflicts or interferes 

or is likely to conflict or interfere with the employee’s municipal service. 

(c) Employees may not engage in any private business or activity while on duty. 

(d) No employee shall engage in or accept private employment or render any service for 

private interest or time, when such employment or service is incompatible or 

creates a conflict of interest with official duties. 

Section 8.07 – Political Activity 

(a) City employees shall not be appointed or retained on the basis of their political activity.  

City employees shall not be coerced to take part in political campaigns, to solicit votes, 

to levy, contribute or solicit funds for the purpose of supporting or opposing the 

appointment or election of candidates for any municipal office, except as provided 

below. 

(b) No employee shall place, or allow to remain upon a City-owned vehicle or real property 

any political picture, sticker, badge, or button. 

(c) Participation as a candidate in any City Council election must be accompanied by a 

resignation from employment with the City. 

(d) An employee may participate in political affairs at other levels of government, 

providing such participation does not adversely affect his performance, does not 

constitute any conflict of interest, transpires only during his/her off duty hours and 

does not convey nor imply by their participation, any position they may have is held 

nor representative of any position of the City Council, City Administration or any other 

office of the City. 
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(e) Clear conflict of interest, manipulation of office or violation of the provisions of this 

policy shall be grounds for disciplinary action up to and including termination of 

employment. 

(f) Employees, when assigned by the City Manager, with the approval of the City Council, 

may provide information, alternatives, plans, specifications and cost estimates on 

municipal elections involving tax or fees or programs or projects, in order to inform the 

voting public. 

Section 8.08 – Business Travel & Associated Expenses 

General 

(a) Trip requests for schools, training, seminars, conferences or other events associated 

with city employment must be pre-approved by the employee’s department head 

and the City Manager. Requests should be made through the use of a “City of 

Sikeston – Employee Request” form (PERS. 0030) found on the Employee Web Site. 

(b) A brief summary of the event, with a listing of anticipated expenditures associated 

with the event (registration, travel, food and lodging) must accompany the 

“Employee Request” form. (See “Eligible Items”) 

(c) Upon trip approval the employee must 

1. issue a purchase order for each expense in excess of $150, and 

2. notify the Accounts Payable Clerk, via email, with 

a) Date of trip 

b) Date cash advances or checks are needed, and 

c) Any special instructions regarding payment of registration, lodging or 

other expenses. (Be sure to provide name of vendor.) 

3. forward documentation to the Accounts Payable Clerk to support the 

purchase order and/or cash advance requests. (Registration form, meeting 

agenda, etc.) 

(d) Employees may receive reimbursement for certain expenses associated with their 

regular duties. Both discretionary expenses and required travel expenses are 

included in this section. 
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(e) Per Diem is a daily allowance (or other specifically defined time period) paid to an 

employee to offset certain qualified expenses (except mileage) an employee may 

incur in the performance of his/her duties.  These expenses are reimbursed 

generally at flat rates for items such as meals, lodging and certain supplies or 

materials. 

(f) The Accounts Payable Office issues checks on the 10th and 25th day of each month.  

To ensure timely receipt of checks, requests for cash travel advances should be 

received by the Account Payable Clerk by the 5th or 20th day of each month. 

Definitions (for purposes of this section) 

1. Per Diem – rates of reimbursement in dollars for eligible item 

2. Work Day – a period containing at least eight (8) hours of duty assignment 

3. Work Week – a period of five (5) or more work days, in any seven (7) 

consecutive days 

4. Breakfast – the first meal of the day, prior to beginning work 

5. Lunch – the mid workday meal 

6. Dinner – the first meal following the end of the workday 

7. Lodging – overnight accommodation 

8. Discretionary Meal – any meal where the employee has a choice of either 

where or what is consumed 

9. Alcoholic Beverage – any beverage containing any alcohol 

10. Set Fare – any meal where cost and location are fixed and choice is limited 

11. Community Representation – account usage is limited to the City Council, 

City Manager and their designee(s) 

12. Discretionary Lodging – wherever the employee has individual choice of 

place or type/quality of accommodations 

13. Set Lodging – lodging being provided or recommended as part of the 

registration, conference, session, etc. 
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Eligible Items 

(a) Meals traditionally consumed within two hours before or after and mid, scheduled 

workday hours 

(b) Meals as part of community representation 

(c) Meals resulting from travel to or from duty assignments over fifty (50) miles from 

routine place of work, not to exceed two (2) meals in any one day, unless and except 

when overnight lodging is required/approved 

(d) Lodging when expected travel to or from place of duty assignment is greater than 

thirty (30) miles from routine place of work or when such is included in a 

preapproved employee request 

(e) Certain incidental materials or supplies required in the completion of a Per Diem 

eligible duty assignment. 

Limitations and Rates 

(a) Current Per Diem rates shall be on file with the City Clerk, City Treasurer and 

Accounts Payable Clerk. 

(b) Employees are not limited to accepting set fare or set lodging, but shall be 

reimbursed only to set fare/lodging rates or per diem rates as appropriate, 

regardless of cost to employee. 

(c) No reimbursement shall be made without receipts and appropriate claim forms. 

(Travel liquidation and Expense report forms can be found on the Employee 

Website) 

(d) No reimbursement shall be made for alcoholic beverages. 

(e) Claims for reimbursement and travel claim liquidations shall be filed and reconciled 

with the City Treasurer’s office no later than the due date for time cards, which 

reflect the pay period in which the travel was completed.  Failure to reconcile all 

travel expenses with appropriate documentation shall result in a payroll deduction 

for the unreconciled amount on the pay date immediately subsequent to the date 

the reconcilement was due. 
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Forms and Receipts 

(a) When travel, lodging, or meals are to be reimbursed a Travel Liquidation Report 

shall be completed. (Fin. Form 3500 available on Employee Website) 

(b) Bona fide receipts may include: 

1. Cash register receipts provided 

a. meal (breakfast, lunch or dinner) is identified 

b. location (restaurant) is identified 

c. date and appropriate time identified 

d. total is identified 

e. number of meals (for employee(s) ) are identified 

f. required information may be legibly written on front or back of 

g. register generated receipt 

2. Restaurant claim check stub, with same information as (b)1 above 

3. Invoice or bill with same information in (b)1 above. 

(c) Gratuities shall be reimbursed based on fifteen percent (15%) of approved 

reimbursement rate, if claimed for discretionary meal only. 

Per Diem Rates 

(a) Meal Rates (Discretionary meals)* 

Breakfast $12.50 

Lunch  $15.50 

Dinner  $22.00 

Daily Rate $50.00 

(b) Employees otherwise qualified for more than one meal, but eating less than the 

number of meals qualified for a given day, may be authorized up to the total dollar 

amount of the daily meals so qualified. 

(c) Employees otherwise qualified for more than one meal, but eating less than the 

number of meals qualified for a given day, may be authorized up to the total dollar 

amount of the daily meals so qualified. 

(d) Unless pre-approved by the City Manager or City Council, non-employee meals are 

not authorized. 
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(e) Gratuity claims up to fifteen percent (15%) of the above items may be authorized, 

limited to actual dollar amount of per diem rate approved claim per meal. 

*Meal rates are subject to adjustment based on per diem rates for Missouri.  This 

adjustment will be made on a case-by-case basis.  Contact the City Treasurer for additional 

information. 

(f) Set Fare Meals 

1. Shall be paid at actual cost of meal 

2. No Gratuity reimbursement is authorized for set fare meals 

(g) Lodging Rates 

Council and management employees direct cost reimbursement 

1. All other employees: Set lodging rate if included or recommended by 

registration, direct cost reimbursement provided. 

2. No Gratuity reimbursement is authorized for lodging 

Section 8.09 – Use of City Owned or Leased Vehicles 

General 

(a) An employee who drives a city owned or leased vehicle must have a valid Missouri 

driver’s license. Said license must be on or accompany the person when driving such 

vehicle. 

(b) If an employee should have an accident in a city owned or leased vehicle, he or she 

shall first notify the Public Safety Department and then their Supervisor or 

Department Head, who in turn notify the City Manager and Director of 

Administrative Services, or their designees.  This procedure should be followed 

regardless how minor the accident. 

(c) All traffic violations are the personal responsibility of the operator. 

(d) Employees living outside the City Limits will only have access to departmental 

transportation to and from the work place, when the employee is “on call” as part of 

their regularly assigned duties.  This usage will be subject to all applicable Internal 
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Revenue Service regulations concerning limited commuting use of a city owned or 

leased vehicle found in Article 270.5 of the City’s Personnel Policy. 

City Owned or Leased Vehicles 

(a) No employee of the City of Sikeston will have unlimited personal use of a city owned 

or leased vehicle.  The use of any city owned or leased vehicle for personal use is 

strictly prohibited except as provided below. 

(b) Certain positions require the limited use of city owned or leased vehicles by city 

employees.  This limited use is only for commuting to and from the work place and 

emergency call out(s).  Any employee authorized the limited commuting use of a city 

owned or leased vehicle must report as taxable income a value for that vehicle 

based on one of the following: 

1. $3.00 per day 

2. Per mileage rate for personal (commuting) use as determined by the Internal 

Revenue Service (IRS). 

(c)  The only exceptions to employee use of a city owned or leased vehicles are: 

1. Clearly marked police and fire vehicles are exempt provided the vehicle is 

clearly marked as a police or fire vehicle. 

2. Unmarked police vehicles used by an employee who is a law enforcement 

official having the power of arrest and who carries a gun.  (This exception 

exempts Police Chiefs who have the power of arrest and carry a gun.) 

3. Trucks or vans specifically designed and modified to make personal use 

unlikely. 

(d) An employee that is transported to or from the work place as a passenger in a city 

owned or lease vehicle must report as taxable income the value ($1.50 per way) of 

that ride. 
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(e) Social Security Tax must be withheld on the annual value received on the use of a 

city owned or leased vehicle by an employee.  Federal and State Income Tax will be 

the responsibility of the employee. 

(f) An employee must keep records of their use of a city owned or leased vehicle or 

they will be required to report the annual lease value as the income value for this 

usage.  It is the employee’s responsibility to keep records. 

Section 8.10 – Business Use of Private Vehicles 

Purpose 

(a) When it is determined to be in the best interest of the City, the City may at its option 

pay any employee for the business use of their privately owned vehicle (POV) rather 

than provide a vehicle for the use of the employee. 

(b) Any and all payments shall be consistent with the provisions of this policy, city 

codes and ordinances and Internal Revenue Services (IRS) regulations. 

(c) All payments shall require specific record keeping, which may be audited at any 

time (upon request of the City Manager or City Council) and reporting at least 

monthly by affidavit the total miles driven in the performance of the employee’s 

assigned duties. 

(d) For purposes of this policy, the City at its sole option may pay either a monthly 

allowance (Accountable Plan) or a determined cost per mile reimbursement 

(Reimbursement Plan). 

(e) Regardless of the plan any employee may be assigned, the same record keeping and 

reporting methods shall be required. 

Procedure 

(a) Any employee covered under the provisions of this policy, in order to receive either 

mileage reimbursement (reimbursement plan) or car allowance (accountable plan), 

shall: 
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1. Maintain a log, detailing business use. Said log shall indicate destination, 

general business use, beginning and ending odometer readings and total 

business miles to be claimed for each vehicle claimed. 

2. Make said log immediately available for audit, upon request by the City 

Manager or City Council. 

3. Report by signed affidavit, at least monthly or as may otherwise be directed 

and appropriate, any and all miles driven in a prescribed period for which 

the employee desires reimbursement or as required by the accountable plan. 

4. Employees who routinely have claims for mileage reimbursement and 

employees under the accountable plan shall by affidavit file with the City 

Treasurer business mileage covering the period from the first (1st) of each 

month to the last day of each month.  Should the first (1st) of the month 

following the period of required reporting fall on a weekend, holiday or 

during any other authorized period of absence from work, then said affidavit 

shall be filed on the first regular work day immediately following any such 

authorized delay. 

5. Employees who make infrequent and/or non-routine trips or other 

legitimate use of their POV for business purposes shall be exempt from 

continuous maintenance of a vehicle log, provided that an itemized statement 

of actual business use, including date, beginning and ending odometer 

reading, total miles claimed, destination and business purpose is completed 

on the reverse of said affidavit.  Said affidavit for reimbursement shall be 

filed at least quarterly. 

6. Payment or accreditation of monies for either plan shall be made: 

a. In accordance with the provisions of the travel liquidation process for 

infrequent or non-routine use. 

b. Monthly reimbursement for employee’s routinely using POV’s ten 

(10) or more working days each month or for those using POV’s 

mostly in the local area (individual trips of less than twenty-five (25) 

miles). 
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c. Monthly for employee’s receiving car allowances, regardless of 

allowance payment schedule selected or amount received. 

7. Reimbursement or accreditation of car allowance shall be based on, a cost 

per business mile, as follows: 

d. Reimbursement at the rate contained in the current “Staffing Level 

and Compensation” ordinance, (Reimbursable Plan) or, 

e. Allowance accreditation at the rate as allowed in the current IRS 

regulations, (Accountable Plan). 

8. Accountable Plan: Employees and allowance amounts shall be based on the 

provisions of the current “Staffing Level and Compensation” ordinance 

(position and authorized allowance amounts). 

f. In addition to all other herein above items, unsubstantiated amounts 

shall be: 

1. Subject to State and Federal income taxes as part of gross 

wages as reported on the employees W-2. 

2. Subject to Social Security (FICA) withholding on a monthly 

basis. 

g. When any justified monthly mileage amount exceeds the paid 

allowance, the excess business miles may be credited to the next 

month’s mileage claim, by the Finance Department. 

h. Log books of employees receiving car allowances shall be examined 

and/or audited at least annually at a time to be determined by the City 

Manager. 

9. False or inflated mileage claims, for the purpose of this policy, shall be 

deemed to exist when no or improper logs are maintained, actual odometer 

readings are inconsistent with reported mileage or log(s), claimed mileage 

for known destinations are excessive or any other like reason discovered 

upon any audit, spot check or other such verification procedure authorized, 

and any such action may be subject to any of the following: 
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i. Repayment of any part or all monies involved plus ten percent (10%) 

per month penalty. 

j. Temporary or permanent or partial loss of reimbursement or car 

allowance. 

k. Suspension without pay, demotion or termination of employment. 

l. IRS notification of irregularities discovered and payment of City share 

of FICA tax, including penalties and interest, caused by said false or 

inflated claim. 

Section 8.11 –Harassment 

 The parties agree that the procedures and policies set forth in the City’s Personnel 

Policy and Employee Handbook shall apply. In the event that the City modifies either the 

Employee Handbook or its Personnel Policies, the Union will be given an opportunity to 

bargain over the effects of the modifications. 

Section 8.12 – Electronic Media & Communications 

General 

This policy is enacted to define ownership, appropriate use, privacy, security, and legal 

issues concerning use of City-owned telephones, cellular phones, computer systems, City-

provided email services, City-provided Internet access, and all other forms of electronic 

communication including but not limited to voicemail and facsimiles. 

Ownership 

(a) The City of Sikeston retains ownership of all computers, hardware peripherals, 

telephones, cellular phones, network equipment and software issued to employees 

of the City of Sikeston. 

(b) All electronic signatures used for official City documents must be pre-approved by 

the City Manager.  All documentation regarding the signatures must be forwarded to 

the system administrator. 
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Privacy/Security of Electronic Communications 

(a) All communications transmitted via the City’s voice/data network are City records.  

The City reserves the right to access, view and monitor the contents of all messages 

sent or received via electronic means. 

(b) Management and system analysts will monitor, and may from time to time, review 

electronic messages/correspondence for any of the following purposes: 

1. To retrieve lost messages 

2. To recover from system failure or monitor/maintain system performance 

3. To comply with investigations into suspected criminal acts 

4. To comply with applicable laws, ordinances, or court orders 

5. To ensure City systems are being used for business purposes only and in 

compliance with City policies 

(c) Employees should not expect or assume any privacy in regard to the use or content 

of electronic mail, voice and/or voice mail communications, or Internet usage.  

These communications are subject to the Missouri Sunshine law and are considered 

a public record for the purposes of this law.  The Missouri Sunshine law establishes 

a public right of access to these record unless one or more specific exemptions 

apply.  E-mail messages are subject to discovery proceedings in legal actions. 

(d) Electronic messages sent via e-mail or Internet postings are not transmitted via a 

secure communications network.  Personal or privileged information sent 

electronically could be accessed by individuals other than the desired recipients.  

Employees should not transmit employment, investigative, disciplinary or other 

confidential files via electronic media. 

E-Mail 

(a) The City’s electronic communications system’s resources are limited and should be 

used for business purposes.  The City strongly discourages the transmission of non-

essential communications (jokes, poems, personal notices, newsgroup discussions) 

on its electronic communication systems. 
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(b) Employees are advised that deleting an email from their personal computer does 

not purge the message from the email system. 

(c) Should an employee need to use the City’s e-mail network for personal 

communications, the message must be prefaced by the statement:  “This is a 

personal e-mail.  It is not authorized by or sent on behalf of the City of Sikeston.  

This email is the personal responsibility of the sender.” 

Communication Systems Inappropriate Use(s) 

(a) City provided voice/data communications systems are provided for City business 

and operational purposes.  Prohibited uses include, but are not limited, to: 

1. Involvement in any activity prohibited by law; 

2. Transmitting any material or message in violation of federal, state, local law, 

ordinance or regulation or City policy including sexually, racially or 

ethnically offensive comments, jokes and slurs. 

3. Using/communicating language that may be construed as harassment, 

slander or defamation; 

4. Using/communicating language that is threatening to others; 

5. Distributing information the City determines to be sensitive or confidential 

information; 

6. Transferring, utilizing or storing materials in violation of copyright laws or 

license agreements; 

7. Unauthorized impersonation or representation of another person when 

using email, amending email or forwarding received email messages; 

8. Using email in a manner that creates a conflict of interest or for purposes 

other than municipal business use; 

9. Attempting to access any system which an employee is not authorized to 

access (hacking); 

10. Giving your username and password to anyone, other than the system 

administrators, for any purpose. 
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Internet Use and Communications 

(a) The efficient utilization of the Internet for communications and research can 

improve the quality and productivity of the services provided by the City.  City 

employees having a legitimate need for Internet access (research, communication 

and resource sharing) may be authorized to obtain such.  Internet access is a 

privilege, not a right. 

(b) Prohibited Uses: 

1) Distributing unauthorized messages or solicitations. 

2) Downloading and/or distributing copyrighted materials not owned by the 

City, including software, photographs or any other media. 

3) Developing or distributing programs that are designed to infiltrate computer 

systems internally or externally. 

4) Accessing or downloading any resource for which there is a fee without prior 

Department Head approval. 

Purchasing via the Internet 

All aspects of the City’s Purchasing Policy will apply to purchases made via the Internet. 

Software 

(a) Because of the risk of obtaining a “virus, Trojan horse or worm” (computer 

programs that alter or destroy a computer or the information stored on it), software 

must be acquired from a reputable source that will accept responsibility for its 

integrity.  For this reason, general software and data files shall not be obtained from 

users’ groups, on-line bulletin boards or other information services without a 

thorough virus scan being performed by the user. 

(a) No software may be installed on City-owned computers without prior review and 

approval by the City’s Network Administrator. 
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Section 8.13 – Reporting Personal Changes & Personnel Files 

Reporting of Personal Changes 

Employees are required to report personal changes to the City Treasurer within five (5) 

calendar days of said change, to include, but not necessarily limited to, the following: 

1. Address 

2. Phone Number 

3. Marital Status 

4. Number of dependents 

Personnel Files 

(a) Every employee, whether full or part time, seasonal or temporary, will have an 

updated personnel file that is maintained by the City Treasurer.  Maintenance of said 

file shall be for a period of seventy-five (75) years from the date of hire.  (Missouri 

Secretary of State, Record Retention Guidelines, GS 026) 

(b) Access to Personnel Files may be obtained through City Treasurer, only.  Personnel 

files are not for public access or viewing. Certain information as specified by the 

Missouri Sunshine law is required for release to public, which includes the 

employee’s: 

1. Name 

2. Position Title 

3. Salary 

4. Length of service 

Section 8.14 – Access to Personnel Files and Records 

Purpose 

Federal and state laws require employers to protect the confidentiality of employee 

records.  This policy establishes guidelines and procedures for the control, access to and 

reproduction of the City’s personnel records and files. 
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Records Subject to this Policy 

All records documenting and supporting the application, hiring, term of employment, and 

termination of a city employee are subject to this policy.  These records include, but are not 

limited to: 

(a) Employment application and pre-employment tests, exams and their accompanying 

results: 

1. testing, either written and/or verbal; 

2. physical and medical examinations; 

3. psychological examinations; 

4. physical agility testing; and 

5. all other tests that may be developed for the hiring and placement of 

potential employees. 

(b) Pre-employment background checks: 

1. transcripts or documentation of pre-employment background checks; 

2. traffic and/or criminal history checks; and 

3. letters of reference, either solicited or unsolicited. 

(c) Employment records: 

1. evaluations; 

2. disciplinary records; 

3. compensation records; 

4. education and training records; 

5. miscellaneous records documenting employee requests for leave time, 

awards, or letters of commendation; 

6. time cards and time card summaries; and 

7. termination proceedings and documentation. 

(d) Medical records: 

1. records documenting on-the-job injuries: 

a. accident report(s); 

b. first aid received; and 

c. workers’ compensation reports 
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1) first Report of Injury 

2) accident investigation 

3) medical bills 

4) insurance carrier correspondence, reports or other 

documentation. 

Access to Personnel Files and Records, Generally 

(a) Chapter 610.021 of the Revised Statutes of Missouri (RSMo) sets forth guidelines for 

the access and release of specific employee information to the public.  Per these 

statutes, only an employee’s name, position, amount of city-paid compensation and 

length of service with the city may be released to the general public. 

(b) Federal regulations and state statutes prohibit release of the following information 

to the public: 

1.  individually identifiable personnel records; 

2. individually identifiable performance evaluation scores; 

3. disciplinary action documentation with corresponding investigative reports; 

4. medical treatment and test results; and 

5. psychological treatment and test results. 

(c) All documents and material maintained in an employee’s personnel file are the 

property of the City of Sikeston. 

(d) An employee’s personnel file may be reviewed by only the employee, the employee’s 

supervisor(s), the employee’s department head and the City Manager or the City 

Manager’s designee. 

(e) The City Manager may grant the City Counselor access to an employee’s records and 

files whenever he deems it to be in the best interests of the City. 

(f) Personnel records will be opened upon subpoena by a court of jurisdiction, or upon 

the City Counselor’s recommendation when the records are required in a state or 

federal review and/or investigation. 

(g) No information, other than that set forth in Chapter 610.021 RSMo. may be released 

to the general public. 
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Records Open to Employee Review 

(a) An employee has the right of access to and may review the following personnel 

records in their file: 

1. evaluations and rebuttals, 

2. compensation records, 

3. records of training, education and awards, 

4. records of disciplinary action with associated investigative reports, and 

5. miscellaneous records such as “Employee Request Forms”. 

(b) The following personnel records are restricted from employee access and review: 

1. background reference checks, 

2. unsolicited letters of reference, 

3. psychological tests, results and opinions, 

4. investigative reports only if resulting in disciplinary action, 

5. on-the-job accident reports (unless included in disciplinary action 

documentation), and 

6. on-the-job accident medical claims (unless included in disciplinary action 

documentation). 

Personnel Records with Restricted Employer Access 

(a) Access to employee personnel records and files shall be granted to City staff 

members designated in Access to Personnel Files and Records, Generally (d) & (e), 

for the following purposes: 

1. contemplated personnel action for 

a. promotion 

b. transfer 

c. awards program 

d. disciplinary action; 

2.  review of past evaluations; and 
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3. review of education, training and awards. 

Responsibility for Maintenance and Control of Employee Files and Records 

(a) The Director of Administrative Services may designate the City Treasurer or other 

designee to control maintenance of and access to employee personnel files and 

records. 

(b) Personnel files shall not be removed from Sikeston City Hall without the express, 

written permission of the City Manager. 

(c) Personnel files and/or records may not be permanently removed from an 

employee’s personnel file without prior written approval from the employee and 

the City Manager or Director of Administrative Services. 

Separation of Medical/Psychological Files and Records 

(a) No medical records, either job related or non-job related, shall be maintained in an 

employee’s personnel file. 

1. Medical and psychological tests resulting from pre-employment exams, 

and/or employer initiated testing during an employee’s term of employment 

shall be maintained in a separate file, accessible to only the City Manager or 

his designee, and the employee’s department head. 

2. Medical reports resulting from on-the-job injuries shall be maintained in a 

separate file, accessible only to the City Manager or his designee. 

Review of Employee Personnel Files and Records 

(a) Personnel file reviews shall be scheduled with the City Treasurer or the Director of 

Administrative Services designee at least one working day prior to the desired 

review date. 

(b) Personnel file reviews shall be completed in a location designated by the Human 

Resource Director or his designee. 

(c) Personnel file reviews shall occur during regular City Hall business hours. 

a. If regular business hours do not correspond with the employee’s working 

hours, photocopies of the desired documents will be made available. 
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i. A written request, naming the documents to be copied, must be made 

to the Human Resource Director or his designee at least two (2) 

working days prior to the date the documents are desired and 

approved by the City Manager or the Director of Administrative 

Services. 

ii. The standard fee for photocopying public documents will be charged 

for each page copied. 

(d) Copies of personnel records or documents are available to the employee, upon 

written request made at least two working days prior to the date the documents are 

desired.  These requests must specify the exact documents to be copied.  The 

standard fee for photocopying public documents will be charged for each page 

copied. 

(e) At no time may an employee remove, delete or destroy a personnel file, record or 

document.  Nonconformance with this policy will constitute cause for termination of 

employee. 

Corrections to Employee Personnel Files or Records 

(a) Should an employee, in the course of a personnel file review, discover inaccurate or 

incomplete information, a request for correction may be made.  The request for 

correction must: 

1. be made in writing, addressed to the employee’s department head; 

2. specifically name or describe the inaccurate document or information; and 

3. indicate what corrections are to be made. 

(b) Upon department head recommendation, the request for correction shall be sent to 

the City Manager for approval. 

(c) Once approved, the request for correction shall be given to the designee of the City 

Manager or the Director of Governmental Services for inclusion into the employee’s 

personnel file. 
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Personnel Files of Terminated Employees 

(a) Personnel files of terminated employees shall be maintained in inactive file storage 

by the Department of Administrative Services for the period of time required by 

state and federal law. 

(b) Access to the personnel files of terminated employees shall be limited to the Human 

Resource Director, department heads, the City Manager or his designee. 

Section 8.16 – Substance Abuse Policy ~ Drugs and Alcohol Testing 

The parties agree that the procedures and policies set forth in the City’s Personnel 

Policy and Employee Handbook shall apply.  In the event that the City modifies either the 

Employee Handbook or its Personnel Policies, the Union will be given an opportunity to 

bargain over the effects of the modifications. 

 Section 8.17 – Smoking and Use of Tobacco Products Prohibited 

General 

This policy has been adopted by the Sikeston City Council in support of findings by the 

Surgeon General of the United States of America that has determined there exists medical 

evidence to link the use of tobacco products with numerous health risks. 

Objectives 

The objectives of this policy are 1) to provide a healthy and safe workplace environment 

for employees, citizens and visitors; and 2) to promote and support healthy behavior of 

municipal employees in the workplace. 

Policy Statement 

It is the policy of the City of Sikeston, as established by the City Council with Resolution 00-

11-03, to prohibit smoking and the use of tobacco products in City workplaces, effective 

January 1, 2001. 
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Application 

This policy will be in effect at all times and applies to all workplaces owned or leased by the 

Departments of Administrative Services, Economic Development, Governmental Services, 

Public Safety and Public Works. 

Definitions 

a) Smoking includes the inhaling, exhaling, burning or carrying of a lighted cigarette, 

cigar, pipe or other lighted smoking equipment that burns tobacco. 

b) Tobacco product includes any substance containing tobacco leaf, including, but not 

limited to, cigarettes, cigars, pipe tobacco, snuff, chewing tobacco or dipping 

tobacco. 

c) Workplace, for the purpose of this policy, means any enclosed place or part thereof 

that is under the control of the departments listed above.  This includes all buildings, 

entrances to buildings, foyers, entryways, elevators, hallways, restrooms, 

conference and meeting rooms, individual offices and municipally owned vehicles 

and motorized equipment. 

Designated Smoking Areas 

The City Manager or his designee shall designate a smoking area outside each municipally 

owned building.  Each designated smoking area must contain ashtrays or other receptacles 

for extinguishing smoking materials. 

Smoking Breaks 

Recognizing that individuals may choose to smoke or use other smokeless tobacco 

products, the City will permit smoking and the use of tobacco products in designated areas 

outside each municipally owned building.  Smoking breaks will be taken concurrently with 

compensated work breaks and shall not exceed fifteen minutes, twice daily or shift. 
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Exemptions 

Exemptions to this policy will apply to: 

a) Public Safety Interview Rooms:  members of the general public being held or 

interviewed by the Department of Public Safety will be permitted to smoke or use 

smokeless tobacco during the interview process. 

Compliance 

Each Department Head is responsible for the enforcement of the smoke-free policy.  

Respect and good judgment are expected from all parties, keeping in mind the objectives of 

the policy.  Failure to comply with this policy may result in employee discipline. 

Section 8.18 – Employee Uniforms 

The City requires employees to comply with the Dress Code Policy. 

Section 8.19 – Resignation 

Notice 

(a) To resign in good standing, an employee shall submit his/her resignation in writing 

to his/her Department Head, stating the reason(s) for leaving and the effective date 

of resignation. Except for extenuating circumstances, employees shall give a 

minimum fourteen (14) days’ notice. 

Failure to Give Notice 

(a) Failure to comply with such notice requirement may result in poor job 

recommendation and/or restriction on re-employment with the City. 

(b) Required notice may be reduced or waived upon recommendation of Department 

Head and final approval of City Manager. 

Final Pay 

(a) Final compensation shall be issued on the next regular pay day following the 

effective date of resignation and upon the completion of check-out procedures, 

which include the return of city-issued identification badge and equipment, and exit 

interview with the Treasurer’s Office. 
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(b) Final compensation shall include payment of all hours worked and applicable leave 

time accrued less all required and elected deductions. 

Section 8.20 – Return of City Property 

Required 

Any employee leaving the service of the City, because of resignation, retirement or 

dismissal, must return all City owned property that has been issued to them.  These items 

must be returned at the time of “check out” and exit interview, which are conducted by the 

City Treasurer. 

Non-Compliance 

Failure to return City property shall result in the withholding of an employee’s final 

paycheck until said property is returned or deductions from the final paycheck, sufficient to 

cover the cost(s) of City owned property not returned or damaged, are made.  Such action 

must be authorized by the City Manager. 

ARTICLE IX 

BENEFITS 

 All employees covered by this Agreement will be eligible for the same benefits of 

employment as similarly situated City employees in accord with the City’s established 

benefits.   

 This Article is subject to being reopened by either party via written notice delivered 

between October 1, 2016 and October 15, 2016 to allow the parties to address new 

proposals related to health insurance. 

ARTICLE X 

EMPLOYMENT CLASSIFICATIONS 

In order to fully serve the community, the City recognizes the need for various 

Classes or Classifications of Employment.  The City classifies all employees into one of six 
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types of employment: Regular Full time; Regular Part Time; Temporary Part Time; 

Seasonal or Temporary; Employees serving a qualifying period; and Volunteers. 

Regular Full Time Employee 

Any employee whose regular scheduled hours are routinely forty (40) or more but no less 

than thirty (30), in each consecutive seven (7) day period or whose regular scheduled 

hours meet or exceed one thousand five hundred and sixty (1,560) in twelve (12) 

consecutive months.  Normally, this employee classification is considered to be the forty 

(40) hour or more employee whose regular scheduled hours meet or exceed two thousand 

eighty (2,080) in twelve (12) consecutive months. 

Regular Part Time Employee 

Any employee whose regular scheduled hours are routinely greater than twenty (20) but 

less than thirty (30) in each seven (7) day period or whose total regular scheduled hours 

meet or exceed one thousand forty (1,040) but are less than one thousand five hundred and 

sixty (1,560) in twelve (12) consecutive months. 

Temporary Part Time Employee 

Any part time employee retained to aid in the completion of specific projects or to augment 

city staff during periods of peak work, and those total hours of employment shall not 

exceed thirty (30) hours in any seven (7) day period. 

Seasonal or Temporary Employee 

Any employee which is hired for a specific period of time or a specific job or work process 

and whose employment shall cease upon the lapsed time or completion of the job or work 

process.  Seasonal employees are those retained to augment the City staff for increase in 

work due to seasonal variations in the work process and whose expected tenure will be 

twenty (20) or less weeks in any twelve (12) consecutive months. 

Temporary employees are those retained to aid in the completion of specific projects or as 

City staff augmentation for periods of peak work, whose total hours in any twelve (12) 

consecutive months are not expected to exceed one thousand forty (1,040).  Both of these 
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classifications shall expect a minimum of thirty (30) and a maximum of forty (40) regular 

scheduled hours, during the term of their employment and shall be individually classified 

with respect to FLSA eligibility. 

Qualifying Period 

(a) This classification is divided into four subcategories:  initial employment; 

promotion; transfer; and disciplinary.  Qualifying periods and conditions may vary, 

(see Qualifying Periods, Chapter 20, of the City Personnel Manual).  Regardless of 

category, qualifying periods are assigned to allow close screening and evaluation of 

an individual’s fitness for employment. 

Volunteer 

(a) Persons who provide service to the City, without expectations of compensation for 
services provided. 

ARTICLE XI 

CLASSIFICATIONS AND RATES OF PAY 

Section 11.01 – Classification Rates of Pay: 

Employees within the bargaining unit will be compensated as set forth in Ordinance 

No. 5989 Table II-A FY2016 Compensation and Benefits – General Services Employees.  

This compensation includes both compensation increases and merit eligibility. 

They will receive the same increase for July 1, 2016 through June 30, 2017 that is 

received by other City Hall employees (with the exception of public safety employees). 

Section 11.02 – Employee Recognition Program 

The City agrees to allow all employees covered under this Agreement to participate 

in and be considered for, awards in accordance with the City’s Employee Recognition 

Program, as currently administered or subsequently amended. 
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Section 11.03 – Payroll Policy 

Employee payroll checks are issued every two weeks, on a Friday by 9:00 a.m.  The 

City is required by law to make the necessary deductions for federal and state income tax, 

and Social Security from every employee’s check.  Such paychecks will be in the form of 

electronic transfer to their designated banking institution (direct deposit) or by payroll 

check, which can be cashed upon receipt. 

Employee’s pay stubs will show the total hours worked for the compensation 

period, including an accounting of all earnings and deduction activity.  Furthermore, for 

those choosing to receive payment by direct deposit, they shall have made available to 

them, either electronically (email) or a paper copy of such information. 

For those employees who elect to receive payment by direct deposit (electronic 

transfer), such deposit shall be made on payday by the above-referenced time.  Insufficient 

fund charges incurred by the employee as the result of the City’s failure to have the pay at 

the employee’s banking facility by such time will be reimbursed to the employee by the 

City. 

ARTICLE XII 

DURATION OF AGREEMENT 

 

Section 12.01 – Length of Agreement 

This Agreement shall take effect on the date of execution and shall remain in effect 

through June 30, 2017, and agreed that this Agreement constitutes the whole agreement of 

the parties concerning wages, hours and working conditions and that all decisions or matters 

not expressly provided for in this agreement are reserved exclusively to the City.   

The Union recognizes the Personnel Policies and Employee Handbook issued by the 

City in effect at the date and time this CBA is ratified (and as may be modified from time to 

time), with the exclusion of provisions expressly identified within this CBA.   
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If the City makes changes to the Personnel Policies and Employee Handbook that 

impact the wages, hours, and working conditions of the bargaining unit, these changes shall be 

subject to effects bargaining. 

The Union recognizes that all management functions not specifically limited by this 

Agreement are vested exclusively in the City.  Such functions include, but are not limited to the 

direction of the working force; the utilization of employees on any work assignment; the right 

to subcontract work for economic (or other) reasons; the right to hire, reprimand, discipline, 

transfer, promote, demote, layoff, and discharge employees; to determine the number or 

complement of employees required at any work location, or on any job; to set work schedules 

or change schedules already set; to control overtime and the necessity of an employee 

working overtime; to make and implement reasonable rules and regulations; and do all other 

management and operation of the City. 

Any of the management’s rights, powers, functions, or authority which the City had 

prior to the signing of this agreement with the Union are retained by the City, except as to 

those rights, powers, functions, or authority which are specifically and expressly abridged or 

modified by this Agreement. 

 
AGREED: 

CITY OF SIKESTON, MISSOURI   LOCAL UNION 702, INTERNATIONAL 

       BROTHERHOOD OF ELECTRICAL 

       WORKERS 

 

 

BY:         BY:         

 Steven Burch, Mayor   Steve Hughart, Business Manager 

Date         Date         

 

BY:         

Mark Baker, Business Representative 

 

       Date         
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Council Letter 

 

 
 
 
Date of Meeting:  16-10-03  
 
Originating  Department:  Administrative Services   

 

To the Mayor and City Council: 
 

Subject: 2nd Reading & Consideration, Bill # 6037, Approval of Street Sweeper Financing 
 
Attachments: 
 

1. Bill #6037 
2. U.S. Bancorp Proposal 

 
Action Options: 

 
1. Approve Bill #6037 
2. Other Action Council may deem appropriate 
 

Background: 
 

Financing bids for the lease-purchase of a new street sweeper for $204,500 on the State 

Contract were opened Monday, September 19, 2016, with the following results; 

U.S. Bancorp     1.69% 

1st State Community Bank   1.89% 

Southern Bank    2.24% 

First Midwest Bank    2.73% 

1st State Bank and Trust   3.0% 

Focus Bank     3.24% 

Staff asks for Council’s approval to award financing of the street sweeper to U. S. Bancorp.   
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BILL NO. 6037 ORDINANCE NO. 6037 

 

 

AN EMERGENCY ORDINANCE APPROVING THE SELECTION OF A BANK 

FOR FINANCING THE ACQUISITION OF A NEW STREET SWEEPER, 

AUTHORIZING THE CITY OF SIKESTON, MISSOURI TO ENTER INTO AN 

EQUIPMENT LEASE PURCHASE AGREEMENT IN CONNECTION 

THEREWITH, AND AUTHORIZING CERTAIN OTHER DOCUMENTS AND 

ACTIONS IN CONNECTION WITH THE FINANCING 

 

 

WHEREAS, the City Council of the City of Sikeston, Missouri (the “City”) has previously 

solicited proposals from qualified banks and financial institutions in connection with the proposed 

financing of the acquisition of a new street sweeper (the “Equipment”), and in response U.S. Bancorp 

Government Leasing and Finance, Inc. (the “Lessor”) has submitted its proposal for the financing of the 

acquisition of the Equipment (the “Proposal”), a copy of which is incorporated by reference in this 

Ordinance and attached hereto as Exhibit A; and 

 

 WHEREAS, to facilitate the acquisition of the Equipment and to pay the cost thereof, it is 

necessary and desirable for the City to enter into an Equipment Lease Purchase Agreement (the “Lease”) 

with the Lessor, pursuant to which the City will lease the Equipment from the Lessor with an option to 

purchase; 

 

 NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF 

SIKESTON, MISSOURI, AS FOLLOWS: 
 

 Section 1. Acceptance of Proposal.   The Proposal is hereby accepted and U.S. Bancorp 

Government Leasing and Finance, Inc. is hereby selected to finance the acquisition of the Equipment in 

accordance with and subject to the terms of the Proposal. 

 

Section 2.   Approval of the Lease.  The City is hereby authorized to enter into the Lease 

with the Lessor, which Lease shall be in substantially the form presented to the City Council at this 

meeting, a copy of which is attached hereto as Exhibit B, with such changes therein as shall be approved 

by the officials of the City executing such document, such officials’ signatures thereon being conclusive 

evidence of their approval thereof.   

 

Section 3.   Approval of the Escrow Agreement.  The City is hereby authorized to enter 

into the Escrow Agreement (the “Escrow Agreement”) among the City, the Lessor and U.S. Bank 

National Association, as escrow agent, which Escrow Agreement shall be in substantially the form 

presented to the City Council at this meeting, a copy of which is attached hereto as Exhibit C, with such 

changes therein as shall be approved by the officials of the City executing such document, such officials’ 

signatures thereon being conclusive evidence of their approval thereof.   

 

Section 4.   Execution of Documents.  The Mayor, the City Clerk, the City Manager and 

other appropriate officers of the City are hereby authorized and directed to execute, attest, acknowledge, 

deliver and record, as appropriate, for and on behalf of and as the act and deed of the City, the Lease, the 

Escrow Agreement and such other documents, certificates and instruments as may be necessary or 

desirable to carry out and comply with the intent of this Ordinance. 

 

 Section 5.   Further Authority.  The officers, agents and employees of the City, including 

the Mayor, the City Manager and the City Clerk, are hereby authorized and directed to execute all 

documents and take such actions as they may deem necessary or advisable to carry out and perform the 

purposes of this Ordinance, and to carry out, comply with and perform the duties of the City with respect 

to the Lease. 

 

 Section 6.   Reimbursement of Expenditures.  The City Council hereby finds it necessary 

and declares its intent to finance the costs of the Equipment through delivery of the Lease.  The City has 

made, or expects to make, expenditures in connection with the Equipment, and the City may reimburse 

itself for such expenditures with the proceeds of the tax exempt financing by, or on behalf of, the City.  

The maximum principal amount of the tax-exempt financing expected to be issued for the Equipment is 

$204,500. 

 

Section 7.   Appropriation of Basic Rent.  The City Council hereby irrevocably budgets and 

appropriates moneys in the amount of $1,734.12 for Fiscal Year ending June 30, 2017, to be used to make 

the Rental Payments (as defined in the Lease) due under the Lease during the Original Term of the Lease 

coextensive with Fiscal Year ending June 30, 2017. 
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Section 8. Emergency Ordinance.  The City expects to order and take delivery of the 

Equipment prior to the end of October.  The City will be required to pay for the Equipment upon delivery.  

In order to have sufficient funds on hand prior to the delivery of the Equipment, this Ordinance and the 

actions authorized and approved herein must be taken immediately.  The City Council hereby finds and 

declares that this Ordinance shall be an emergency ordinance as described in the City’s Charter. 

 

 Section 9. Record of Passage: 
 

A. Bill Number 6037 was introduced to Council and read the first time on the 26
th
 day of 

September, 2016. 

 

B. Bill Number 6037 was read for the second and final time and discussed this 3
rd

 day of 

October, 2016, and final passage thereon was voted as follows: 

 

Depro:  ______; Burch:  ______; Gilmore:  ______; 

 

Evans:  ______; Settles:  ______; Merideth:  ______; and White-Ross:  ______, 

 

thereby being approved and becoming 

 

Ordinance Number 6037. 

 

 C. Upon passage by a two-thirds majority of the Council, this Bill shall become Ordinance 

Number 6037 and shall be in full force and effect upon its passage.   

 

 

 

       ___________________________________ 

       Mayor 

(SEAL) 

 

ATTEST: 

 

 

_________________________________ 

City Clerk 

 

 

 

 



EXHIBIT A 

 

Proposal of U.S. Bancorp Government Leasing and Finance, Inc. 

 



EXHIBIT B 

 

Equipment Lease Purchase Agreement 



EXHIBIT C 

 

Escrow Agreement 

 











 

Council Letter 

 
Date of Meeting:   16-10-03 
  
Originating Department:  Public Works Department 
 
To the Mayor and City Council:   
 
Subject:   Award Lease Purchase of Street Sweeper 
 
Attachments: 
 

1. Quotation from Key Equipment & Supply Co. – MoDOT State Contract Bid Amount 
 
Action Options:     
 

1. Award Bid 
2. Other Action Council May Deem Necessary 

 
Background:   
 
The Department of Public Works is procuring a new street sweeper for the street division. Our 
current sweeper is no longer functioning.  
 
The Street Division is procuring an Elgin Twin Engine Four-Wheel Mechanical Street Sweeper.  
The price for this street sweeper is $195,000 and is included in the approved budget using a 
lease purchase agreement utilizing Capital Improvement Funds.  
 
This is being sought from Key Equipment & Supply Company who presently has the MoDOT 
State Contract bid amount. The price includes our current sweeper as a trade-in.  
 
Staff requests Council approval of the purchase of this vehicle.  
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1 

 

Council Letter 

 

 
Date of Meeting  16-10-03 
 
Originating Department:  Public Works    
 
 
To the Mayor and City Council: 
A 
 

Subject:  Award Bid 17-3 Backstop replacement at Recreation Complex 
  
Attachments: 

1. Bid Tabulation sheet for 17-3 
 

Action Options: 
1.  Award Bid 17-3 to Bootheel Fence Company 
2.  Other action the City Council deems appropriate. 
 

Background: 
 

Staff opened bids from two vendors on Tuesday, September 13, 2016 for the replacement of two 
backstops in the Recreation Complex.  This included Field #1 (U12 Boys) on the Little League field, 
and Field #5 (U10 Girls) on the softball field.  The bid tabulation sheet is attached.  The low bid was 
from Bootheel Fence Company from Jackson, Missouri for $20,845 for Field #1 only.  Budget 
estimate for the project was $25,000, so due to an increased cost in materials the Parks and 
Recreation Department will only be able to replace one backstop this year. 
  
Staff recommends awarding the bid to Bootheel Fence for $20,845 to replace the Field #1 
backstop. 
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CITY OF SIKESTON BID TABULATION SHEET 
Bid #17-3 Backstops 
September 13, 2016 

 
 

VENDOR COST 

 
ROBINSON FENCE CO. 

 
FIELD #1: $22,400.00 
 
FIELD #5: $29,300.00 
 
ALT #3: $ 23,400 
 

 
BOOTHEEL FENCE CO. 

 
FIELD #1: 20,845.00 
 
FIELD #5: $32,995.00 
 
ALT #3: $20,845.00 
 

  

  

  

 
 

 

 
 

 
 
 

 

CHAIRMAN: Dustin Care  RECORDER: Angie Keller VERIFIER: Chris Hart 
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Council Letter 

 

 
 
Council Letter:  16-10-03 

  
Originating Department:  Department of Governmental Services 
 
To the Mayor and City Council: 
 
Subject:  Award of 2017 Domestic Violence Surcharge Shelter Funding  
 
Attachments:       
 House of Refuge Application for Calendar Year 2017 
 
Action Options: 

1. Authorize calendar year 2017 funding in an amount not to exceed $8,000 to the House of 
Refuge Domestic Violence Shelter; 

2. Other actions as Council may deem appropriate.  
 
Background: 
 Several years ago the State established a funding source for domestic violence abuse shelters.  
A $4.00 Domestic Violence Shelter Surcharge was placed on all municipal court convictions. These 
funds are retained by the City and distributed via an application process to domestic violence shelters 
serving the municipality.  
 
 On September 13, 2016 the House of Refuge for Abused and Battered Women submitted an 
application for funding in the amount of $8,000. This amount would be distributed on a monthly basis 
during calendar year 2017. Their application meets all municipal requirements, and if Sikeston’s 
municipal court caseload remains at current levels, $8,000 in domestic violence shelter surcharge fees 
should be generated.   
 

Staff is seeking Council award of calendar year 2017 funding, in an amount not to exceed 
$8,000, to the House of Refuge for Abused and Battered Women.  
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Council Letter 

 

 
Date of Meeting:  16-10-03 
  
Originating Department:  General Government 
 
To the Mayor and City Council:   
 
Subject:  First Reading Bill 6039, Authorizing Execution of Contract for Fabrication & Installation of Gateway 

Monuments and Wayfinding Signage 
 
Attachments: 

1. Bill 6039  
2. Exhibit A:  Geograph Industries General Contract with Project Milestone and Payment Schedule 

 
Action Options:     

1. Conduct first reading of Bill 6039 
2. Other Action Council May Deem Necessary 

 
Background: 
 During the September 12 City Council meeting staff was given authorization to finalize negotiations 
with Geograph Industries, Inc. of Harrison, Ohio for the fabrication and installation of 27 wayfinding and 3 
gateway monuments. Exhibit A of Bill 6039 contains both the agreed upon general contract and the project’s 
installation/payment schedule. The work will be completed over 5 fiscal years (FY-17 through FY-21) and 
funded out of the Tourism Lodging Tax Fund. Total cost of the project will be $267,100. 
 
 Council will be asked to conduct the second reading and approve Bill 6039 during their October 11, 
2016 special meeting.  
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Bill No.  6039                                                          Ordinance No.  6039 
 
THIS BILL AS APPROVED SHALL BECOME ORDINANCE NUMBER 6039 
AUTHORIZING THE MAYOR TO EXECUTE A CONTRACT BETWEEN THE CITY OF 
SIKESTON, MISSOURI AND GEOGRAPH INDUSTRIES, INC. PROVIDING FOR THE 
FABRICATION AND INSTALLATION OF WAYFINDING AND GATEWAY MONUMENT 
SIGNAGE IN THE CITY.  
 

THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF 
SIKESTON, MISSOURI, AS FOLLOWS: 
 
SECTION I:  This Ordinance shall not be codified in the City Municipal Code. 

 
SECTION II:  That the Agreement set forth on “Exhibit A” sets forth the various 
responsibilities and liabilities of the parties for the fabrication and installation of 
wayfinding and gateway monument signage within the City of Sikeston. 
 
SECTION III:  The Mayor and such other officials as may be necessary are hereby 
authorized, empowered and directed to execute any documents necessary and proper 
to effectuate the same and specifically “Exhibit A” which is attached hereto and 
incorporated by reference. 

 
SECTION IV:  General Repealer Section.  Any ordinance or parts thereof inconsistent 
herewith are hereby repealed. 
 
SECTION V:  Severability.  Should any part or parts of this ordinance be found or held 
to be invalid by any court of competent jurisdiction, the remaining part or parts shall be 
severable and shall continue in full force and effect. 
 
SECTION VI:  Record of Passage: 
 
A. Bill Number 6039 was introduced to Council and read the first time this 3rd day of 

October 2016. 
 
B. Bill Number 6039 was read the second time this 11th day of October 2016, 

discussed and was voted as follows: 
 

Depro                   ,   Evans                   ,  Settles                     , 
 

Merideth,   , White-Ross               , Gilmore   , 
   
  and Burch                                 

 
thereby being    , 
 
     becoming Ordinance 6039.                                         

 
C. Ordinance 6039 shall be in full force and effect November 11, 2016 
    
               
       Steven Burch, Mayor 
                                    
___________________________  
Approved as to Form 
Charles Leible, City Counselor 
 
 
SEAL/ATTEST: 
 
 
 
        
Carroll Couch, City Clerk 



 
ORDINANCE 6039 

 
EXHIBIT A 
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