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Open Session Agenda 
Wednesday, October 19, 2022 

Eldon F. Moreira Goard of Selectmen Meeting Room - 2"'1 Floor 
6:30 p.m. 

Tile listing of maflers is those rert.\'onab~p anticipated by the Chair, wliicli may be discussed at lite meeting. Not 
all items may, in fact, IJe discus.\·ed and other items not listed may be brought up for di.\'C/1.\'.\'ion to the extent 
permitted by lm11. This meeting IIU{ JI he recorded for use on the iutem et. 

For more delailed info rmation regarding agenda topics, please visil the Agenda & Minutes section of the Bonrd of 
Selectmen's pnge at www.westbridgewatcrma.org to view lhe meeting packet. (Posled by 5 p.m. the day of the meeting.) 

PUBLIC HEARINGS 

6:45pm Joint Petition of Massachusetts Electric Company and Verizon New England, Inc. to Install I new 25-31 

pole on North Elm Street 

APPOINTMENTS 

6:30pm 

6:35pm 

Ratify Employment & Execute Employment Contracts for: 
Town Planner I Coordinator oflnspectional Services - Tracy A It rich 
Executive Assistant - Christine Eaton 
Ass istant Library Director - Rebecca Waitt 

Vote on Police Appointments 
Lateral Transfer - Full Time- Kyle McNeill 
Permanent Intermittent- Stefano D'Emilia 
Permanent Intermittent- Brian Smith Jr. 

Warrants/Board of Selectmen Business: 

a. Vote to Appoint Tim Hay to the By-Law Study Committee and the Recreational Space 

Committee 

b. Vote to Appoint Priscilla Pratt lo the Council on Aging Board 

c. Accept Brenda Cappiello' s Resignation from the ADA Committee 

d. Accept Janet Carlson's Resignation from the Council on Aging 

e. Accept Keith Porges' Resignation from the Zoning Board of Appeals 

f. Vote to Appoint the following Department Heads as Record Access Officers 

Ann Williams - Assessors 
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3-7 

8 -12 

13-19 

20 

21 

23- 24 

32 

33 

34 

35 

36 



Melanie Terrill- Library 
Timothy I lay- Conservation Commission 

g. Vote to Sign Election Warrant 
37-41 

h. FYI- Early Voting Information 42 

43-48 
i. Approve Meeting Minutes of September 7, 2022 

49-50 
j. Accept Meeting Minutes of September 21, 2022 for Review. 

51 

k. Vote to Ce1tify Adoption of the Town's Hazard Mitigation Plan 

I. Discussion: 

Reimbursement to Town Administrator for vandalism to his personal vehicle 52-66 

while on Town business 

2. Communications nnd Reports from Boards, Commissions and Town Officials: 

3. Col'l'cspondcncc from the Public to Determine a Course of Action: 

4. Public Comment Period: 

5. Town Administrator's Report: 

a. FYI- First Responders Appreciation Open llouse at Council on Aging on Friday, October 28 67 

b. FYI- Recreational Space Committee Anticipated to be at Next Board of Selectmen Meeting. 

Re: Request Special Town Meeting for Athletic Complex I Athletic Fields 
68 

c. Update- Inspectional Services Consolidation Plan 

6. Adjourn: 
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TO: 

FHOM: 

DATE: 

RE: 

®lfi£e of t!Je %lririiritnnt '01otun 
%fbmi II irill'fl!Ot' /j!)i'\ ;&Jj l'e£!Ot' 

Town Hall 
65 North Main Street 

West Bridgewater, MA 02379 
50S-I-l9,l-1267 

Fax; 508-1.:9,1-1269 

MEMORANDUM 

Honorable Board of Selectmen 

Linda A. Torres, Assistant Town Administrator/HR Director 

October 19, 2022 

Tracy L. Altrich-Town Planner/Coordinator of lnspectional Services 

Highlights of the proposed Contract as follows for Tracy L. Altrich as the Town Planner/Coordinator of 
lnspectional Services: 

• Term of Contract: November 14, 2022- June 30, 2025 

• Salary: 
FY23 $100,000 
FY24 $103,000 (3%) 
FY25 $106,090 {3%) 

• Vacation: 3 weeks /year 

• Sick Days: 12 Days/ year 
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EMPLOYMENT AGREEMENT 

THIS AGREEMENT made this I 9'" day of October 2022, by and between the Town of 
West Bridgewater, a municipal corporation duly organized and existing under the laws of the 
Conunonwealth of Massachusetts, acting by and through its Board of Selectmen, hereinafter referred 
to as the "Town", and Tracy L. A It rich of West Bridgewater, MA, hereinafter referred to as "Altrich". 

WHEREAS, the Board of Selectmen (hereinafter the "Board") voted on October 19, 2022, 
to appoint Altrich to the position of Town Plmmer!Coorclinator of lnspectional Services for the 
Town of West Bridgewater, and 

NOW, THEREFORE, in consideration of the promises herein contained, the pmties 
hereto mutually agree as follows: 

WITNESSETH: 

1. EMPLOYMENT. The Town hereby employs Altrich and she hereby accepts employment as 

Town Plmmer/Coordinator of Inspectional Services. 

2. TERM. The term of employment shall be a period oftlu·ee (3) years, begilming on November 

14, 2022 and ending on June 30, 2025, unless this Agreement is sooner temunated as herein 

provided for. 

3. COMPENSATION. The Board and Altrich agree that for the first year of the contract, 

Altrich's annual salary rate as of October 19,2022 shall be $100,000. The annual salary shall 

be paid in equal bi-weekly installments on the same day as other employees of the Town are 

paid. 

Effective salary for July 1, 2023 shall be $103,000 representing a 3% increase. 

Effective salary for July 1, 2024 shall be $106,090 representing a 3% increase. 

4. DUTIES. Altrich shall perform faithfully, to the best ofher ability, such duties and 

responsibilities as shall be assigned by the Town Administrator, without limitation, those set fmth 

il1 the job desc1iption. On a day to day basis Alhich shall work under the general supervision of 

the Town Admilristrator. 

5. HOURS OF WORK. 'l11e basic workweek of Alh·ich shall be tlri1ty-five (35) hours, 

scheduled on Monday through Friday. In addition to her basic workweek, Altrich is required to 

attend PlmmiJJg Board, Zoning Board of Appeals Meetings and attend Town Meeti11gs. Alh·ich 
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shall be granted compensatmy time off during her basis workweek for attending the night 
meetings as required and any other time at the discretion of the Town Administrator. 

6. VACATION. Altrich shall be entitled to three weeks of vacation with pay during each year of 
the terms of this Agreement. In the event that Altrich, through no fault of her own, is unable to 
take her allotted vacation time during the term of her contract, she shall be permitted to cany over 
up to ten (1 0) days of unused vacation time for use in the succeeding year of the term upon 
written request to the Town Administrator. Altrich shall be paid in a lump-sum for any unused 
vacation time she has to her credit at the time of the termination of her employment under this 
Agreement. 

7. SICK LEAVE. Altrich shall be entitled to twelve (12) days of sick leave with pay during each 
year of the term of this Agreement to be used when she is incapacitated for the performance of 
her duties by ilh1ess or injury. Sick leave which is not used shall accumulate and be available for 
use in succeeding years of the term of her employment, subject to a maximum accumulation of 
ninety days (90) days. In the event her employment is terminated by retirement in accordance 
with and under the provisions of the Plymouth County Retirement Association or by her death, 
she or her spouse or desig1mted beneficiary, as the case may be, shall be paid in a lump-sum 
for the unused sick leave which has accumulated to her credit at the time of the tetmination of 
her employment up to 90 days. 

8. PERSONAL LEAVE DAYS. Altrich shall be g1·anted, at the discretion of the Town 
Administrator, three (3) personal leave days to attend to persona1matters that cmmot reasonably 
be attended to outside of her regular workday. Personal leave days shall not be granted, except in 
cases of emergency, on the day before or the day after a holiday or a vacation period, or on a day 
on which she is not in a pay status. 

9. BEUEA VEMENT LEAVE. Altrich shall be granted a leave of absence without loss of pay for 
a period not in excess oft1u·ee (3) days in the event of a death in her inunediate fmnily. 
Immediate family shall include parent, spouse, child, grandchild, grandparent, sister, brother or 
any other member of her immediate household. 

10. JURY DUTY. In the event Altrich is required to perform jury duty, she shall receive leave with 
pay for the duration of such duty. She shall be paid the difference between the jury duty pay, 
exclusive of mileage and expenses, and her regular compensation. 

11. UNPAID LEAVE. Unpaid leave may be g1·anted to Altrich by the Town 
Administrator for any period or periods of absence which are not covered by 
any paid leave provided for hereunder. 

12. HOLIDAYS. Altrich shall be excused from work without loss of pay on the following 
holidays: The first day of January; Martin Luther King's Birthday; the third Monday in 
Februaty; the third Monday in April; the last Monday in May; Juneteenth; the fourth day in July; 
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the first Monday in September; the second Monday in October; Veteran's Day; Thanksgiving 
Day, the day after Thanksgiving; one-half day before Christmas Day; Christmas Day, one half 
day before New Year's day and any other holiday declared by the Governor, the General Court 
or the Board of Selectmen. 

13. GROUP HEALTH AND LIFE INSURANCE. The group health insurance plan and 
the group life insurance plan provided by the Town for its employees shall be available 
to Altrich. 

14. PROFESSIONAL DEVELOPMENT. Altrich shall be permitted to attend courses, seminars, 
conferences and meetings, approved in advance by the Town Administrator, to develop her skills 
and abilities as Town Planner/Coordinator of Inspectional Services. The cost thereof shall be 
paid by the Town. 

15. REIMBURSEMENT FOR EXPENSES. The Board shall reimburse Altrich for all expenses 
reasonably incurred by her in the perfonnance of her duties. Such expenses shall include, but 
shall not be limited to, costs oftranspmtation and attendance at courses, seminars, conference 
and meetings which have been approved by the Town Adminish·ator. Travel costs shall be 
reimbursed at the rate per miles paid to other Town Employees. 

16. PERFOHMANCE EVALUATION. TI1e perfmmance of Altrich may be evaluated in writing 
by the Town Administrator once a year during the term of this Agreement. She shall have the 
right to make a written response to such evaluation, and the written evaluation and the response 
shall be filed in her personnel file. 

17. LONGEVITY. Altrich shall be entitled to longevity benefits as outlined in Article 
16 "Personnel" in the Town's by-laws and will be paid in accordance of such by-law. 

18. TERMINATION. This Agreement may be tenninated during its term by: 
a. Mutual agreement of the patties; 
b. Retirement of Altrich; 
c. Disability of Alh·ich that prevents the pe1formance of 

her duties for a period of one hundred eight (180) days; 
d. Death of Altrich; 
e. Dismissal of Alhich for inefficiency, incapacity, conduct 

unbecoming an employee of the Town, insubordination or 
other good cause. If any such dismissal is intended by 
the Town Administrator, Altrich shall be given thlity (30) days written 
notice thereof containing the cause or causes for the 
proposed dismissal. If she so requests, she shall be given a 
hearing before the Board at which she may be 
represented by Counsel, present evidence, and call 
witnesses to testifY in her behalf. 
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19. 1U~11EWA!L «JllF AGUiEIVillENl.l'n lihls Agreement shuU termimtle at the end of said 
'lt>rm ofabree (3) yenrs llnless it is e!Ld@nded for flD n(]ditionR1 term of a year or yeors by 
·ibe Boom. 'ifhc Boar<ln'ovvn Aomillistrntor sbnU give AUrich ·written notice of at loost 
s'iuty (60) <~ays prior to the end ofahe iea;oo as to whether ox· noi ~t desires to renew the 
Agreement In the event .Aitrlcih is not mierestcd ill a senewal oHhe Agreement, sbe 
sbull give ti1c iBoonlfJ'ovm A'tministrnton'l.rit~eH notice of SlJch f."~ci l\t lenst sixty (60) 
duys prior ~o llh~ e:nd of the lerm. 

20. !EiJflf'IIJl@!: AG!PilliEIWEf'Tii'~ 'Jfrus .f).,g~'tJemtmt cmbaclies tbt'l wboia agrooment between 
the Board anrl Allrich and th~.re are nUl indm:ements, 1r.r.omises) t«mms, conditions o:i' 
obligations made Qf entered mto by e3fuer party O'lber trum ibosc C·Oniaffiedllcrein. T.b]s 
Agreement may not be changelil er~cr.pt by vNritoog signed by the jJarty agflimrt whom 
enforcement thereof is sought. 

21. lffiW AILIDnn. If any parngmph or part of this Agreement is invalid, it shall not affevt 
the remainder of the Agreement, but said\ remainder shaH be binding ~nd effective 
against all parties. 

liN Wll1I'NJESS Wl!JEREOJF9 the parries have hereunto signed and sealed this Agreement in duplicate on the 
day and year first above wri~n. 

BOARD OF SELECTMEN 

Anthony J. Kin·ahan, Chainnan 

Denise R. Reyes, Vice-Chafnnan 

ffi/IJjVL 
town PJanner/CoordiQawr of Inspectional Services 

Meredith L. Anderson, Clerk 
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TO: 

FROM: 

DATE: 

RE: 

®ffice of t(Je ~!i!ii!itnnt Uto\JJn 
~llm i ni!itl' nto l'/i1l')3R :IDi t· ecto l' 

Town Hall 
65 North Main Street 

West Bridgewater, MA 02379 
508-894-1267 

Fax: 508-89,1-1269 

MEMORANDUM 

Honorable Board of Selectmen 

Linda A. Torres, Assistant Town AdministratoriHR Director 

October 19, 2022 

Christine Eaton- Executive Assistant 

Highlights of the proposed Contract as follows for Christine Eaton as Executive Assistant: 

• Term of Contract: October 19, 2022- June 30, 2025 

• Salary: 
FY23 $58,000 
FY24 $59,740 
FY25 $61,532 

• Vacation: 2 weeks I year 

• Sick Days: 12 Days I year 
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EruwLOYMENTAGllliEMENT 

THIS AGilliEMENT made this 19°' day of October 2022, by and between the Town of 
West Bridgewater, a municipal corporation duly organized and existing under the laws of the 
Commonwealth of Massachusetts, acting by and through its Board of Selectmen, hereinafter referred 
to as the "Town", and Christine T. Eaton ofScil1mte, MA, hereinafter referred to as "Eaton". 

WHEREAS, the Board of Selectmen (hereinafter the "Board") voted on October 19,2022, 
to appoint Eaton to the position of Executive Assistant for the Town of West Bridgewater, and 

NOW, THEREFORE, in consideration of the promises herein contained, the parties 
hereto mutually agree as follows: 

WITNESSETH: 

I. EMI'LOYMENT. The Town hereby employs Eaton and she hereby accepts employment as 
Executive Assistant. 

2. TERM. The term of employment shall be a pe1iocl ofthree (3) years, beginning on October 19, 
2022 and ending on June 30, 2025, unless this Agreement is sooner terminated as herein provided 
for. 

3. COruwENSATION. The Board and Eaton agree that for the first year of the contract, Eaton's 
ammal salary rate as of October 19, 2022 shall be $58,000. The aruma! salary shall be paid in 
equal bi-weekly installments on the same clay as other employees of the Town are paid. 

Effective salary for July 1, 2023 shall be $59,740 representing a 3% increase. 

Effective salary for July 1, 2024 shall be $61,532 representing a 3% increase. 

4. DUTIES. Eaton shall pmfonn faithfully, to the best of her ability, such duties and 
responsibilities as shall be assigned by the Town Admiuistrator and Assistant Town 
Administrator including, without limitation, fuose set forth in fue job description. On a day to day 
basis Eaton shall wm1c under the general supervision offue Town Admiuistrator. 

5. HOURS OF WORK. The basic workweek of Eaton shall be fuirty-five (35) hours, 
scheduled on Monday through Friday. In addition to her basic workweek, Eaton is required to 
talce meeting miuutes at the Board of Selectmen Meetings and attend Town Meetings. Eaton 
shall be granted compensatory time off during her basis workweek for attending fue night 
meetings as required and any other time at the discretion of the Town Administrator. 
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6. VACATION. Eaton shall be entitled to two weeks of vacation with pay during each year of the 
terms of this Agreement. In the event that Eaton, through no fault of her own, is unable to take 
her allotted vacation time during the term of her contract, she shall be pennitted to carry over up 
to ten (10) days of unused vacation time for use in the succeeding year of the term upon written 
request to the Town Administrator. Eaton shall be paid in a lump-sum for :my unused vacation 
lime she has to her credit at the time of the termination of her employment under this Agreement. 

7. SICK .LEAVE. Eaton shall be entitled to twelve (12) days of sick leave with pay during each 
year of the term of this Agreement to be used when she is incapacitated for the perf(Jimance of 
her duties by illness or injury. Sick leave whieh is not used shall m:cumulate and be available for 
usc in succeeding years of the term of her employment, subject to a maximum accumulation of 
ninety days (90) days. In the event her employment is terminated by retirement in aceordance 
with and under the provisions of the Plymouth County Retirement Association or by her death, 
she or her spouse or designated beneficiary, as the case may be, shall be paid in a lump-sum 
fbr the unused sick leave which has accumulated to her credit at the time of the termination of 
her employment up to 90 days. 

8. PERSONAL LEAVE DAYS. Eaton shall be granted, at the discretion of the Town 
Administrator, three (3) personal leave days to attend to personal matters that cannot reasonably 
be attended to outside of her regular workday. Personal leave days shall not be granted, except in 
cases of emergency, on the day before or the day after a holiday or a vacation period, or on a day 
on which she is not in a pay status. 

9. BEREAVEMENT LEAVE. Eaton shall be granted a leave of absence without loss of pay for a 
period not in excess of three (3) days in the event of a death in her immediate family. Immediate 
family shall include parent, spouse, child, grandchild, grandparent, sister, brother or any other 
member of her immediate household. 

10. JURY DUTY. In the event Eaton is required to perform jury duty, she shall receive leave with 
pay for the duration of such duty. She shall be paid the difference between the jmy duty pay, 
exclusive of mileage and expenses, and her regular compensation. 

11. UNPAID LEAVE. Unpaid leave may be granted to Eaton by the Town 
Ad1ninistrator for any period or periods of absence which are not covered by 
any paid leave provided for hereunder. 

12. HOLIDAYS. Eaton shall be excused fi'Om work without loss of pay on the following holidays: 
The first day of January; Martin Luther King's Bitthday; the third Monday in February; the third 
Monday in April; the last Monday in May; Juneteenth; the fourth day it1 July; the first Monday in 
September; the second Monday in October; Veteran's Day; Thanksgiving Day, the day after 
Thanksgiving; one-half day before Christmas Day; Clu·istmas Day, one half day before New 
Year's day and any other holiday declared by the Governor, the General Comt or the Board of 
Selectmen. 
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13. GROUP HEALTH AND LIFE INSURANCE. The group health insurance plan and 
the group life insurance plan provided by the Town for its employees shall be available 
to Eaton. 

14. PROFESSIONAL DEVELOI'MENT. Eaton shall be permitted to attend courses, seminars, 
conferences and meetings, approved in advance by the Town Administrator, to develop her skills 
and abilities as Executive Assistant. The cost thereof shall be paid by the Town. 

15. REIMBURSEMENT FOR EXPENSES. The Board shall reimburse Eaton for all expenses 
reasonably incurred by her in the performance of her duties. Such expenses shall include, but 
shall not be limited to, costs of transportation and attendance at courses, seminars, conference 
and meetings which have been approved by the Town Administrator. Travel costs shall be 
reimbursed at the rate per miles paid to other Town Employees. 

16. PERFORMANCE EVALUATION. The performance of Eaton may be evaluated in writing 
by the Town Administrator once a year during the term of this Agreement. She shall have the 
right to make a written response to such evaluation, and the written evaluation and the response 
shall be filed in her pcrso1111el file. 

17. LONGEVITY. Eaton shall be entitled to longevity benefits as outlined in Article 
16 "PersOJmel" in the Town's by-laws and will be paid in accordance of such by-law. 

18. TERMINATION. This Agreement may be terminated during its term by: 
a. Mutual agreement of the parties; 
b. Retirement of Eaton; 
c. Disability ofEaton that prevents the performance of 

her duties for a period of one hundred eight (180) days; 
d. Death of Eaton; 
e. Dismissal of Eaton for inefficiency, incapacity, conduct 

unbecoming an employee of the Town, insubordination or 
other good cause. If any such dismissal is intended by 
the Town Administrator, Eaton shall be given thirty (30) days written 
notice thereof containing the cause or causes for the 
proposed dismissal. If she so requests, she shall be given a 
hearing before the Board at which she may be 
represented by Counsel, present evidence, and call 
witnesses to testifY in her behalf. 

19. RENEWAL OF AGREEMENT. This Agreement shall terminate at the end of said 
term oftltl'ee (3) years unless it is extended for an additional te1m of a year or years by 
the Board. The Boardffown Administrator shall give Eaton written notice of at least 
sixty (60) days prior to the end of the term as to whether or not it desires to renew the 
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Agreement. In the event Eaton is not interested in a renewal of the Agreement, she 
shall give the Board/Town Administrator written notice of such fact at least sixty (60) 
days prior to the end of the term. 

20. ENTIRE AGREEMENT. This Agreement embodies the whole agreement between 
the Board and Eaton and there are no inducements, promises, terms, conditions or 
obligations made or entered into by either party other than those contained herein. This 
Agreement may not be changed except by writing signed by the party against whom 
enforcement thereof is sought. 

21. ANV ALIDITY. If any paragraph or pari of this Agreement is invalid, it shall not a!Iect 
the remainder of the Agreement, but said remainder shall be binding and effective 
against all patties. 

IN WITNESS WHEREOF, the parties have hereunto signed and scaled this Agreement in duplicate on the 
day and year first above written. 

Christine T. Eaton 
Executive Assistant 

BOARD OF SELECTMEN 

Anthony J. Kinahan, Chairman 

Denise R. Reyes, Vice-Chairman 

Meredith L. Anderson, Clerk 
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TO: 

FROM: 

DATE: 

RE: 

®lfice of tbc %l!i!l'ilitnnt \ltollln 
%ll:lmi ni!l'trntor /%)31\ Jlirector 

Town Hall 
65 North Main Street 

West Bridgewater, MA 023 79 
508-89:~·1267 

Fax: 508-X94-1269 

MEMORANDUM 

Honorable Board of Selectmen 

Linda A. Torres, Assistant Town AdministratoriHR Director 

October 19, 2022 

Rebecca Waitt- Assistant Library Director 

Highlights of the proposed Contract as follows for Rebecca Waitt as Assistant Library Director: 

• Term of Contract: October 24, 2022- June 30, 2023 

• Salary: 
FY23 $65,793 

• Vacation: 3 weeks I year 

• Sick Days: 12 Days I year 
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WEST BRIDGEWATER PUBLIC LIBRARY 11/Jrarv uoard of Trustees 

80 Howard Street Deboroh Lancaster - Chairperson 

WCS f BRII>GnVI'\ffl{ 
PUBLIC LIBRARY 

M elanie Terrill, L/brctry Director 

Dear Rebecca, 

West Bridgewater, M assachusetts 02379 
Telephone: (508) 894-1255 
Fax Number: (508) 894-1258 

Scott Ames - Vice Chairman 

David Church - Member 

Christopher Lawrence Member 

Kristine Roberts - Member 

September 28 2022 

Congratulations! As you are aware, you have been selected to advance to t he final stages of the hiring 
process for the Assistant Director position of the West Bridgewater Public Library. 

Th is is a full-time non-union posit ion and subject to contract negotiations. 

Please join us at the Board of Selectmen Meeting on October 5, 2022 at 6:30p.m. When you can meet 
the Board and the Town Administrator will recommend the Board ratify your employment. All offers and 
acceptances are contingent on the Board 's approval and pre-employment background screening. 

Should you have any questions, please do not hesitate to contact me. 

Sincerely, 

Melanie K. Terrill 
Library Director 
West Bridgewater Public Library 

cc: David L. Gagne, Town Administrator 
Linda Torres, Assistant Town Administrator/ HR Director 
Deborah Lancaster- Chairperson 
Scott Ames- Vice Chairman 
David Church- Member 
Christopher Lawrence- Member 
l<ristine Roberts- Member 
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Employment Agreement between The West Bridgewater Public Library and Rebecca Waitt 

WEST BRJDGEWATER PUBLIC LIBRARY 

This document is an agreement dated this: Thursday, October 13th between and by Library 

Director of the West Bridgewater Public Library; rclerred to in this Agreement as the 

"Employer" and the undersigned Rebecca Wnitt referred to in this Agreement as the 

"Employee". 

In consideration of the promises contained in this Agreement, the Employer and the 

Employee agree: 

1. By executing this agreement, the Employer makes an offer of employment to hire the 

Employee with the job title of Assistant Director abiding by the terms and conditions 

set forth in this Agreement. 

2. By signing this Agreement, the Employee Jhlly accepts said offer of employment and, with 

the provisions of this Agreement, agrees to serve the Employer faithfully, efficiently 

and economically in accordance with all applicable constitutions, statutes, ordinances, 

by-laws, charters, written policies of the Employer and the agreed signed job 

description dated Thursday, October 13th which is hereby made part of this 

Agreement. 

3. The Employee will begin work at the Library in accordance with this agreement on 

Monday, October 24, 2022 and, except as othC!wise provided by paragraph 8, this 

Agreement shall be automatically extended for successive periods of one ( 1) year 

beginning on October 24, 2023 and each year thereafter on the anniversaty date of 

1 0;24 of each year unless a decision is made against such an extension by the Library 

Director and the Employee is provided with a written notice by certified mail not less 

than fourteen ( 14) days before the cmrent Agreement expires. Any future determination 

not to renew this Agreement by the Library Director shall be at the sole discretion of 

the Library Director. 
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4. As compensation for services rendered during the term of the agreement, the 

Employee shall be paid an atmual salary of $65,793, the frequency and number of 

payments will be determined by the Employer in accordance with its usual and 

customary practices. The annual salary shall be reviewed by the Employer in relation 

to both its annual budget and a satisfactory performance of your duties and obligations 

sel forth in this Agreement no later than the anniversary date of this lJgrcement. The 

Employer will provide the Employee with a written job performance summary, 

including any specific suggestions for improved future performance where applicable. 

The Employer's decision regarding salary adjustment, if any, will be based on this 

performance appraisal. 

5. The Employee will be provided with a written summary of their job perfonnance at the 

conclusion of the Employee's first six ( 6) months of employment (in early Spring, 

2023) and every year thereafter. The Employee shall attend all regularly scheduled 

monthly meetings ofthe Library Board of Trustees. 

6. The Employee's work week shall consist of 40 hours and will include the following benefits: 

a. Sick Leave accrual of 1.00 days per month for a total of 12 days of sick 

days per year 

b. Paid Holidays, Bereavement Leave, and Other Leaves of Absence as 

noted in the West Bridgewater By-Laws last updated 2021. 

cl. Vacation and Personal Time - The employee am1iversmy date will be 

10/24. Upon hire on 10/24/2022, employee will eam three weeks (15 days) 

of paid vacation leave to be taken, with Libra1y Director approval, between 

10/25/2022 and 10/23/2023. 

c2. The employee annivcrsaty date will be 10/24. Upon hire on 10/24/2022, the 

employee will earn tln·ce days of paid persona1lime to be taken, with Library 

Director approval, between 10/25/2022 and 10/23/2023. Paid personal time 

catmot be carried over from year to year. 

d. The employee's anniversary date will be 10/24. The employee will earn 

three weeks (15 days) of paid vacation time and 3 days of paid personal time 

on the date of 10/24 in the year 2023 and every year thereafter while employed 
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by the employer. Paid personal time cannot be carried over fl·om year to year. 

el. Any vacation leave is subject to approval by the Library Director. 

Selection of vacation days shall be subject to the operational needs of 

the Libraty. 

c2. Any vacation leave longer than two weeks in succession (I 0 days) is subject 

to approval by the Board of Trustees. Selection of vacation days shall be 

subject to the operational needs of the Library. 

e3. No more than one week or vacation time (5 days) may be carried over 

fl·om year to year. Carried over vacation time shall be approved by the 

Library Director, the Library Board of Trustees and the West Bridgewater 

Board of Selectmen. 

f. The employee's work week shall consist of 40 hours. The schedule to which 

the employee will work shall be assigned by the Employer and may change, 

with oral and/or written notice from the Employer, in accordance with the 

operational needs of the Libraty. Evmy effort will be made by the employee 

to be present at the Library when the Employer cannot be present. 

g. Health and dental benefits as well as any other benefits available to filii 
time employees in the Town of West Bridgewater. 

h. Employee shall be entitled to twelve ( 12) days of sick leave with pay 

during each year of the term of this Agreement to be used when she is 

incapacitated for the performance of her duties by illness or injmy. Sick leave 

which is not used shall accumulate and be available for use in succeeding 

years of the term of her employment, subject to a maximum accumulation of 

ninety days (90) days. In the event her employment is terminated by 

retirement in accordance with and under the provisions of the Plymouth 

County Retirement Association or by her death, she or her spouse or 

designated beneficiary, as the case may be, shall be paid in a lump-sum for 

the tmused sick leave which has accumulated to her credit at the time of the 

te1mination of her employment up to 90 days. 

7. The Employer has established a written policy, which is hereby made part of this 

agreement (see attached), on the selection of library materials as well as the use of 
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materials and facilities in compliance with the Librmy Bill of Rights and The 

Freedom to Read Statement of the American Library Association and other related 

policies, resolutions, and statements defining principles set out in the basic 

documents of intellectual freedom. The Employee may not be terminated or 

disciplined for acting in good faith with regard to said policies. 

8. During the term of this Agreement, as well as any valid extensions orthe initial term, the 

Employee shall have the right to continue in that same position so long as the 

Employee remains able and willing to perform the duties, responsibilities and 

obligations set forth in this Agreement. While this Agreement is in force, employment 

may nevertheless be terminated or substantially modified upon the Employers written 

finding that such change will benefit the public, said finding having been established 

in compliance with the following procedures to assure due process: 

a. A minimum of twenty (20) days notice prior to a hearing at which an 

Employer intends to decide whe1her a change is necessary for the public 

benefit, the Employer shall give written notice to the Employee including the 

date, time and location of the hearing, the subject of the hearing and the 

alleged cause necessitating the change and who shall conduct the hearing; 

b. The Employee may attend the hearing, with or without counsel, to hear 

and cross-examine all witnesses against the Employee and to present any 

defense witnesses. 

c. The Employer shall hold an open hearing if the Employee requests that 

the hearing be open; 

d. After conducting the hearing, the Employer shall issue a statement of 

those fmdings of fact upon which its decision shall be based and a 

statement identifYing any change(s) to be made, if any, must be made for 

public benefit including a reasoned statement of the additional amount of 

just compensation, if any, to which the Employee is deemed to be 

entitled; 

e. Within five (5) working days after the hearing, the Employee shall be provided 

with a copy of the Employer's written statement of its findings and of its decisions 

based upon the findings of fact. 
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9. The Employee mny tcrminntc this /\grccnlcnt hy submitting written notice to the Employer u 

minimum ol' thirty (30) days prior to the Employee's final day of employment. 

I 0. /\ II tel Ills of this Agreement that conflict with any consti tution or stnlulc in effect in the 

Commonwealth ol' Mussnchusctts or federal laws, arc hereby amended to con fbrm to said laws. 
lfauy paragraph, part or rider lo this Agreement is invnlid, it shollnot affec tthe remainder of 
said Agreement between the Employer und Employee. No inducement, promisl.!, term, cond ition 

or obligntion is made or entered into by either party if not set forth herein by reference. This 
Agreement may be amended in writing by the Employer and no other type or amendment shall 
be cB'cctivc. 

Signatures 

EMPLOYER 

. /lfr.kt/Jiir~ .Yi'.ldtt/1 
Melanic Terrill, Library Director 

Date: 

/h;JL~~ 
EMPLOYE5-~­

Rcbecca Waitt, Assistant Library Director 

Dnte: 
~o) \~j z;z_ 
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10/11/22. 11:36 AM West Bridgewater Public Schools Mail - Lateral transfer 

~fix>f ·~~ridgewater 
_ est."B~agewater, MA 

Linda Torres <ltorres@wbridgewater.com> 
~ -<=::~ · /-'/ :-~:.Y Poweredby Go gle ........ ~ ~ ... 

ateral transfer 

Victor Flaherty <vrlaherty@wbpd.com> Tue, Oct 11 , 2022 at 10:41 AM 
To: Linda Torres <ltorres@wbridgewater.com>, David Gagne <dgagne@wbridgewater.com> 

David and Linda, 

I have attached the resume of the potential lateral transfer (Kyle McNeill) from Sharon PD. Note* A complete background investigation has been 
conducted, along with two extensives interviews. As discussed, please put him on the (BOS), October 19th agenda so they can interview and approve the Civil 
Service transfer and his appointment to WBPD. (Full time police officer). Kyle McNeill is replacing Matthew Monteiro who resigned to work in East Bridgewater. 
As you know we have the two other interviews and appointments for Permanent Intermittent police officers on for the same night. These two appointments are 
to create a local list for future Full Time appointments. 

Any questions please let me know 

Vic 

Victor R. Flaherty Jr. 
Chief of Police 
West Bridgewater Police Dept. 
508-894-1294 

The Attorney General has determined e-mail correspondence may constitute a public record unless the content of the e-mail is specifically exempted by statute. 
The information contained in this electronic message is intended only for the use of the individual or entity to which it is addressed and may contain information that 
is privileged, confidential and exempt from disclosure under applicable law. If the reader of this message is not the intended recipient, you are hereby informed that 
any dissemination , copying or disclosure of the material contained herein, in whole or in part, is strictly prohibited. Information contained in this e-mail may be 
covered by the Electronic Communications Privacy Act, 18 U .S.C. Sections 2510-2521. If you have received this transmission in error, please notify the sender via 
e-mail and purge this message. Thank You 

tj McNeill Kyle resume.pdf 
476K 

Page 20 of68 
https://mail.google .com/maiVu/O/?ik=1177 ccb334&view=pt&search=all&permmsgid=msg-f%3A 17 464031 05931193607&simpl=msg-f%3A 17 464031 05931193607 1/1 



KYLE McNEILL 

Career Objective 
I would like to further my role of serving the community by becoming a front line leader as a Sergeant 

for the Sharon Police Department. As an 8-year veteran of the Sharon Police Department, who has been 
serving the town as a patrol officer, dispatcher, and special officer since 1999, I am committed to growing as 

a leader both in the community and a department that continues to be progressive and forward thinking. 

Police Skills & Trainings 
Crisis Intervention '!'raining (Cl1') Breath Test Certified (Breathalyzer) 
Investigate Crimes Auto Stops, Search & Seizure, Exit Orders Seminar 
Apprehend Criminal Offenders Officer in Charge Course (OIC) 
Maintain Public Safety Stop the Bleed 
Prepare and File Written Reports Breaking and Entering Evidence Recovery Course 
APCO Public Safety Telecommunications Course Complete Domestic Violence Response 
Community-oriented public servant Fist-Bump CPR & First Responder 
Fridays, Birthday· Parades Basic Swat School 
Managing and Conducting Background Mountain Bike School 
Investigations A'l'V Course 
Suspect Bookings and Interrogations 'l'aser Certified 
Traffic Stop~ and Accident Investigations Post Promotion Suicide Prevention 
Street Cop Proactive Patrol Tactics 40 Hour Basic Motor Course (motorcycle) 

Law Enforcement Experience 
Town ofthe Sharon Police Department, Sworn Full-time Police Officer, 3/2o15 to Present 

• Perform police patrols and enforcing state and town bi -laws and ordinances 

• Letter of Recognition for Talcing Charge of A Chaotic Scene-Displayed command presence under pressure 
with quick thinking and actions in life threatening situations and other emergency scenarios 

• Chief's Achievement Award-Rapid assistance in the apprehension of and illegalfirearm 

• Letter of Recognition for Public Safety Academy & Open House-Willingness to connect with the public 

o Letter of Recognition for Efforts During House Breal(- Prompt professional response and follow through 

• Letter of Recognition for Command Presence and Quicl( Thinldng-Safely deescalating a dangerous situation 

• 8-week Detective Trial-observe SAIN interviews, evidence collection and review 

• OIC shifts-manage and supervise shift 

• Member of the Honor Guard 

• Vehicle Maintenance Coordinator 

• 911 Certified Full-time Dispatcher; July 2014-March 2015 

Education 
Southern New Hampshire University- B.S. Criminal justice Program-Enrolled 

Massasoit Community College-Associate's Degree, Criminal ]ustice-2019 
Plymouth Police Academy 6o'" ROTC Graduate: Criminal and Constitutional Law, Emergency Vehicle Operation 

Course (E.V.O.C.), Motor Vehicle Law, Firearms Training, Sexual Assault, Traffic Accident and Criminal 
Investigations, Sobriety Test Administration, First Responder and CPR Certification 
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STEFANO P. D'EMIUA 

EXPERIENCE 

Police Dispatcher: West Bridgewater Police Department FEB 2021- PRESENT 

• Answer emergency E-911 and non-emergency calls for service, dispatch Police, Fire, or emergency medical 
personnel to proper location; continuously update and maintain police and fire calls for service records. 
Monitor multiple-channel radio system, emergency alarms, and status displays. 

Quarterback Trainer: M2 QB Academy JAN 2017- PRESENT 

• Coach/Mentor youth, high school, and college quarterbacks in the physical, mental, and emotional aspects of 
the position. 

Reserve-Intermittent Police Academy FEB 2020- SEPT 2020 

• Municipal Police Training Committee course of study that a reserve/intermittent Police Officer must complete 
prior to exercising Police powers in Massachusetts. 

ADDITIONAL EMPLOYMENT 

Delivery Driver: College Pizza 

landscaper: lovell's landscape 

Crew Member: Crispi's Restaurant 

EDUCATION 

Bridgewater-Raynham Regional High School 

Bridgewater State University: Bachelor of Science in Criminal Justice 

COLLEGIATE LEADERSHIP 

NCAA Division Ill Student Athlete: Men's Football Team 

• Captain; Junior and Senior Year 

Student Athlete Advisory Committee: Member 

Athletic Hall of Fame Committee: Member 

VOLUNTEER WORI< 

• CATS Camp Counselor 
• West Bridgewater 200th Celebration Participant 

TRAINING/CERTIFICATES 

• Suicide Prevention 
• Emergency Medical 

Dispatch/Telecommunicator-CPR 
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• Youth Football Coach 

JAN 2015 -JUlY 2019 

JAN 2014 -JUlY 2015 

JAN 2013- JAN 2014 

GRADUATED JUNE 2016 

GRADUATED MAY 2020 

• Road to Kindergarten Community Event 

• CPR/ AED Certified 
• Conflict of Interest law 
• CJIS and NCIC 



Brian Charles Smith Jr. 

Profile/Skills 

" Motivated and organized college student determined to achieve goals set 
"' Have a strong work ethic and good time management 
"' Dedicated and passionate to work on tasks at hand 
" Hold strong leadership qualities that have been demonstrated throughout my life 

Education 

West Bridgewater Middle-Senior High School, West Bridgewater, Ma 

• Diploma : May 20 18 
• GPA: 3.0/4.0 

Westfield State University, Westfield, Ma 

• Bachelor's Degree in Criminal Justice 
• Expected Graduation: May 2023 
• WSU GPA: 2.7 
• Criminal Justice GPA: 3.3 

Employment 

Tommy Doyle's Pub and Gl'ill, South Easton, Ma 

Busser 

• Cleaning tables, floors, dishes, and kitchen 
• Serving customers food and drinks 
• Replacing kegs and bottled beverages for the bar 

Trucchi's Supermarket, West Bridgewater, Ma 

Bagger 

• Bagging groceries for customers 
• Gathering grocery carts from the parking lot 
• Directing customers to desired isles 
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Robach Tree Service and Landscaping, West Bridgewater, Ma 

Laborer/Crew leader 

e Responsible for providing landscape maintenance for customers 

2017- Present 

o Maintenance includes lawn mowing, weed whacking, mulch and plants/bushes, 
tree setvice, fertilization, and irrigation. 

"' Ability to operate vehicles to transport equipment, mulch, waste, etc. 
"' Interact with customers on a daily basis to satisfy their needs 
"' Observing and supervising new employees on the job site 

The Home Depot RDC 5221, Westfield, Ma February 8, 2021·· April 22, 2021 

Warehouse Associate 

• Loading conveyable freight into assigned trailers by hand 
• Stacking boxes safely and secure 
"' Calling in palletized freight over the radio 
• Maintaining assigned zone by keeping it swept and hazard fiee 

Activities 

West Bridgcwatet· Middle/Senior High School, West Bridgewater, MA 

o Varsity Football 
• Varsity Baseball 
o Varsity Football Captain 
• Varsity Baseball Captain 

Westfield State University, Westfield, MA 

• Football 

Honors 

• Mayflower League All-Star (football) 
o Mayflower League All-Star (baseball) 
• Brockton Enterptise All-Scholastic (baseball) 
• Westfield State University Dean's List 
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TOWN OF WEST BRJDGEWATER 
PUBLIC HEARING 

BOARD OF SELECTMEN 

The Board of Selectmen will hold a public hearing on Wednesday, October 19, 2022 at 
6:45 p.m. on the joint petition of Massachusetts Electric Company d/b/a National Grid 
and Verizon New England, Inc. to install 1 new pole on North Elm St, West Bridgewater. 
The hearing will be held in Town Hall, Eldon Moreira Board of Selectmen Meeting 
Room, 2"d Floor, 65 North Main Street, West Bridgewater. 

Plans available in the Selectmen's Office. 

Board of Selectmen 
Anthony J. Kinahan, Chairman 

[Please publish under West B1·idgewate1' News Fl"iday, October 7, 2022] 
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I Ad Preview I 
NORTH E LM ST 

L EGAL NOTICE 
TOWN OF W EST BR I DGE­

WA T ER 
PU B LI C H EA R ING 

BOAR D OF SE L ECTME N 
The Board of Selectmen will 
hold a publ ic hearing on 
Wednesday, October 19, 2022 
at 6:45 p.m . on the ioint peti­
tion of M assachusetts E lec­
tr ic Com pany d/b/a Nationa l 
Grid and Verizon New 
England, Inc. to i nst all 1 new 
pole on North E lm St , West 
Bridgewater . T he hearing 
will be held in Town Ha ll , 
E ldon M oreira Board of 
Selectmen M eet ing Room , 
2nd F loor , 65 North Main 
St reet, West Bridgewater . 
P lans avai I able in the Select ­
m en's Office. 
Board of Select m en 
Anthony J . K inahan, Chair­
m an 
A D#7879021 
BE 1 0/07/2022 

2/2 
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nationalgrid 

September 22, 2022 

The Board of Selectmen of West Bridgewater, Massachusetts 

To Whom ll May Concern: 

Enclosed please find a petition of NATIONAL GRID and VEIUZON, covering joint NATIONAL GRTD­
VERJZON pole location(s) 

If you have any questions regarding this permit, please contact: 

Tj Houghton # 508-897-57 17 

Please notify National Grid's Lisa Ayres of the hearing date I time to lisa.ayres@ nationalgrid.com 

If this petition meets with your approval, please return an executed copy to each of the above-named 
Companies. 

National Grid: Lisa Ayres; 1101 Tumpike Street; North Andover, MA 01845 
978-725- 141 8 

Vety truly yours, 

Robert Leonida 
Supervisor, Distribution Design 

Enclosures 
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Questions contact - Tj Houghton 508-897-57 17 
PETITION FOR JOINT OR IDENTICAL POLE LOCATIONS 

To the Board of Selectmen 
OfWest Bridgewater, Massachusetls 

Mussachusells Electric Company cl/b/a NATIONt\L GRID and Vcrizon New England, Inc 
requests permission to locale poles, wires, and fixtures, includ ing the nccessmy sustain ing unci 
protecting tixtures, along and across the following publ ic way: 

North Elm St. - National Grid lo install ( I) JO pole 16-50 on North Elm St. beginning at a point 
approximately 225 feet east of the centerline of the intersection of North Elm St. and Grant St. to 
serve new duplex at 51 0 North Elms St. 

Location approximately as shown on plan attached. 

Wherefore it prays that after due notice and hearing as provided by law, it be granted a 
location for and permission to erect and maintain poles and wires, together with such sustaining 
and protecting fixtures as it may find necessary, said poles to be erected substantially in 
accordance with the plan filed herewith marked - North Elm St. - West Bridgewater, 
Massachusetts. 

30595327 

Also, for permission to lay and maintain underground laterals, cables, and wires in the 
above or intersecting public ways for the purpose of malting connections with such poles and 
buildings as each of said petitioners may desire for distributing purposes. 

Your petitioner agrees to reserve space for one cross-rum at a suitable point on each of said 
poles for the flre, police, telephone, and telegraph signal wires belonging to the municipality and 
used by it exclusively for municipal purposes. 

Dated: September 20, 2022 

Massachusetts Electric Company d/b/a 
NATIONAL GRID ~o~ :J..u~(tt-, 

BY --------------------------------
Engineering Department 

VERIZON NE 

BY __ ~~~~~~~~~~~~ 
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Questions contact- 'l~j Houghton 508-897-5717 

ORDER FOR JOINT OR IDENTICAL J>OLE LOCATIONS 

To the Board of Selectmen- West Bridgewater, Massachusetts 

Notice having been given and public hearing held, as provided by law, 
IT IS HEREBY ORDERED: that Massachusetts Electric Company d/b/a NA'T'JONAL GRID and 
VERJZON NEW ENGLAND INC. (formerly known as NEW ENGLAND TELEPHONE AND 
TELEGRAPH COMPANY) be and they are hereby granted joint or identical locations for and 
permission to erect and maintain poles and wires to be placed thereon, together with such 
sustaining and protecting fixtures as said Companies may deem necessary, in the public way or 
ways hereinafter referred to, as requested in petition of said Companies dated the 20th day of 
September 2022, 

All construction under this order shall be in accordance with the following conditions: 
Poles shall be of sound timber, and reasonable straight, and shall be set substantially at the 

points indicated upon the plan marked- North Elm St. -West Bridgewater, Massachusetts. 

30595327 Filed with this order: 

There may be attached to said poles by Massachusetts Electric Company d/b/a NATIONAL GRID 
and Verizon New England Inc. such wires, cables, and fixtures as needed in their business and all 
of said wires and cables shall be placed at a height of not less than twenty (20) feet from the 
ground. 

The following are the public ways or patt of ways along which the poles above referred to 
may be erected, and the number of poles which may be erected thereon under this order: 

Nmth Elm St.- National Grid to install (I) JO pole 16-50 on Nmth Elm St. beginning at a point 
approximately 225 feet east of the centerline of the intersection of North Elm St. and Grant St. to 
serve new duplex at 510 North Elms St. 

Also, for permission to lay and maintain underground laterals, cables, and wires in the above or 
intersecting public ways for the purpose of making connections with such poles and buildings as 
each of said petitioners may desire for distributing purposes. 

I hereby celti:ty that the foregoing order was adopted at a meeting of the 
Of the City/Town of ,Massachusetts held on the day of 20 . 

Massachusetts 
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Received and entered in the records of location orders of the City/Town of 
Book Page 

Attest: 
City/Town Clerk 

I hereby certify that on 20 , at o'clock, M 
At a public hearing was held on the petition of 
Massachusetts Electric Company d/b/a NATIONAL GRID and VERJZON NEW ENGLAND, 
INC. for permission to erect the poles, wires, and fixtures described in the order herewith recorded, 
and that we mailed at least seven days before said hearing a written notice of the time and place of 
said hearing to each of the owners of real estate (as determined by the last preceding assessment 
for taxation) along the ways or parts of ways upon which the Company is permitted to erect 
Poles, wires, and fixtures under said order. And that thereupon said order was duly adopted. 

City/Town Clerk . 

• • • • • • • 0 ••• 0. 0 •• 0 •••••• 0 ••• 0 ••••••••• 0 ••••••••••••••••••• 

• • • • • • • • • • • 0 ••••••••••••••••• 0 •••••• 0 0 •• 0 0 ••••••••••• •••• 

Board or Council of Town or City, Massachusetts 

CERTIFICATE 
I hereby certifY that the foregoing is a true copy of the location order and cettiflcate of 

hearing with notice adopted by the of the City of 
Massachusetts, on the day of 20 and recorded with the records oflocation orders 
of the said City, Book , and Page . This certified copy is made under the 
provisions of Chapter 166 of General Laws and any additions thereto or amendments thereof. 

Attest: 
City/Town Clerk 
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nationalgrid 
Date: 8/24/2022 

WORK REQUEST: 30595327 

ToThe: Town Of West Bridgewater 

For Proposed: Customer Work Location: 510 N. Elm St. 

Drawn By: Tj Houghton 



Town of West Bridgewater Council on Aging 

October 12, 2022 

Council On Aging Board of Directors 

97 West Center St reet 

West Bridgewater, MA 02379 

Board of Selectmen 

56 North Main Street 

West Bridgewater, MA 02379 

Re: New COA Board M ember 

To the Members of the Board of Selectmen : 

At the meeting held Wednesday, October 12, 2022 the Council On Aging Board of Directors 

voted unanimously to recommend Priscilla (Alta) Pratt as a new Council On Aging Board 

member with the support of the Board of Selectmen. 

Priscilla (Alta) Pratt"' 268 North Elm Street, West Bridgewater, 508-596-6749 

Thank you, 

Cha 

~· 4' 

't>.o~~~~(\j._ 
Board Member 

Board Member 

97 WEST CENTER STREET · WEST BRIDGEWATER, MA 02379 
Phone: 508-894-1262 · FAX: 508-894-1264 

EMAIL: mmather@wbridgewater.com 
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10/5122, 3:23 PM West Bridnowater Public Schools Mail" Rosignntion 

Sharon Ledin <sledin@wbridgewater.com> 

Resignation 

Cappiello, Brenda <bcappiello@jordans.com> Wed, Oct 5, 2022 at 3:19PM 
To: Anne lannitelli <aiannitelli@wbridgewater.com>, Sharon Ledin <sledin@wbridgewater.com> 
Cc: Maria Baker <fbaker6550@yahoo.com>, Marilyn Raleigh <ralautobod@comcast.net>, "sanka143@yahoo.com" 
<sanka143@yahoo.com>, Patricia Spry <patriciaspry@comcast.net> 

Good Afternoon, 

It's been a privilege working with such a dedicate group of people on the West Bridgewater ADA committee. I have been 
offered a new job that requires a lot of traveling, which changes things considerably for rne. The traveling and workload 
are too great and I wouldn't be able to dedicate the time needed to be a productive ADA committee member. I wish you 
all well . l<eep up the great work, the citizens of West Bridgewater are lucky to have you. 

Please except this e-mail as my resignation. 

Than I< 

'Brenaa Cayyterro 

Proauct :Jtna(yst 

Joraans :furniture 

bcappiello@jordans.com 

so8-828-4ooo x 4908 

: 

Page 33 of 68 



September 21, 2022 

Marilyn Mathe1 
West Bridgewater Council on Aging 
97 West Center Street 
West Bridgewater, MA 023 f9 

Dear Mar ilyn, 

It is with a heavy heart that I am writing this letter to inform you that that I tind il 
necessary to resign as a member of Board of Directors effective immediately. My 
husband and I will be spending 5 months during the winters in Florida and I feel I can no 
tonger commit to the time needed to do proper service to the Board and the town of 
West Bridgewater. I have thoroughly enjoyed working with you and all the members of 
the Board of Directors over 
the past few years. It has been a true pleasure working with people who truly care for 
the elderly folks of our town. I will miss you all, but will see you at the GOA the months 
we are home. Thank you for allowing me to serve with you. 

Sincere ! ~~ ("'-. \ 
~ A- '-~ \'- .s:.:f\ 

__jC\\\~ 

Janet Carlson 
49 Maolis Avenue 
West Bridgewater, MA 02379 
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Keith Porges 
108 Matfield St. 
West Bridgewater, MA 02379 

Zoning Board of Appeals 
West Bridgewater, MA 02379 

· RE: letter of Resignation 

Dear Chairman luclni and the Members of the Zoning Board of Appeals: 

I regret to inform you that I am unable to perform my duty as Clerk of this board and I am resigning. 

I joined the board to learn, and serve my fellow towns people. I have done for some years now which I 

am grateful for. At this time I feel I can better serve The Town of West Bridgewater in other ways. 

Serving on the Z.B.A. Has been a great experience. Thank you. 

Sincerely, 

Keith A Porges 
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Town of West Bridgewater 

Anne G. Iannitelli, CMC, CMMC 
Town Clerk 

OFFICE OF TOWN CLERK 
TOWN HALL 

65 NORTH MAIN STREET 
WEST BRIDGEWATER, MA 02379 

TEL. (508) 894-IZOO FAX (508) 894-12l0 
westbridgewatettown.clerk@yaboo.com 

To: David Gagne, Town Administrator 
Board of Selectmen 

Date: October 3, 2022 

RE: Public Records Law- Appointments for RAO's 

I am requesting that the following depmtment heads be appointed by the Board of Selectmen as the new 
Records Access Officer for their departments. 

Atm Williams-Bom·d of Assessors 
Melanie TelTill-Library Director 
Timothy Hay-Conservation Agent 

I have included a sample appointment letter for you. 

Atrne G. Ia utelli 
Town Clerk, Super Record Access Officer 

Page 36 of 68 



SS. PLYMOUTH 

r:OIViMONVVIU\,.LTI1 018' 1\lilASSACHlJSlC'f'ti'S 
'WlLLIAIV:! Ji'H.ANCIS GAL VKN 

SK~CRETARY OF THE COMMONWEALTH 

WAIUtANT FOR 2022 STATic ELECTION 

To the Constables of the City/Town of WEST llRJDGgWATER 

GREETINGS: 
In I he name of the Commonwealth, you are hereby required to noli(y and wam the inhabilants of said city or town who 
arc qualified to vote in Elcclions to vole at: 

l'HECINCT ONE and TWO 
AT 

Sl'lUNG STREET SCHOOL 
2 Sl'RlNG ST. 

On TUESDAY, Till~ EIGHTH DAY Ol< NOVEMBER, 2022, from 7:00A.M. to 8:00P.M. for !he following purpose: 

To cast their votes in the State Election for the candidates for the following offices: 

GOVERNOR and LIEUTENANT GOVERNOR .. ,..,.,. ... ,.,,.,., .. ,,.,,.,.,..,. ... ,. ... ,.,.,..,.,.,.,. .... FOR THIS COMMONWEALTH 
ATTORNEY GENERAL,. ..... ,.,,.,., .... ,.,.,.,..,..,.,. .. ,.,.,.,.,.,.,.,.,,..,..,..,.,. ... ,. .. ,. .... ,.,,.,.,.,,.,.,.,.,. FOR THIS COMMONWEALTH 
SECRETARY Ol' STATE,.,.,,,.,..,.,. .. ,. .. ,.,..,.,. .. ,..,. .................. ,.,.,.,.,.,. ....... ,.,.,. .......... ,.,.,. .. FOR THIS COMMONWEALTH 
TREASURER ............ ,. ....... ,. .................. ,. .................... ,. .... ,. ................ ,. ..................... ,. .. ,.. FOR THIS COMMONWEALTH 
AUDITOR ... ,. .......... ,..,. ...... ,. ...... ,..,.,. ........ ,. ............ ,. ................................................ ,. .. ,. .. FOR THIS COMMONWEALTH 
REPRESENTATIVE IN CONGRESS ........... ,.,.,.,. ,. ..... ,..,.,.,. ............... ,. ,.,. ..... ,..,. .. ,.,.,.,. .... ,.,..,. ... ,.,.,.,.,. .. EIGHT DISTRICT 
COUNCILLOR ........ ,.,. ................................ ,. ......... ,. .. ,. ........ ,. ... ,. .. ,. .......... ,. ........... ,. .. ,.,. .... ,. ..... ,..,. ....... SECOND DISTRICT 
SENATOR IN GENERAL COURT ...... ,.,.,..,.,..,.,. ... ,.,.,. .. ,.,. .. ,. .. ,.,. ...... ,.. NORFOLK, BRISTOL, PLYMOUTH DISTRICT 
REPRESENTATIVE IN GENERAL COURT .. ,.,. ... ,. ...... ,.,.,. ...... , ........... ,. .. ,.,.,.,. .. ,.,,. ...... NINTH PLYMOUTH DISTRICT 
DISTRICT ATTORNEY ........... ,. ... ,. ..... ,.,. ... ,. .......................................... ,. ......... ,. .......................... PLYMOUTH DISTRICT 
SHERIFF ..... ,. ....... ,.,. ..... ,. ........................ ,.,..,. .... ,. ... ,. .. ,.,. ........... ,. .. ,. ........ ,. ...... ,..,. .......... ,. ...... ,. ....... PLYMOUTH COUNTY 
COUNTY COMMISSIONER ................. ,. .. ,. ........... ,. .. ,. .. ,,..,., .. ,. ... ,. ......... ,. ........... ,. ........ ,. ...... ,. ....... PLYMOUTH COUNTY 
REGIONAL SCHOOL COMMITTEE .............. ,. .. ,. ... ,. ..... ,. ..... ,. ..... ,. ............ ,.,. ............... ,.SOUTHEASTERN DISTRICT 

QUESTION 1: PROPOSED AMENDMENT TO THE CONSTITUTION 

Do you approve of the adoption of an amendment to the constitution summarized below, which was approved 
by the General Com! in joint sessions of the two houses on June 12, 2019 (yeas 147- nays 48); and again on 
June 9, 2021 (yeas 159- nays 41 )? 

SUMMARY 

This proposed constitutional amendment would establish an additional 4% state income tax on that portion of 
atmual taxable income in excess of $1 million. This income level would be adjusted annually, by the same 
method used for federal income-tax brackets, to reflect increases in the cost of living. Revenues fi:om this tax 
would be used, subject to appropriation by the state Legislatme, for public education, public colleges and 
universities; and for the repair and maintenance of roads, b1idges, and public transportation. The proposed 
amendment would apply to tax years beginning on or after January 1, 2023. 
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A Yi<:S VOTE would arnenclthe stale Constitution to impose an additional 4% tax on Lila! portion of incomes 
over one million dollnrs lobe used, subject l.o approprialion by the state Legislature, on cducalion and 
transpmla tio n. 

A NO VOTE would make no change in the slate Constitution relative to income tax. 

QUJi:§'fJON 2: LAW J>RoJ>O§lm BY INITIATIVE J!'ETIHON 

Do you approve of a law summarized below, on which no vote was taken by the Senate or the House of 
Representatives on or before May 3, 2022? 

SUMMARY 

This proposed law would direct the Commissioner of the Massachusetts Division of Insurance to approve or 
disapprove the rates of dental benefit plans and would require that a dental insurance carrier meet an annual 
aggregate medical loss ratio for its covered dental benefit plans of83 percent. The medical loss ratio would 
measure the amount of premium dollars a dental insurance carrier spends on its members' dental expenses and 
quality improvements, as opposed to administrative expenses. If a catTier's annual aggregate medical loss ratio 
is less than 83 percent, the carrier would be required to ref1md the excess premiums to its covered individuals 
and groups. The proposed law would allow the Commissioner to waive or adjust the refunds only if it is 
determined that issuing refunds would result in financial impairment for the carrier. 

The proposed law would apply to dental benefit plans regardless of whether they are issued directly by a carrier, 
through the com1ector, or through an inte1mediary. The proposed law would not apply to dental benefit plans 
issued, delivered, or renewed to a self-insured group or where the CatTier is acting as a third-party administrator. 

The proposed law would require the carriers offering dental benefit plans to submit information about their 
cmTent and projected medical loss ratio, administrative expenses, and other financial information to the 
Co11!l11issioner. Each carrier would be required to submit an annual comprehensive financial statement to the 
Division of Insurance, itemized by market group size and line of business. A carrier that also provides 
administrative services to one or more self-insured groups would also be required to file an appendix to their 
annual financial statement with information about its self-insured business. The proposed law would impose a 
late penalty on a carrier that does not file its annual repmt on or before April I. 

The Division would be required to make the submitted data public, to issue an mmual summary to certain 
legislative committees, and to exchange the data with the Health Policy Commission. The Commissioner would 
be required to adopt standards requiring the registration of persons or entities not otherwise licensed or 
registered by the Commissioner and criteria for the standm·dized repmting and unifmm allocation 
methodologies among carriers. 

The proposed law would allow the Commissioner to approve dental benefit policies for the purpose of being 
offered to individuals or groups. The Commissioner would be required to adopt regulations to determine 
eligibility cdteria. 

The proposed law would require caniers to file group product base rates and any changes to group rating factors 
that are to be effective on January 1 of each year on or before July 1 of the preceding year. The Commissioner 
would be required to disapprove any proposed changes to base rates that are excessive, inadequate, or 
unreasonable in relation to the benefits charged. The Commissioner would also be required to disapprove any 
change to group rating factors that is discriminatmy or not actuarially sound. 
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The proposed law sets l'orlh criteria ihal, if met, would require the Commissioner l.o presumptively disapprove <1 

carrier's rate, including if the aggt·egate medical loss ralio for all dental benefit plans offered by a carrier is less 
than 83 percent. 

The proposed law would establish procedures to be followed if a proposed rate is presumptively disapproved or 
if the Commissioner disapproves a rate. 

The proposed law would require the Division to hold a hearing if a carrier reports a risk-based capital ratio on a 
combined entity basis that exceeds 700 percent in its annual report. 

The proposed law would require the Commissioner to promulgate regulations consistent with its provisions by 
October l, 2023. The proposed law would apply to all dental benefit plnns issued, made effective, delivered, or 
renewed on or after January I, 2024. 

A YES VOTI~ would regulate dental insurance rates, including by requiring companies to spend at least 83% of 
premiums on member dental expenses and quality improvements instead of administrative expenses, and by 
making other changes to dental insurance regulations. 

A NO VOTE would make no change in the law relative to the regulations that apply to dental insurance 
companies. 

QUESTION 3: LAW PROPOSED BY INITIATIVE PETITION 

Do you approve of a law summarized below, on which no vote was taken by the Senate or the House of 
Representatives on or before May 3, 2022? 

SUMMARY 

This proposed law would increase the statewide limits on the combined number of licenses for the sale of 
alcoholic beverages for off-premises consumption (including licenses for "all alcoholic beverages" and for 
"wines and malt beverages") that any one retailer could own or control: from 9 to 12licenses in2023; to 15 
licenses in 2027; and to I 8 licenses in 2031. 

Beginning in 2023, the proposed law would set a maximum number of"all alcoholic beverages" licenses that 
any one retailer could own or control at 7 licenses unless a retailer currently holds more than 7 such licenses. 

The proposed law would require retailers to conduct the sale of alcoholic beverages for off-premises 
consumption through face-to-face transactions and would prohibit automated or self-checkout sales of alcoholic 
beverages by such retailers. 

The proposed law would alter the calculation of the fine that the Alcoholic Beverages Control Commission may 
accept in lieu of suspending any license issued under the State Liquor Control Act. The proposed law would 
modify the formula for calculating such fee from being based on the gross profits on the sale of alcoholic 
beverages to being based on the gross profits on all retail sales. 

The proposed law would also add out-of-state motor vehicle licenses to the list of the forms of identification 
that any holder of a license issued under the State Liquor Control Act, or their agent or employee, may choose 
to reasonably rely on fat· proof of a person's identity and age. 
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AVES VOTE would inc1·casc i.he munbcr or licenses n retailer eould have for ihe oale of alcoholic beverages to 
be consumed o1T premises, limit the number of "all··alcohol ic beverages" licenses that a retailer could acquire, 
restrict use of selt~checkout, and require retailers to accept cuslmners' out-ot~state identification. 

A NO VOTI•~ would make no change in the laws governing !he retail sale of alcoholic beverages. 

QUESTION 4: REFERENDUM ON AN EXISTING lLAW 

Do you approve of a law summarized below, which was approved by the House of Representatives and the 
Senate on May 26, 2022? 

SUMMAR\' 

This law allows Massachusetts residents who cannot provide proof of lawful presence in the United States to 
obtain a standard driver's license or learner's permit ifthey meet all the other qualifications for a standard 
license or learner's permit, including a road test and insurance, and provide proof of their identity, date of birth, 
and residency. The law provides !hat, when processing an application for such a license or learner's permit or 
motor vehicle registration, the registrar of motor vehicles may not ask about or create a record of the citizenship 
or immigration status of the applicant, except as otherwise required by law. This law does not allow people who 
cannot provide proof of lawful presence in the United States to obtain a REAL TD. 

To prove identity and date of birth, the law requires an applicant to present at least two documents, one from 
each of the following categories: (1) a valid unexpired foreign passport or a valid unexpired Consular 
Identification document; and (2) a valid unexpired <hiver's license fi'om any United States state or territmy, an 
original or certified copy of a birth certificate, a valid unexpired foreign national identification card, a valid 
unexpired foreign <h·iver's license, or a matTiage certificate or divorce decree issued by any state or tenitory of 
the United States. One of the documents presented by an applicant must include a photograph and one must 
include a date of birth. Any documents not in English must be accompanied by a certified translation. The 
registrar may review any documents issued by another country to determine whether they may be used as proof 
of identity or date of birth. 

The law requires that applicants for a driver's license or learner's permit shall attest, under the pains and 
penalties ofpe1jury, thai their license has not been suspended or revoked in any other state, country, or 
jurisdiction. 

The law specifies that infonnation provided by or relating to any applicant or license-holder will not be a public 
record and shall not be disclosed, except as required by federal law or as authorized by Attomey General 
regulations, and except for purposes of motor vehicle insurance. 

The law directs the registrm· of motor vehicles to make regulations regarding the documents required of United 
States citizens and others who provide proof of lawful presence with their license application. 

The law also requires the registrar and the Secretmy of the Commonwealth to establish procedures and 
regulations to ensure that an applicant for a standard driver's license or learner's permit who does not provide 
proof of lawful presence will not be automatically registered to vote. 

The law takes effect on July I, 2023. 

4 

Page 40 of 68 



A YI•:S VO'li'ID: would keep in 11lace !he law, which would allow Massachusells residents who cannot provide 
proofoflawfiJl presence in the United States to obtain a driver's license or permit ifihey lllCeL ihc oihcr 
rcquiremenls for doing so. 

A NO VOTE would repeal this law. 

Hereof fail not and make return of this warrant with your doings thereon at the time and place of said voting. 

Given under onr hands this _day of October, 2022. 

Selectmen of: WEST 13RIDGJ;lWATER 

\ 

Patrick J. Galligan, Constable 
Town of West Bridgewater 

Pursuant to within Warrant, I have this day notified and warned the inhabitants of the Town of West 
Bridgewater qualified to vote in elections and town affairs to meet at the time and place within mentioned by 
posting fifteen attested copies of within Warrant at various locations through Precincts One and Two seven 
days at least before the time of holding the aforesaid Town Election. 

Patrick J. Galligan, Constable 
Town of West Bridgewater 

----------~2022. 
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' own of West Bridgewater 

Atme G. Iatlllitelli, CMC, CMMC 
Town Clerk 

OFFICF. OF TOWN Cl .ERK 
TOWN HALL 

65 NOH.TR MAIN STREET 
WEST niUDGEWATER, MA 02379 

TEL. (SOI.l) 894-1167 FAX (508) 894-1210 
townclcrk@wbridgewaler.com 

IRe: 1Ea11r ~y VotinpJ ~orr ·~he SlATE lElECl'~ON C fr1l 

November 8, 2022 

Voters can come to the 1'0WII1l Ha~ ~ 9 located at 
65 N. Main Street and vote early. 

The early voting period runs from 
Saturday, October 22, 2022 Through 

Friday, November 4, 2022. 

THERE WILL BE NO EARLY VOTING HOURS ON 
SUNDAY, OCTOBER 23, 2022 OR 

SUNDAY, OCTOBER 30, 2022. 

Sat. Sun. Mon. Tues. Wed. Thurs. Fri. 
10/22 10/23 10/24 10/25 10/26 10/27 10/2B 
9am- No Bam- Bam- Bam- Bam- Bam-
3pm voting 4pm 4pm 7pm 4pm 1pm 

Sat. Sun. Mon. Tues. Wed. Thurs. Fri. 
10/29 10/30 10/31 11/1 11/2 11/3 11/4 

9am- No Bam- Bam- Bam- Bam- Bam-
5pm voting 4pm 4pm 7pm 4pm 1pm 

Any questions please call or email the Town Clerk's Office 
townclerk@wbridgewater.com or 508-894-1167. 

Anne G. lannitelli , CMC, CMMC 
Town Clerk Page 42 of68 



Minutes ofthe Board ofSclectmcn Meeting of Wednesday, September 7, 2022. Present were 
Anthony J. Kinahan, Chairman; Denise R. Reyes, Vice Chairman and Meredith L. Anderson, 
Clerk. J\lso present was David L. Gagne, Town Administrator. The meeting convened at 6:30 
p.m. in the Eldon F. Moreira Board of Selectmen Meeting Room, 2nd Floor, Town Hall, 65 North 
Main Street, West Bridgewater, MA 02379. 

Also Presenl: 

Scott Ames 
Keith Steiding 
Lincoln Thibeault 
Jonathan Delmonte 
Brandon Banville 
Allessandra Meandro 
ClU'istopher Lawrence 
Victor Delmonte 
Anne Delmonte 
Brian Delmonte 
Jen Viera 
Ken Viera 
Brian Beauford 
Andrea Delmonte 
Brett Murray 
Tim Hay 
Linda Torres, Assistant Town Administrator 

Chairman Kinahan called the meeting to order at 6:30p.m. 

Chairman Kinahan stated that the meeting would be recorded and that some or all parts of the 
meeting may be used by om local access company to be shown on local access along with 
internet feeds and clips which may be used separately from the video of the entire meeting. A 
full recording of the meeting will be posted on the West Bridgewater Community Access Video 
On Demand website at https://wb-cam.org/vod/. 

The Board led the Pledge of Allegiance. 

Chahman Kinahan stated first on the agenda was the common victualler license application for 
The Bridge Coffee Shop. 

Brandon Banville, Bridge Coffee House delivered a brief overview and introduced the manager, 
Allessandra Meandro. 

Ms. Anderson MOVED to approve the common vic license for The Bridge Coffee House, Ms. 
Reyes seconded and so voted unanimously. 
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Chairman Kinahan stated next on the agenda was the common victualler license application for 
KKatie's Express. 

Keith Steiding, IG(atie's Express, deli vered a brief overview. 

Ms. Anderson MOVED to approve the common vic lo r KKatie's Express, Ms. Reyes seconded 
and so voted unanimously. 

Chairman Kinahan staled next on the agenda was a presentation fi·o m Ben Sm ith, \VB-CAM. 

Mr. Smith informed the Board that starting 9/21/22, https://wb-cam.org will be live streaming the 
Board of Selectmen meet ings. 

Chairman Kinahan stated next on the agenda was the ratification of Jonathan Delmonte to the 
Fire Department. 

Chicf Thibeault introduced Mr. Delmonte and asked that the Board ratify his employment. 

Ms. Anderson MOVED to ratify the employment of Mr. Delmonte to the Fire Department, Ms. 
Reyes seconded and so voted unanimously. 

Chairman Kinahan stated next on the agenda was the ratification of Melanie Terrill as the 
Library Director. 

Ms. Anderson MOVED to ratify Ms. Terrill's employment at Library Director, Ms. Reyes 
seconded and so voted unanimously. 

Chairman Kinahan stated next on the agenda was the resignation of Tim Hay from the 
Conservation Commission. 

Ms. Anderson MOVED to accept Tim Hay's resignation from the Conservation Conunission, 
Ms. Reyes seconded and so voted unanimously. 

Chairman Kinahan stated next on the agenda was the appointment of Tim Hay as Conservation 
Agent. 

Ms. Torres intonned the Board that a screening committee was assembled and found Mr. Hay to 
be the most qualified candidate for this position. 

Ms. Anderson MOVED to ratify Mr. Hay as Conservation Agent subject to contract negotiations 
in Executive Session, Ms. Reyes seconded and so voted unanimously. 

Chairman Kinahan stated next on the agenda was the appointment of William Lucini Jr. to the 
ZBA as second alternate. 
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Ms. Anderson MOVED to appoint Mr. Lucini Jr. as second alternate to the ZBA, Ms. Reyes 
seconded and so voted unanimously. 

Chairman Kinahan slated next on the agenda was the resignation of Wendy Adams as 
Outreach/SHINE Counselor at the Council on Aging. 

Ms. Anderson MOVED to accept the resignation with a letter of thanks, Ms. Reyes seconded 
and so voted unanimously. 

Chairman Kinahan stated next on the agenda was to approve the Part-Time Local Inspector Job 
posting. 

Mr. Gagne informed the Board that this is part oft he checks and balances for the new hiring 
policy that was recently approved. 

Ms. Anderson MOVED to approve the Part-Time Local Inspector Job posting as presented, Ms. 
Reyes seconded and so voted unanimously. 

Chairman Kinahan stated next on the agenda was the Meeting Minutes of July 13, 2022 and 
August 3, 2022 for review. 

Ms. Anderson MOVED to accept the Meeting Minutes of July 13, 2022 and August 3, 2022 for 
review, Ms. Reyes seconded and so voted unanimously. 

Chairman Kinahan stated next on the agenda was to approve the Meeting Minutes of April 6, 
2022 and June I, 2022. 

Ms. Anderson MOVED to accept the Meeting Minutes of April6, 2022 and June I, 2022, Ms. 
Reyes seconded and so voted unanimously. 

Chainnan Kinahan stated next on the agenda was to approve the small business street sign 
application for The Angels' Garden. 

Ms. Anderson MOVED to approve The Angels' Garden street sign, Ms. Reyes seconded and so 
voted unanimously. 

Chairman Kinahan stated next on the agenda was a site plan review for 35 United Drive. 

Mr. Gagne informed the Board that the plan was for parking and the bylaws require site plan 
review by the Planning Board and that it is in the industrial area. 

Ms. Anderson MOVED to send the site plan review with no comments, Ms. Reyes seconded and 
so voted unanimously. 

Chairman Kinahan stated next on the agenda was the site plan review for I Component Parle 
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Mr. Gagne stated that this site plan is just a tallow up lo prior Board comments. 

Chairman Kinahan stated next on the agenda was the site plan review for 586 Manley Street. 

Mr. Gagne slated that this is a 210,000 sq. n. warehouse project in the industrial area. 

Ms. Anderson MOVED to slate proper vegetation, lighting and being conscience of the 
neighbors Ji1r comments on the site plan review, Ms. Reyes seconded and so voted unanimously. 

Chairman Kinahan stated next on the agenda was a site plan review Jar 255 Pleasant Street. 

Mr. Gagne staled that 255 Pleasant Street currently has a sign that they would like lo add a 
digital board sign beneath. 

Ms. Anderson MOVED to send the site plan review with no comments, Ms. Reyes seconded and 
so voted unanimously. 

Chairman Kinahan stated next on the agenda was a site plan review for 252 Pleasant Street. 

Mr. Gagne informed the Board that they have already passed along comments for this project 
and it was just an update on the position of the proposed building. 

Ms. Anderson MOVED to pass along the same comments as last time, proper vegetation, 
lighting and being conscientious ofthe neighbors, Ms. Reyes seconded and so voted 
unanimously. 

Chairman Kinahan stated next on the agenda was to vote on naming the COA Dining Hall in 
honor of Bruce Hohnquist. 

Ms. Anderson MOVED to name the COA Dining Hall the "Bruce Holmquist Dining Hall", Ms. 
Reyes seconded and so voted unanimously. 

Chairman Kinahan opened public comment period. 

Chairman Kinahan closed public comment period. 

Chairman Kinahan called for the Town Administrator's report. 

Mr. Gagne informed the Board of the $197,000 AFG Grant that Chief Thibeault obtained. 

Mr. Reyes MOVED to send a letter to Chief Thibeault expressing their gratitude to him in 
securing this grant, Ms. Anderson seconded and so voted unanimously. 

Mr. Gagne informed the Board of an Open Meeting Law Complaint that was received and asked 
the Boards pennission to respond accordingly. 
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Ms. Anderson MOVED to have Mr. Gagne send a letter responding to the complaint on behalf 
of the Board, Ms. Reyes seconded and so voted unanimously. 

Mr. Gagne informed the Board of a sizeable donation the Town received from Priscilla Fiori 
upon her death and having no next of kin, Mr. Gagne requested a letter of appreciation be sent to 
her ti·iend, Gloria Casieri. The Board approved to have a letter of appreciation sent. 

Mr. Gagne presented an update for the Lincoln Street warehouse project, informing the Board 
that the Water Depmiment has approved the water main layout and to expect a Building Permit 
to be pulled soon. 

Mr. Gagne presented an update lor the Russo Athletic Complex stating the next meeting would 
be on September 14,2022. 

Mr. Gagne expressed his gratitude to everyone who assisted with the 200111 Anniversary 
Celebration. 

Ms. Reyes stated the day captured the community and she thanked Mr. Gagne for everything he 
did. 

Mr. Gagne stated the idea of a Time Capsule has been introduced and would like to discuss at the 
next meeting. 

Chairman Kinahan Motioned to enter executive session pursuant to MOL Chapter 30A, Section 
2 I (a) Exception 2, to conduct a strategy session for negotiations with nonunion persom1el, 
specifically, all library staff, and, Conservation Agent. 

Ms. Anderson MOVED to enter into executive session, Ms. Reyes seconded and so voted 
unanimously. 

ROLL CALL VOTE: Ms. Anderson, yes; Ms. Reyes, yes; Chairman Kinahan, yes 

Denise R. Reyes, Vice Chairman 
Respectfully submitted by Clu·istinc Eaton, Temporary Executive Assistant. 

List of documents included in the September 7, 2022 Meeting Packet: 

Common Viclua/ler License App!icalion.for 17w Bridge Coffee House 
Common Victualler License Application for KKatie 's 

Jonalhan Delmonte's Employmenl Letter 
- Melanie Terrill's Employment Letter 
- Resignation Letterfi'om Tim Hay 
- Tim Hay Employment Letter 

William Lucini Jr. ZBA Appointment Email 
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- Wendy Adams' Resignation Letter 
Job posting.for Part-Time Locallmpector 
Meeting Minutes o.fJuly 13, 2022 and August 3, 2022 
Meeting Minutes of April 6, 2022 and June 1, 2022 
Small Business Street Sign App/ic[{tion- 111e Angels' Garden 
Site Plan Review- 35 United Drive 

- Site Plan Review- 1 Component Park 
Site Plan Review- 586 Manley Street 
Site Plan Review - 255 Pleasant Street 
Site Plan Review- 252 Pleasant Street 
Letter to rename COA dining hall inmemorv qf'Bruce Holmquist 
AFG Grant Award Email 

- Open Meeting Law Complaint.fi·om Patrick Higgins 
- Email- Distribution of g(fr.fi·om Priscilla Fiori 
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Minutes of the Board of Selectmen Meeting of Wednesday, September 21, 2022. Present were 
Anthony J. K inahan, Chairman; Denise R. Reyes, Vice Chainnan and Meredith L. Anderson, 
Clerk. Also present was David L. Gagne, Town Administrator. The meeting convened at 6:30 
p.m. in the Eldon r. Moreira Board of Selectmen Meeting Room, 211° Floor, Town I lall , 65 North 
Main Street, West Bridgewater, MA 02379. 

Also Present : 

Marci Lee, Interim ADA Coordinator 

Chairman Kinahan called the meeting to order at 6:30p.m. 

Chairman Kinahan stated that the meeting would be recorded and that some or all parts of the 
meeting may be used by our local access company to be shown on local access along with 
internet feeds and clips which may be used separately from the video of the ent ire meeting. A 
f1.tll recording of the meeting will be posted on the West Bridgewater Communi ty Access Video 
On Demand website at https ://wb-cam.org/vod/. 

The Board led the Pledge of Allegiance. 

Ms. Anderson MOVED to approve the Entertainment License for Bridge Coffee House subject 
to the hours of operation being specified as AM/PM, Ms. Reyes seconded and so voted 
unanimously. 

Ms. Anderson MOVED to table the Minutes of July 13, 2022 and August 3, 2022 for necessary 
edits, Ms. Reyes seconded and so voted unanimously. 

Ms. Anderson MOVED to accept the Minutes of September 7, 2022 for review, Ms. Reyes 
seconded and so voted unanimously. 

Ms. Anderson MOVED to approve the employment contract for Tim Hay for the position of 
Conservation Agent I MS4 Coordinator, with the schedule change to 35 hours, Ms. Reyes 
seconded and so voted unanimously. 

Chairman Kinahan stated next on the agenda was a show of support from the Board to video 
record as many Board and committee meetings as possible, giving preference to the most 
important. 

Ms. Anderson MOVED to approve the video recording ofBOS Appointed Boards and 
Committees, Ms. Reyes seconded and so voted unanimously. 

Ms. Anderson MOVED to ratify the MOU with the Police Union, Ms. Reyes seconded and so 
voted unanimously. 

Ms. Anderson MOVED to approve the one-day vacation carry-over for Mariatme Pierce, Ms. 
Reyes seconded and so voted tmanimously. 
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Chairman Kinahan opened public comment period. 

Ms. Lee thanked the Board for appointing her as Interim ADA Coordinator at the August 3, 2022 
meeting. 

Chainnan Kinahan closed the public cmmnent period. 

Mr. Gagne informed the Board that there is a property at 87 Brooks Place that has been in 
Chapter Land for decades. The Assessors notified the seller and the realtor that there was a 61A 
lien on the property, they sold the property without informing the Board and allowing them the 
first right of reitlsal. The Board still has the legal right to buy the property or to go back and 
recoup the rollback taxes. 

Ms. Anderson MOVED to decline the purchase of 87 Brooks Place and collect the rollback 
taxes, Ms. Reyes seconded and so voted unanimously. 

Mr. Gagne informed the Board he was working with Jerry Lawrence on a time capsule to be 
buried in the patch of grass near the Town Museum on February 15, 2023. 

Ms. Anderson MOVED to adjourn, Ms. Reyes seconded and so voted unanimously. 

Denise R. Reyes, Vice Chairman 
Respectfully submitted by Clu·istine Eaton, Temporary Executive Assistant. 

List of documents included in the September 21, 2022 Meeting Packet: 

Entertainment License Application for Bridge Coffee House 
Meeting Minutes July 13, 2022 and August 3, 2022 

- Meeting Minutes September 7, 2022 
Tim Hay Employment Contract 
List of BOS Appointed Boards and Commillees 
Police Union MOU 
Marianne Pierce Vacation CanJ'-Over 
Chapter 61A Land- 87 Brooks Place 
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TOWN OF WEST BRIDGEWATER 

CERTIFICATE OF ADOPTION 

G5 31lm·!IJ ftlllill ~trrrt 
Wrst il/JdbnrUmler, ;fill~ 02379 
'(['rlrp!Jour (50S) 894·1267 
j)'nx (50S) 894-1269 

A RESOLUTION ADOPTING THE TOWN OF WEST BRIDGEWATER 

MULTI-HAZARD MITIGATION PLAN 

WHEREAS the Town of West Bridgewater established a Committee to prepare the Multi-Hazard 

Mitigation Plan; and 

WHEREAS the Multi-Hazard Mitigation Plan contains several potential future projects to mitigate 

potential impacts from natural hazards in the Town of West Bridgewater, and 

WHEREAS a duly-noticed public meeting was held by the Board of Selectmen on October 19, 2022, and 

WHEREAS the Town of West Bridgewater authorizes responsible departments and/or agencies to 

execute their responsibilities demonstrated in the plan, and 

NOW, THEREFORE BE IT RESOLVED that the Town of West Bridgewater formally approves and adopts the 

Multi-Hazard Mitigation Plan in accordance with M.G.L. 40 §4 or the charter or the bylaws of the Town 

of West Bridgewater. 

ADOPTED AND SIGNED ON OCTOBER 19, 2022 

THE BOARD OF SELECTMEN 

Anthony J. Kinahan, Chairman 

Denise R. Reyes, Vice-Chairman 

Meredith L. Anderson, Clerk 
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Car Keyed 
1 message 

David Gagne <dgagne@wbridgewater.com> 
To: anthony l<inahan <akinahan89@gmail.com> 

Hi Anthony 

Wed, Dec 29,2021 at 7:13PM 

I know we have discussed this in the past, but I am asking for your permission to be reimbursed to 
have my personal vehicle (2019 Audi A6) painted at Haute 28 Collision Center, 135 N Main Street 
West Bridgewater. 

The facts are as follows: 

I purchased my vehicle on October 14, 2021. There were no scratches or other defects. 

On October 21, 2021 at approximately 10:30 AM, I parked at Dempsey Village Barn 466 W Center 
Street West Bridgewater 

I met Chris lannitelli, DPW Director and Jim Noyes, Town Engineering Consultant in the parking lot. 

I parked in between both vehicles- Chris was driving a Town owned F150 and Noyes was driving his 
personal vehicle. 

We parked as far away from the Dempsey store as possible in order to minimize any disruptions to 
patrons looking to park on his Jot 

It was a warm and very sunny day 

The purpose of our visit was to walk Lincoln Street and "Jay out" the road for the pending Lincoln 
Street project. Although there were multiple issues we were looking to get first hand knowledge of, 
the chief purpose of the visit was to determine the best side of the road for a future sidewalk and see 
first hand the potential issues that existed. 

The 3 of us spent about 2 1/2 hours walking the road and thoroughly taking note of potential issues 
and how best to mitigate them. We spent this entire time on foot. 

Heturning to the parking Jot, as we approached our cars, I immediately noticed a very large scratch on 
the driver side of my vehicle. 

Jim and Chris were both aghast; we had all discussed when we first got there that I had just 
purchased the car and Jim in particular stated how he very much liked the look of the car. It was 
immediately apparent that the scratch was new and happened while we walked Lincoln Street. 

I felt the scratch and it is extremely deep - it is no accident. Someone deliberately keyed my vehicle 

Although I was parked in between both Chris's vehicle and Jim's, we all took note that their vehicles 
had not been keyed. 

I was pretty disheartened -it was obvious that Jim and Chris both felt the same way. 

Chris had to leave for another appointment -Jim and I attempted to recall if we ever saw kids entering 
or exiting the parking lot while we were on Lincoln Street. Neither of us could recall seeing any (it was 
a school day). 
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Jim and I walked the property to see if we saw any surveillance cameras -we did not 

I entered the Dempsey property and asked to speak to Mr. Dempsey. He was at the front desl<. He 
stated that he noticed the DPW truck there earlier, but did not see anyone approach my car. He 
confirmed that security cameras do not exist. 

I requested that Vic Flaherty, Police Chief, check to see if any security cameras on Route 106 may 
have picked up anything. Unfortunately, there are no cameras in that area. 

I attempted to secure 3 quotes - it was important to me to try and keep the worl< local. As someone 
with extensive knowledge of the automotive field, I knew that the quote would be around $1500-
$2000, as the drivers side front panel, driver's side door panel and driver's side rear door panel will all 
need to be painted. 

Route 28- quoted $1231.13 (Quote attached). I have confirmed that they use Sikkens solid based 
paint 

Raleigh- cannot match paint and therefore would not quote the job (attached voicemail- move your 
cursor over the music symbol and click on it while holding the "control" button down. This will 
download the vm) 

Modern- In Brockton, they required a $20 deposit to receive a quote -I do not think I (or anyone) 
should have to pay to receive a quote so i did not move forward with them. 

Massachusetts Procurement Laws do not require soliciting/receiving multiple quotes for services less 
than $10K. However, I made a good faith attempt to still receive 3 quotes to confirm that I was 
getting a fair deal. 

I have made an appointment at Route 28 - they are booking 2 months into the future so the vehicle 
will not be worked on until the end of February. 

I am asking that the Board agree to reimburse me for the expense. 

I was officially on Town business -had Chris's truck been keyed at that time the Town would have 
paid for it. In the past when DPW vehicles or Police cars were damaged during working hours, the 
Town incurred the cost to repair the damage. 

It is unequivocal that the scratch occured while I was conducting Town business (walking Lincoln 
Street) 

While impossible to confirm, it appears I was targeted specifically because of my position in Town 

I waited 2 months before making an appointment and sending this email because I was hoping that 
by now it would have become known as to who scratched my car- it was my hope that I could make 
sure that he/she/they paid for the work versus the Town or myself 

Route 28 does a fair amount of work for the Town and they are providing me a Town friendly discount 
- based on my experience and knowledge in this field the price is very reasonable. 

I would pay for the work using my credit card and then request the Town to reimburse me- I am 
authorized to sign warrants for the BOS budget, but since this would be perceived as a conflict, I 
would ask that the Board sign the warrant. 
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I would invoice the work to line item 5242 "Vehicle Repairs" in the BOS budget. We have the money 
in the budget. 

Please let me l<now if you are ok with my request and that you will sign the warrant authorizing me to 
be reimbursed. 

Than!< you 

David L. Gagne 
Town Administrator 
Town of West Bridgewater 
65 North Main Street 
West Bridgewater MA 02379 
(508) 894 1267 

2 attachments 

..-1 Route 28 -Quote 10.26.21.pdf 
LC:J 143K 

1;.,p, Raleigh- Cannot Match Paint 11.16.21.docx 
'CJ 141< 
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Re: Car Scratched 
1 message 

Denise Reyes <dreyes@wbridgewater.com> 
To: David Gagne <dgagne@wbridgewater.com> 

David: 

Sun, Jan 2, 2022 at 9:47 PM 

I agree with the repair at Rte 28 and recommend you use the spare town vehicle when you are on 
town business going forward. 

Either the person who did this chose your vehicle intentionally or picked the one they were least likely 
to be seen vandalizing. For whatever reason, it's disheartening. 

-Denise 

On Wed, Dec 29, 2021, 7:15PM David Gagne <ggagne(cDwbridgewater.com> wrote: 
Hi Denise 

I know we have discussed this in the past, but I am asl<ing for your permission to be reimbursed to 
have my personal vehicle (2019 Audi A6) painted at Route 28 Collision Center, 135 N Main Street 
West Bridgewater. 

The facts are as follows: 

I purchased my vehicle on October 14, 2021. There were no scratches or other defects. 

On October 21, 2021 at approximately 10:30 AM, I parked at Dempsey Village Barn 466 W Center 
Street West Bridgewater 

I met Chris lannitelli, DPW Director and Jim Noyes, Town Engineering Consultant in the parking lot. 

I parked in between both vehicles- Chris was driving a Town owned F150 and Noyes was driving his 
personal vehicle. 

We parked as far away from the Dempsey store as possible in order to minimize any disruptions to 
patrons looking to park on his lot 

It was a warm and very sunny day 

The purpose of our visit was to walk Lincoln Street and "lay out" the road for the pending Lincoln 
Street project. Although there were multiple issues we were looking to get first hand knowledge of, 
the chief purpose of the visit was to determine the best side of the road for a future sidewalk and see 
first hand the potential issues that existed. 

The 3 of us spent about 2 1/2 hours walking the road and thoroughly taking note of potential issues 
and how best to mitigate them. We spent this entire time on foot. 

Returning to the parking lot, as we approached our cars, I immediately noticed a very large scratch on 
the driver side of my vehicle. 
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Jim and Chris were both aghast; we had all discussed when we first got there that I had just 
purchased the car and Jim In particular stated how he very much lil1ed the look of the car. It was 
immediately apparent that the scratch was new and happened while we walked Lincoln Street. 

I felt the scratch and it is extremely deep- it is no accident. Someone deliberately keyed my vehicle 

Although I was parked in between both Chris's vehicle and Jim's, we all took note that their vehicles 
had not been keyed. 

I was pretty disheartened - it was obvious that Jim and Chris both felt the same way. 

Chris had to leave for another appointment- Jim and I attempted to recall if we ever saw kids entering 
or exiting the parl1ing lot while we were on Lincoln Street. Neither of us could recall seeing any (it was 
a school day). 

Jim and I walked the property to see if we saw any surveillance cameras- we did not 

I entered the Dempsey property and asked to speak to Mr. Dempsey. He was at the front desk. He 
stated that he noticed the DPW truck there earlier, but did not see anyone approach my car. He 
confirmed that security cameras do not exist. 

I requested that Vic Flaherty, Police Chief, check to see if any security cameras on Route 1 06 may 
have picked up anything. Unfortunately, there are no cameras in that area. 

I attempted to secure 3 quotes - it was important to me to try and keep the work local. As someone 
with extensive knowledge of the automotive field, I knew that the quote would be around $1500-
$2000, as the drivers side front panel, driver's side door panel and driver's side rear door panel will all 
need to be painted. 

Route 28- quoted $1231.13 (Quote attached). I have confirmed that they use Sikkens solid based 
paint 

Raleigh- cannot match paint and therefore would not quote the job (attached voicemall- move your 
cursor over the music symbol and click on it while holding the "control" button down. This will 
download the vm) 

Modern - In Brockton, they required a $20 deposit to receive a quote- I do not thinlll (or anyone) 
should have to pay to receive a quote so i did not move forward with them. 

Massachusetts Procurement Laws do not require soliciting/receiving multiple quotes for services less 
than $1 OK. However, I made a good faith attempt to still receive 3 quotes to confirm that I was 
getting a fair deal. 

I have made an appointment at Route 28 - they are booking 2 months into the future so the vehicle 
will not be worked on until the end of February. 

I am asking that the Board agree to reimburse me for the expense. 

I was officially on Town business- had Chris's truck been keyed at that time the Town would have 
paid for it. In the past when DPW vehicles or Police cars were damaged during working hours, the 
Town incurred the cost to repair the damage. 

It is unequivocal that the scratch occured while I was conducting Town business (walking Lincoln 
Street) 
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While impossible to confirm, it appears I was targeted specifically because of my position in Town 

I waited 2 months before mal<ing an appointment and sending this email because I was hoping that 
by now it would have become l<nown as to who scratched my car- it was my hope that I could make 
sure that he/she/they paid for the work versus the Town or myself 

Route 28 does a fair amount of work for the Town and they are providing me a Town friendly discount 
-based on my experience and knowledge in this field the price is very reasonable. 

I would pay for the wort< using my credit card and then request the Town to reimburse me- I am 
authorized to sign warrants for the BOS budget, but since this would be perceived as a conflict, I 
would ask that the Board sign the warrant. 

I would invoice the work to line item 5242 "Vehicle Repairs" in the BOS budget. We have the money 
in the budget. 

Please let me know if you are ok with my request and that you will sign the warrant authorizing me to 
be reimbursed. 

Thank you for your help 

David L. Gagne 
Town Administrator 
Town of West Bridgewater 
65 North Main Street 
West Bridgewater MA 02379 
(508) 894 1267 

The Attorney General has determined e-mail correspondence may constitute a public record unless 
the content of the e-mail is specifically exempted by statute. 
The information contained in this electronic message is intended only for the use of the individual or 
entity to which it is addressed and may contain information that is privileged, confidential and exempt 
from disclosure under applicable law. If the reader of this message is not the intended recipient, you 
are hereby informed that any dissemination, copying or disclosure of the material contained herein, in 
whole or in part, is strictly prohibited. Information contained in this e-mail may be covered by 
the Electronic Communications Privacy Act, 18 U.S.C. Sections 2510-2521. If you have received this 
transmission in error, please notify the sender via e-mail and purge this message. Thank You 

The Attorney General has determined e-mail correspondence may constitute a public record unless 
the content of the e-mail is specifically exempted by statute. 
The information contained in this electronic message is intended only for the use of the individual or 
entity to which it is addressed and may contain information that is privileged, confidential and exempt 
from disclosure under applicable law. If the reader of this message is not the intended recipient, you 
are hereby informed that any dissemination, copying or disclosure of the material contained herein, in 
whole or in part, is strictly prohibited. Information contained in this e-mail may be covered by 
the Electronic Communications Privacy Act, 18 U.S.C. Sections 2510-2521. If you have received this 
transmission in error, please notify the sender via e-mail and purge this message. Thank You 
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Re: Car Scratched 
1 message 

Meredith Anderson <manderson@wbridgewater.com> 

To: David Gagne <dgagne@wbridgewater.com> 

Hi David, 

Wed, Dec 29, 2021 at 7:30 
PM 

I appreciate everything you have said and done in regards to this matter and minimizing 
costs. However, there is no proof you were targeted or that it was publicly l<nown this was your 
vehicle, seeing that you had purchased it so recently. In all due respect, I disagree with your request 
and am not agreeable to spending taxpayers money to fix your personal vehicle. Had you been in the 
Town car, which I thought was one of the reasons to have a Town Hall car, then I agree, the Town 
should pay for the repairs. 

Thanks, 
Meri 

On Wed, Dec 29, 2021 at 7:17PM David Gagne <dgaqne@wbridgewalor.com> wrote: 
Hi Meri 

I know you are aware that my vehicle was "keyed" in October. I am asking for your permission to be 
reimbursed to have my personal vehicle (2019 Audi A6) painted at Route 28 Collision Center, 135 N 
Main Street West Bridgewater. 

The facts are as follows: 

t purchased my vehicle on October 14, 2021. There were no scratches or other defects. 

On October 21, 2021 at approximately 10:30 AM, I parked at Dempsey Village Barn 466 W Center 
Street West Bridgewater 

I met Chris lannitelli, DPW Director and Jim Noyes, Town Engineering Consultant in the parking lot. 

t parked in between both vehicles- Chris was driving a Town owned F150 and Noyes was driving his 
personal vehicle. 

We parked as far away from the Dempsey store as possible in order to minimize any disruptions to 
patrons looking to park on his lot 

It was a warm and very sunny day 

The purpose of our visit was to walk Lincoln Street and "lay out" the road for the pending Lincoln 
Street project. Although there were multiple issues we were looking to get first hand knowledge of, 
the chief purpose of the visit was to determine the best side of the road for a future sidewalk and see 
first hand the potential issues that existed. 

The 3 of us spent about 2 1/2 hours walking the road and thoroughly taking note of potential issues 
and how best to mitigate them. We spent this entire time on foot. 

Returning to the parking lot, as we approached our cars, I immediately noticed a very large scratch on 
the driver side of my vehicle. 
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Jim and Chris were both aghast; we had all discussed when we first got there that I had just 
purchased the car and Jim in particular stated how he very much liked the look of the car. It was 
immediately apparent that the scratch was new and happened while we walked Lincoln Street. 

I felt the scratch and it is extremely deep- it is no accident. Someone deliberately keyed my vehicle 

Although I was parked in between both Chris's vehicle and Jim's, we all took note that their vehicles 
had not been keyed. 

I was pretty disheartened - it was obvious that Jim and Chris both felt the same way. 

Chris had to leave for another appointment- Jim and I attempted to recall if we ever saw kids entering 
or exiting the parking lot while we were on Lincoln Street. Neither of us could recall seeing any (it was 
a school day). 

Jim and I wall<ed the properly to see if we saw any surveillance cameras- we did not 

I entered the Dempsey properly and asked to speak to Mr. Dempsey. He was at the front desk. He 
staled that he noticed the DPW truck there earlier, but did not see anyone approach my car. He 
confirmed that security cameras do not exist. 

I requested that Vic Flaherty, Police Chief, check to see if any security cameras on Route 106 may 
have picked up anything. Unfortunately, there are no cameras in that area. 

I attempted to secure 3 quotes - it was important to me to try and keep the work local. As someone 
with extensive knowledge of the automotive field, I knew that the quote would be around $1500-
$2000, as the drivers side front panel, driver's side door panel and driver's side rear door panel will all 
need to be painted. 

Route 28- quoted $1231.13 (Quote attached). I have confirmed that they use Sikkens solid based 
paint 

Raleigh -cannot match paint and therefore would not quote the job (attached voicemail -move your 
cursor over the music symbol and click on it while holding the "control" button down. This will 
download the vm) 

Modern- In Brockton, they required a $20 deposit to receive a quote- I do not think I (or anyone) 
should have to pay to receive a quote so i did not move forward with them. 

Massachusetts Procurement Laws do not require soliciting/receiving multiple quotes for services less 
than $1 OK. However, I made a good faith attempt to still receive 3 quotes to confirm that I was 
getting a fair deal. 

I have made an appointment at Route 28 - they are booking 2 months into the future so the vehicle 
will not be worked on until the end of February. 

I am asking that the Board agree to reimburse me for the expense. 

I was officially on Town business- had Chris's truck been keyed at that time the Town would have 
paid for it. In the past when DPW vehicles or Police cars were damaged during working hours, the 
Town incurred the cost to repair the damage. 

It is unequivocal that the scratch occured while I was conducting Town business (walking Lincoln 
Street) 
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While impossible to confirm, it appears I was targeted specifically because of my position in Town 

I waited 2 months before making an appointment and sending this email because I was hoping that 
by now it would have become known as to who scratched my car- it was my hope that I could make 
sure that he/she/they paid for the wort< versus the Town or myself 

Route 28 does a fair amount of wort< for the Town and they are providing me a Town friendly discount 
-based on my experience and knowledge in this field the price is very reasonable. 

I would pay for the work using my credit card and then request the Town to reimburse me - I am 
authorized to sign warrants for the BOS budget, but since this would be perceived as a conflict, I 
would asl< that the Board sign the warrant. 

I would invoice the work to line item 5242 "Vehicle Repairs" in the BOS budget. We have the money 
in the budget. 

Please let me know if you are ok with my request and that you will sign the warrant authorizing me to 
be reimbursed. 

Thanl< you for your help 

David L. Gagne 
Town Administrator 
Town of West Bridgewater 
65 North Main Street 
West Bridgewater MA 02379 
(508) 894 1267 

The Attorney General has determined e-mail correspondence may constitute a public record unless 
the content of the e-mail is specifically exempted by statute. 
The information contained in this electronic message is intended only for the use of the individual or 
entity to which it is addressed and may contain information that is privileged, confidential and exempt 
from disclosure under applicable law. If the reader of this message is not the intended recipient, you 
are hereby informed that any dissemination, copying or disclosure of the material contained herein, in 
whole or in part, is strictly prohibited. Information contained in this e-mail may be covered by 
the Electronic Communications Privacy Act, 18 U.S.C. Sections 2510-2521. If you have received this 
transmission in error, please notify the sender via e-mail and purge this message. Thank You 

The Attorney General has determined e-mail correspondence may constitute a public record unless 
the content of the e-mail is specifically exempted by statute. 
The information contained in this electronic message is intended only for the use of the individual or 
entity to which it is addressed and may contain information that is privileged, confidential and exempt 
from disclosure under applicable law. If the reader of this message is not the intended recipient, you 
are hereby informed that any dissemination, copying or disclosure of the material contained herein, in 
whole or in part, is strictly prohibited. Information contained in this e-mail may be covered by 
the Electronic Communications Privacy Act, 18 U.S.C. Sections 2510-2521. If you have received this 
transmission in error, please notify the sender via e-mail and purge this message. Thank You 
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Town of West Bridgewater 

Schedule of Deparimental Bills Payable to the Town Accountant 

Til e following listed bills totaling: $ '1 ,207.00 have been approved and you are 

requested to place them on a warrant for payment. 

Fund//. 001 Ac=PP~rov..;;_;;_ed .=..;IJy:_b"'{Jt--"v--~} ~/~~ 
Boord of Solectmon:. _ _ IJ_· -~ J_J+1?fl---1)&.:::..-,1,f:CA ____ _ Depl.l/: _ ___ __;_;12"""2..:...0 _ __ _ 

Department: --~B::..:OD:.:..:rd:...:o:..:...f .::;Sc::.:;lc::;::c.::.:lm.:.::o:..:...n _ _ 

Morch 3 2022 

Voucher II Vendor Name Expense Classiffcotion SArnount 

II Account 

ffhAft. ,JJJIMJJJ!Ji 
-

\ 

RT 20 Collision Cantor 5242 IA__j_ 1,207.00 
I I 

- -

-

-

'--
Total 1,207.00 
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RT28 Collision Center INVOICE 

135 N main ST 
Wesl Bricloewater lv\a 02379 
508-427-5758 F 508-586-9810 

brian@roule2Bcollisioncenler.:::om 

INVOICE Jl 2620 

2/24/2022 

Town of West Bridgewater 

63 North Main Sf 

FOR Fleet Vehicle Repair 

West Bridgewater, Ma 02379 

Description 

By this submit of invoice (RT28 Collision) declares and asserts that ALL repair and refinish 
operations, including any and all part replacements, have been completed to 2019 
Audi A6 Yin II WAUM2AF2XKN 11 048S equaling the sum total costs of $1,207.00 For 

Estimate # 15625 

THANK YOU FOR YOUR BUSINESS! 
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Date: 2/24/2022 03:20PM 
Estimate ID: Hi625 

Estimate Version: 0 
Preliminary 

Profile ID: • Mitchell 

Route 28 Collision 
135 N.MAIN ST, W.BRIDGEWATER, MA 02379 

(506) 427-5750 
Fax: (508) 566-9810 

RS 113510 

Damage Asse!;sed By: Winslon Morgan M/\ Uc# 580 
C!ass!flca\ion: NoM 

Deductible: UNKNOWN 

Insured: TOWN OF WEST BRIDGEWATER 
Address: 63 NORTH MAIN ST .. WEST BRIDGEWATER, MA 02379 

Mitchell Service: 912160 

Description: 2019 Audi A6 Prestige 
Body Style: 40 Sed Drive Train: 3.0L Turbo lnj 6 Cyl MHV 7A AWD 

VIN: 
OEMIALT: 

Options: 

WAUM2AF2XKN110485 
0 Search Code: None 
PASSENGER AIRBAG, POWER DRIVER SEAT, POWER LOCK, POWER WINDOW, POWER STEERING 
REAR WINDOW DEFOGGER, AIR CONDITION, CRUISE CONTROL, TILT STEERING COLUMN 
AM/FM STEREO, DRIVER P.IRBAG, HEATED EXTERIOR MIRROR, REAR (DUAL·ZONE) AC 
LEATHER SEAT, POWER PASSENGER SEAT, FRONT SIDEAIRBAG WITH HEAD PROTECTION 
ANTI-LOCK BRAKE SYS., TRACTION CONTROL, FOG UGiiTS, ALUM/ALLOY WHEELS 
REARVIEW CAMERA, REMOTE IGNITION, TIRE INFLATION/PRESSURE MONITOR. MEMORY SEAT 
ANTI-THEFT SYSTEM, NAVIGATION SYSTEM, AUXILIARY INPUT 
BLUETOOTH WIRELESS CONNECTIVITY, HO RADIO, LEATHER STEERING WHEEL 
SATELLITE RADIO, POWEH ADJUSTABLE EXTERIOR MIRROR, SUNROOF/MOONROOF 
GENUINE WOOD TRIM, AUTO AIR CONDITION, TRIP COMPUTER, FIRST ROW BUCKET SEAT 
TELEMATIC SYSTEMS, UNIVERSAL GARAGE DOOR OPENER 
REAR HEATING, VENTILATION & AIR CONDITIONING, ALL WHEEL DRIVE, SIDE AIRBAGS 
AUTOMATIC HEADLIGHTS, SECOND ROW SIDE AIRBAG WITH HEAD PROTECTION 
INTERIOR AUTOMATIC DAY/NIGHT OR ELECTROCHROMATIC MIRROR 
REMOTE DECKUD OR TAILGATE RELEASE, MP3 PLAYER, DAYTIME RUNNING LIGHTS 
DRIVER SEAT WITH POWER LUMBAR SUPPORT, ELECTHONIC PARKING AID 
ELECTRONIC STABILITY CONTROL, EXTERIOR MEMORY MIRRORS, FRONT COOLED SEATS 
FRONT HEATED SEATS, FHONT SEATS WITH POWER LUMBAR SUPPORT, KEYLESS ENTRY SYSTEM 
POWER FOLDING EXTERIOR MIRRORS, RAIN SENSING WIPERS, REAR BENCH SEAT 
SIDE BLIND ZONE ALERT, SMART KEY SYSTEM, STEERING WHEEL AUDIO CONTROLS 

Line Enlry Labor Line Item Part Type/ 
Part Number !!.~~- ~umber .. !yPe_ ~.!:.~!!!~~-------~·--- pes_~!~---·c-:-::-- ____ _ 

Front Fender 
1 200632 BDY 
2 REF 
3 BDY 
4 200628 BDY 

5 200806 BDY 
6 REF 
7 201572 BDY 
8 201545 BDY 
9 201639 BDY 
10 BDY 

REPAIR 
REFINISH 
REMOVE/INSTALL 
REMOVE/INSTALL 

REPAIR 
REFINISH 
REMOVEnNSTALL 
REMOVE/INSTALL 
REMOVE/INSTALL 
REMOVE/INSTALL 

L Fender Panel 
L Fender Oulside 
L Rocker Cover 
L Fender Adhesive Nameplate 

Front Door 
L Frt Door Shell (Alum) 
L Frt Door Outside 
L Frt Rear View Mirror 
L Frt Otr Door Belt Moulding 
L Frt Door Sash Moulding 
L Frt Door Window Frame 

ESTIMATE RECALL NUMBER: 02/24/202215:1£•:10 15625 
Mitchell Dala Version: OEM: FEB_22_ V 

Software Version: 7.1.242 
Copyright (C) 1994- 2022 Mllchelllnternallonal 

All Rights Reserved 
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Existing 

Existing 

Dollar Labor 
Amount Units 

1.0'# 
c 2.0 

0.8 # 
0.2 r 

2.5'# 
c 2.0 

0.3 # 
0.3 
0.2 # 
0.3 # 
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Date: 
Estimate 10: 

Estimate Version: 
PreHmina1y 

Profile 10 
11 200010 BDY REMOVE/INSTALL L Frt Door Trim Panel 
12 201553 BOY REMOVE/INSTALL L Fr\ Otr Door Handle 

Rear Door 
13 201555 REF BLEND L Rear Door Outside 
14 201561 BOY REMOVE/INSTALL L Rear Olr Door Belt Moulding 
15 201563 BDY REMOVEIINST ALL L Rear Door Trim Panel 
16 201643 BOY REMOVE/INSTALL L Rear Door Window Frame 
17 201571 13DY REMOVEIINST ALL L Rear Otr Door Handle 

Additional OporatiOilS 
10 933003 REF ADO'LOPR Thlt Color 
19 REF ADD'LOPR Three Stage 

SJ1eclai/Manual E.!!!!Y_ 
20 900500 BDY' REPAIR DISCONNECT BATTERY Existing 
21 900500 BDY' REPAIR RESET FAULT CODES Existing 
22 900500 BOY' REMOVE/REPLACE ANTI CORROSIVE PRIMER "QUAL REPL PAm 
23 900500 BDY • REPAIR PRIMER CAR COVER "QUAL REPL PART 
24 900500 BDY' REPAIR REFINSHINGIPAINT CAR COVER "QUAL REPL PART 
25 900500 BDY' REPAIR MASI< JAMBS FOR PRIMER " QUAL REPL PART 
26 900500 BDY • REPAIR MASK JAMBS FOR PAINT "QUAL REPL PAf'T 

Addlllonal O~eratlons 
27 933017 REF ADD'LOPR Finish Sand And Burf 

_&ldjtjonal Costs & Matorlals 
26 ADD'LCOST PainVMaterials 
29 ADD'LCOST Hazardous Waste Disposal 

• - Judgment Item 
II - Labor Note Applies 
C- Included in Clear Coat I Three Stage Calc 
r- CEG R&R Time Used For This Labor Operation 

I. Labor Subtotals 
Body 
Rerinish 

Units 
10.0 
10.4 

Rate 
40.00 
40.00 

Non-Taxable labor 

Labor Summary 

111. Additional Costs 
Taxable Costs 

Non-Taxable Costs 

20.4 

Total Additional Costs 

Paint Material Method: Rates 

Add'l 
Labor 

Amount ·-·--
0.00 
0.00 

Estimate Totals 

Sublet 
Amount -·-·-

0.00 
0.00 

Totals -----
400.00 
416.00 

816.00 

616.00 

II. Part Replacement Summary 
Taxable Parts 

Total Replacement Parts Amount 

_ Amoun.!_ IV. Adjustments 
356.00 Customer Responsibility 

5.00 

361.00 

!nit Rate = 40.00 , lnit Max Hours= 99.9. Addl Rate= 0.00 

ESTIMATE RECALL NUMBER: 021241202215:19:10 15625 
Mitchell Data Version: OEM: FEB_22_V 

Software Version: 7.1.242 
Copyrighl (C) 1994- 2022 Milchelllnlernalional 

All Rights ReseJVed 
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15625 
0 

• Mitchell 
0.4 
0.3 II 

c 1.0 
0.3 
0.4 
0.3 II 
0.3 II 

1.0' 
2.9 

0.3' 
0.5' 

10.00 • 0.5' 
5.00 • 0.3' 
5.00 • 0.3' 
5.00 • 0.5' 
5.00 • o.o· 

1.5· 

356.00 • 
5.00 • 

Amount 
---·--~ 

30.00 

30.00 

Amount --·----
0.00 
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I. 
II. 
Ill. 

IV. 

This is a preliminary estimate. 

Date: 
Estimate ID. 

Eslimate Version: 

Total Labor: 

Preliminary 
Profile 10: 

Total Replacement Parts: 
Total Additional Costs: 

Gross Total: 

Total Adjustments: 
Ne\Tolal: 

Additional changes to the estimate may be required for the actual repair, 

ESTIMATE RECALL NUMBER; 02/24/2022 15:19:10 15625 
Mitchell Data Version: OEM: FEB_22_ V 

Sortware Version: 7.1.242 
Copyright {C) 1994 M 2022 Mitchell International 

All Rights Reserved 
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~Mitchell 

816.00 
30.00 

361.00 
1.207.00 

0.00 
1.207.00 
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Davi1l T. Gay 
Thomas 1'. G;1y 
MHUh~w l Costa 
Leo M. Stmno 
Thont!s P. Guy, Jr. 
Dylml T. llixson 

David Gagne, Administrator 
Town of West Bridgewater 
65 North Main Street 
West Bridgewater, MA 02379 

GAY&GAY,P.C. 
73 Washington Street 

P.O. Box 988 
Taunlon, Massachusetts 02780 

10w~yn11rfga.!1Jl.!.:.:£t!.!_!!. 

April 20, 2022 

RE: Lawful Expenditure Opinion 

Dear David: 

l'elct B. Oily 
1915-2010 

Td. {50!i) 822.2071 
Fil.'l: {50S) SR!l-2602 

With respect to the above matter, after reviewing the documents you forwarded to me 
on Tuesday evening, I offer the following: 

The expense requested to repair damage to your vehicle while on Town business is a 
legitimate expense that the Town has authority to pay if approved by the Board of Selectmen. 
Payment of claims such as this one is a matter of policy established by the Board of Selectmen. 
There is no question in my mind, this is a legitimate expense and you followed the necessary 
steps to have payment authorized. 

If you need anything further on this issue, please do not hesitate to contact me. 

Respectfully, 

GAY & GAY, P.C. 

D~/.4 
David T. Gay,6fo7ncounsei 

DTG/jga 

W:\TOWNS\West Drldgewa\or\#3593 ·General MaUers\vchlclo damage ·lit to David Gagne 4·20·22.wpd 
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DWD ENGINEERING, lNG. ~ 

5 MICHAEL ROAD EAST BRIDGEWATER, MA 02333 
(508) 378-9602 
domdean@aol.corn 

October 14, 2022 

Mr. David Gagne-Town Administrator 
Town of West Bridgewater 
65 North Main Street 
West Bridgewater, MA 02379 

RE: Interior Wall Removal-Town Hall 
65 North Main Street-West Bridgewater, MA 

Dear David, 

On Monday, September 261", we met at the above referenced site to review the feasibility of removing s~me 

Interior walls located on the second floor. The following is a summation of my observations. 

I was able to access the attic/roof framing via a hatch located at the front of the building: In reviewing the framing I 

was able to ascertain that the roof trusses spanned parallel to the walls in question and that they spanned from exterior 

waiJ to exterior wall with no Internal supports. None of the trusses lined up with the walls to be taken down. In addition; the 

ceiling joists spanned from truss to truss (perpendicular to the walls) with no Intermediate supports. As such I was abl.e to 

determine that the walls In question are non-load bearing. 

In conclusion it is my professional opinion that the proposed walls can be taken down without affecting the 

structural integrity of the roof or ceiling. Because I viewed a couple ofceiling joists slightly separated from the trusses I am 

recommending that they be reinforced at their support points (the bottom chord of the roof trusses) with Simpson. hangers. 

If you have any questions concerning this letter or If we can be of further assistance, please do not hesitate to contact. me . 

• • 
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